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NEVADA STATE HIGH SCHOOL 

Public Board Meeting  

Thursday, August 18, 2022, 6:30 p.m. 

Nevada State High School  

2651 N. Green Valley Pkwy, #106 

Henderson, NV 89014 

 

MINUTES OF MEETING (FLAGSHIP) 

DRAFT 

 

 
Members 

Present: (Some in-person, some via teleconference due to COVID-19 pandemic) 

 

Matthew Fox, Chair 

Nohemi Acosta, Clerk  

Kelly Moxley 

Astrid Perez 

 Julie Hendrix 

 Cathy Sterbentz 

Andrew Donahue  

  

Others  

Present:  

 Dr. Jesse Welsh, CEO 

 Dr. John Hawk, COO 

 Dr. Krystle Turner 

 Ellen Ma 

 Melissa McCormick 

 Dwight Reynolds 

 Erika Capulo 

 Marian Vo 

 Dayana Vidal 

 Susie Fuhs 

 Stefanie Ray 

 

1. Call to Order, Roll Call, and Pledge of Allegiance. 

 

Chair Fox called the meeting to order at 6:30 p.m. with a quorum of 7 members present.  

 

Item #2 was opened at this time.  

 
2. Public Comments #1.  

 Public comment will be taken during this agenda item regarding any item appearing on the 

agenda.  No action may be taken on a matter discussed under this item until the matter is 

included on an agenda as an item on which action may be taken.  See NRS 241.020. A time 

limit of three (3) minutes, subject to the discretion of the Chair, will be imposed on public 

comments.  The Governing Body Chair may allow additional public comment at his/her 
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discretion.  Public Comment #2 will provide an opportunity for public comment on any 

matter not on the agenda. 

 

 No public comments. 
 

3. Approve one year holdover for current member (policy, 1000) (Matthew Fox, Chair) (For 

Possible Action) 

 a. Mr. Matthew Fox (current law representative in Clark County) 

  Senior Assistant General Counsel 

 

Jesse Welsh: Thank you, Chair Fox.  In alignment with our Board Policy of 1,000, it does allow 

for a holdover authority for a member of the Board to continue to serve at the end of their 

prescribed period, not to exceed 12 months, and that is something that can be approved by the 

Board here and I would recommend approval of that one-year holdover for you to continue to 

serve, Chair Fox, on the Board. 

 

Chair Fox indicated he will abstain from this agenda item 

 

Member Moxley motions to approve Agenda Item #3. Member Acosta seconds. Motion 

carried 6-0-1 

 

4. EXECUTIVE UPDATE: An update from members of the executive leadership team on the 

progress and performance of the school (Jesse Welsh, CEO) 

 a. CEO: NLV Campus, Registration, Staffing, Cost-Benefit Analysis  

b. COO: IPIA 100 Day Plan Action Plan Priorities 

c. FOD: Cash on hand, Budget Update, and Finance Committee Update  

d. AAD: Student progress on 2021-2022 student scorecards 

e. MED: Recruitment Summary and Fall Event Calendar 

f. Development opportunity to see if board members are interested in attending the 

Charter School Association of Nevada annual conference F:9/23/22 (11:00 AM – 

3:30 PM) 

 

A. Jesse Welsh:  Thank you, Chair Fox.  As noted in my update this evening, I am pleased to 

share that our North Las Vegas Campus is officially up and running.  We have 62 students 

currently enrolled and an additional 14 in the registration process. Additionally, we have 

applied for funding through the CSP Grant with opportunity 180 and we anticipate hearing 

back next week actually regarding whether our application will be funded.  We have had a 

solid enrollment registration process this summer with 623 students having completed the 

registration process and as of time of when I pulled the data here, it was 1,037 students 

marked as registration verified.  And then we’re just continuing to move students through the 

registration process as they continue to apply and we’ll be able to provide them with a college 

schedule.  We also continue to fill vacancies with quality candidates.  We have 2 EAC’s that 

started this week and an interim counselor as well that started this week.  We’re still 

searching for a second counselor; although I will tell you I think we’re pretty close on that 

one. And then we are looking, sadly, for a replacement for Ms. Ma as our Finance and 

Operations Director; and then our new MED as well and one Officer Manager position in 

Summerlin.  And then finally I’d like to share that Dr. Hawk spearheaded a purchase versus 

lease cost benefit analysis review for this quarter.  Looking at the cost benefit analysis of the 

2 options, cost of renting versus leasing, from that analysis and the data working with our real 

estate agent, it was determined that our current model of leasing is actually more effective 

than purchasing and I can get into more detail if anyone wishes.  And so again, in my update, 
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the breakeven point was 20 years, which was kind of lead us to the decision that renting is 

probably the best option for us.  So that concludes my update.  I will pass it to Dr. Hawk at 

this time. 

 

B. COO: IPIA 100 Day Plan Action Plan Priorities 

 

John Hawk:  Chair Fox, this is John Hawk for the record, Chief Operations Officer.  A second 

project beyond the purchase versus lease space I had was to set the stage for the Institute for 

Program Integrity.  (LOST AUDIO). 

 

Chair Fox recessed at 6:37 pm and resumed at 6:40 pm. 

 

C. FOD: Cash on hand, Budget Update, and Finance Committee Update  

 

Ms. Ma:  Currently we have cash on hand of 153 days…a minimum of 100 days of cash on hand 

is very healthy.  And I also want to give a budget update.  This is more like a contingency budget.  

What we’re doing is we’re looking at our enrollment number and then we create the 2 scenarios.  

One is a 10% shortfall and the other one a 15% shortfall, because what we meet our enrollment 

target and our career table, but our target proposed budget is 1,161; we’re short 10% will be 1,049 

and then if we’re short 15% it would be 993; and our last year final numbers are 971. So the 

purpose of this contingency budget is we want to both have the integrities of our ending fund 

balance.  So the size of cash….looking at the budget, what if you don’t meet enrollment target, 

what would be your cost saving opportunities and, you know that is the purpose of this alternative 

budget.  So based on…..we had a package included and the larger the saving 

opportunity…coming from payroll.  But after the 10%, 15%, we still may take a 4.3% ending 

from balance to maintain integrity of the budget.  And then based on the 08/04 enrollment, we’re 

tracking 98% enrollment, but that was before from 08/04 to today, we have some withdraw, so 

our range could be about 966 to 1,085 as our packet number, because we still have students still 

in the registration process.   

 

We had a finance committee update earlier and then we actually get a grant from Nevada 

Department of Education for an additional $226,000 grant monies from ARP fund, which is not 

in the proposed budget, but we will include it in the October budget. 

 

D. AAD: Student progress on 2021-2022 student scorecards 

 

Krystle Turner:  Nevada State High School continues to demonstrate an improvement in the 

percentage of students with a green or yellow scorecard.  Compared to historical data, at the end 

of the 2020/2021 school year, 59% of students had a green scorecard and 3% had a yellow 

scorecard, for a total of 62%.  But at the end of the 2021/2022, 62% of students had a green 

scorecard and 3% had a yellow scorecard, for a total of 65%.  And this represents the highest 

proportion of yellow/green scorecards on the end of the year scorecard we have had a Nevada 

State High School.   

 

E. MED: Recruitment Summary and Fall Event Calendar 

 

Jesse Welsh:  I will provide the update from our Marketing Engagement Director position again 

with Ms. Porter having stepped down from that roll and transitioning into a new roll.  So just as a 

quick summary, we did have a solid recruitment year this year in terms of applications with 1,252 

unique applications for our fall 2022 recruitment period.  Our conversion rate has actually 

increased slightly compared to historical; we were at a 53% conversion rate thus far through the 
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recruitment cycle.  Our social media presence and our landing pages have continued to perform 

strongly with 1,483 landing page actions which resulted in 387 student interest forms, many of 

those converting obviously into enrollments.  And then I would also like to add that I know Ms. 

Porter is very excited about our fall event calendar, because in her new role that is her baby and 

so we are continuing with many of our traditional activities that we’ve had in the past including 

our Zion trip, our parents’ in partnership financial workshops as well as some new events coming 

up with our Life Skills Workshop series for our students as well as, I have to point out it is not on 

here, a staff versus student kickball match that is coming up in October and there are a total of 62 

events and activities for our fall social calendar for our students to participate in and that 

concludes the MED update. 

 

F. Development opportunity to see if board members are interested in attending the Charter 

School Association of Nevada annual conference F:9/23/22 (11:00 AM – 3:30 PM) 

 

Jesse Welsh:  If I can, Chair Fox, there is one other item on our updates and that is an 

opportunity, and I’ll just put that out there and if anyone is interested, you can reach out to me, 

but we do have, as typically happens in September of every year, our CSAN annual conference as 

a Charter School Association of Nevada, that will be held on Friday, 09/23/2022.  The 

information I have is going to be from 11:00 to 3:30.  If that is something you’re interested in, 

just please reach out to me and I’d be glad to get you connected with the information on that.  

And that concludes the executive updates, Chair Fox. 

 

Matthew Fox:  I appreciate those updates.  Does any member of the Board have a question or 

comments? 

 

Member Hendrix:  So is all of this being communicated to the students and the parents as well 

through Moodle or some other way? 

 

Jesse Welsh:  Yes, this is Dr. Welsh, so those social events are posted online…we actually moved 

from Moodle to Canvas this year, which was a new piece for us.  I know, getting with the times a 

little bit.  So that is posted on Canvas as well as communicated through other various methods in 

terms of as events are coming up, so we have news and announcements that post as some of those 

events are coming up and then we have a fall social event calendar that has all of those activities 

listed that is posted on campus. 

 

Chair Fox:  Before I ask if any member wishes to pull an item, Dr. Hawk do you want to give us 

an overview of these items or any highlights? 

 

Dr. John Hawk:  Chair Fox and Members of the Board, John Hawk for the record.  No this is 

traditional at this time.  We do ask for approval of the school calendar that needs to be sent up to 

the State and our alternative schedule. 

