NEVADA STATE HIGH SCHOOL
Public Board Meeting
Thursday, October 15, 2020, 6:30 p.m. – 7:30 p.m.
Nevada State High School
2651 N. Green Valley Pkwy, #106
Henderson, NV 89014
MINUTES OF MEETING (FLAGSHIP)
DRAFT

Members
Present:

(By teleconference due to COVID-19 pandemic)
Matthew Fox, Chair
Michael Pelham, Vice Chair
Nohemi Garcia, Clerk
Cathy Sterbentz
Luis Maceria
Saul Wesley
Barbara Graham
Kelly Moxley
Beth Christian

Members
Absent:
Others
Present:
John Hawk, Chief Operation Officer for NSHS
Wendi Hawk, Chief Academic Officer for NSHS
Erika Capulo
Andrea McDonald
Danielle Jones
Jennifer Lewis
Deborah Whitmoyer
M. Tam Vo
Dayana Vital
Rollin Heassler
Cristal James
Nicole Coloma
Jamie Velez
Brian Hardy
Mark Modrcin
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1).

Call to Order, Roll Call, and Pledge of Allegiance.
Chair Fox called meeting to order at 6:35 p.m., with a quorum of eight of nine members present.
At this time, agenda item 2 was opened.

2).

Public Comments #1.
No public comments.

3).
Approve the reappointment of one community member to the board for a final two-year
term and the appointment of one parent member to the board for the first one-year term (ref.
PLCY_03.001) (Matthew Fox, Chair)
a. Matthew Fox Esq.; and
b. Beth Christian

3a). Chair Fox would be willing to serve his second and final two-year term.
3b). Beth Christian has a child attending Nevada State High School.
BC – son, Ryan, is a senior this year, has loved NSHS. Excited to possibly be a
part of your group, and I hope to help in any way possible.
John Hawk – asks for flexible agenda for auditors
Michael Phelem moved to approve agenda items. Kelly Moxley seconded the motion.
Motion carried unanimously. 7-0-0. Chair Matthew Fox abstained from voting.

4).
EXECUTIVE UPDATE: An update from members of the executive leadership team on the
progress and performance of the school
a. SPCSA Organizational Framework Results (John Hawk, COO)
SPCSA framework technical guide here: https://tinyurl.com/y57rttof
b. Employee progress on executing performance incentives (John Hawk, COO)
c. Update on new location in approved zip codes
d. Information on succession planning (Wendi Hawk, CEO)
e. Information on SPCSA site visits for this year (Wendi Hawk, CEO)
f. Student social events and updates on progress (Cristal James, MED)
g. School enrollment numbers at each location (Nicole Coloma, ED)
h. Student progress on student scorecards FY2021 (Andrea McDonald, AAD)

4a). John Hawk – 20 points possible in individual categories, for a total of 100 points.
Flagship received 98/100. Educational program was docked two points because of a
lottery. This was anticipated. Meadowwood and Sunrise received 100/100.
Moxley – does this score have any impact on operations moving forward? John Hawk –
spoke with Mark Modrcin, and he suggested to review policies with regard to lottery and
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make sure compliant with regulations. From that, John Hawk has two policy changes to
review. If we ignore suggestions, we could be shut down.
4b). John Hawk – Performance incentives that NSHS offers to staff. Already this year,
61 performance incentives. Two years ago, in the entire year, there was only a total of 69
performance incentives – indicative of the growth we've seen.
4h). Andrea McDonald – student scorecard update. Decrease in students that are in the
red by 11%. Historically, in October, we have more students in designation red. Increase
in yellows and greens means there is more opportunity for students to receive associates
degree – they are offered a college-level class for Fall semester. Increase of 200 students
this fall, and still were able to decrease those in red. Math placement is usually what puts
students in red, and students have been earning better scores on the new math placement
test, Alecks, as opposed to the Accuplacer.
4c). John Hawk – the approved zip codes for new locations, two of them are in North
Las Vegas and two are pending. We were hoping to expand into North Las Vegas, but
working with SPCSA, found out the model is difficult to bring to the area because of
trying to secure retail spots for school. Two pending zip codes, looking on Flamingo,
between Eastern and Pecos – stalled for now, waiting on more COVID information.
4d). Wendi Hawk – Happy to report that succession planning can be in play today.
Succession Advisory Team (SAT) has dates and ready to apply the CEO position. Start
in January for Wendi's position. Then John's position would be replaced sometime in
April or May.
4e). Wendi Hawk – SPCSA site visits for this year. It has been an "extremely
frustrating" process. Two years ago, went to review. Spoke with new Executive
Director, Rebecca Feiden, they actually worked to review all schools at once. Now there
has been a change in the law, and they're doing another review. They have committed to
use what we did last year, streamlining the process, but we'll see. It will come down to
same issues as before, pulling together information. We are an open book, but this
process is excessive and taking time and resources from students
4f). Cristal James – although we've been virtual and socially distanced, students have
not been antisocial. Engaging in social events throughout the semester. We have 53
events planned for Fall term. 36 of these events have already occurred. Good variety –
academic, ACT boot camps with Tutors Across America, health events for stress
management, parent engagement with workshops, such as the FAFSA workshop, and fun
events, like the virtual museum tour and talent show coming up, hikes. Rock for this
quarter was to have 75% of students earn two social points by end of the quarter. As of
October 8th, 75.3% of students have achieved this mark. We are no longer using eSign
Genie for documentation, and instead using Constant Contact to communicate receipt of
social points after completing an event. We are going to start working on the Spring
Social Event Calendar, including variety of events that have been successful in the past.
Will continue to collect photos of the events from students.
Nevada State High School
Governing Board Regular Meeting
October 15, 2020 DRAFT

Page 3 of 8

4g). Nicole Coloma – Review of enrollment, there are eight different sites. Among the
sites, we have 1,031 students currently enrolled. Wanted to highlight the variety of
demographics NSHS is serving. Free/Reduced Lunch (FRL) Students – 347 in total.
Any school with higher than 40% FRL designates that school as Title I, receive different
funds. Some schools did not hit projected enrollment, but overall, we are 31 students
over what the projection was. Important to highlight that 57% of students we serve are
from minority populations.

5).
CONSENT AGENDA: Information concerning the following consent agenda items has been
forwarded to Governing Body members for study prior to the meeting. Unless a Governing Body
Member has a question concerning a particular item and asks that it be withdrawn from the
consent list, items are approved at one time; (Matthew Fox, Chair) (For Possible Action)
a. Approval of the meeting minutes from 7/16/2020
b. Ratify 7/29/2020 letter by Board Chair on behalf of Succession Advisory Team
c. Approval of staff contracts that align with amended budget
d. Approval of the school’s Parent Involvement Plan FY2021
e. Approval to update NSHS lottery policies requested by SPCSA NRS 388A.453
f. Approval and ratification of purchase orders PLCY_03.003 Article I Sec. 1.03
g. Approval school discipline and firearm report sent to the NV Dept. of Education
h. Approval of dual credit course under NRS 389.160. This is specifically to allow NSHS
to work with Great Basin College to develop a one (1) credit economics course that will
count for (0.5 high school credits) to satisfy the State of Nevada’s legal requirement for
high school graduation.

5d). John Hawk – sent out Board Agenda Packet, it had last year's agenda plan in it, but
Dr. McDonald gave me revised, updated plan, and I updated the packet on Monday.
Website has the most updated packet.
5h). John Hawk – we offer dual credit – Wendi Hawk – legislature made changes to
requirements to graduate in Nevada for the class of 2022, current juniors. We try and get
high school credits out of the way so students can focus on college courses senior year.
Are getting rid of half of Government and adding an Econ requirement. It's basically
teaching kids how to do own budgeting, credit, debt, how to spend money, save money –
a personal finance requirement with a couple other core classes related to economy.
Reached out to Great Basin College, the Economics Department, and they are going to
work on a one-credit class, for one college credit, that ends up being, for us, 0.5 credit to
fulfill requirements from the state. Goal is to have that class going in the Spring.
Matthew Fox moved to approve agenda item 5a-h). Michael Pelham seconded the motion.
Motion carried unanimously. 8-0-0.
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6).
Approve
PERS
critical
labor
shortage
under
PERS
policy
10.34
https://www.nvpers.org/public/employers/PERS%20Official%20Policies.pdf in compliance with
NRS 286.523 for NSHS Director of Site Administration, Educational Advising Coordinator and
Executive Director. (Rollin Heassler, Human Resource Manager) (For Possible Action)

Rollin Heassler, Human Resources Manager – critical labor shortages, positions Director
of Site Administration and Educational Advising Coordinator, specifically for Flagship.
Someone who is retired could work with us and be eligible to still receive their
retirement. Requesting that be approved again and will submit for approval for two-year
waiver of those positions.

Matthew Fox moved to approve agenda item 6). Saul Wesley seconded the motion.
Motion carried unanimously. 8-0-0.

7)
Approval of the NAC 387.775 Annual Audit to the board to comply with NAC 387.775(5)
(Erika Capulo, Operations Manager and representatives from Ellsworth & Stout, LLC) (For
Possible Action)

Jaime from Ellsworth & Stout – Financial statement audit, specialize in charter schools.
Highlights of financial statements in the packet – audit report and opinion, most
important thing is the Independent Auditor's Report. It defines scope of what we've done.
Our job is to provide an opinion of your financial statements. We perform testing to
obtain evidence on the balances and transactions and activity on a sample basis. We have
come to an unmodified opinion, or clean opinion. Other reports included provide
summary of what drove the numbers. Brian will review that.
Brian from Ellsworth & Stout – most significant thing, Pg. 3 Management Discussion
and Analysis, at the top of the section, financial highlights, the school meets financial
performance framework provided by the state. Has sufficient position and cash-on-hand
to meet current obligations. One issue, last page of financial statements – still have
inadequate safeguarding of assets, specifically related to signature stamp used to approve
checks. It was discontinued – but COVID made so that it was used again out of need.
We need to make sure we know who has access to check stock and the stamp, making
sure those people are different and person using the stamp is authorized by the board.
Ericka does not have access to stock but does have access to stamp. Our
recommendation is that Ericka explicitly receives authorization from the board to use the
stamp.
John Hawk – Jaime, could you explain what draft means? Jaime – The draft means it is
subject to change.
Matthew Fox moved to approve agenda item 8. Michael Pelham seconded the motion.
Motion carried unanimously. 8-0-0.
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8)
Adoption or rejection of the recommendations from the independent audit report under
NAC 387.775 to comply with NAC 387.775(9) (Erika Capulo, Operations Manager and
Operations and representatives from Ellsworth & Stout, LLC). (For Possible Action)

Erika Capulo, Operations Manager – recommendation is to have separate, segregated
access to the stamps, and so we have implemented segregation where I am holding the
signature stamper, and Ms. Vo, who processes this check weekly, is the one that's
safekeeping the check stocks. There's not one person that can print the checks and sign
it. Requesting approval for segregation of duties. Approval for Erika to hold signature
stamp, at least through the COVID pandemic.
Saul Wesley – does segregation of duties regarding check stocks and stamp, is that going
to be adjusted in the draft? Erika Capulo – that's already accounted for in the draft.
Matthew Fox moved to approve agenda item 8. Michael Pelham seconded the motion.
Motion carried unanimously. 8-0-0.

