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Dear Charter School Leaders and Board members: 
 
In addition to the desk audit and periodic Site Evaluations, the SPCSA staff also conducts these self-certification 
confirmations for certain areas of school performance.  These are focused to confirm that schools are performing 
consistent and in compliance with all applicable federal, state, local and agency requirements.   
 
Please review and certify the compliance of your school with the following Organizational Performance 
Framework (OPF) areas. 
 
The period of review being certified is for the School Year ending June 30, 2022. 
 
Deadline: 
These Self-certification forms must be returned to the SPCSA by being posted in Epicenter no later than August 1,  
2022.  An item will be added to your school’s Epicenter queue in the coming weeks, and forms may be 
submitted at any time prior to this deadline. 
 
References, e.g. “1b”,  refer to sections in the OPF Technical Guide. The below items are select—and not all—areas from the OPF 
requiring self-certification by the school board. See the OPF Technical Guide for all other areas being reviewed by the SCPSA. 
 

Self-Certification List (Select OPF items) 

  

Indicator 1: Education Program  

1. Meets the 95% state assessment participation requirement which states that 95% of 

students are required to participate by taking the following. 1b   
Yes ☒ No  ☐ 

  

2. The school conducted initial evaluations within the 45-day timeline to determine if 

students had a disability and were eligible for special education services. 1c 
Yes ☒ No  ☐ 

3. The school only uses Staff (internal or contracted) who hold Nevada licensure in special 

education to provide special education services, pursuant to NRS 388A.518. 1c 

Yes ☒ No  ☐ 

4. Evaluations and current, signed IEPs are on file for all special education students when 

available. 34 CFR 300.341-350 and 300.531-536 and NAC 388 

https://www.leg.state.nv.us/nac/nac-388.html.  1c 

Yes ☒ No  ☐ 

5. The school ensured that all students with disabilities and all students receiving instruction 

in a class funded with Gifted and Talented Funds were served at the required student-

teacher ratios (NAC 388.150). 1c 

Yes ☒ No  ☐ 

6. The school took proper steps to identify all students in need of ELL services as required by 

law, evidenced by 

a. The presence of completed Home Language Surveys (HLS) of pupil records reviewed; 

b. Screening Tests for pupils identified as having a primary home language other than 

English and for students who have received ELL services at the charter school; and 

evidence of Parent Notification for identified pupils. 1d 

Yes ☒ No  ☐ 

7. Staff the school uses (internal or contracted) to provide services to English Language 

Learners hold, as required by law, Nevada licenses with English Language Acquisition and 

Development (ELAD) endorsements (with or without practicum). 1d 

Yes ☒ No  ☐ 

Indicator 2. Financial Management and Oversight  

8. The governing board certifies that it is submitting all required reports in the NDE chart of 

accounts (COA) formats required by the Department. 2c 
Yes ☒ No  ☐ 

Indicator 3: Governance and Reporting  

9. The Attorney General did not issue findings of fact and conclusions of law that the 

governing body or any other public body created by the charter school has taken action in 

violation of any provision of NRS 241.010 et seq. during the fiscal year. 3a 

Yes ☒ No  ☐ 

http://charterschools.nv.gov/ForSchools/Accountability/
https://www.leg.state.nv.us/nac/nac-388.html
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10. The school received no material governance compliance complaints which were 

substantiated or if they were substantiated the school board promptly implemented 

acceptable corrective actions. 3a  

Yes ☒ No  ☐ 

11. The school’s governing board certifies the school has complied with all applicable 

reporting requirements called for in the Reporting Requirements Manual during the most 

recent school year with no material gaps in reports submitted. 3c 

Yes ☒ No  ☐ 

Indicator 4: Students and Employees  

12.  The school properly collects and protects student private information pursuant to FERPA and 
any other applicable requirements. 4a 

     Yes ☒ No  ☐ 

13. The school’s governing board certifies the school was in compliance with all due process 

protections, privacy, civil rights, and student liberties requirements, including the First 

Amendment. 4a 

Yes ☒ No  ☐ 

14. The school was in material compliance with student attendance requirements, achieving 

attendance of 90% or greater. 4b 

Note: SPCSA staff will obtain additional data whether this measure (has/has not) been met. 