 

5. CONSENT AGENDA: Information concerning the following consent agenda items has been 

forwarded to Governing Body members for study prior to the meeting. Unless a Governing 

Body Member has a question concerning a particular item and asks that it be withdrawn 

from the consent list, items are approved at one time. (Matthew Fox, Chair) (For Possible 

Action) 

a. Approval of the meeting minutes from 4/21/22 and 5/12/2022 for Flagship 

b. Approval of 2022-2023 NSHS Student Handbook 

c. Approval of 2022-2023 NSHS Staff Handbook 

Handbooks posted here: http://earlycollegenv.com/about-us/governance/  
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d. Approval of 2022-2023 Emergency Operation Plan (policy, 3432) 

e. Approval of 2022-2023 Test Security Plan and Test Security Annual Update 

f. Approval of 2021-2022 school Discipline and Firearm Report submitted to the 

Nevada Department of Education  

g. Approval of 2022-2023 Parent Involvement Plan 

h. Approval of 2022-2023 School Performance Plan 

i. Approval and ratification of purchase orders (policy, 6200) 

j. Approval to continue staff and administrative performance incentives 

k. Ratify 2021-2022 administrative performance pay and accrual of time 

l. Ratify 2022-2023 employee contracts 

m. Approval of a letter confirming special education $25,000 set-aside 

 

  

Chair Fox asks Dr. Welsh if there is anything notable to highlight in this list or agenda item. Dr. 

Welsh indicates it is standard business with most items annually occurring during the August 

meeting at the beginning of the school year including handbooks, emergency operations plans, 

test plans, etc. Dr. Welsh indicates the items are typically required by the Charter authority and 

would request approval on the item.  

 

Matthew Fox moved to approve agenda item #5a-5m.  Member Moxley seconded the 

motion. Motion carried unanimously. 

 

Chair Fox comments I just want to ensure that a member is taking the minutes for this Agenda 

that I would like extensive minutes taken for this particular Agenda Item and I want to make sure 

that the comments that are provided by the Board and their response is provided by executive 

leadership are very detailed.   

 

Agenda item #6 was opened at this time.  

  

6. Approval of Nevada Public Employee Retirement System (NVPERS) buyout incentive 

employee recruitment and retention strategy, beginning June 2023. Employees vested in 

NVPERS, in good standing, with renewed contracts for the upcoming year, and meeting 

eligibility requirements will receive service credit of one year following each year of 

completed service at NSHS. This will allow the school to leverage cash balances at each 

location to increase employee retention and recruit skilled and experienced candidates. 

(Jesse Welsh, CEO) (For Possible Action). 

 

 Matthew Fox:  So in opening the discussions for this item, I would like Dr. Welsh to kind of walk 

us through exactly the impetus of this item, the controls that will be put in place in terms of 

oversight, the necessity of this item and what we hope to accomplish.  And please Dr. Welsh be 

as detailed as possible. 

 

Jesse Welsh:  Sure.  Thank you Chair Fox.  And I appreciate the attention to detail.  As always 

particularly when it involves anything with compensation.  As we had noted earlier in the 

Agenda, one of the things that we were looking at with our ending fund balance was that idea of 

purchasing a facility versus renting and perhaps being a cost of effective strategy.  In recognizing 

that that was not a valid strategy, or at least one that was not very effective over a 20 year period, 

we shifted our thinking to trying to identify a way to leverage our cash balance to help us with 

our human capital needs.  Particularly to increase employee retention as well as to assist with 

recruitment, particularly what is right now a very tight market for employees and seeing that as an 

effective strategy.  So the concept with this PERS employee buyout is that it would allow NSHS 



 

Nevada State High School   Page 6 of 11 
Governing Board Regular Meeting 

August 18, 2022   DRAFT 

to be able to purchase service credits for staff meeting eligibility requirements, and I will go into 

greater detail there, employees who has been with NSHS for 5 years would be eligible for this 

buyout or if they were on the leadership team for 3 years they would be eligible or serving as the 

CEO would be eligible after 1 year for this incentive.  I will share, and perhaps Dr. Hawk can 

come in after my comments in terms of the CEO piece, cause I do want to be sensitive to that one 

in particular noting that different.  This buyout would occur at the end of a contract year; and if 

approved, this would actually take place starting with June 2023, so it would not obviously be 

something that is in place until we get to the end of this year.  Some of the additional details in 

terms of those controls and oversight; as noted in the materials in our government body agenda 

for this evening, anyone who would be participating in this program would have to be in good 

standing with us.  In other words they would have to be somebody that would be renewing their 

contract.  You know we would not be doing this for anyone that would not be up for renewing 

and they would have to have renewed their contracts for the upcoming year.  That was actually 

part of our strategy in terms of the timing that this would need to happen in June because that is 

after we have had employees sign their contracts for the next year.  So effectively if you’re not 

willing to re-up with us, then we’re not giving you the extra year, it doesn’t work like that.  In 

terms of that necessity, I think this is one of those things that would really help us to retain some 

of our employees.  For those not familiar with the PERS system; it is the public employee 

retirement system.  That is the state system for public employees including educators, fire, police, 

and it really would help those folks to essentially accelerate their ability to be able to retire and 

purchase years of service credit.  So I believe that answers at least that genesis of that.  Again, I 

would be happy to answer further questions and entertain whatever discussion regarding the 

matter. 

 

Matthew Fox:  Before we receive discussion, I’m hearing some clicking.  If you are not speaking, 

could you please put your microphone on mute? 

 

Jesse Welsh:  I think that may be our copious note taker, Chair Fox.  I’m going to move the 

microphone a little farther away if that will help. 

 

Matthew Fox:  Okay, no problem.  Let me first start throwing out my concerns and here I’m 

going to be playing devil’s advocate with myself.  So having been part of the search for Dr. 

Welsh, who has filled our CEO position, it is a market that is very highly competitive and in order 

to get good people, NSHS does need to provide a competitive salary and compensation structure 

with innovative incentives like this.  I appreciate the imagination that went into this and thinking 

outside the box in terms of how to attract talent into our organization.  So I’ll start with that.  In 

terms of the years of service, I have a couple of questions.  So if an employee is eligible and was 

able to receive the benefit of having NSHS purchase a year on his or her behalf, does that set the 

table for continued purchases on this individual’s behalf moving forward in contract negotiations; 

or is it going to be an assumption that if they were able to get the benefit 1 year, that they will 

continue to get that benefit in subsequent years? 

 

Jesse Welsh:  Chair Fox, to your question, again with the caveats that they would need to remain 

in good standing and that they would need to continue to renew their contract each year that 

would be the two requirements that would allow them to continue to be eligible for that buyout. 

 

Matthew Fox:  And what metrics are we using to determine whether they are in good standing? 

 
Jesse Welsh:  Yes it would be based on their annual evaluation.  So if an employee was meeting 

Nevada State expectations on their evaluation, then they would be in good standing. 
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Matthew Fox:  And you have a concern over the CEO having 1 year of eligibility, or being 

eligible after 1 year of service.  I do recognize that that would ensure that they are with NSHS for 

2 years.  But given the importance of that role, I would be in favor of increasing that eligibility 

requirement to 1 year; but at the same time recognizing the difficulty we had in filling your 

position, Dr. Welsh, and the competitive nature of obtaining qualified individuals to fulfill that 

role, I am open to a discussion and staying with the 1 year.  I just want us to have a verbose 

discussion on this particular item.  Otherwise I am comfortable with the rest of the structure.  So I 

will now open up for discussion from the rest of the Board.  If you have any comments regarding 

Dr. Welsh’s presentation or any comments regarding my comments, I invite you to speak now 

please. 

 

John Hawk:  I just wanted to point out, Chair Fox, this is John Hawk for the record.  Member 

Moxley opened up perfectly.  Can individuals, just so our note taker is able to capture the 

individual speaking.  State your name for the record and then make your comment.  Please and 

thank you.  Thank you, Chair Fox. 

 

Matthew Fox:  Thank you for that Dr. Hawk.  So let’s go with Member Moxley and then we will 

proceed with the next Board Member in line. 

 

Member Moxley:  Thank you Chair Fox.  This is Member Moxley for the record.  My 

understanding of this then is for normal staff after 5 years, for every subsequent year provided 

that they meet the guidelines, we will be buying out 1 additional year of their retirement, is that 

correct? 

 

Jesse Welsh:  Member Moxley, yes that is correct.  Okay, fantastic.  And then administrative staff 

3 years and the CEO position have 1 year.  I am a little uncomfortable with the CEO position 

being at 1 year.  Seeing as how I half imagined that this is a plan developed in part with the 

CEO’s guidance.  And it does sit a little uncomfortable with me that part of the CEO’s plan was 

to put his position at a 1 year policy instead of a longer year with the rest of the administrative 

staff.  So I know, Chair Fox, you brought that up a little bit.  It’s not sitting quite 100% with me.  

If I could get a little bit more clarification on why as a Board that would divulge that? 

 

John Hawk:  Chair Fox, this is John Hawk for the record.  I can answer Member Moxley’s 

question, if you would like? 

 

Matthew Fox:  Please proceed Dr. Hawk. 

 
John Hawk:  Member Moxley, this is John Hawk for the record.  The COO, to Chair Fox and to you.  The 

idea was when Dr. Welsh drafted this, he came back to the Executive Leadership Team.  I immediately 

recognized that leadership, on the executive leadership, there has been some turnover and recommended 

that there be 3 years for all Executive Leadership Team members.  Having gone through Dr. Hager’s search 

and again Chair Fox being part of that search in trying to capture a CEO, the CEO position across the 

country has high turnover in and of itself.  So the idea was actually from myself to the leadership team that 

we go a 5, 3, and 1 year; as the 1 year being that if and when Dr. Welsh is done with NSHS I would like to 

at least put ourselves in a prime position knowing that we can capture somebody and aggressive go after 

them with a 1 year buyout after serving with NSHS for those subsequent years.  So the idea came from 

myself.  I take full responsibility for it, but that was the idea behind it. 

 

Matthew Fox:  I just wanted to clarify just so we’re all working off of the same information.  Can you 

explain who would be eligible under the 3 year tranche in terms of the Executive Leadership?  I’m 

assuming it’s the 5 positions that typically appear before us to provide executive update, is that correct? 
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Jesse Welsh:  Chair Fox, I can answer that, yes that is correct.  So all the individuals that are part of the 

Executive Leadership Team that provide updates to this governing body. 

 

Matthew Fox:  And just for clarification, that’s the COO, FOD, AED, and MED, is that correct? 

 

Jesse Welsh:  Yes, Chair Fox that is correct. 

 

Matthew Fox:  So 4 positions would be eligible for the 3 year tranche and then right now what we’re 

discussing as well as the 1 year tranche for the CEO, is that correct? 

 

Jesse Welsh:  Yes that is correct. 