9).
Approval of an amended NSHS Budget for FY2021 (Ref NAC 387.725/NAC 387.720).
(Rollin Heassler, Human Resource Manager) (For Possible Action)

Rollin Heassler – requesting approval for amended budget for FY2021. Taken approved
budget from April 16. First page, original and revised with summary of changes. Second
page, assumptions sheets provide for each of the sites and the CSO. Highlights of the
eight sites and the CSO site. Everything captures in the summaries. Pretty strong right
now.
Kelly Moxley – A lot of changes in revenue related to change in enrollment, great to see
enrollment going up from what we had anticipated in April. Associated expenses that go
along with that. Debt payments are on here as well – is that primarily repayment of debt?
I'm curious if it's the miscellaneous part that's larger or the debt payment. John Hawk –
Yes, for Downtown Henderson site, the debt service is the $12,000 loan payment for
first year. Same thing for the Northwest site. Kelly Moxley – Downtown Henderson,
you see a $24,000 increase in supplies, which doesn't quite seem in line with growth of
students, has something changed with the operations to make that increase? Those things
that are in the supplies are the 600 account, and when we increased with the number of
students, we have 6641 and 6642, which are textbooks and also college fees. College
fees increased at CSN and across the board, across the whole Nevada System of the
Higher Education. Erika Capulo – actually associated with the tuition cost. With the
increase in enrollment, our tuition also increases. Expenses are laid out by object codes.
Salaries is 100, Employee Benefits is 200, Other Services & Supplies is our 500 and 600
object codes, which is what we use for tuition. It is not actual supplies, it's just from the
increase in enrollment. Moxley – attendance is up 20%, but the supplies is up 60-70%,
Nevada State High School
Governing Board Regular Meeting
October 15, 2020 DRAFT

Page 6 of 8

why are they not in line? John Hawk – went from paying $70 to paying $110 per student
for fees, 6641 and 6642 items, will get more info, but that is likely the reason.
John Hawk, additional comments – there were increases, but the property service line
actually decreased, 400-line code, and rent comes out of there. Decision to take Cares
Act money and use it to cover rent because it was stable and easy to process and get our
hands around to use up all the money. It helped us because we're not using facilities to
the extent that we were when we were educating kids in-person. Flagship and Summerlin
did not get any Cares Act funds. Would like a summary more like narrative – generated
by each site, network-wide assumptions.
Barbara Graham – tuition increase this Fall was 5.61%, John Hawk – booked to 500
account code.
Deborah Whitmoyer – Sunrise loan will be paid off in full.
John Hawk – Meadowwood paid off $45,000 loan for 2021. $150,000 loan payback,
now the balance is down to $60,000, but not due until next year.
Wendi Hawk – we were concerned about what budget cuts would look like with COVID
shutdowns. You can see the hard work – the staff worked hard to enroll students, 100%
registration online is very difficult, but they were committed. Erika worked to maximize
grant money. Sacrificed by holding back hiring over the summer and into Fall semester
and covering positions. We are proud of their work.
John Hawk – In April, we thought we would receive College and Career Readiness grant
funding. Now losing out on about $300,000 of grant money.
Matthew Fox moved to approve agenda item 9. Kelly Moxley seconded the motion.
Motion carried unanimously. 8-0-0.

10.
A discussion around how the board will develop questions for the CEO finalists.
(Matthew Fox, Chair) (For Possible Action)

Barbara Graham – need to discuss, when the final candidates make it through questions
and process, they will be forwarded to the board, likely in December. Wendi Hawk –
looking at giving those referrals back to board- finalist set around December 15th. Could
be in-person or Zoom, likely in-person.
Barbara Graham – will this require a special board meeting? John Hawk – Yes, will
require a special meeting. Chair Fox – when would we hold special meeting? Wendi
Hawk – Around the 15th. Looking to have top candidates before December 11th.
Between 12th and 14th, SAT team would review the skills and recommend finalist(s).
Applications due Nov 9th. May cancel meeting if there is only one finalist.
Nevada State High School
Governing Board Regular Meeting
October 15, 2020 DRAFT

Page 7 of 8

Chair Fox – Board meeting evening of December 17th? Wendi Hawk – target is before
the 15th, but 17th would still work well. No objections from board members.
Wendi Hawk – want to figure out how the board, as a team, would like to expedite and
actually do the interview. They'll be screened by Rand & Associates, will undergo a
Cultural Fit Project, the SAT will review the candidates, and sending the best candidates
to the board. Want to provide scenarios and see how candidates would adapt to our
situation and culture with scenarios.
Chair Fox – developing questions for candidates, could be the SAT's responsibility.
Wendi Hawk – that would work. No objections from members. Those questions
provided to the board with the agenda item. Same questions will be asked to each of the
finalists, and the questions will be asked round-Robin in turn between the board
members.
Wendi Hawk – SAT team has authority to develop questions on behalf of the board, ask
the same questions of the candidates, include with materials put on the agenda items.

Matthew Fox moved to approve agenda item. Saul Wesley seconded the motion.
Motion carried unanimously. 8-0-0.

11.

Board Member Comments
No comments.

12.

Public Comments #2.
Public comment on any matter will be taken during this agenda item. No action may be
taken on a matter raised under this item until the matter is included on an agenda as an
item on which action may be taken. See NRS 241.020. A time limit of three (3) minutes,
subject to the discretion of the Chair, will be imposed on public comments. The Governing
Body Chair may allow additional public comment at his/her discretion.
No comments.

13.

Adjournment
Meeting ends at 7:53 p.m.
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NEVADA STATE HIGH SCHOOL

Contract Between Administrator and Governing Body of Nevada State High School
State of Nevada, County of Clark
Lani Naito, Office Manager of Nevada State High School (hereafter referred to as NSHS), is the name of the employee and the terms and conditions
of this contract follow the Negotiated Agreement contained herein. This is a Twelve-month per year position with optional benefits and a monthly base
compensation of $42,000/year or $21.00/hour. This base compensation excludes retirement benefits, performance pay, or reimbursements. The duration
of this contract is from 10/16/2020 to 6/30/2021. The contract amount is used to comply with the Public Employees’ Retirement System (PERS) salary
reduction filing and the Employee’s Declaration of Contributions and shall begin with the pay cycle beginning 10/16/2020 that is paid 11/10/2020. All
future cycles will run from the 1st to the 15th then paid on the 25th and the 16th to the end of the month then paid on the 10th of the following month. The
annual salary is conditioned upon student enrollment count on 10/1/2020 and respective approved budget at the meeting of the Governing Body on
10/15/2020. In case of an adjustment to the proposed budget presented by NSHS during the April 2020 meeting, an amended contract will be in effect
starting 10/1/2020.
EMPLOYEE
WITNESSETH: That the Employee and Members do hereby covenant, agree, and contract regarding employment for professional services with NSHS
in accordance with the Laws of Nevada and the rules and regulations prescribed by the State Board of Education and State Superintendent of Public
Instruction. This Agreement may be abrogated only as provided by the Nevada Revised Statutes, or by mutual consent, or as provided by the Negotiated
Agreement portion of this contract. This contract is subject only to terms and conditions contained herein. The following terms, conditions, and
documents referred to herein are made a part of this contract. This contract is the full and complete agreement of these parties.
CONTRACT
Article I: Terms and Conditions
1. The Employee cannot be employed by Nevada public
schools unless the employee possesses a valid Nevada
License of appropriate classification or endorsement.
The Employee is responsible for proper licensing.
2. The Employee salary is subject to deductions as
required by the United States or State of Nevada, and
where applicable, for group insurance and other
deductions.
3. NSHS agrees to pay the employee the sum stated
above in equal twice-monthly installments.
4. The Employee agrees to fully perform professional
services consistent with the terms and conditions of the
NSHS Charter Contract, NSHS’s strategic framework,
and this Negotiated Agreement of NSHS.
5. The Employee shall not be entitled to receive full
payment for services unless the employee shall have
performed this agreement in its entirety. Payment shall
be made only for services rendered.
6. Any error(s) made in the compensation of the
employee, which occurs during the life of the contract
may be adjusted at the Employer’s complete discretion.
7. This is an at-will, post probationary licensed
employee position, and Employee may be suspended,
demoted, dismissed, or not reemployed at any time.
8. The Employee reaffirms the oath to support the
Constitution of the United States and the Constitution of
the State of Nevada.
9. The terms and conditions of the Nevada Revised
Statue, Nevada Administrative Code, and the NSHS
regulations, policies, procedures, processes, practices,
and strategic framework as adopted and as amended
from time to time during the term of this contract, are a
part of this Agreement and incorporated by reference as
though fully set forth.

AGREEMENT
Article I. Definitions
1. The term "Members," as used in this Agreement, shall
mean the Governing Body and the entity NSHS.
2. The term "Employee" refers specifically to the
individual identified on the front of this Contract.
3. The term “Charter” is the Contract between the State
Public Charter School Authority and the Members.
4. The term "School Year" shall be defined by NRS
388.080 stating the first day of July and shall end on the
last day of June.
5. The term "Agreement" refers to this section of the
Contract between the Employee and NSHS Members.