Yes ☒ No  ☐ 

15. The school complies with requirements regarding maintenance of personnel records. 4d Yes ☒ No  ☐ 

16. The school has no known outstanding payroll, unemployment, or other payment or 

reporting or ADA or FLMA obligations with the IRS, or other federal, state and local 

entities. 4e 

Yes ☒ No  ☐ 

17. The school is current with all PERS obligations. 4e 

Note: SPCSA staff will obtain additional data whether this measure (has/has not) been met. 
Yes ☒ No  ☐ 

18. The school timely obtained valid fingerprint clearance for all school employees which have 

or may have regular contact with children or with student data, all employees and 

volunteers of the charter school and all vendor employees situated or regularly on campus 

NRS 388A.515. 4f 

Yes ☒ No  ☐ 

19. The charter school maintains up-to-date fingerprints of all Governing Body members. NRS 

388A.323. 4f 
Yes ☒ No  ☐ 

20. All Governing Body members, after being appointed, have met the 10 day law regarding 

fingerprint submissions, pursuant to NRS 388A.323. 4f 
Yes ☒ No  ☐ 

Indicator 5: School Environment  

21. The school complies with all other requirements including providing appropriate nursing 

services and dispensing of pharmaceuticals, food service requirements, and other health 

and safety services. 5b 

Yes ☒ No  ☐ 

 
 

Notes 
  

Please provide an explanation for each item above that you selected “No.” (Provide the item number and 
explanation in the table below. Insert rows if necessary.) 

Item 

Number(s) 

Explanation(s) 

  

  

  

 
  



 
 

 7/6/2022                            4 of 4 

 

School Board Certification of Compliance 
with the Organizational Performance requirements of the SPCSA 

For the School Year Ending June 30, 2022  
 

The Board of Nevada State High School (Meadowwood) certifies to the State Public Charter School Authority 

(SPCSA) that, based on its reviews, verifications and certifications of the compliance of its charter school, that 

the school, including all of its campuses and support offices, where applicable, to the best of our knowledge, 

and except as described below, has, from the start of the school fiscal year and throughout the school fiscal and 

educational year, operated in compliance with all applicable federal, state and local laws, regulations and 

ordinances as well as with its charter contract obligations with the SPCSA, as indicated above. 
 
 

 
 

Signature  Date 
 
 
 

Printed Name 
 
 
 

Board Chair  

 

Matthew Fox, Esq.

Matthew Fox, Esq.
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KEY FINDINGS
From Educator Sexual Misconduct 
at Independent Schools: 
Insights From UE Claims

Recent investigations by schools have uncovered decades of educator sexual abuse involving 
scores of victims. Some school leaders were uninformed about the allegations regarding 
incidents on their campuses, while others neglected to act. This failure of leadership oversight 
has many heads of school and trustees wondering how to safeguard their communities from 
similar tragedies. Here are key questions these school leaders should ask and suggestions for 
creating a culture of prevention and reporting.

Safeguarding Our Schools  
From Sexual Predators:  
What Independent School  
Heads and Trustees Should Ask

Have we established clear expectations for receiving 
sexual misconduct reports and conducting 
investigations?

Heads of school and boards are sometimes held accountable 
for issues of serial sexual assault despite being unaware of the 
allegations. Accordingly, they must become actively engaged 
and require updates on allegations. Unless identified as the 
accused, the head of school should oversee the handling of 
all educator sexual abuse allegations. It is the head of school’s 
responsibility to communicate with the board chair and 
legal counsel about developments in the investigation and 
decisions under consideration. Together the head of school 
and board chair provide periodic updates to the board 
about the ongoing status of the situation and, ultimately, 
the conclusions reached. They should also establish clear 

guidelines for regular updates about critical inquiries such 
as allegations involving more than one victim, more than 
one allegation against the same respondent, patterns of 
inappropriate behavior from related groups, or allegations 
involving individuals in positions of power.

Have we articulated our expectation that policies  
are followed?

Upholding the administrative structure for reporting, 
investigating, and disciplining is an important part of 
the head of school’s role. The head of school must set 
the tone for thorough compliance with policies. All 
employees should be held accountable when they fail to 
abide by the policies and expectations for behavior and 
reporting obligations.

Be intentional with words and actions.

https://www.edurisksolutions.org/
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Be intentional with words and actions.

Am I speaking out to foster a safe and inclusive 
environment?