 

Matthew Fox:  Member Moxley, please proceed with your questions.  I just want to make sure the record 

was clear. 

 

Member Moxley:  So an additional comment I have is the CEO turnover rate has been one in my tenure as 

a Board Member, and that one turnover was something that was planned in advance to happen.  I 

understand that the school went through some challenging recruiting, Dr. Welsh, and I’m very happy that 

we ended up with Dr. Welsh.  But to talk about a high turnover rate as a reason to implement a 1 year for a 

CEO when the turnover rate we’ve had was something that has been planned and it has only been one in 

my tenure as a Board Member.  It doesn’t quite make sense to me on that.  My second question though is 

the potential use of our excess funds (UNINTELLIGIBLE)…a little bit of extra cash or trying to find a way 

to leverage that cash to improve the school, is that correct? 

 

Jesse Welsh:  Member Moxley, to your question, yes.  This is part of the strategy is to be able to leverage 

our ending fund balance, yes. 

 

Member Moxley:  Okay, thank you.  So I just wanted to clarify then that looking at the other capital 

improvements as far as technology or equipment at the different schools, that’s already been researched and 

determined that this would be a better use of those funds? 

 

Jesse Welsh:  Member Moxley, yes, again because our facilities are rented, there is not necessarily a fiscal 

plant investment that we could make, I mean other than you know updating some of our technology 

systems that are at those places.  Yes, this was identified as something that was of better use of those funds 

that is correct. 

 

Member Moxley:  Thank you.  I am referring not to fiscal capital, but to the more (UNINTELLIGIBLE) 

that we’re using at the different locations.  So I guess my concern then is, you know if I was a parent with 

students at this school, would I say, this is a fair use of the school’s resources or as a parent would I be 

more concerned of, the technology my students have access to isn’t quite adequate.  And forgive me, 

because I don’t know the answer to that question.  I assume that the executive management has looked at 

that, but as a Board member I would like to reassured that the level of equipment and technology that our 

students have access to that prepare them for learning is appropriate for what they should have; and is that 

the funds that we’re using for additional benefit are being used appropriately. 

 

Matthew Fox:  Member Moxley, if I may, are you essentially asking for an economic analysis showing that 

the use of these funds in the way proposed outweigh, and it’s benefit, outweighs the use of these funds in 

an alternate fashion, whether it’s for technology or additional resources? 

 

Member Moxley:  No, Chair Fox, I’m not looking for an economic analysis.  I’m not looking for something 

in detail, but I would like the Executive Management Team to say, yeah that’s something we’ve considered 

and we are aware of what technology our students have access to and we feel confident that that is an 

appropriate level of technology that they have. 

 

Matthew Fox:  Dr. Hawk, if you could respond to that inquiry, I would appreciate it. 
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John Hawk:  Yes.  So, Chair Fox through you to Member Moxley, yes in fact there was an ending fund 

balance this year and there was a call out to each one of the sites to ensure that their technologies were 

updated.  In fact we just got their new computers across the board through COVID, number one and 

through our ending fund balance.  So each site is on a rotation for updating the servers and with this last 

transition of technology, a lot of our stuff, and I say last transition of technology being COVID, a lot of our 

operations are turning into cloud storage which is putting less stress on our server bays.  To answer your 

question, with the reserved fund balance from this year, with the expenditure spent on technology, and just 

technology alone, yes I am extremely comfortable that we are in a very chronic position with the 

technology that is provided to the students that are in each one of the locations.  Number 2, that is one of 

the reasons the Executive Leadership Team during our quarterly meeting assigned me with the project to do 

a cost benefit analysis to say, would it be better to take these funds and invest in facility funding in building 

our own facility or actually buying out a facility; and Dr. Welsh explained to us that it would be a 20 year 

rate of return on those investments.  So the third thing that our Executive Leadership Team turned to was 

the investment in the subsequent capital and we can think of no better way than the individuals that are in 

front of our students every day in educating them, is to get the most talented and retain the most talented 

individuals that are in the face of our students every single day as educational advising coordinators, officer 

managers, and directors and administration.  So that is kind of the logic that we took and the path that we 

took as we went down this road for this recommendation. 

 

Member Moxley:  Thank you, Doctor.  The last question I have then is, I’m sure there is an annual 

expenditure budget that has been put together on this and what the projected costs are.  I don’t know if 

that’s something that on the, I don’t believe I saw that as part of the meeting agenda package.  If that’s 

something that can be presented to the Board, I think that would be appropriate. 

 

John Hawk:  Chair Fox, through you to Member Moxley.  I do believe that Ms. Ellen Ma, our financial 

operations director, has performed that, but I’ll ask Dr. Welsh.  I know that there was something to be 

reviewed. 

 

Jesse Welsh:  Chair Fox, yes to Dr. Hawk’s comment, that’s exactly where I was going.  Yes, Ms. Ma did 

put together a schedule, projection based on our current staffing at that time of what that would look like 

over a long trend and I’d be happy to provide that to the Board. 

 

Matthew Fox:  Is that something that is available right now that we can look at? 

 

Jesse Welsh:  It is not part of this evening’s agenda, but again I am sure we can get that to the Board 

Members. 

 

Matthew Fox:  What is the urgency in terms of improving this particular item?  I mean we can defer to the 

next agenda. 

 

Jesse Welsh:  Chair Fox, I don’t see any reason why we couldn’t. 

 

Matthew Fox:  First let me continue with hearing other Board Member comments before we move forward.  

Does any other member of the Board wish to make a comment or ask questions during this item? 

 

Member Hendrix:  Member Hendrix here.  I just had a question.  So is this to retain them, the CEO for the 

first year plus an additional 5 years for a total of 6 years, is that the purpose of this benefit was to retain 

them for at least a minimum of 6 years? 

 

Jesse Welsh:  Member Hendrix, I believe the…..I think I’m kind of speaking to what Dr. Hawk said.  I 

believe the intent would be to….and again I think it goes beyond me so I’ll take myself out of the equation, 

but you know, whomever at some point in their life may succeed me to try to be able to keep and retain 

folks for as long as possible.  I will say to what Dr. Hawk had shared earlier, when you nationally, in terms 

of CEO’s, superintendents, the average tenure right now is about 2 to 3 years.  I believe the intent is try to 

push that number higher with this particular incentive. 
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Member Perez:  This is Member Perez.  I just have a question.  I’m making an assumption and I’d rather 

just have an answer.  With regard to identifying the qualified employee, so they would be eligible, for 

example all employees once they’ve worked for 5 years, is this retroactive, or beginning June 2023 you’re 

beginning to count? 

 

Jesse Welsh:  Thank you Member Perez.  Yes this would be for anyone who up to that point will have 

served 5 years.  So I think to how you’re framing it, yes it would be retroactive to employees who have 

been with NSHS for 5 years up to that point. 

 

Member Perez:  Okay and the budget that is going to be provided accounts for those that would be eligible 

at the time?  Like general number? 

 

Jesse Welsh:  Can you clarify your question in terms of…? 

 

Member Perez:  So the budget, or breakdown that will be provided, that will provide a breakdown of about 

the costs of who would be currently eligible based on the current numbers? 

 

Jesse Welsh:  Yes, Member Perez that is correct. 

 

Matthew Fox:  Does any other Board Member have a comment or a question? 

 

Member Moxley:  I have one more question, I apologize. 

 

Matthew Fox:  Go ahead Member Moxley.  And Member Hendrix I see that you I think have another 

question, so you’ll be next in line. 

 

Member Moxley:  Based on this discussion, is there any indication or should the Board be aware of 

anything that should indicate that Dr. Welsh isn’t interested in staying on board?  (LAUGHING).  I like Dr. 

Welsh, I don’t want him to go anywhere.  But this conversation has me a little bit concerned that we’re 

already planning on recruiting a replacement.  So is there anything the Board should be aware of in that 

regard? 

 

Jesse Welsh:  Member Moxley, I can answer that directly.  No I have no intentions of going anywhere.  I 

think this is just being proactive as in an organization, much of which was shared earlier with the careful 

planning in terms of the transitioning from Dr. Wendy Haw to myself.  We want to make sure that we 

continue to leave NSHS in solid footing. 

 

Member Hendrix:  I was just going to have you scroll down, but I just flipped out of my screen so I could 

see the rest of the examples.  There you go.  Yeah, that was it.  Thank you. 

 

Matthew Fox:  Does any other member of the Board have a question or comment?  Okay hearing none.  

Can we develop the record a little bit more on the difference between 5 years as opposed to the Executive 

Leadership of 3 years, because we’re finding it a little bit harder to retain those executive positions? 

 

Jesse Welsh:  Chair Fox, I would echo that, yes that is correct, that is part of the thinking. 

 

Matthew Fox:  Okay, given the Board member comments we’ve had, particularly from Member Moxley, 

what I’d like to do is defer this item.  I would like an economic analysis showing that the use of these funds 

in this manner outweighs the use of these funds in any other manner that could be beneficial to NSHS 

including staffing resources, technological resources or any other resources to help our kids.  I just think 

with a proposal like this I would like to see some more materials and supporting materials, data points, 

analyses, just to fully develop the record.  But I’m going to context my “ask” with what I believe to be, 

obviously in terms of my view of this proposal is something that is innovative and that the concept of 

which I support.  So with that, I move to defer this item to the next agenda with the instructions tied to this 

particular item that I delineated at this time.  Do I have a second? 
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Matthew Fox moved to defer agenda item #6 until the next meeting.  Member Moxley 

seconded the motion. Motion carried unanimously. 

 

 

7. Approval of information, reports, and contracts from the State Public Charter School 

Authority (SPCSA) (Jesse Welsh, CEO) (For Possible Action). 

a. Organizational Performance Framework Self-Certification Checklist 

b. Safeguarding Schools: Questions for School Heads and Trustees 

 

 Jesse Welsh:  Again this is just information and reports from the State Public Charter School 

Authority included in our information is our organizational performance framework, self-

certification checklist as well as some documentation from the Charter Authority which I believe 

is also very beneficial of questions for school heads and trustees.  So again this is just approval 

information from the Charter Authority. 

 

Matthew Fox moved to approve agenda item #7.  Member Acosta seconded the motion. 

Motion carried unanimously. 