6. The term "School Day" shall be defined as a day in
which the Employee is required to be present on the job.
7. The term “Contract” refers to the terms and conditions
set forth by which the Employee and the Members agree.

Article II. Personnel Information
1. The Employee may renegotiate the status of this
Agreement annually by June 15th, but not later than July
10th; otherwise a holdover of the current agreement may
be in effect and administration and staff may review
budgets to renegotiate on or around October 1st of each
year to adjust for higher or lower students attendance.
Annually, there is a standing holdover provision of pay
from the previous fiscal year until July 15th. Any
negotiated pay increases or reductions will begin starting
on the July 16th pay cycle.
2. NSHS will maintain a personnel file on the Employee.

Article III. Work Schedule
1. The Employee covered by this Agreement shall be
required to work at the work location a minimum workday of eight (8) hours excluding breaks and lunches.
2. The Employee covered by this Agreement shall find
it necessary to work additional time at or away from
school to maintain successful operations. Hourly
employees MUST be given permission to log any hours
beyond their monthly hourly schedule as determined by
site administration. For hourly employees, NSHS
administration will determine a monthly work schedule
that may increase or decrease hours worked.
3. The Employee covered by this Agreement shall be on
an annual at-will contract as specified by the contract as
approved by the Members.
4. The Employee is granted Holiday’s off including:
Independence Day, Labor Day, Nevada Day, Veteran’s
Day, Thanksgiving (2 days), Christmas (2 days), New
Year’s Day, Martin Luther King Day, Presidents’ Day,
and Memorial Day.

Article IV. Professional Compensation
1. The Employee salary is a base compensation and is
divided evenly over 24 pay periods for salaried
employees and respective for the number of hours
worked for hourly employees, which may be prorated to
reflect actual work completed and/or overtime.

Article V. Benefits
1. The Employee shall receive one (1) PTO days per
month of employment for use at the approval of their
supervisor and not to interfere with NSHS scheduled
operations.

2. The Employee shall be reimbursed up to the
maximum number of PTO days accumulated over 10
days at the rate of $75/day annually on the June 25
payroll.
3. Under any circumstance of separation, termination or
non-renewal of contract, the employee will NOT receive
reimbursement for any balance of accrual of time.
4. The Employee shall be offered optional benefits
through the NSHS’s chosen health care provider under
the NSHS’s base plan. If chosen, the employee will incur
the following payroll deductions each paycheck
including: Healthcare: $20/pay, Dental/Vision: $5/pay,
and LTD/STD/Life Insurance: $2.50/pay.
5. The Employee may choose to upgrade their plan and
the Employee is responsible for all overage from the
base plan amount. This follows if the Employee elects to
have coverage through a spousal/similar plan if this
option is cost neutral and billing is direct to NSHS.
6. NSHS is a choice agency and offers the option of
employer paid or employee/employer paid contributions
through PERS and as a benefit NSHS classifies hourly
employees as part-time.

Article VI. Course and Scope of Duties
1. NSHS may progressively deal with incidents of nonserious nature by notifying, explaining, and assisting the
Employee.
2. NSHS may terminate the Employee for incidents of
serious nature including, but not limited to:
unprofessionalism, felony, immorality, dishonesty, etc.
Article VII. General Savings Clause
1. If any provision of this Agreement or any application
thereof the Employee is found contrary to law, then such
provision or application shall be invalid and shall remain
in effect only to the extent permitted by law; however,
all other provisions or applications shall continue in full
force and effect.

Article VIII. Contract of Employment
1. This Agreement when ratified by both parties shall be
incorporated by reference and become a part of the
Employee’s Contract of employment.

Article IX. Terms of Agreement
1. This Agreement, when ratified by both parties, shall
become effective and run from the date of signing
through 6/30/2021.
2. After ratification, this Agreement revokes and
supersedes all prior agreements, including so-called side
agreements

IN WITNESS WHEREOF, the parties have subscribed their names in execution of this contract on the date subscribed by the employee.

10/21/2020
Signature of the Employee for Nevada State High School

Date

Signature of the Chair for Nevada State High School Board

Date
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Contract Between Administrator and Governing Body of Nevada State High School
State of Nevada, County of Clark
Ashley Hanson, Office Manager of Nevada State High School (hereafter referred to as NSHS), is the name of the employee and the terms and
conditions of this contract follow the Negotiated Agreement contained herein. This is a Twelve-month per year position with optional benefits and a
monthly base compensation of $42,000/year or $21.00/hour. This base compensation excludes retirement benefits, performance pay, or
reimbursements. The duration of this contract is from 11/1/2020 to 6/30/2021. The contract amount is used to comply with the Public Employees’
Retirement System (PERS) salary reduction filing and the Employee’s Declaration of Contributions and shall begin with the pay cycle beginning
11/1/2020 that is paid 11/25/2020. All future cycles will run from the 1st to the 15th then paid on the 25th and the 16th to the end of the month then paid
on the 10th of the following month. The annual salary is conditioned upon student enrollment count on 10/1/2020 and respective approved budget at
the meeting of the Governing Body on 10/15/2020. In case of an adjustment to the proposed budget presented by NSHS during the April 2020 meeting,
an amended contract will be in effect starting 10/1/2020.
EMPLOYEE
WITNESSETH: That the Employee and Members do hereby covenant, agree, and contract regarding employment for professional services with NSHS
in accordance with the Laws of Nevada and the rules and regulations prescribed by the State Board of Education and State Superintendent of Public
Instruction. This Agreement may be abrogated only as provided by the Nevada Revised Statutes, or by mutual consent, or as provided by the Negotiated
Agreement portion of this contract. This contract is subject only to terms and conditions contained herein. The following terms, conditions, and
documents referred to herein are made a part of this contract. This contract is the full and complete agreement of these parties.
CONTRACT
Article I: Terms and Conditions
1. The Employee cannot be employed by Nevada public
schools unless the employee possesses a valid Nevada
License of appropriate classification or endorsement.
The Employee is responsible for proper licensing.
2. The Employee salary is subject to deductions as
required by the United States or State of Nevada, and
where applicable, for group insurance and other
deductions.
3. NSHS agrees to pay the employee the sum stated
above in equal twice-monthly installments.
4. The Employee agrees to fully perform professional
services consistent with the terms and conditions of the
NSHS Charter Contract, NSHS’s strategic framework,
and this Negotiated Agreement of NSHS.
5. The Employee shall not be entitled to receive full
payment for services unless the employee shall have
performed this agreement in its entirety. Payment shall
be made only for services rendered.
6. Any error(s) made in the compensation of the
employee, which occurs during the life of the contract
may be adjusted at the Employer’s complete discretion.
7. This is an at-will, post probationary licensed
employee position, and Employee may be suspended,
demoted, dismissed, or not reemployed at any time.
8. The Employee reaffirms the oath to support the
Constitution of the United States and the Constitution of
the State of Nevada.
9. The terms and conditions of the Nevada Revised
Statue, Nevada Administrative Code, and the NSHS
regulations, policies, procedures, processes, practices,
and strategic framework as adopted and as amended
from time to time during the term of this contract, are a
part of this Agreement and incorporated by reference as
though fully set forth.

AGREEMENT
Article I. Definitions
1. The term "Members," as used in this Agreement, shall
mean the Governing Body and the entity NSHS.
2. The term "Employee" refers specifically to the
individual identified on the front of this Contract.
3. The term “Charter” is the Contract between the State
Public Charter School Authority and the Members.
4. The term "School Year" shall be defined by NRS
388.080 stating the first day of July and shall end on the
last day of June.
5. The term "Agreement" refers to this section of the
Contract between the Employee and NSHS Members.

6. The term "School Day" shall be defined as a day in
which the Employee is required to be present on the job.
7. The term “Contract” refers to the terms and conditions
set forth by which the Employee and the Members agree.

Article II. Personnel Information
1. The Employee may renegotiate the status of this
Agreement annually by June 15th, but not later than July
10th; otherwise a holdover of the current agreement may
be in effect and administration and staff may review
budgets to renegotiate on or around October 1st of each
year to adjust for higher or lower students attendance.
Annually, there is a standing holdover provision of pay
from the previous fiscal year until July 15th. Any
negotiated pay increases or reductions will begin starting
on the July 16th pay cycle.
2. NSHS will maintain a personnel file on the Employee.

Article III. Work Schedule
1. The Employee covered by this Agreement shall be
required to work at the work location a minimum workday of eight (8) hours excluding breaks and lunches.
2. The Employee covered by this Agreement shall find
it necessary to work additional time at or away from
school to maintain successful operations. Hourly
employees MUST be given permission to log any hours
beyond their monthly hourly schedule as determined by
site administration. For hourly employees, NSHS
administration will determine a monthly work schedule
that may increase or decrease hours worked.
3. The Employee covered by this Agreement shall be on
an annual at-will contract as specified by the contract as
approved by the Members.
4. The Employee is granted Holiday’s off including:
Independence Day, Labor Day, Nevada Day, Veteran’s
Day, Thanksgiving (2 days), Christmas (2 days), New
Year’s Day, Martin Luther King Day, Presidents’ Day,
and Memorial Day.

2. The Employee shall be reimbursed up to the
maximum number of PTO days accumulated over 10
days at the rate of $75/day annually on the June 25
payroll.
3. Under any circumstance of separation, termination or
non-renewal of contract, the employee will NOT receive
reimbursement for any balance of accrual of time.
4. The Employee shall be offered optional benefits
through the NSHS’s chosen health care provider under
the NSHS’s base plan. If chosen, the employee will incur
the following payroll deductions each paycheck
including: Healthcare: $20/pay, Dental/Vision: $5/pay,
and LTD/STD/Life Insurance: $2.50/pay.
5. The Employee may choose to upgrade their plan and
the Employee is responsible for all overage from the
base plan amount. This follows if the Employee elects to
have coverage through a spousal/similar plan if this
option is cost neutral and billing is direct to NSHS.
6. NSHS is a choice agency and offers the option of
employer paid or employee/employer paid contributions
through PERS and as a benefit NSHS classifies hourly
employees as part-time.