To effectively shape your school’s culture, the head of 
school’s actions should include a no-tolerance philosophy for 
sexual abuse and strong support for reporting. By publicly 
voicing support for survivors and proactively addressing 
topics surrounding sexual abuse, the head of school can serve 
as a catalyst for cultural change. If the community learns to 
be alert and report all boundary violations, this may stop or 
deter predators from further abuse.

Understand school culture.

What trainings are offered for students and employees?

Take a close look at the trainings used for various 
audiences of your school community. Review the 
topics and training styles, then assess whether they are 
appropriate for each group. Are the trainings mandatory? 
How often are they required? Consider that many of the 
standard trainings (e.g. workplace harassment training 
for employees or sexual misconduct prevention training 
for students) may not cover important topics such as 
boundary violations, grooming behavior, child abuse red 
flags, and employee obligations to report incidents of 
suspected sexual abuse.  

Employees charged with responding to sexual abuse 
allegations should receive training to handle such 
complaints. If those responsible do not have adequate 
experience, the school should consult with outside 
professionals, often their legal counsel, for guidance on how 
to proceed when a situation involved sexual abuse arises.

Which staff members are addressing issues of sexual abuse?

Heads of school must make sure they are fully aware 
of which administrators are working to prevent sexual 
abuse and assist victims on campus. By developing 
relationships with staff who handle sexual abuse reports 
and manage prevention efforts, the head of school can 
also establish an expectation that he or she be informed 
of noteworthy events.

What resources do we have for victims?

Providing appropriate, easily accessible resources is critical 
for survivors’ wellbeing. Review whether your school’s 
resources adequately serve the physical and emotional 
needs of survivors and whether referrals to off-campus 
resources are provided. Assisting a survivor by providing 
educational accommodations such as allowing a leave of 
absence, absence from class or test taking, or extra time for 
completing assignments could be critical to helping the 
survivor. The school’s commitment to survivor wellness 
helps foster an environment that encourages reporting and 
supports those who make reports.  

When did we conduct our last school climate survey 
measuring sexual violence attitudes and prevalence, 
and what were the results?

School leaders must steer school culture toward an ethos 
that is alert about red flags, facilitates reporting, and 
supports victims. To do this, the head of school and 
trustees must understand the current landscape. A school 
climate survey is an anonymous survey of students that 
assesses the prevalence of prohibited conduct, including 
sexual assault and abuse, and provides insight into 
students’ perceptions about the school environment. If 
your school chooses to conduct a climate survey, work 
with experienced professionals to develop appropriate 
questions and methodology. Even without a climate 
survey, encourage employees to continually monitor 
the school climate and promptly report concerns.
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Become informed about policies and procedures.

What are the parameters of our sexual abuse policies?

Heads of school should be well versed in their school’s 
policies addressing educator sexual misconduct and abuse. 
Pay particular attention to your school’s expectations for 
healthy interactions with students; reporting requirements, 
such as the duty to report under state and federal law; and 
consequences for failing to report suspected misconduct. 
Review the prohibition against retaliation to ensure 
it covers anyone who raises concerns about abuse or 
participates in an investigation into such behavior.

Confirm that the policies require all reports to be 
investigated and adjudicated using consistent procedures. 
Strict compliance is important, because any exceptions can 
lead to predators avoiding accountability despite allegations 
against them. For example, investigations should not stop 
simply because the respondent denies the action or because 
someone powerful requests that the investigation cease.

Do the school’s sexual abuse standards and policies 
apply equally to employees at all levels?

Consider whether the policies cover all members of the 
community. For example, are teachers, staff, volunteers, 
and contractors included? If so, assess how the policies are 
conveyed to them and whether signed acknowledgments 
are required to show they have read the policies.

The school’s standards and policies must be applied 
impartially and consistently, without exception. This 

includes departments such as athletics, whose student 
athletes and staff are sometimes excused from following 
institutional requirements. It is important that exceptions 
are not made in policy or practice, even for venerated 
employees or those who bring profit or prestige to the 
school, such as administrators, board members, and 
coaches. Remind staff that preventing harm to students 
and the school community is always the top priority, even 
if it comes at a cost to the school’s reputation.

What are our school’s options for reporting sexual abuse?