 

8. Approval for Nevada State High School Network to apply for local, State, Federal, or 

private grants that is consistent with the school’s mission for any school in the 

network’s portfolio including expansion and replication schools. (Jesse Welsh, CEO) 

(For Possible Action) 

 

Jesse Welsh:  Thank you Chair Fox.  Again this is a standing item that we have on our 

agenda just to allow for us to continue to apply for any local, state, federal or private grants 

consistent with our mission.  I would use the example of the CSP Grant that we’re in the 

process of applying for, as an example of why we would seek this authority.  Again, this is 

for possible action just so we can continue to seek out opportunities such as the CSP Grant. 

 
Matthew Fox moved to approve agenda item #8.  Member Donahue seconded the motion. 

Motion carried unanimously. 

 

 

9. Board Member Comments 

 

 No comments.    

 

10. Public Comments #1. 

 Public comment on any matter will be taken during this agenda item.  No action may be 

 taken on a matter raised under this item until the matter is included on an agenda as an 

 item on which action may be taken.  See NRS 241.020. A time limit of three (3) minutes, 

 subject to the discretion of the Chair, will be imposed on public comments.  The Governing 

 Body Chair may allow additional public comment at his/her discretion.  

 

No public comments 

 

11. Adjournment 
 

Meeting ended at 7:17 p.m.  
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Contract Between Administrator and Governing Body of Nevada State High School 

State of Nevada, County of Clark 

IN WITNESS WHEREOF, the parties have subscribed their names in execution of this contract on the date subscribed by the employee. 
 
 
  
 
 

Signature of the Employee for Nevada State High School  Date  Signature of the Chair for Nevada State High School Board  Date 
 

 

Kiani Elia, Office Manager of Nevada State High School (hereafter referred to as NSHS), is the name of the employee and the terms and conditions 
of this contract follow the Negotiated Agreement contained herein. This is a Twelve-month per year position with optional benefits and a monthly base 
compensation of $52,000/year or $26.00/hour. This base compensation excludes retirement benefits, performance pay, or reimbursements. The duration 
of this contract is from 10/1/2022 to 7/15/2023. The contract amount is used to comply with the Public Employees’ Retirement System (PERS) salary 
reduction filing and the Employee’s Declaration of Contributions and shall begin with the pay cycle beginning 10/1/2022 that is paid 10/25/2022. The 
future cycles will run from the 1st to the 15th then paid on the 25th and the 16th to the end of the month then paid on the 10th of the following month. The 
annual salary is conditioned upon student enrollment count on 10/1/2022 and respective approved budget at the meeting of the Governing Body on 
10/20/2022. In case of an adjustment to the proposed budget presented by NSHS during the April 2022 meeting, an amended contract will be in effect 
starting 10/1/2022. 

EMPLOYEE 

WITNESSETH: That the Employee and Members do hereby covenant, agree, and contract regarding employment for professional services with NSHS 
in accordance with the Laws of Nevada and the rules and regulations prescribed by the State Board of Education and State Superintendent of Public 
Instruction. This Agreement may be abrogated only as provided by the Nevada Revised Statutes, or by mutual consent, or as provided by the Negotiated 
Agreement portion of this contract. This contract is subject only to terms and conditions contained herein. The following terms, conditions, and 
documents referred to herein are made a part of this contract. This contract is the full and complete agreement of these parties. 

CONTRACT 
Article I: Terms and Conditions 
1. The Employee cannot be employed by Nevada public 
schools unless the employee possesses a valid Nevada 
License of appropriate classification or endorsement. 
The Employee is responsible for proper licensing. 
2. The Employee salary is subject to deductions as 
required by the United States or State of Nevada, and 
where applicable, for group insurance and other 
deductions. 
3. NSHS agrees to pay the employee the sum stated 
above in equal twice-monthly installments. 
4. The Employee agrees to fully perform professional 
services consistent with the terms and conditions of the 
NSHS Charter Contract, NSHS’s strategic framework, 
and this Negotiated Agreement of NSHS.  
5. The Employee shall not be entitled to receive full 
payment for services unless the employee shall have 
performed this agreement in its entirety. Payment shall 
be made only for services rendered. 
6. Any error(s) made in the compensation of the 
employee, which occurs during the life of the contract 
may be adjusted at the Employer’s complete discretion. 
7. This is an at-will, post probationary licensed 
employee position, and Employee may be suspended, 
demoted, dismissed, or not reemployed at any time. 
8. The Employee reaffirms the oath to support the 
Constitution of the United States and the Constitution of 
the State of Nevada. 
9. The terms and conditions of the Nevada Revised 
Statue, Nevada Administrative Code, and the NSHS 
regulations, policies, procedures, processes, practices, 
and strategic framework as adopted and as amended 
from time to time during the term of this contract, are a 
part of this Agreement and incorporated by reference as 
though fully set forth. 

AGREEMENT 

Article I. Definitions 

1. The term "Members," as used in this Agreement, shall 
mean the Governing Body and the entity NSHS. 
2. The term "Employee" refers specifically to the 
individual identified on the front of this Contract. 
3. The term “Charter” is the Contract between the State 
Public Charter School Authority and the Members. 
4. The term "School Year" shall be defined by NRS 
388.080 stating the first day of July and shall end on the 
last day of June.  
5. The term "Agreement" refers to this section of the 
Contract between the Employee and NSHS Members. 

6. The term "School Day" shall be defined as a day in 
which the Employee is required to be present on the job. 
7. The term “Contract” refers to the terms and conditions 
set forth by which the Employee and the Members agree. 

Article II. Personnel Information 
1. The Employee may renegotiate the status of this 
Agreement annually by June 30th, but not later than July 
10th; otherwise a holdover of the current agreement may 
be in effect and administration and staff may review 
budgets to renegotiate on or around October 1st of each 
year to adjust for higher or lower students attendance. 
Annually, there is a standing holdover provision of pay 
from the previous fiscal year until July 15th. Any 
negotiated pay increases or reductions will begin starting 
on the July 16th pay cycle.  
2. NSHS will maintain a personnel file on the Employee. 

Article III. Work Schedule 
1. The Employee covered by this Agreement shall be 
required to work at the work location a minimum work- 
day of eight (8) hours excluding breaks and lunches. 
2. The Employee covered by this Agreement shall find 
it necessary to work additional time at or away from 
school to maintain successful operations. Hourly 
employees MUST be given permission to log any hours 
beyond their monthly hourly schedule as determined by 
site administration. For hourly employees, NSHS 
administration will determine a monthly work schedule 
that may increase or decrease hours worked.  
3. The Employee covered by this Agreement shall be on 
an annual at-will contract as specified by the contract as 
approved by the Members. 
4. The Employee is granted Holiday’s off including: 
Juneteenth, Independence Day, Labor Day, Nevada Day, 
Veteran’s Day, Thanksgiving (2 days), Christmas (2 
days), New Year’s Day, Martin Luther King Day, 
Presidents’ Day, and Memorial Day. 

Article IV. Professional Compensation 
1. The Employee salary is a base compensation and is 
divided evenly over 24 pay periods for salaried 
employees and respective for the number of hours 
worked for hourly employees, which may be prorated to 
reflect actual work completed and/or overtime. 

Article V. Benefits 

1. The Employee shall receive one (1) PTO days per 
month of employment for use at the approval of their 
supervisor and not to interfere with NSHS scheduled 
operations. 

2. The Employee shall be reimbursed up to the 
maximum number of PTO days accumulated over 10 
days at the rate of $75/day annually on the June 25 
payroll.  
3. Under any circumstance of separation, termination or 
non-renewal of contract, the employee will NOT receive 
reimbursement for any balance of accrual of time.  
4. The Employee shall be offered optional benefits 
through the NSHS’s chosen health care provider under 
the NSHS’s base plan. If chosen, the employee will incur 
payroll deductions each paycheck for: Healthcare, 
Dental/Vision, and LTD/STD/Life Insurance. 
5. The Employee may choose to upgrade their plan and 
the Employee is responsible for all overage from the 
base plan amount. This follows if the Employee elects to 
have coverage through a spousal/similar plan if this 
option is cost neutral and billing is direct to NSHS. 
6. NSHS is a choice agency and offers the option of 
employer paid or employee/employer paid contributions 
through PERS and as a benefit NSHS classifies hourly 
employees as part-time. 

Article VI. Course and Scope of Duties 
1. NSHS may progressively deal with incidents of non-
serious nature by notifying, explaining, and assisting the 
Employee. 
2. NSHS may terminate the Employee for incidents of 
serious nature including, but not limited to: 
unprofessionalism, felony, immorality, dishonesty, etc. 

Article VII. General Savings Clause 

1. If any provision of this Agreement or any application 
thereof the Employee is found contrary to law, then such 
provision or application shall be invalid and shall remain 
in effect only to the extent permitted by law; however, 
all other provisions or applications shall continue in full 
force and effect. 

Article VIII. Contract of Employment 
1. This Agreement when ratified by both parties shall be 
incorporated by reference and become a part of the 
Employee’s Contract of employment. 

Article IX. Terms of Agreement  
1. This Agreement, when ratified by both parties, shall 
become effective and run from the date of signing 
through 7/15/2023. 
2. After ratification, this Agreement revokes and 
supersedes all prior agreements, including so-called side 
agreements

 



NEVADA STATE HIGH SCHOOL 
Contract Between Administrator and Governing Body of Nevada State High School 

State of Nevada, County of Clark 

IN WITNESS WHEREOF, the parties have subscribed their names in execution of this contract on the date subscribed by the employee. 
 
 
  
 
 

Signature of the Employee for Nevada State High School  Date  Signature of the Chair for Nevada State High School Board  Date 
 

 

Hailey Hawk, Educational Advising Coordinator of Nevada State High School (hereafter referred to as NSHS), is the name of the employee and the 
terms and conditions of this contract follow the Negotiated Agreement contained herein. This is a Twelve-month per year position with optional benefits 
and a monthly base compensation of $58,000/year or $29.00/hour. This base compensation excludes retirement benefits, performance pay, or 
reimbursements. The duration of this contract is from 10/1/2022 to 7/15/2023. The contract amount is used to comply with the Public Employees’ 
Retirement System (PERS) salary reduction filing and the Employee’s Declaration of Contributions and shall begin with the pay cycle beginning 
10/1/2022 that is paid 10/25/2022. The future cycles will run from the 1st to the 15th then paid on the 25th and the 16th to the end of the month then paid 
on the 10th of the following month. The annual salary is conditioned upon student enrollment count on 10/1/2022 and respective approved budget at 
the meeting of the Governing Body on 10/20/2022. In case of an adjustment to the proposed budget presented by NSHS during the April 2022 meeting, 
an amended contract will be in effect starting 10/1/2022. 