Article VI. Course and Scope of Duties
1. NSHS may progressively deal with incidents of nonserious nature by notifying, explaining, and assisting the
Employee.
2. NSHS may terminate the Employee for incidents of
serious nature including, but not limited to:
unprofessionalism, felony, immorality, dishonesty, etc.
Article VII. General Savings Clause
1. If any provision of this Agreement or any application
thereof the Employee is found contrary to law, then such
provision or application shall be invalid and shall remain
in effect only to the extent permitted by law; however,
all other provisions or applications shall continue in full
force and effect.

Article IV. Professional Compensation

Article VIII. Contract of Employment

1. The Employee salary is a base compensation and is
divided evenly over 24 pay periods for salaried
employees and respective for the number of hours
worked for hourly employees, which may be prorated to
reflect actual work completed and/or overtime.

1. This Agreement when ratified by both parties shall be
incorporated by reference and become a part of the
Employee’s Contract of employment.

Article V. Benefits
1. The Employee shall receive one (1) PTO days per
month of employment for use at the approval of their
supervisor and not to interfere with NSHS scheduled
operations.

Article IX. Terms of Agreement
1. This Agreement, when ratified by both parties, shall
become effective and run from the date of signing
through 6/30/2021.
2. After ratification, this Agreement revokes and
supersedes all prior agreements, including so-called side
agreements

IN WITNESS WHEREOF, the parties have subscribed their names in execution of this contract on the date subscribed by the employee.

01/07/2021
Signature of the Employee for Nevada State High School

Date

Signature of the Chair for Nevada State High School Board

Date

NEVADA STATE HIGH SCHOOL
Contract Between Administrator and Governing Body of Nevada State High School
State of Nevada, County of Clark
Ellen Ma, Finance and Operations Director of Nevada State High School (hereafter referred to as NSHS), is the name of the employee and the terms
and conditions of this contract follow the Negotiated Agreement contained herein. This is a Twelve-month per year position with optional benefits and
a monthly base compensation of $95,000/year or $47.50/hour. This base compensation excludes retirement benefits, performance pay, or
reimbursements. The duration of this contract is from 1/1/2021 to 6/30/2021. The contract amount is used to comply with the Public Employees’
Retirement System (PERS) salary reduction filing and the Employee’s Declaration of Contributions and shall begin with the pay cycle beginning
1/1/2021 that is paid 1/25/2021. All future cycles will run from the 1st to the 15th then paid on the 25th and the 16th to the end of the month then paid on
the 10th of the following month. The annual salary is conditioned upon student enrollment count on 10/1/2020 and respective approved budget at the
meeting of the Governing Body on 10/15/2020. In case of an adjustment to the proposed budget presented by NSHS during the April 2020 meeting, an
amended contract will be in effect starting 10/1/2020.
EMPLOYEE
WITNESSETH: That the Employee and Members do hereby covenant, agree, and contract regarding employment for professional services with NSHS
in accordance with the Laws of Nevada and the rules and regulations prescribed by the State Board of Education and State Superintendent of Public
Instruction. This Agreement may be abrogated only as provided by the Nevada Revised Statutes, or by mutual consent, or as provided by the Negotiated
Agreement portion of this contract. This contract is subject only to terms and conditions contained herein. The following terms, conditions, and
documents referred to herein are made a part of this contract. This contract is the full and complete agreement of these parties.
CONTRACT
Article I: Terms and Conditions
1. The Employee cannot be employed by Nevada public
schools unless the employee possesses a valid Nevada
License of appropriate classification or endorsement.
The Employee is responsible for proper licensing.
2. The Employee salary is subject to deductions as
required by the United States or State of Nevada, and
where applicable, for group insurance and other
deductions.
3. NSHS agrees to pay the employee the sum stated
above in equal twice-monthly installments.
4. The Employee agrees to fully perform professional
services consistent with the terms and conditions of the
NSHS Charter Contract, NSHS’s strategic framework,
and this Negotiated Agreement of NSHS.
5. The Employee shall not be entitled to receive full
payment for services unless the employee shall have
performed this agreement in its entirety. Payment shall
be made only for services rendered.
6. Any error(s) made in the compensation of the
employee, which occurs during the life of the contract
may be adjusted at the Employer’s complete discretion.
7. This is an at-will, post probationary licensed
employee position, and Employee may be suspended,
demoted, dismissed, or not reemployed at any time.
8. The Employee reaffirms the oath to support the
Constitution of the United States and the Constitution of
the State of Nevada.
9. The terms and conditions of the Nevada Revised
Statue, Nevada Administrative Code, and the NSHS
regulations, policies, procedures, processes, practices,
and strategic framework as adopted and as amended
from time to time during the term of this contract, are a
part of this Agreement and incorporated by reference as
though fully set forth.

AGREEMENT

6. The term "School Day" shall be defined as a day in
which the Employee is required to be present on the job.
7. The term “Contract” refers to the terms and conditions
set forth by which the Employee and the Members agree.

Article II. Personnel Information
1. The Employee may renegotiate the status of this
Agreement annually by June 15th, but not later than July
10th; otherwise a holdover of the current agreement may
be in effect and administration and staff may review
budgets to renegotiate on or around October 1st of each
year to adjust for higher or lower students attendance.
Annually, there is a standing holdover provision of pay
from the previous fiscal year until July 15th. Any
negotiated pay increases or reductions will begin starting
on the July 16th pay cycle.
2. NSHS will maintain a personnel file on the Employee.

Article III. Work Schedule
1. The Employee covered by this Agreement shall be
required to work at the work location a minimum workday of eight (8) hours excluding breaks and lunches.
2. The Employee covered by this Agreement shall find
it necessary to work additional time at or away from
school to maintain successful operations. Hourly
employees MUST be given permission to log any hours
beyond their monthly hourly schedule as determined by
site administration. For hourly employees, NSHS
administration will determine a monthly work schedule
that may increase or decrease hours worked.
3. The Employee covered by this Agreement shall be on
an annual at-will contract as specified by the contract as
approved by the Members.
4. The Employee is granted Holiday’s off including:
Independence Day, Labor Day, Nevada Day, Veteran’s
Day, Thanksgiving (2 days), Christmas (2 days), New
Year’s Day, Martin Luther King Day, Presidents’ Day,
and Memorial Day.

2. The Employee shall be reimbursed up to the
maximum number of PTO days accumulated over 30
days at the rate of $150/day annually on the June 25
payroll.
3. Under any circumstance of separation, termination or
non-renewal of contract, the employee will NOT receive
reimbursement for any balance of accrual of time.
4. The Employee shall be offered optional benefits
through the NSHS’s chosen health care provider under
the NSHS’s base plan. If chosen, the employee will incur
the following payroll deductions each paycheck
including: Healthcare: $20/pay, Dental/Vision: $5/pay,
and LTD/STD/Life Insurance: $2.50/pay.
5. The Employee may choose to upgrade their plan and
the Employee is responsible for all overage from the
base plan amount. This follows if the Employee elects to
have coverage through a spousal/similar plan if this
option is cost neutral and billing is direct to NSHS.
6. NSHS is a choice agency and offers the option of
employer paid or employee/employer paid contributions
through PERS and as a benefit NSHS classifies hourly
employees as part-time.

Article VI. Course and Scope of Duties
1. NSHS may progressively deal with incidents of nonserious nature by notifying, explaining, and assisting the
Employee.
2. NSHS may terminate the Employee for incidents of
serious nature including, but not limited to:
unprofessionalism, felony, immorality, dishonesty, etc.
Article VII. General Savings Clause
1. If any provision of this Agreement or any application
thereof the Employee is found contrary to law, then such
provision or application shall be invalid and shall remain
in effect only to the extent permitted by law; however,
all other provisions or applications shall continue in full
force and effect.

Article I. Definitions

Article IV. Professional Compensation

Article VIII. Contract of Employment

1. The term "Members," as used in this Agreement, shall
mean the Governing Body and the entity NSHS.
2. The term "Employee" refers specifically to the
individual identified on the front of this Contract.
3. The term “Charter” is the Contract between the State
Public Charter School Authority and the Members.
4. The term "School Year" shall be defined by NRS
388.080 stating the first day of July and shall end on the
last day of June.
5. The term "Agreement" refers to this section of the
Contract between the Employee and NSHS Members.

1. The Employee salary is a base compensation and is
divided evenly over 24 pay periods for salaried
employees and respective for the number of hours
worked for hourly employees, which may be prorated to
reflect actual work completed and/or overtime.

1. This Agreement when ratified by both parties shall be
incorporated by reference and become a part of the
Employee’s Contract of employment.

Article V. Benefits
1. The Employee shall receive two (2) PTO days per
month of employment for use at the approval of their
supervisor and not to interfere with NSHS scheduled
operations.

Article IX. Terms of Agreement
1. This Agreement, when ratified by both parties, shall
become effective and run from the date of signing
through 6/30/2021.
2. After ratification, this Agreement revokes and
supersedes all prior agreements, including so-called side
agreements

IN WITNESS WHEREOF, the parties have subscribed their names in execution of this contract on the date subscribed by the employee.