Easily accessible reporting options are an important 
indicator of a school that encourages reporting. Check 
whether reporting channels are well publicized, easy to 
find on the school’s website, and include an anonymous 
reporting channel, if possible. Ensure the reporting policies 
designate a member of the board to receive any allegations 
of abuse when the complainant is uncomfortable reporting 
to an administrator. Place the board member’s contact 
information on the reporting webpage. 

What are the processes through which reports of sexual 
abuse are handled?

Review how reports are handled at the school, including 
which office or individual processes the reports and 
launches the investigation. Ensure the reporting processes 
follow the policies laid out in your handbook. Even when 
a team is managing the investigation and response, if 

possible, give one staff member 
oversight of all reports so trends 
and repeat offenders are identified, 
or establish a process that looks for 
these patterns. 

Inquire about the school’s procedures 
for notifying administrators and 
consulting with the board chair. 
All allegations of employee sexual 
misconduct should be brought to 
the attention of the head of school as 
soon as possible, who can inform the 
chair of the board and consult with 
legal counsel. 

https://www.edurisksolutions.org/
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EduRiskTM Solutions provides education-specific risk management resources to colleges and schools, and is a benefit of membership with 
United Educators (UE) Insurance. As a member-owned company, UE is committed to helping educational institutions by offering stable pricing, 
targeted insurance coverage, extensive risk management resources, and exceptional claims handling.

To learn more, please visit www.UE.org. 

The material appearing in this publication is presented for informational purposes and should not be considered legal advice or used as such.

Copyright © 2019 by United Educators Insurance, a Reciprocal Risk Retention Group. All rights reserved. Contents of this document are for members of United 
Educators only. Permission to post this document electronically or to reprint must be obtained from United Educators.

UE-113327 05/19

Become informed about 
policies and procedures.

Review the school’s policies for notifying external law 
enforcement and social services when victims are minors. 
Ensure policies comply with state and federal mandatory 
reporter laws. Often there is a mandatory duty to report to 
the state child protection agency but not a mandatory duty 
to report to the police. With guidance from legal counsel, 
schools should consider requiring police notification even 
when there is not a mandatory duty to do so. 

What is our policy regarding background checks?

Increasingly, educational institutions are implementing 
processes that require background checks of all employees 
at hire to screen for individuals with red flags in their pasts. 
Review your school’s policy regarding which positions or 
groups are subject to background checks, and what those 
checks entail. Application and interview questions that 
inquire into past history can reveal conduct that may not 
otherwise appear on a background check. Keep in mind 
that phone calls to references—with fine-tuned questions 
that ask about the individual’s respect for boundaries in 
interactions with students and children—are often the best 
source of information to weed out possible predators. 

Take note of whether teachers, coaches, volunteers, and 
contractors are subject to the same screening as regular 
employees. Consider whether some employees, depending 
on job function, should have their background checks 
updated routinely during employment. 

Conclusion
Heads of school and trustees play an important role 
in protecting the school community from sexual 
predators and should be well versed in the school’s 
policies, procedures, reporting options, training 
programs, victim resources, and the administrative 
roles responsible for implementing these measures. 
Leaders who have a deep understanding of the 
school’s culture and engage in vocal support for 
reporting will help create an environment in which 
predatory behavior is unwelcome and boundary 
violations of any kind are not tolerated.

Other Resources
UE’s Educator Sexual Misconduct at K-12 Schools 
training tools include a checklist series for tips and 
best practices, a learning program to train employees 
who work with minors, and UE’s claims study on 
educator sexual misconduct claims.

For more information and on establishing a 
comprehensive risk management program to 
protect children from sexual misconduct, read UE’s 
Educator Sexual Misconduct Policy and Audit 
Guide.

Acknowledgement
United Educators would like to thank Linda Johnson 
from McLane Middleton for reviewing this piece 
prior to publication.

https://www.edurisksolutions.org/
https://www.ue.org/
https://www.edurisksolutions.org/educator-sexual-misconduct/
https://www.edurisksolutions.org/Templates/template-article.aspx?id=2824&pageid=136
https://www.edurisksolutions.org/Templates/template-article.aspx?id=2824&pageid=136

	07.a 220705 OPF Self-Certification Checklist- Nevada State High School- Meadowwood
	07.b 200408 Safeguarding Schools_Questions for School Heads and Trustees REVIEWEDjh