EMPLOYEE 

WITNESSETH: That the Employee and Members do hereby covenant, agree, and contract regarding employment for professional services with NSHS 
in accordance with the Laws of Nevada and the rules and regulations prescribed by the State Board of Education and State Superintendent of Public 
Instruction. This Agreement may be abrogated only as provided by the Nevada Revised Statutes, or by mutual consent, or as provided by the Negotiated 
Agreement portion of this contract. This contract is subject only to terms and conditions contained herein. The following terms, conditions, and 
documents referred to herein are made a part of this contract. This contract is the full and complete agreement of these parties. 

CONTRACT 
Article I: Terms and Conditions 
1. The Employee cannot be employed by Nevada public 
schools unless the employee possesses a valid Nevada 
License of appropriate classification or endorsement. 
The Employee is responsible for proper licensing. 
2. The Employee salary is subject to deductions as 
required by the United States or State of Nevada, and 
where applicable, for group insurance and other 
deductions. 
3. NSHS agrees to pay the employee the sum stated 
above in equal twice-monthly installments. 
4. The Employee agrees to fully perform professional 
services consistent with the terms and conditions of the 
NSHS Charter Contract, NSHS’s strategic framework, 
and this Negotiated Agreement of NSHS.  
5. The Employee shall not be entitled to receive full 
payment for services unless the employee shall have 
performed this agreement in its entirety. Payment shall 
be made only for services rendered. 
6. Any error(s) made in the compensation of the 
employee, which occurs during the life of the contract 
may be adjusted at the Employer’s complete discretion. 
7. This is an at-will, post probationary licensed 
employee position, and Employee may be suspended, 
demoted, dismissed, or not reemployed at any time. 
8. The Employee reaffirms the oath to support the 
Constitution of the United States and the Constitution of 
the State of Nevada. 
9. The terms and conditions of the Nevada Revised 
Statue, Nevada Administrative Code, and the NSHS 
regulations, policies, procedures, processes, practices, 
and strategic framework as adopted and as amended 
from time to time during the term of this contract, are a 
part of this Agreement and incorporated by reference as 
though fully set forth. 

AGREEMENT 

Article I. Definitions 

1. The term "Members," as used in this Agreement, shall 
mean the Governing Body and the entity NSHS. 
2. The term "Employee" refers specifically to the 
individual identified on the front of this Contract. 
3. The term “Charter” is the Contract between the State 
Public Charter School Authority and the Members. 
4. The term "School Year" shall be defined by NRS 
388.080 stating the first day of July and shall end on the 
last day of June.  
5. The term "Agreement" refers to this section of the 
Contract between the Employee and NSHS Members. 

6. The term "School Day" shall be defined as a day in 
which the Employee is required to be present on the job. 
7. The term “Contract” refers to the terms and conditions 
set forth by which the Employee and the Members agree. 

Article II. Personnel Information 
1. The Employee may renegotiate the status of this 
Agreement annually by June 30th, but not later than July 
10th; otherwise a holdover of the current agreement may 
be in effect and administration and staff may review 
budgets to renegotiate on or around October 1st of each 
year to adjust for higher or lower students attendance. 
Annually, there is a standing holdover provision of pay 
from the previous fiscal year until July 15th. Any 
negotiated pay increases or reductions will begin starting 
on the July 16th pay cycle.  
2. NSHS will maintain a personnel file on the Employee. 

Article III. Work Schedule 
1. The Employee covered by this Agreement shall be 
required to work at the work location a minimum work- 
day of eight (8) hours excluding breaks and lunches. 
2. The Employee covered by this Agreement shall find 
it necessary to work additional time at or away from 
school to maintain successful operations. Hourly 
employees MUST be given permission to log any hours 
beyond their monthly hourly schedule as determined by 
site administration. For hourly employees, NSHS 
administration will determine a monthly work schedule 
that may increase or decrease hours worked.  
3. The Employee covered by this Agreement shall be on 
an annual at-will contract as specified by the contract as 
approved by the Members. 
4. The Employee is granted Holiday’s off including: 
Juneteenth, Independence Day, Labor Day, Nevada Day, 
Veteran’s Day, Thanksgiving (2 days), Christmas (2 
days), New Year’s Day, Martin Luther King Day, 
Presidents’ Day, and Memorial Day. 

Article IV. Professional Compensation 
1. The Employee salary is a base compensation and is 
divided evenly over 24 pay periods for salaried 
employees and respective for the number of hours 
worked for hourly employees, which may be prorated to 
reflect actual work completed and/or overtime. 

Article V. Benefits 

1. The Employee shall receive one and a half (1.5) PTO 
days per month of employment for use at the approval of 
their supervisor and not to interfere with NSHS 
scheduled operations. 

2. The Employee shall be reimbursed up to the 
maximum number of PTO days accumulated over 20 
days at the rate of $100/day annually on the June 25 
payroll.  
3. Under any circumstance of separation, termination or 
non-renewal of contract, the employee will NOT receive 
reimbursement for any balance of accrual of time.  
4. The Employee shall be offered optional benefits 
through the NSHS’s chosen health care provider under 
the NSHS’s base plan. If chosen, the employee will incur 
payroll deductions each paycheck for: Healthcare, 
Dental/Vision, and LTD/STD/Life Insurance. 
5. The Employee may choose to upgrade their plan and 
the Employee is responsible for all overage from the 
base plan amount. This follows if the Employee elects to 
have coverage through a spousal/similar plan if this 
option is cost neutral and billing is direct to NSHS. 
6. NSHS is a choice agency and offers the option of 
employer paid or employee/employer paid contributions 
through PERS and as a benefit NSHS classifies hourly 
employees as part-time. 

Article VI. Course and Scope of Duties 
1. NSHS may progressively deal with incidents of non-
serious nature by notifying, explaining, and assisting the 
Employee. 
2. NSHS may terminate the Employee for incidents of 
serious nature including, but not limited to: 
unprofessionalism, felony, immorality, dishonesty, etc. 

Article VII. General Savings Clause 

1. If any provision of this Agreement or any application 
thereof the Employee is found contrary to law, then such 
provision or application shall be invalid and shall remain 
in effect only to the extent permitted by law; however, 
all other provisions or applications shall continue in full 
force and effect. 

Article VIII. Contract of Employment 
1. This Agreement when ratified by both parties shall be 
incorporated by reference and become a part of the 
Employee’s Contract of employment. 

Article IX. Terms of Agreement  
1. This Agreement, when ratified by both parties, shall 
become effective and run from the date of signing 
through 7/15/2023. 
2. After ratification, this Agreement revokes and 
supersedes all prior agreements, including so-called side 
agreements

 



NEVADA STATE HIGH SCHOOL 
Contract Between Administrator and Governing Body of Nevada State High School 

State of Nevada, County of Clark 

IN WITNESS WHEREOF, the parties have subscribed their names in execution of this contract on the date subscribed by the employee. 
 
 
  
 
 

Signature of the Employee for Nevada State High School  Date  Signature of the Chair for Nevada State High School Board  Date 
 

 

Lisa Holguin, Educational Advising Coordinator of Nevada State High School (hereafter referred to as NSHS), is the name of the employee and the 
terms and conditions of this contract follow the Negotiated Agreement contained herein. This is a Twelve-month per year position with optional benefits 
and a monthly base compensation of $63,000/year or $31.50/hour. This base compensation excludes retirement benefits, performance pay, or 
reimbursements. The duration of this contract is from 10/1/2022 to 7/15/2023. The contract amount is used to comply with the Public Employees’ 
Retirement System (PERS) salary reduction filing and the Employee’s Declaration of Contributions and shall begin with the pay cycle beginning 
10/1/2022 that is paid 10/25/2022. The future cycles will run from the 1st to the 15th then paid on the 25th and the 16th to the end of the month then paid 
on the 10th of the following month. The annual salary is conditioned upon student enrollment count on 10/1/2022 and respective approved budget at 
the meeting of the Governing Body on 10/20/2022. In case of an adjustment to the proposed budget presented by NSHS during the April 2022 meeting, 
an amended contract will be in effect starting 10/1/2022. 

EMPLOYEE 

WITNESSETH: That the Employee and Members do hereby covenant, agree, and contract regarding employment for professional services with NSHS 
in accordance with the Laws of Nevada and the rules and regulations prescribed by the State Board of Education and State Superintendent of Public 
Instruction. This Agreement may be abrogated only as provided by the Nevada Revised Statutes, or by mutual consent, or as provided by the Negotiated 
Agreement portion of this contract. This contract is subject only to terms and conditions contained herein. The following terms, conditions, and 
documents referred to herein are made a part of this contract. This contract is the full and complete agreement of these parties. 

CONTRACT 
Article I: Terms and Conditions 
1. The Employee cannot be employed by Nevada public 
schools unless the employee possesses a valid Nevada 
License of appropriate classification or endorsement. 
The Employee is responsible for proper licensing. 
2. The Employee salary is subject to deductions as 
required by the United States or State of Nevada, and 
where applicable, for group insurance and other 
deductions. 
3. NSHS agrees to pay the employee the sum stated 
above in equal twice-monthly installments. 
4. The Employee agrees to fully perform professional 
services consistent with the terms and conditions of the 
NSHS Charter Contract, NSHS’s strategic framework, 
and this Negotiated Agreement of NSHS.  
5. The Employee shall not be entitled to receive full 
payment for services unless the employee shall have 
performed this agreement in its entirety. Payment shall 
be made only for services rendered. 
6. Any error(s) made in the compensation of the 
employee, which occurs during the life of the contract 
may be adjusted at the Employer’s complete discretion. 
7. This is an at-will, post probationary licensed 
employee position, and Employee may be suspended, 
demoted, dismissed, or not reemployed at any time. 
8. The Employee reaffirms the oath to support the 
Constitution of the United States and the Constitution of 
the State of Nevada. 
9. The terms and conditions of the Nevada Revised 
Statue, Nevada Administrative Code, and the NSHS 
regulations, policies, procedures, processes, practices, 
and strategic framework as adopted and as amended 
from time to time during the term of this contract, are a 
part of this Agreement and incorporated by reference as 
though fully set forth. 