01/06/2021
Signature of the Employee for Nevada State High School

Date

Signature of the Chair for Nevada State High School Board

Date

NEVADA STATE HIGH SCHOOL
Contract Between Administrator and Governing Body of Nevada State High School
State of Nevada, County of Clark
Angie Santos, Office Manager of Nevada State High School (hereafter referred to as NSHS), is the name of the employee and the terms and conditions
of this contract follow the Negotiated Agreement contained herein. This is a Twelve-month per year position with optional benefits and a monthly base
compensation of $45,000/year or $22.50/hour. This base compensation excludes retirement benefits, performance pay, or reimbursements. The duration
of this contract is from 1/1/2021 to 6/30/2021. The contract amount is used to comply with the Public Employees’ Retirement System (PERS) salary
reduction filing and the Employee’s Declaration of Contributions and shall begin with the pay cycle beginning 1/1/2021 that is paid 1/25/2021. All
future cycles will run from the 1st to the 15th then paid on the 25th and the 16th to the end of the month then paid on the 10th of the following month. The
annual salary is conditioned upon student enrollment count on 10/1/2020 and respective approved budget at the meeting of the Governing Body on
10/15/2020. In case of an adjustment to the proposed budget presented by NSHS during the April 2020 meeting, an amended contract will be in effect
starting 10/1/2020.
EMPLOYEE
WITNESSETH: That the Employee and Members do hereby covenant, agree, and contract regarding employment for professional services with NSHS
in accordance with the Laws of Nevada and the rules and regulations prescribed by the State Board of Education and State Superintendent of Public
Instruction. This Agreement may be abrogated only as provided by the Nevada Revised Statutes, or by mutual consent, or as provided by the Negotiated
Agreement portion of this contract. This contract is subject only to terms and conditions contained herein. The following terms, conditions, and
documents referred to herein are made a part of this contract. This contract is the full and complete agreement of these parties.
CONTRACT
Article I: Terms and Conditions
1. The Employee cannot be employed by Nevada public
schools unless the employee possesses a valid Nevada
License of appropriate classification or endorsement.
The Employee is responsible for proper licensing.
2. The Employee salary is subject to deductions as
required by the United States or State of Nevada, and
where applicable, for group insurance and other
deductions.
3. NSHS agrees to pay the employee the sum stated
above in equal twice-monthly installments.
4. The Employee agrees to fully perform professional
services consistent with the terms and conditions of the
NSHS Charter Contract, NSHS’s strategic framework,
and this Negotiated Agreement of NSHS.
5. The Employee shall not be entitled to receive full
payment for services unless the employee shall have
performed this agreement in its entirety. Payment shall
be made only for services rendered.
6. Any error(s) made in the compensation of the
employee, which occurs during the life of the contract
may be adjusted at the Employer’s complete discretion.
7. This is an at-will, post probationary licensed
employee position, and Employee may be suspended,
demoted, dismissed, or not reemployed at any time.
8. The Employee reaffirms the oath to support the
Constitution of the United States and the Constitution of
the State of Nevada.
9. The terms and conditions of the Nevada Revised
Statue, Nevada Administrative Code, and the NSHS
regulations, policies, procedures, processes, practices,
and strategic framework as adopted and as amended
from time to time during the term of this contract, are a
part of this Agreement and incorporated by reference as
though fully set forth.

AGREEMENT

6. The term "School Day" shall be defined as a day in
which the Employee is required to be present on the job.
7. The term “Contract” refers to the terms and conditions
set forth by which the Employee and the Members agree.

Article II. Personnel Information
1. The Employee may renegotiate the status of this
Agreement annually by June 15th, but not later than July
10th; otherwise a holdover of the current agreement may
be in effect and administration and staff may review
budgets to renegotiate on or around October 1st of each
year to adjust for higher or lower students attendance.
Annually, there is a standing holdover provision of pay
from the previous fiscal year until July 15th. Any
negotiated pay increases or reductions will begin starting
on the July 16th pay cycle.
2. NSHS will maintain a personnel file on the Employee.

Article III. Work Schedule
1. The Employee covered by this Agreement shall be
required to work at the work location a minimum workday of eight (8) hours excluding breaks and lunches.
2. The Employee covered by this Agreement shall find
it necessary to work additional time at or away from
school to maintain successful operations. Hourly
employees MUST be given permission to log any hours
beyond their monthly hourly schedule as determined by
site administration. For hourly employees, NSHS
administration will determine a monthly work schedule
that may increase or decrease hours worked.
3. The Employee covered by this Agreement shall be on
an annual at-will contract as specified by the contract as
approved by the Members.
4. The Employee is granted Holiday’s off including:
Independence Day, Labor Day, Nevada Day, Veteran’s
Day, Thanksgiving (2 days), Christmas (2 days), New
Year’s Day, Martin Luther King Day, Presidents’ Day,
and Memorial Day.

2. The Employee shall be reimbursed up to the
maximum number of PTO days accumulated over 10
days at the rate of $75/day annually on the June 25
payroll.
3. Under any circumstance of separation, termination or
non-renewal of contract, the employee will NOT receive
reimbursement for any balance of accrual of time.
4. The Employee shall be offered optional benefits
through the NSHS’s chosen health care provider under
the NSHS’s base plan. If chosen, the employee will incur
the following payroll deductions each paycheck
including: Healthcare: $20/pay, Dental/Vision: $5/pay,
and LTD/STD/Life Insurance: $2.50/pay.
5. The Employee may choose to upgrade their plan and
the Employee is responsible for all overage from the
base plan amount. This follows if the Employee elects to
have coverage through a spousal/similar plan if this
option is cost neutral and billing is direct to NSHS.
6. NSHS is a choice agency and offers the option of
employer paid or employee/employer paid contributions
through PERS and as a benefit NSHS classifies hourly
employees as part-time.

Article VI. Course and Scope of Duties
1. NSHS may progressively deal with incidents of nonserious nature by notifying, explaining, and assisting the
Employee.
2. NSHS may terminate the Employee for incidents of
serious nature including, but not limited to:
unprofessionalism, felony, immorality, dishonesty, etc.
Article VII. General Savings Clause
1. If any provision of this Agreement or any application
thereof the Employee is found contrary to law, then such
provision or application shall be invalid and shall remain
in effect only to the extent permitted by law; however,
all other provisions or applications shall continue in full
force and effect.

Article I. Definitions

Article IV. Professional Compensation

Article VIII. Contract of Employment

1. The term "Members," as used in this Agreement, shall
mean the Governing Body and the entity NSHS.
2. The term "Employee" refers specifically to the
individual identified on the front of this Contract.
3. The term “Charter” is the Contract between the State
Public Charter School Authority and the Members.
4. The term "School Year" shall be defined by NRS
388.080 stating the first day of July and shall end on the
last day of June.
5. The term "Agreement" refers to this section of the
Contract between the Employee and NSHS Members.

1. The Employee salary is a base compensation and is
divided evenly over 24 pay periods for salaried
employees and respective for the number of hours
worked for hourly employees, which may be prorated to
reflect actual work completed and/or overtime.

1. This Agreement when ratified by both parties shall be
incorporated by reference and become a part of the
Employee’s Contract of employment.

Article V. Benefits
1. The Employee shall receive one (1) PTO days per
month of employment for use at the approval of their
supervisor and not to interfere with NSHS scheduled
operations.

Article IX. Terms of Agreement
1. This Agreement, when ratified by both parties, shall
become effective and run from the date of signing
through 6/30/2021.
2. After ratification, this Agreement revokes and
supersedes all prior agreements, including so-called side
agreements

IN WITNESS WHEREOF, the parties have subscribed their names in execution of this contract on the date subscribed by the employee.

01/07/2021
Signature of the Employee for Nevada State High School

Date

Signature of the Chair for Nevada State High School Board

Date

NEVADA STATE HIGH SCHOOL COMPLIANCE REGULATION
REG__05.001

Miscellaneous
Lottery
This school regulation is intended to give a general understanding in regards to those things that
include, but are not limited to the miscellaneous items at the school as required by Nevada Revised
Statue (NRS 386.490 – NRS 386.649 inclusive and as amended) at the time of the school’s original
public charter school application August 2003. Nevada State High School considers the items in
this regulation as material and shall require any changes of such items to be sent forth to the
school’s sponsor (State Public Charter School Authority) for final approval. More detailed
descriptions of non-material items that may be miscellaneous in nature found in Nevada State High
School policies, procedures, process, or school practices and plans.

Article I.

School Lottery

Section 1.01 Description of school lottery

(a) In accordance with NRS and NAC, Nevada State High School will register
pupils for the first 14 45 days after the start of any registration period.
(i) At the end of the 1445th day, if there are more students than the schools
maximum capacity, then the school will conduct a random lottery of all
applicants up to and including the 1445th day. The school will
randomly draw the names of all applicants and track them in order in
which they were randomly selected. Student names drawn up to the
school’s capacity (regardless of which grade level) are given first
choice to attend the school meeting the necessary requirements for
registration. Subsequent applicants randomly drawn after the school’s
capacity are tracked on a waitlist in the order they were randomly
drawn along with other submissions during the school’s entire
registration period and tracked on the same waitlist in the order in
which they applied. As openings become available from those that
withdraw or fail to complete the registration process, the next
available student from the waitlist are given an opportunity to fill these
openings.
(ii) Conversely, if there are less students then the maximum capacity, the
school will grant all applicants up to that point at the end of the 1445th
Review Responsibility:
Adopted:
Next Regulatory Review:
Legal References:

Governing Body
[9/1/2004], 1/15/2009, 1/15/2015, 10/15/2020, 1/14/2021
9/1/2014, 9/1/2021
NRS 386.580, NAC 386.110, , NRS 388A.453
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NEVADA STATE HIGH SCHOOL COMPLIANCE REGULATION
REG__05.001

day a spot in the school and take all subsequent applications on a first
come first served basis of those applicants that successfully complete
the registration process as outlined by the school’s administration.
Article II.

Name of the school

Section 2.01 Nevada State High School

Article III. Name of the school
Section 3.01 Nevada State High School

Review Responsibility:
Adopted:
Next Regulatory Review:
Legal References:

Governing Body
[9/1/2004], 1/15/2009, 1/15/2015, 10/15/2020, 1/14/2021
9/1/2014, 9/1/2021
NRS 386.580, NAC 386.110, , NRS 388A.453
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Nevada State High School FLAGSHIP
FY2021 Purchase order approvals
Count PO Number Status Vendor
001
20210001 Issued Integrita Systems, LLC
002
20210002 Issued City of Henderson Utility Services
003
20210003 Issued Ultimate Building Services, INC
004
20210004 Issued Republic Services, Inc
005
20210005 Issued SFP Holding, Inc
006
20210006 Issued Mountain View Pest Control
007
20210007 Issued RW Mechanical Inc.
008
20210008 Issued AM Fire & Electronic Services, Inc.
009
20210009 Closed D.R. Backflow Services, LLC
010
20210010 Issued MASN, LLC
011
20210011 Issued Cox Communications Inc
012
20210012 Issued Amazon.com
013
20210013 Issued Staples Business Advantage
014
20210014 Issued Canon Solutions America
015
20210015 Issued NV Energy
016
20210016 Issued Southern Nevada Health District
017
20210017 Issued City of Henderson Building & Fire Safety Department
018
20210018 Issued Integrita Systems, LLC
019
20210019 Issued Ultimate Building Services, INC
020
20210020 Issued Assured Document Destruction, INC
021
20210021 Issued SFP Holding, Inc
022
20210022 Issued David Todd Bates
023
20210023 Issued Steven E. Traisman
024
20210024 Issued Cox Communications Inc
025
20210025 Issued Amazon.com
026
20210026 Issued Staples Business Advantage
027
20210027 Issued Canon Solutions America
028
20210028 Issued NV Energy
029
20210029 Issued Southern Nevada Health District
030
20210030 Issued Integrita Systems, LLC
031
20210031 Issued SFP Holding, Inc
032
20210032 Issued SFP Holding, Inc
033
20210033 Issued SFP Holding, Inc
034
20210034 Issued Amazon.com
035
20210035 Issued Amazon.com
036
20210036 Closed Amazon.com
037
20210036-1 Issued Amazon.com
038
20210037 Issued 2625 GV, LLC
039
20210038 Issued Southwest Gas Corporation
040
20210039 Closed Ultimate Building Services, INC
041
20210039-1 Issued Ultimate Building Services, INC
042
20210040 Issued RW Mechanical Inc.
043
20210041 Closed Bancore International
044
20210042 Issued Staples Business Advantage
045
20210043 Issued Canon Solutions America
046
20210044 Issued NV Energy
047
20210045 Closed Southern Nevada Health District
048
20210046 Issued Harris Computer Systems
049
20210047 Issued Maryse Wells
050
20210048 Issued Ellsworth & Stout, LLC
051
20210049 Issued Denise Rice
052
20210050 Issued Integrita Systems, LLC

Total
$ 2,000.00
$ 2,400.00
$ 7,300.00
$ 1,800.00
$
125.00
$
600.00
$ 1,000.00
$ 2,400.00
$
60.00
$ 115,580.00
$ 1,740.00
$ 2,500.00
$
800.00
$ 2,100.00
$ 9,600.00
$
120.00
$
307.00
$ 2,000.00
$ 7,100.00
$
480.00
$
350.00
$
780.00
$ 75,420.00
$ 1,740.00
$ 1,800.00
$ 1,400.00
$ 2,000.00
$ 5,200.00
$
120.00
$
500.00
$
100.00
$
125.00
$
125.00
$ 2,000.00
$
800.00
$
800.00
$
450.00
$ 58,968.00
$
600.00
$ 1,600.00
$ 2,200.00
$
800.00
$ 37,806.00
$
400.00
$
500.00
$ 1,800.00
$
120.00
$ 1,150.00
$
600.00
$ 31,000.00
$ 1,125.00
$ 6,200.00

053
054
055
056
057
058
059
060
061
062
063
064
065
066
067
068
069
070
071
072
073
074
075
076
077
078
079
080
081
082
083
084
085
086
087
088
089
090
091
092
093
094
095
096
097
098
099
100
101
102
103
104
105
106
107

20210051
20210052
20210053
20210054
20210054-1
20210055
20210056
20210057
20210058
20210059
20210060
20210061
20210062
20210063
20210064
20210065
20210066
20210067
20210068
20210069
20210070
20210071
20210072
20210072-1
20210073
20210074
20210075
20210076
20210077
20210078
20210079
20210080
20210081
20210082
20210083
20210084
20210085
20210086
20210087
20210088
20210089
20210090
20210091
20210092
20210093
20210094
20210094-1
20210095
20210096
20210097
20210098
20210099
20210100
20210101
20210102

Issued
Issued
Issued
Closed
Issued
Issued
Issued
Closed
Closed
Closed
Issued
Issued
Issued
Issued
Issued
Issued
Issued
Issued
Issued
Issued
Issued
Issued
Closed
Issued
Issued
Issued
Issued
Issued
Closed
Issued
Issued
Closed
Issued
Issued
Closed
Issued
Issued
Issued
Issued
Closed
Closed
Issued
Issued
Issued
Issued
Closed
Issued
Issued
Issued
Issued
Closed
Closed
Issued
Issued
Closed

Ultimate Building Services, INC
Verizon Wireless
Cox Communications Inc
Whittrio, Inc.
Whittrio, Inc.
Canon Solutions America
Southern Nevada Health District
Henderson Chamber of Commerce
Charter School Association of Nevada
Latin Chamber of Commerce
Nevada Association of School Administrators
The Reno+Sparks Chamber of Commerce
Kelly Moxley
Nohemi V. Garcia
Barbara Graham
Luis Maceira
Dianna Burns
Saul Wesley
Matthew Fox
Cathy Sterbentz
Michael Ross Pelham
Integrita Systems, LLC
Tenaya Village, LLC
Tenaya Village, LLC
Ultimate Building Services, INC
Cox Communications Inc
Canon Solutions America
NV Energy
Southern Nevada Health District
Integrita Systems, LLC
Ultimate Building Services, INC
Topcam Properties, LLC (Intactive)
Canon Solutions America
NV Energy
Southern Nevada Health District
Twice M, LLC
Natalie M Hunsaker
Jordan Nelson
Nevada Department of Business and Industry
Genesis Technologies, Inc.
Cognia Inc.
Wells Fargo
Wells Fargo
Divvy Pay, Inc
Integrita Systems, LLC
Latin Chamber of Commerce
Latin Chamber of Commerce
Amazon.com
Staples Business Advantage
Canon Solutions America
Southern Nevada Health District
Educational Consortium for Telecommunication Services
Divvy Pay, Inc
Delbert Stan Sagers
Pace Management

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

5,620.00
3,240.00
3,720.00
49,252.56
43,139.86
1,200.00
120.00
450.00
2,200.00
365.00
480.00
400.00
400.00
400.00
400.00
400.00
400.00
400.00
400.00
400.00
400.00
500.00
33,360.00
27,853.56
1,600.00
3,624.00
1,000.00
1,200.00
120.00
500.00
1,600.00
24,998.00
600.00
1,800.00
120.00
24,000.00
2,100.00
1,500.00
90.00
1,135.00
8,400.00
2,000.00
32,238.00
1,120.00
500.00
24,000.00
18,000.00
600.00
300.00
1,200.00
120.00
1,339.61
600.00
48,000.00
37,804.00

108
109
110
111
112
113
114
115
116
117
118
119
120
121
122
123
124
125
126
127
128
129
130
131
132
133
134
135
136
137
138
139
140
141
142
143
144
145
146
147
148
149
150
151
152
153
154
155
156
157
158
159
160
161
162

20210102-1
20210103
20210103-1
20210104
20210105
20210106
20210107
20210107-1
20210107-2
20210108
20210109
20210110
20210111
20210112
20210113
20210114
20210115
20210116
20210117
20210118
20210119
20210120
20210120-1
20210121
20210122
20210123
20210124
20210125
20210126
20210126-1
20210126-2
20210126-3
20210127
20210127-1
20210128
20210129
20210130
20210131
20210132
20210132-1
20210133
20210134
20210135
20210136
20210137
20210138
20210139
20210140
20210141
20210142
20210143
20210144
20210145
20210146
20210147

Issued
Closed
Issued
Closed
Issued
Issued
Closed
Closed
Issued
Closed
Issued
Issued
Issued
Issued
Closed
Issued
Issued
Issued
Issued
Closed
Issued
Closed
Issued
Issued
Issued
Issued
Closed
Issued
Closed
Closed
Closed
Closed
Closed
Closed
Closed
Closed
Closed
Issued
Closed
Closed
Issued
Issued
Issued
Closed
Issued
Closed
Issued
Closed
Issued
Closed
Closed
Issued
Closed
Closed
Closed

Pace Management
MWT Sumiyoshi, LLC
MWT Sumiyoshi, LLC
Canon Solutions America
James L Hager
TSA Consulting Group, Inc
Nevada Education Consultants LLC
Nevada Education Consultants LLC
Nevada Education Consultants LLC
Katherine Crowley
Mei GSR Holdings LLC
Katherine Crowley
ACT, Inc
Philip Zhang CPA, LTD
Machabee Office Environments
Divvy Pay, Inc
Staples Business Advantage
Emerald Gardens II LLC
First Insurance Funding
Remind101, Inc
Suasive Educational LLC
Allan Marin
Allan Marin
Tutors Across America LLC
Tutors Across America LLC
Elisabeth Fuller-Morales
Twice M, LLC
Carina Deras
Integrita Systems, LLC
Integrita Systems, LLC
Integrita Systems, LLC
Integrita Systems, LLC
Integrita Systems, LLC
Integrita Systems, LLC
Lifetouch National School Studios Inc
Wells Fargo
Nevada Education Consultants LLC
2625 GV, LLC
SFP Holding, Inc
SFP Holding, Inc
Lifetouch National School Studios Inc
Mei GSR Holdings LLC
Beth Christian
TrackVia
Maryse Wells
Twice M, LLC
Rapid Color Inc
Twice M, LLC
Cox Communications Inc
TrackVia
Precision Window Tint
Wells Fargo
Unique Signs Inc.
The Roof Doctor, LLC
Rapid Color Inc

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

37,804.00
24,998.00
19,790.00
1,864.01
12,000.00
600.00
22,900.00
24,700.00
25,960.00
1,250.00
2,000.00
1,000.00
39,119.00
15,600.00
576.47
1,500.00
350.00
15,000.00
53,253.32
4,840.00
5,000.00
3,900.00
5,600.00
9,500.00
9,500.00
225.00
2,388.00
750.00
34,595.00
34,658.00
34,658.00
34,658.00
24,037.00
24,037.00
7,918.40
1,050.00
10,667.00
6,928.00
356.00
474.00
5,200.00
1,250.00
320.00
10,000.00
5,000.00
2,000.00
5,580.00
4,000.00
1,555.00
500.00
695.00
20,000.00
4,995.00
13,839.97
10,409.00

163
164
165
166
167
168
169
170
171
172
173

20210148
20210149
20210150
20210151
20210152
20210153
20210154
20210155
20210155-1
20210156
20210157

Issued
Issued
Issued
Closed
Issued
Issued
Issued
Closed
Issued
Issued
Issued

Genesis Technologies, Inc.
Affordable Striping & Sealing, LLC
Toni M. Valesano, LCSW A Professional Corp
Charter School Association of Nevada
Machabee Office Environments
Southwest Gas Corporation
A Cutting Edge Glass and Mirror Inc
Winning Solutions, Inc
Winning Solutions, Inc
SchoolMint Inc
The Orleans Hotel and Casino