AGREEMENT 

Article I. Definitions 

1. The term "Members," as used in this Agreement, shall 
mean the Governing Body and the entity NSHS. 
2. The term "Employee" refers specifically to the 
individual identified on the front of this Contract. 
3. The term “Charter” is the Contract between the State 
Public Charter School Authority and the Members. 
4. The term "School Year" shall be defined by NRS 
388.080 stating the first day of July and shall end on the 
last day of June.  
5. The term "Agreement" refers to this section of the 
Contract between the Employee and NSHS Members. 

6. The term "School Day" shall be defined as a day in 
which the Employee is required to be present on the job. 
7. The term “Contract” refers to the terms and conditions 
set forth by which the Employee and the Members agree. 

Article II. Personnel Information 
1. The Employee may renegotiate the status of this 
Agreement annually by June 30th, but not later than July 
10th; otherwise a holdover of the current agreement may 
be in effect and administration and staff may review 
budgets to renegotiate on or around October 1st of each 
year to adjust for higher or lower students attendance. 
Annually, there is a standing holdover provision of pay 
from the previous fiscal year until July 15th. Any 
negotiated pay increases or reductions will begin starting 
on the July 16th pay cycle.  
2. NSHS will maintain a personnel file on the Employee. 

Article III. Work Schedule 
1. The Employee covered by this Agreement shall be 
required to work at the work location a minimum work- 
day of eight (8) hours excluding breaks and lunches. 
2. The Employee covered by this Agreement shall find 
it necessary to work additional time at or away from 
school to maintain successful operations. Hourly 
employees MUST be given permission to log any hours 
beyond their monthly hourly schedule as determined by 
site administration. For hourly employees, NSHS 
administration will determine a monthly work schedule 
that may increase or decrease hours worked.  
3. The Employee covered by this Agreement shall be on 
an annual at-will contract as specified by the contract as 
approved by the Members. 
4. The Employee is granted Holiday’s off including: 
Juneteenth, Independence Day, Labor Day, Nevada Day, 
Veteran’s Day, Thanksgiving (2 days), Christmas (2 
days), New Year’s Day, Martin Luther King Day, 
Presidents’ Day, and Memorial Day. 

Article IV. Professional Compensation 
1. The Employee salary is a base compensation and is 
divided evenly over 24 pay periods for salaried 
employees and respective for the number of hours 
worked for hourly employees, which may be prorated to 
reflect actual work completed and/or overtime. 

Article V. Benefits 

1. The Employee shall receive one and a half (1.5) PTO 
days per month of employment for use at the approval of 
their supervisor and not to interfere with NSHS 
scheduled operations. 

2. The Employee shall be reimbursed up to the 
maximum number of PTO days accumulated over 20 
days at the rate of $100/day annually on the June 25 
payroll.  
3. Under any circumstance of separation, termination or 
non-renewal of contract, the employee will NOT receive 
reimbursement for any balance of accrual of time.  
4. The Employee shall be offered optional benefits 
through the NSHS’s chosen health care provider under 
the NSHS’s base plan. If chosen, the employee will incur 
payroll deductions each paycheck for: Healthcare, 
Dental/Vision, and LTD/STD/Life Insurance. 
5. The Employee may choose to upgrade their plan and 
the Employee is responsible for all overage from the 
base plan amount. This follows if the Employee elects to 
have coverage through a spousal/similar plan if this 
option is cost neutral and billing is direct to NSHS. 
6. NSHS is a choice agency and offers the option of 
employer paid or employee/employer paid contributions 
through PERS and as a benefit NSHS classifies hourly 
employees as part-time. 

Article VI. Course and Scope of Duties 
1. NSHS may progressively deal with incidents of non-
serious nature by notifying, explaining, and assisting the 
Employee. 
2. NSHS may terminate the Employee for incidents of 
serious nature including, but not limited to: 
unprofessionalism, felony, immorality, dishonesty, etc. 

Article VII. General Savings Clause 

1. If any provision of this Agreement or any application 
thereof the Employee is found contrary to law, then such 
provision or application shall be invalid and shall remain 
in effect only to the extent permitted by law; however, 
all other provisions or applications shall continue in full 
force and effect. 

Article VIII. Contract of Employment 
1. This Agreement when ratified by both parties shall be 
incorporated by reference and become a part of the 
Employee’s Contract of employment. 

Article IX. Terms of Agreement  
1. This Agreement, when ratified by both parties, shall 
become effective and run from the date of signing 
through 7/15/2023. 
2. After ratification, this Agreement revokes and 
supersedes all prior agreements, including so-called side 
agreements

 







NEVADA STATE HIGH SCHOOL 
Contract Between Administrator and Governing Body of Nevada State High School 

State of Nevada, County of Clark 

IN WITNESS WHEREOF, the parties have subscribed their names in execution of this contract on the date subscribed by the employee. 
 
 
  
 
 

Signature of the Employee for Nevada State High School  Date  Signature of the Chair for Nevada State High School Board  Date 
 

 

Diva Pullum, Director of Site Administration of Nevada State High School (hereafter referred to as NSHS), is the name of the employee and the 
terms and conditions of this contract follow the Negotiated Agreement contained herein. This is a Twelve-month per year position with optional benefits 
and a monthly base compensation of $90,000/year or $45.00/hour. This base compensation excludes retirement benefits, performance pay, or 
reimbursements. The duration of this contract is from 10/1/2022 to 7/15/2023. The contract amount is used to comply with the Public Employees’ 
Retirement System (PERS) salary reduction filing and the Employee’s Declaration of Contributions and shall begin with the pay cycle beginning 
10/1/2022 that is paid 10/25/2022. The future cycles will run from the 1st to the 15th then paid on the 25th and the 16th to the end of the month then paid 
on the 10th of the following month. The annual salary is conditioned upon student enrollment count on 10/1/2022 and respective approved budget at 
the meeting of the Governing Body on 10/20/2022. In case of an adjustment to the proposed budget presented by NSHS during the April 2022 meeting, 
an amended contract will be in effect starting 10/1/2022. 

EMPLOYEE 

WITNESSETH: That the Employee and Members do hereby covenant, agree, and contract regarding employment for professional services with NSHS 
in accordance with the Laws of Nevada and the rules and regulations prescribed by the State Board of Education and State Superintendent of Public 
Instruction. This Agreement may be abrogated only as provided by the Nevada Revised Statutes, or by mutual consent, or as provided by the Negotiated 
Agreement portion of this contract. This contract is subject only to terms and conditions contained herein. The following terms, conditions, and 
documents referred to herein are made a part of this contract. This contract is the full and complete agreement of these parties. 

CONTRACT 
Article I: Terms and Conditions 
1. The Employee cannot be employed by Nevada public 
schools unless the employee possesses a valid Nevada 
License of appropriate classification or endorsement. 
The Employee is responsible for proper licensing. 
2. The Employee salary is subject to deductions as 
required by the United States or State of Nevada, and 
where applicable, for group insurance and other 
deductions. 
3. NSHS agrees to pay the employee the sum stated 
above in equal twice-monthly installments. 
4. The Employee agrees to fully perform professional 
services consistent with the terms and conditions of the 
NSHS Charter Contract, NSHS’s strategic framework, 
and this Negotiated Agreement of NSHS.  
5. The Employee shall not be entitled to receive full 
payment for services unless the employee shall have 
performed this agreement in its entirety. Payment shall 
be made only for services rendered. 
6. Any error(s) made in the compensation of the 
employee, which occurs during the life of the contract 
may be adjusted at the Employer’s complete discretion. 
7. This is an at-will, post probationary licensed 
employee position, and Employee may be suspended, 
demoted, dismissed, or not reemployed at any time. 
8. The Employee reaffirms the oath to support the 
Constitution of the United States and the Constitution of 
the State of Nevada. 
9. The terms and conditions of the Nevada Revised 
Statue, Nevada Administrative Code, and the NSHS 
regulations, policies, procedures, processes, practices, 
and strategic framework as adopted and as amended 
from time to time during the term of this contract, are a 
part of this Agreement and incorporated by reference as 
though fully set forth. 

AGREEMENT 

Article I. Definitions 

1. The term "Members," as used in this Agreement, shall 
mean the Governing Body and the entity NSHS. 
2. The term "Employee" refers specifically to the 
individual identified on the front of this Contract. 
3. The term “Charter” is the Contract between the State 
Public Charter School Authority and the Members. 
4. The term "School Year" shall be defined by NRS 
388.080 stating the first day of July and shall end on the 
last day of June.  
5. The term "Agreement" refers to this section of the 
Contract between the Employee and NSHS Members. 

6. The term "School Day" shall be defined as a day in 
which the Employee is required to be present on the job. 
7. The term “Contract” refers to the terms and conditions 
set forth by which the Employee and the Members agree. 

Article II. Personnel Information 
1. The Employee may renegotiate the status of this 
Agreement annually by June 30th, but not later than July 
10th; otherwise a holdover of the current agreement may 
be in effect and administration and staff may review 
budgets to renegotiate on or around October 1st of each 
year to adjust for higher or lower students attendance. 
Annually, there is a standing holdover provision of pay 
from the previous fiscal year until July 15th. Any 
negotiated pay increases or reductions will begin starting 
on the July 16th pay cycle.  
2. NSHS will maintain a personnel file on the Employee. 

Article III. Work Schedule 
1. The Employee covered by this Agreement shall be 
required to work at the work location a minimum work- 
day of eight (8) hours excluding breaks and lunches. 
2. The Employee covered by this Agreement shall find 
it necessary to work additional time at or away from 
school to maintain successful operations. Hourly 
employees MUST be given permission to log any hours 
beyond their monthly hourly schedule as determined by 
site administration. For hourly employees, NSHS 
administration will determine a monthly work schedule 
that may increase or decrease hours worked.  
3. The Employee covered by this Agreement shall be on 
an annual at-will contract as specified by the contract as 
approved by the Members. 
4. The Employee is granted Holiday’s off including: 
Juneteenth, Independence Day, Labor Day, Nevada Day, 
Veteran’s Day, Thanksgiving (2 days), Christmas (2 
days), New Year’s Day, Martin Luther King Day, 
Presidents’ Day, and Memorial Day. 

Article IV. Professional Compensation 
1. The Employee salary is a base compensation and is 
divided evenly over 24 pay periods for salaried 
employees and respective for the number of hours 
worked for hourly employees, which may be prorated to 
reflect actual work completed and/or overtime. 

Article V. Benefits 

1. The Employee shall receive two (2) PTO days per 
month of employment for use at the approval of their 
supervisor and not to interfere with NSHS scheduled 
operations. 

2. The Employee shall be reimbursed up to the 
maximum number of PTO days accumulated over 30 
days at the rate of $150/day annually on the June 25 
payroll.  
3. Under any circumstance of separation, termination or 
non-renewal of contract, the employee will NOT receive 
reimbursement for any balance of accrual of time.  
4. The Employee shall be offered optional benefits 
through the NSHS’s chosen health care provider under 
the NSHS’s base plan. If chosen, the employee will incur 
payroll deductions each paycheck for: Healthcare, 
Dental/Vision, and LTD/STD/Life Insurance. 
5. The Employee may choose to upgrade their plan and 
the Employee is responsible for all overage from the 
base plan amount. This follows if the Employee elects to 
have coverage through a spousal/similar plan if this 
option is cost neutral and billing is direct to NSHS. 
6. NSHS is a choice agency and offers the option of 
employer paid or employee/employer paid contributions 
through PERS and as a benefit NSHS classifies hourly 
employees as part-time. 

Article VI. Course and Scope of Duties 
1. NSHS may progressively deal with incidents of non-
serious nature by notifying, explaining, and assisting the 
Employee. 
2. NSHS may terminate the Employee for incidents of 
serious nature including, but not limited to: 
unprofessionalism, felony, immorality, dishonesty, etc. 

Article VII. General Savings Clause 

1. If any provision of this Agreement or any application 
thereof the Employee is found contrary to law, then such 
provision or application shall be invalid and shall remain 
in effect only to the extent permitted by law; however, 
all other provisions or applications shall continue in full 
force and effect. 

Article VIII. Contract of Employment 
1. This Agreement when ratified by both parties shall be 
incorporated by reference and become a part of the 
Employee’s Contract of employment. 

Article IX. Terms of Agreement  
1. This Agreement, when ratified by both parties, shall 
become effective and run from the date of signing 
through 7/15/2023. 
2. After ratification, this Agreement revokes and 
supersedes all prior agreements, including so-called side 
agreements

 



NEVADA STATE HIGH SCHOOL 
Contract Between Administrator and Governing Body of Nevada State High School 

State of Nevada, County of Clark 

IN WITNESS WHEREOF, the parties have subscribed their names in execution of this contract on the date subscribed by the employee. 
 
 
  
 
 

Signature of the Employee for Nevada State High School  Date  Signature of the Chair for Nevada State High School Board  Date 
 

 

Dwight Reynolds, Director of Site Administration of Nevada State High School (hereafter referred to as NSHS), is the name of the employee and 
the terms and conditions of this contract follow the Negotiated Agreement contained herein. This is a Twelve-month per year position with optional 
benefits and a monthly base compensation of $110,000/year or $55.00/hour. This base compensation excludes retirement benefits, performance pay, 
or reimbursements. The duration of this contract is from 10/1/2022 to 7/15/2023. The contract amount is used to comply with the Public Employees’ 
Retirement System (PERS) salary reduction filing and the Employee’s Declaration of Contributions and shall begin with the pay cycle beginning 
10/1/2022 that is paid 10/25/2022. The future cycles will run from the 1st to the 15th then paid on the 25th and the 16th to the end of the month then paid 
on the 10th of the following month. The annual salary is conditioned upon student enrollment count on 10/1/2022 and respective approved budget at 
the meeting of the Governing Body on 10/20/2022. In case of an adjustment to the proposed budget presented by NSHS during the April 2022 meeting, 
an amended contract will be in effect starting 10/1/2022. 

EMPLOYEE 

WITNESSETH: That the Employee and Members do hereby covenant, agree, and contract regarding employment for professional services with NSHS 
in accordance with the Laws of Nevada and the rules and regulations prescribed by the State Board of Education and State Superintendent of Public 
Instruction. This Agreement may be abrogated only as provided by the Nevada Revised Statutes, or by mutual consent, or as provided by the Negotiated 
Agreement portion of this contract. This contract is subject only to terms and conditions contained herein. The following terms, conditions, and 
documents referred to herein are made a part of this contract. This contract is the full and complete agreement of these parties. 

CONTRACT 
Article I: Terms and Conditions 
1. The Employee cannot be employed by Nevada public 
schools unless the employee possesses a valid Nevada 
License of appropriate classification or endorsement. 
The Employee is responsible for proper licensing. 
2. The Employee salary is subject to deductions as 
required by the United States or State of Nevada, and 
where applicable, for group insurance and other 
deductions. 
3. NSHS agrees to pay the employee the sum stated 
above in equal twice-monthly installments. 
4. The Employee agrees to fully perform professional 
services consistent with the terms and conditions of the 
NSHS Charter Contract, NSHS’s strategic framework, 
and this Negotiated Agreement of NSHS.  
5. The Employee shall not be entitled to receive full 
payment for services unless the employee shall have 
performed this agreement in its entirety. Payment shall 
be made only for services rendered. 
6. Any error(s) made in the compensation of the 
employee, which occurs during the life of the contract 
may be adjusted at the Employer’s complete discretion. 
7. This is an at-will, post probationary licensed 
employee position, and Employee may be suspended, 
demoted, dismissed, or not reemployed at any time. 
8. The Employee reaffirms the oath to support the 
Constitution of the United States and the Constitution of 
the State of Nevada. 
9. The terms and conditions of the Nevada Revised 
Statue, Nevada Administrative Code, and the NSHS 
regulations, policies, procedures, processes, practices, 
and strategic framework as adopted and as amended 
from time to time during the term of this contract, are a 
part of this Agreement and incorporated by reference as 
though fully set forth. 

AGREEMENT 

Article I. Definitions 

1. The term "Members," as used in this Agreement, shall 
mean the Governing Body and the entity NSHS. 
2. The term "Employee" refers specifically to the 
individual identified on the front of this Contract. 
3. The term “Charter” is the Contract between the State 
Public Charter School Authority and the Members. 
4. The term "School Year" shall be defined by NRS 
388.080 stating the first day of July and shall end on the 
last day of June.  
5. The term "Agreement" refers to this section of the 
Contract between the Employee and NSHS Members. 

6. The term "School Day" shall be defined as a day in 
which the Employee is required to be present on the job. 
7. The term “Contract” refers to the terms and conditions 
set forth by which the Employee and the Members agree. 

Article II. Personnel Information 
1. The Employee may renegotiate the status of this 
Agreement annually by June 30th, but not later than July 
10th; otherwise a holdover of the current agreement may 
be in effect and administration and staff may review 
budgets to renegotiate on or around October 1st of each 
year to adjust for higher or lower students attendance. 
Annually, there is a standing holdover provision of pay 
from the previous fiscal year until July 15th. Any 
negotiated pay increases or reductions will begin starting 
on the July 16th pay cycle.  
2. NSHS will maintain a personnel file on the Employee. 

Article III. Work Schedule 
1. The Employee covered by this Agreement shall be 
required to work at the work location a minimum work- 
day of eight (8) hours excluding breaks and lunches. 
2. The Employee covered by this Agreement shall find 
it necessary to work additional time at or away from 
school to maintain successful operations. Hourly 
employees MUST be given permission to log any hours 
beyond their monthly hourly schedule as determined by 
site administration. For hourly employees, NSHS 
administration will determine a monthly work schedule 
that may increase or decrease hours worked.  
3. The Employee covered by this Agreement shall be on 
an annual at-will contract as specified by the contract as 
approved by the Members. 
4. The Employee is granted Holiday’s off including: 
Juneteenth, Independence Day, Labor Day, Nevada Day, 
Veteran’s Day, Thanksgiving (2 days), Christmas (2 
days), New Year’s Day, Martin Luther King Day, 
Presidents’ Day, and Memorial Day. 

Article IV. Professional Compensation 
1. The Employee salary is a base compensation and is 
divided evenly over 24 pay periods for salaried 
employees and respective for the number of hours 
worked for hourly employees, which may be prorated to 
reflect actual work completed and/or overtime. 

Article V. Benefits 

1. The Employee shall receive two (2) PTO days per 
month of employment for use at the approval of their 
supervisor and not to interfere with NSHS scheduled 
operations. 

2. The Employee shall be reimbursed up to the 
maximum number of PTO days accumulated over 30 
days at the rate of $150/day annually on the June 25 
payroll.  
3. Under any circumstance of separation, termination or 
non-renewal of contract, the employee will NOT receive 
reimbursement for any balance of accrual of time.  
4. The Employee shall be offered optional benefits 
through the NSHS’s chosen health care provider under 
the NSHS’s base plan. If chosen, the employee will incur 
payroll deductions each paycheck for: Healthcare, 
Dental/Vision, and LTD/STD/Life Insurance. 
5. The Employee may choose to upgrade their plan and 
the Employee is responsible for all overage from the 
base plan amount. This follows if the Employee elects to 
have coverage through a spousal/similar plan if this 
option is cost neutral and billing is direct to NSHS. 
6. NSHS is a choice agency and offers the option of 
employer paid or employee/employer paid contributions 
through PERS and as a benefit NSHS classifies hourly 
employees as part-time. 

Article VI. Course and Scope of Duties 
1. NSHS may progressively deal with incidents of non-
serious nature by notifying, explaining, and assisting the 
Employee. 
2. NSHS may terminate the Employee for incidents of 
serious nature including, but not limited to: 
unprofessionalism, felony, immorality, dishonesty, etc. 

Article VII. General Savings Clause 

1. If any provision of this Agreement or any application 
thereof the Employee is found contrary to law, then such 
provision or application shall be invalid and shall remain 
in effect only to the extent permitted by law; however, 
all other provisions or applications shall continue in full 
force and effect. 

Article VIII. Contract of Employment 
1. This Agreement when ratified by both parties shall be 
incorporated by reference and become a part of the 
Employee’s Contract of employment. 