$ 2,500.00
$ 5,407.95
$ 7,380.00
$ 3,000.00
$ 1,758.04
$
550.00
$ 2,648.11
$
800.00
$
400.00
$ 11,988.56
$ 2,000.00

Steve Sisolak
Governor

STATE OF NEVADA

Rebecca Feiden
Executive Director

STATE PUBLIC CHARTER SCHOOL AUTHORITY
1749 North Stewart Street Suite 40
Carson City, Nevada 89706-2543
(775) 687-9174 ꞏ Fax (775) 687-9113

2080 East Flamingo Road Suite 230
Las Vegas, Nevada 89119-5164
(702) 486-8895 ꞏ Fax (702) 486-5543

Via Electronic Mail
November 16, 2020
Board Chair Mr. Matthew Fox
School Leader John Hawk
Nevada State High School
2651 N Green Valley Pkwy Suite 106
Henderson NV, 89014
RE: Final Organizational Performance Ratings, School Year Ending June 2020
Dear Board Chair and School Leader,
As you know, preliminary Organizational Performance Framework results were provided to you
on September 25. These same results were provided to the State Public Charter School
Authority (SPCSA) during the November 6, 2020 Board meeting for possible approval. I’m
pleased to inform you that the Authority accepted these results, thus finalizing your school’s
Organizational Performance Framework ratings for the 2019 – 2020 school year.
A copy of these results can be found attached to this letter. Congratulations on earning a Meets
the Standard rating!
We appreciate your continuing efforts to help Nevada’s students achieve greater and greater
academic and all-around performance to put them in a better position to do well in their lives.
Sincerely,

Mike Dang
Manager
Financial & Organizational Performance Frameworks
Attachment: Organizational Performance Framework Rating

11/16/2020
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2019-20 School Year: Organiza onal Performance Framework
The Organiza on Performance Framework for charter schools provides a framework within which a charter school authorizer may carry out its oversight roles. See the Technical Guide for details.

Nevada State High School
Address: 2651 North Green Valley Parkway Suite 106, Henderson, NV 89014
Website: h p://www.earlycollegenv.com
Enrollment: 735
Grades Served: 11-12

2019-20

2018-19

98.00

N/A
SCORING TABLE

Meets Standard

≥80
MEETS
STANDARD

<80
BELOW
STANDARD

1. EDUCATION PROGRAM

2. FINANCIAL MANAGEMENT

3. GOVERNANCE & REPORTING

4. STUDENTS & EMPLOYEES

5. SCHOOL ENVIRONMENT

18 out of 20

20 out of 20

20 out of 20

20 out of 20

20 out of 20

1a. Is the school implemen ng the
material terms of the educa on program
as deﬁned in the current charter contract?

2a. Is the school mee ng ﬁnancial
repor ng and compliance requirements?

5 out of 5

2b. Is the school following Generally
Accepted Accoun ng Principles (GAAP)?

1b. Is the school complying with
applicable educa on requirements?

3 out of 5
1c. Is the school protec ng the rights of
students with disabili es?

5 out of 5
1d. Is the school protec ng the rights of
English Language Learner (ELL) students?

5 out of 5

6.67 out of 6.67
6.67 out of 6.67
2c. Is the school using the chart of
accounts prescribed by the Department?

6.67 out of 6.67

3a. Is the school complying with
governance requirements?

6.67 out of 6.67
3b. Is the school holding management
accountable?

4a. Is the school protec ng the rights of
all students?

3.33 out of 3.33
4b. Is the school mee ng a endance
goals?

6.67 out of 6.67

3.33 out of 3.33

3c. Is the school complying with repor ng
requirements?

4c. Is the school mee ng recurrent enrollment
requirements?

6.67 out of 6.67

3.33 out of 3.33

5a. Is the school complying with facili es
and transporta on requirements?

10 out of 10
5b. Is the school complying with health
and safety requirements?

10 out of 10

4d. Is the school mee ng teacher and
other staﬀ creden aling requirements?

3.33 out of 3.33
4e. Is the school complying with laws
regarding employee rights?

3.33 out of 3.33
4f. Is the school comple ng required
background checks?

3.33 out of 3.33
1/1
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Duplicate of Revised Academic

2019-20 School Year: Academic Performance Framework

In the Academic Performance Framework, schools earn points for performance, which are totaled to a ﬁnal score and performance level. See the Framework Technical Guide for details.

2019-20

Nevada State High School Downtown

2018-19

N/A

Address: 300 N 13th St, Las Vegas, NV, 89101
Website: https://earlycollegenv.com/las-vegas-downtown/
Oct. 1 2019 Enrollment: 77
2019-20 Grades Served: 11-12
2019-20 NSPF Ra ng: N/A
Comparison District: Clark
2019-20 Comparison School: Rancho HS

N/A
The 2018-19 Framework
was not released publicly.

An Academic Performance Framework
ra ng cannot be calculated. A 2019-20
NSPF star ra ng is unavailable, which
is required for this ra ng.

NEVADA SCHOOL RATINGS INDICATOR (60 POINTS)

GEOGRAPHICAL COMPARISONS INDICATOR (25 POINTS)

60% of charter school score in Nevada school ra ngs (NSPF).

Charter school NSPF performance vs. comparison district/school(s).

SCORING TABLE
<20
BELOW
STANDARD

≥20 and <50
DOES NOT MEET
STANDARD

≥50 and <80
MEETS
STANDARD

≥80
EXCEEDS
STANDARD

ENROLLMENT DIVERSITY INDICATOR (15 POINTS)

Charter school FRL, IEP, and EL enrollment rates vs. comparison district.
^Bonus Indicator Points: 1

0

N/A

60

0

N/A

25

15

10/1/19 CHARTER VS.
DISTRICT
9-12 ENROLLMENT
RATES FRL_Diff_
(5 POINTSFRL_B
EACH)
FRLText
SchoolFRL_Displ
DistrictByLeve

This indicator cannot be calculated, as 2019-20
NSPF index scores are unavailable.

NSPF SCORE VS. COMPARISON DISTRICT (10 POINTS)
0

N/A

GRP.
FRL
0

Charter school changes in Math/ELA non-proﬁciency.

4

5

0

l_FRL

DISTRICT

PowerBI

DIFF.

15

This indicator and its measures cannot be calculated, as
2019-20 NSPF index scores are unavailable.

IEPText

≥60 and <70

SchoolIEP_Displ
ay

67.2

DistrictByLeve
l_IEP

IEP_DiffP
owerBI



NSPF SCORE VS. COMPARISON SCHOOL (15 POINTS)

N/A

ay

CHARTER


10

SCHOOL PROGRESS INDICATOR (NO POINTS)

This indicator cannot be calculated, as 2019-20
assessment results are unavailable.

10 ^

0

One point per group with at least 25%
increase over prior year rate, up to
indicator maximum.

IEP
0

1

ELText

SchoolEL_Displa
y

<5

10.4

EL

≥5 and <10

13.3

5

DistrictByLeve EL_DiffP
l_EL
owerBI


0

4

onus

BONUS
Pts
IEP_B
onus
Pts
EL_B
onu
sPts

5
1/1
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Duplicate of Revised Academic

2019-20 School Year: Academic Performance Framework

In the Academic Performance Framework, schools earn points for performance, which are totaled to a ﬁnal score and performance level. See the Framework Technical Guide for details.

2019-20

Nevada State High School Henderson

2018-19

N/A

Address: 233 N Stephanie St, Henderson, NV, 89074
Website: https://earlycollegenv.com/henderson/
Oct. 1 2019 Enrollment: 341
2019-20 Grades Served: 11-12
2019-20 NSPF Ra ng: N/A
Comparison District: Clark
2019-20 Comparison School: Green Valley HS

N/A
The 2018-19 Framework
was not released publicly.

An Academic Performance Framework
ra ng cannot be calculated. A 2019-20
NSPF star ra ng is unavailable, which
is required for this ra ng.

NEVADA SCHOOL RATINGS INDICATOR (60 POINTS)

GEOGRAPHICAL COMPARISONS INDICATOR (25 POINTS)

60% of charter school score in Nevada school ra ngs (NSPF).

Charter school NSPF performance vs. comparison district/school(s).

SCORING TABLE
<20
BELOW
STANDARD

≥20 and <50
DOES NOT MEET
STANDARD

≥50 and <80
MEETS
STANDARD

≥80
EXCEEDS
STANDARD

ENROLLMENT DIVERSITY INDICATOR (15 POINTS)

Charter school FRL, IEP, and EL enrollment rates vs. comparison district.
^Bonus Indicator Points: 1

0

N/A

60

0

N/A

25

^

15

10/1/19 CHARTER VS.
DISTRICT
9-12 ENROLLMENT
RATES FRL_Diff_
(5 POINTSFRL_B
EACH)
FRLText
SchoolFRL_Displ
DistrictByLeve

This indicator cannot be calculated, as 2019-20
NSPF index scores are unavailable.

NSPF SCORE VS. COMPARISON DISTRICT (10 POINTS)
0

N/A

GRP.
FRL
0

Charter school changes in Math/ELA non-proﬁciency.

1

5

0

l_FRL

DISTRICT

PowerBI

DIFF.

15

This indicator and its measures cannot be calculated, as
2019-20 NSPF index scores are unavailable.

IEPText

≥10 and <20

SchoolIEP_Displ
ay

67.2

DistrictByLeve
l_IEP

IEP_DiffP
owerBI



NSPF SCORE VS. COMPARISON SCHOOL (15 POINTS)

N/A

ay

CHARTER


10

SCHOOL PROGRESS INDICATOR (NO POINTS)

This indicator cannot be calculated, as 2019-20
assessment results are unavailable.

5

0

One point per group with at least 25%
increase over prior year rate, up to
indicator maximum.

IEP
0

1

ELText

SchoolEL_Displa
y

<5

10.4

EL

<5

13.3

5

DistrictByLeve EL_DiffP
l_EL
owerBI


0

2

onus

BONUS
Pts
IEP_B
onus
Pts
EL_B
onu
sPts

5
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Duplicate of Revised Academic

2019-20 School Year: Academic Performance Framework

In the Academic Performance Framework, schools earn points for performance, which are totaled to a ﬁnal score and performance level. See the Framework Technical Guide for details.