Article IX. Terms of Agreement  
1. This Agreement, when ratified by both parties, shall 
become effective and run from the date of signing 
through 7/15/2023. 
2. After ratification, this Agreement revokes and 
supersedes all prior agreements, including so-called side 
agreements

 



Nevada State High School FLAGSHIP
FY2223 Purchase order approvals
Count PO Number Status Vendor Name PO Amount
001 22230001 Issued United Testing Service, Inc. $4,000.00
002 22230002 Closed Busco Inc $3,150.07
003 22230003 Closed Genesis Technologies, Inc. $1,200.00
004 22230004 Closed Five For A Dollar, LLC $2,599.00
005 22230005 Closed The Orleans Hotel and Casino $38,880.00
006 22230006 Closed Niche.com, Inc. $13,990.00
007 22230007 Closed A & R Elite Services LLC $470.00
008 22230008 Closed The Orleans Hotel and Casino $10,700.00
009 22230009 Closed The Orleans Hotel and Casino $74,035.00
010 22230010 Issued Ultimate Building Services, INC $6,600.00
011 22230011 Issued Summit Fire & Security LLC $326.00
012 22230012 Issued RW Mechanical Inc. $2,000.00
013 22230013 Issued Republic Services, Inc $1,671.00
014 22230014 Issued NV Energy $8,600.00
015 22230015 Issued Mountain View Pest Control $600.00
016 22230016 Issued MASN, LLC $116,283.40
017 22230017 Issued Integrita Systems, LLC $2,000.00
018 22230018 Closed D.R. Backflow Services, LLC $60.00
019 22230019 Issued Cox Communications Inc $1,650.00
020 22230020 Issued City of Henderson Utility Services $2,400.00
021 22230021 Issued City of Henderson Building & Fire Safety Department $307.00
022 22230022 Issued AM Fire & Electronic Services, Inc. $1,400.00
023 22230023 Issued Staples Business Advantage $200.00
024 22230024 Issued Canon Solutions America, Inc. $1,000.00
025 22230025 Issued Amazon.com $1,400.00
026 22230026 Issued Summit Fire & Security LLC $350.00
027 22230027 Issued Ultimate Building Services, INC $6,300.00
028 22230028 Issued Steven E. Traisman $74,581.32
029 22230029 Issued Staples Business Advantage $900.00
030 22230030 Issued NV Energy $4,750.00
031 22230031 Issued Integrita Systems, LLC $1,000.00
032 22230032 Issued Cox Communications Inc $1,800.00
033 22230033 Issued Canon Solutions America, Inc. $1,000.00
034 22230034 Issued Assured Document Destruction, INC $480.00
035 22230035 Closed Amazon.com $2,500.00
036 22230036 Issued Staples Business Advantage $350.00
037 22230037 Issued Latin Chamber of Commerce $22,000.00
038 22230038 Issued Integrita Systems, LLC $500.00
039 22230039 Issued Canon Solutions America, Inc. $300.00
040 22230040 Issued Amazon.com $450.00
041 22230041 Issued Cox Communications Inc $1,900.00
042 22230042 Issued Ultimate Building Services, INC $1,600.00
043 22230043 Issued Staples Business Advantage $500.00
044 22230044 Issued Southwest Gas Corporation $500.00
045 22230045 Issued Summit Fire & Security LLC $100.00
046 22230046 Issued RW Mechanical Inc. $360.00
047 22230047 Issued Pace Management $37,039.16
048 22230048 Issued NV Energy $1,500.00



049 22230049 Issued Integrita Systems, LLC $1,000.00
050 22230050 Issued Canon Solutions America, Inc. $500.00
051 22230051 Issued Amazon.com $3,500.00
052 22230052 Issued Ultimate Building Services, INC $1,500.00
053 22230053 Issued CSIM Tenaya Owner LLC $33,182.95
054 22230054 Issued Southwest Gas Corporation $500.00
055 22230055 Issued Summit Fire & Security LLC $125.00
056 22230056 Issued Integrita Systems, LLC $500.00
057 22230057 Issued Cox Communications Inc $3,700.00
058 22230058 Issued Canon Solutions America, Inc. $500.00
059 22230059 Issued Amazon.com $1,000.00
060 22230060 Issued NV Energy $1,200.00
061 22230061 Issued Canon Solutions America, Inc. $500.00
062 22230062 Issued Ultimate Building Services, INC $2,500.00
063 22230063 Issued Staples Business Advantage $200.00
064 22230064 Issued Summit Fire & Security LLC $125.00
065 22230065 Issued NV Energy $1,500.00
066 22230066 Issued MWT Sumiyoshi, LLC $20,286.80
067 22230067 Issued Integrita Systems, LLC $250.00
068 22230068 Issued Amazon.com $1,500.00
069 22230069 Issued Lordita Canlas $28,611.55
070 22230070 Issued Southwest Gas Corporation $400.00
071 22230071 Issued Ultimate Building Services, INC $1,800.00
072 22230072 Closed Summit Fire & Security LLC $125.00
073 22230073 Issued NV Energy $1,500.00
074 22230074 Issued Integrita Systems, LLC $500.00
075 22230075 Issued Canon Solutions America, Inc. $300.00
076 22230076 Issued Amazon.com $700.00
077 22230077 Issued Ultimate Building Services, INC $3,000.00
078 22230078 Issued 4116 W Craig Road, LLC $38,959.60
079 22230079 Issued NV Energy $1,600.00
080 22230080 Issued Cox Communications Inc $1,510.00
081 22230081 Issued Canon Solutions America, Inc. $300.00
082 22230082 Issued Amazon.com $1,700.00
083 22230083 Closed HAAN, LLC $113,620.00
084 22230084 Closed Twice M, LLC $35,400.00
085 22230085 Closed Scenario Learning, LLC $636.54
086 22230086 Issued 2625 GV, LLC $63,813.25
087 22230087 Issued Canon Solutions America, Inc. $900.00
088 22230088 Issued Carina Deras $3,000.00
089 22230089 Issued Charter School Association of Nevada $5,150.00
090 22230090 Issued Denise Rice $1,250.00
091 22230091 Issued Educational Consortium for Telecommunication Services $3,000.00
092 22230092 Issued Harris Computer Systems $25,500.00
093 22230093 Issued Henderson Chamber of Commerce $450.00
094 22230094 Issued Integrita Systems, LLC $11,580.00
095 22230095 Issued Latin Chamber of Commerce $365.00
096 22230096 Issued Maryse Wells $1,700.00
097 22230097 Issued TSA Consulting Group, Inc $600.00
098 22230098 Issued Ultimate Building Services, INC $5,050.00
099 22230099 Issued Cox Communications Inc $3,809.00
100 22230100 Issued Cathy Sterbentz $800.00



101 22230101 Issued Kelly Moxley $800.00
102 22230102 Closed Nohemi V. Garcia $800.00
103 22230103 Issued Matthew Fox $800.00
104 22230104 Issued Bettina M Buckholz $800.00
105 22230105 Issued Andrew Donahue $800.00
106 22230106 Issued Julie A Hendrix $800.00
107 22230107 Issued Astrid A Perez $800.00
108 22230108 Issued Wells Fargo $2,500.00
109 22230109 Issued Divvy Pay, Inc $10,000.00
110 22230110 Issued First Insurance Funding $42,638.22
111 22230111 Closed Katherine Crowley $3,300.00
112 22230112 Closed Wells Fargo $30,383.00
113 22230113 Closed Nevada Educational Consultants $38,400.00
114 22230114 Issued Whittrio, Inc. $56,376.68
115 22230115 Issued Amazon.com $1,000.00
116 22230116 Closed Summit Fire & Security LLC $263.75
117 22230117 Issued Sek Kuen Ma $1,200.00
118 22230118 Issued Quincy Thomas $840.00
119 22230119 Closed Andrea McDonald $23,036.21
120 22230120 Issued Jonathan T Via $400.00
121 22230121 Issued Nohemi Velia Acosta $960.00
122 22230122 Issued Michael Ross Pelham $400.00
123 22230123 Issued Susie Fuhs $320.00
124 22230124 Issued Tonya Hennington $400.00
125 22230125 Issued Laura Langberg $400.00
126 22230126 Issued Jorge Leonardo Padilla $320.00
127 22230127 Closed Integrita Systems, LLC $684.92
128 22230128 Closed Cognia Inc. $2,400.00
129 22230129 Issued Walter & Stefanie Ray $320.00
130 22230130 Closed Staples Business Advantage $552.25
131 22230131 Closed Alpha Plumbing LLC $352.50
132 22230132 Closed Darlene Avila $400.00
133 22230133 Issued Galaxy Blvd LLC $3,500.00
134 22230134 Closed ABC Locksmiths $183.00
135 22230135 Issued RW Mechanical Inc. $425.56
136 22230136 Closed ACT, Inc $22,596.00
137 22230137 Issued Integrita Systems, LLC $8,402.85
138 22230138 Closed D.R. Backflow Services, LLC $60.00
139 22230139 Closed Golden Road Motor Inn, Inc. $625.00
140 22230140 Closed Remind101, Inc $5,856.40
141 22230141 Issued TrackVia $39,600.00
142 22230142 Closed Jenna Tucker $4,375.00
143 22230143 Issued Darlene Avila $560.00
144 22230144 Issued Tutors Across America LLC $14,000.00
145 22230145 Issued Darlene Avila $2,160.00
146 22230146 Issued Jordan Nelson $1,000.00
147 22230147 Closed Clark County Nevada Parks & Recreation $210.00
148 22230148 Issued Golden Road Motor Inn, Inc. $1,500.00
149 22230149 Closed Darlene Avila $675.00
150 21220278-1 Issued HJLV $8,140.00
151 22230008-1 Issued The Orleans Hotel and Casino $10,700.00
152 22230009-1 Closed The Orleans Hotel and Casino $74,035.00



153 22230009-2 Issued The Orleans Hotel and Casino $66,925.00
154 22230035-1 Issued Amazon.com $2,296.00
155 22230083-1 Closed HAAN, LLC $156,932.50
156 22230083-2 Closed HAAN, LLC $144,508.75
157 22230083-3 Closed HAAN, LLC $151,258.75
158 22230083-4 Closed HAAN, LLC $160,408.75
159 22230083-5 Closed HAAN, LLC $160,408.75
160 22230083-6 Closed HAAN, LLC $145,746.25
161 22230083-7 Issued HAAN, LLC $146,496.25
162 22230084-1 Issued Twice M, LLC $38,400.00
163 22230111-1 Issued Katherine Crowley $2,505.00
164 22230112-1 Issued Wells Fargo $29,274.34
165 22230113-1 Closed Nevada Educational Consultants $37,800.00
166 22230113-2 Closed Nevada Educational Consultants $42,600.00
167 22230113-3 Closed Nevada Educational Consultants $47,100.00
168 22230113-4 Issued Nevada Educational Consultants $53,340.00
169 22230119-1 Issued Andrea McDonald $22,788.71
170 22230127-1 Closed Integrita Systems, LLC $1,334.03