2019-20

Nevada State High School Southwest

N/A

Address: 7885 W Sunset Rd Suite 170, Las Vegas, NV, 89113
Website: https://earlycollegenv.com/las-vegas-southwest/
Oct. 1 2019 Enrollment: 99
2019-20 Grades Served: 11-12
2019-20 NSPF Ra ng: N/A
Comparison District: Clark
2019-20 Comparison School: Durango HS
NEVADA SCHOOL RATINGS INDICATOR (60 POINTS)

N/A
The 2018-19 Framework
was not released publicly.

An Academic Performance Framework
ra ng cannot be calculated. A 2019-20
NSPF star ra ng is unavailable, which
is required for this ra ng.

GEOGRAPHICAL COMPARISONS INDICATOR (25 POINTS)

60% of charter school score in Nevada school ra ngs (NSPF).

2018-19

Charter school NSPF performance vs. comparison district/school(s).

SCORING TABLE
<20
BELOW
STANDARD

≥20 and <50
DOES NOT MEET
STANDARD

≥50 and <80
MEETS
STANDARD

≥80
EXCEEDS
STANDARD

ENROLLMENT DIVERSITY INDICATOR (15 POINTS)

Charter school FRL, IEP, and EL enrollment rates vs. comparison district.
Bonus Indicator Points: 0
One point per group with at least 25%
increase over prior year rate, up to
indicator maximum.

0

N/A

60

0

N/A

25

15

10/1/19 CHARTER VS.
DISTRICT
9-12 ENROLLMENT
RATES FRL_Diff_
(5 POINTSFRL_B
EACH)
FRLText
SchoolFRL_Displ
DistrictByLeve

This indicator cannot be calculated, as 2019-20
NSPF index scores are unavailable.

NSPF SCORE VS. COMPARISON DISTRICT (10 POINTS)
0

N/A

GRP.
FRL
0

Charter school changes in Math/ELA non-proﬁciency.

2

5

0

l_FRL

DISTRICT

PowerBI

DIFF.

15

This indicator and its measures cannot be calculated, as
2019-20 NSPF index scores are unavailable.

IEPText

≥40 and <50

SchoolIEP_Displ
ay

67.2

DistrictByLeve
l_IEP

IEP_DiffP
owerBI



NSPF SCORE VS. COMPARISON SCHOOL (15 POINTS)

N/A

ay

CHARTER


10

SCHOOL PROGRESS INDICATOR (NO POINTS)

This indicator cannot be calculated, as 2019-20
assessment results are unavailable.

5

0

IEP
0

1

ELText

SchoolEL_Displa
y

<5

10.4

EL

<5

13.3

5

DistrictByLeve EL_DiffP
l_EL
owerBI


0

2

onus

BONUS
Pts
IEP_B
onus
Pts
EL_B
onu
sPts

5
1/1

11/13/2020

Duplicate of Revised Academic

2019-20 School Year: Academic Performance Framework

In the Academic Performance Framework, schools earn points for performance, which are totaled to a ﬁnal score and performance level. See the Framework Technical Guide for details.

2019-20

Nevada State High School Summerlin

N/A

Address: 850 S Durango Dr Ste 100, Las Vegas, NV, 89145
Website: https://earlycollegenv.com/las-vegas-summerlin/
Oct. 1 2019 Enrollment: 218
2019-20 Grades Served: 11-12
2019-20 NSPF Ra ng: N/A
Comparison District: Clark
2019-20 Comparison School: Bonanza HS
NEVADA SCHOOL RATINGS INDICATOR (60 POINTS)

N/A
The 2018-19 Framework
was not released publicly.

An Academic Performance Framework
ra ng cannot be calculated. A 2019-20
NSPF star ra ng is unavailable, which
is required for this ra ng.

GEOGRAPHICAL COMPARISONS INDICATOR (25 POINTS)

60% of charter school score in Nevada school ra ngs (NSPF).

2018-19

Charter school NSPF performance vs. comparison district/school(s).

SCORING TABLE
<20
BELOW
STANDARD

≥20 and <50
DOES NOT MEET
STANDARD

≥50 and <80
MEETS
STANDARD

≥80
EXCEEDS
STANDARD

ENROLLMENT DIVERSITY INDICATOR (15 POINTS)

Charter school FRL, IEP, and EL enrollment rates vs. comparison district.
Bonus Indicator Points: 0
One point per group with at least 25%
increase over prior year rate, up to
indicator maximum.

0

N/A

60

0

N/A

25

15

10/1/19 CHARTER VS.
DISTRICT
9-12 ENROLLMENT
RATES FRL_Diff_
(5 POINTSFRL_B
EACH)
FRLText
SchoolFRL_Displ
DistrictByLeve

This indicator cannot be calculated, as 2019-20
NSPF index scores are unavailable.

NSPF SCORE VS. COMPARISON DISTRICT (10 POINTS)
0

N/A

GRP.
FRL
0

Charter school changes in Math/ELA non-proﬁciency.

2

5

0

l_FRL

DISTRICT

PowerBI

DIFF.

15

This indicator and its measures cannot be calculated, as
2019-20 NSPF index scores are unavailable.

IEPText

≥30 and <40

SchoolIEP_Displ
ay

67.2

DistrictByLeve
l_IEP

IEP_DiffP
owerBI



NSPF SCORE VS. COMPARISON SCHOOL (15 POINTS)

N/A

ay

CHARTER


10

SCHOOL PROGRESS INDICATOR (NO POINTS)

This indicator cannot be calculated, as 2019-20
assessment results are unavailable.

5

0

IEP
0

1

ELText

SchoolEL_Displa
y

<5

10.4

EL

<5

13.3

5

DistrictByLeve EL_DiffP
l_EL
owerBI


0

2

onus

BONUS
Pts
IEP_B
onus
Pts
EL_B
onu
sPts

5
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STEVE SISOLAK
Governor

STATE OF NEVADA

REBECCA FEIDEN
Executive Director

STATE PUBLIC CHARTER SCHOOL AUTHORITY
1749 North Stewart Street Suite 40
Carson City, Nevada 89706-2543
(775) 687 - 9174 ꞏ Fax: (775) 687 - 9113

2080 East Flamingo Road Suite 230
Las Vegas, Nevada 89119-5164
(702) 486 - 8895 ꞏ Fax: (702) 486 - 5543

Via Electronic Mail
December 18, 2020
Nevada State High School
School Chair Mr. Matthew Fox
School Leader John Hawk
2651 N Green Valley Pkwy Suite 106
Henderson, NV 89014
RE: Financial Performance Ratings For Your School
Dear BOARD CHAIR and SCHOOL LEADER:
As you know the State Public Charter School Authority (SPCSA) is responsible through the
Nevada Revised Statutes (NRS) 388A.150 for providing “oversight to the charter schools...to
ensure that those charter schools maintain high educational and operational standards.”
The SPCSA must also adopt a performance framework and within that framework oversee “the
financial condition and sustainability of the charter school.” The framework includes sub
frameworks which “must include, without limitation, performance indicators, measures and
metrics for the categories of academics, finances and organization.”
As part of this effort, the SPCSA has a financial performance framework through which the
financial health of sponsored schools is examined. The examination is performed after schools
submit their Independent Annual Audit, also called an Annual Financial Report, to the SPCSA
by December 1st of each year for their most recent completed School Year Ending (SYE) June
30. Ratings are generated from an analysis of information in this report and from other school
records, such as enrollment records. Your school submitted their Annual Report and other
documents throughout the year and these were reviewed by SPCSA staff. Each of the eight
indicators measured may be rated as:
1. Meets Standards
2. Does Not Meet Standards, or
3. Falls Far Below Standards

The Financial Performance ratings your school received for the School Year Ending (SYE)
June 2020.
The ratings your school received for SYE 2020 are:
Rating

Count

1. Meets Standards

7

2. Does Not Meet Standards

1

3. Falls Far Below Standards

-

Notes

4. Not Rated
Total (8 possible ratings):

8

This analysis was based on the eight financial measures detailed in the Financial Performance
Framework Technical Guide found on the State Public Charter School Authority website. Details
regarding your school’s Financial Performance ratings for SYE 2020 are attached to this memo.
The actual ratings measures for the framework are calculated beginning in row 140.
While recommendations for SYE 2020 performance are not yet finalized, schools are generally
considered as meeting standards and being in “Good Standing” under the Financial Performance
Framework if they receive at least six (6) out of eight (8) possible “Meets Standards” ratings, and
no “Falls Far Below Standards” ratings. Schools may be recommended for a “Notice of Concern”
if they receive three (3) “Does Not Meet Standards” ratings and/or one (1) “Falls Far Below
Standards” rating for the most recent school year being reviewed. Schools that demonstrate
materially weak financial performance or sustained years of weak financial performance may be
recommended for a “Notice of Breach” or a “Notice of Intent to Terminate”.
SPCSA staff is providing a preliminary review window of this data through January 8, 2020, after
which time this data will become finalized. Please review this data with your leadership teams
prior to that date. Should you find any systemic issues, such as a miscalculation, please reach out
to us directly. SPCSA staff may reach out to those schools that do not meet the criteria for Good
Standing to discuss these results, but all schools are welcome to contact staff to review your
results and your plans going forward, regardless of your ratings.
For a charter school board to achieve and maintain Good Standing, SPCSA staff encourage the
school’s board to consult the Financial Performance Framework Technical Guide as found on the
SPCSA web site, Accountability tab.

The State Public Charter School Authority believes strongly in a quality public school of choice
for every Nevada child. Achieving and maintaining your school’s financial health is critical and
we are dedicated to quality oversight and consulting to help all of our schools achieving that goal
in best supporting student success. Feel free to contact us with questions.
Sincerely,

Mike Dang
Manager, Financial & Organizational Performance Frameworks
Attachment: Financial Performance Framework Rating
cc:

Rebecca Feiden, Executive Director
Mark Modrcin, Director, Authorizing
Nevada State High School, Principal

Steve Sisolak
Governor

STATE OF NEVADA

Rebecca Feiden
Executive Director

STATE PUBLIC CHARTER SCHOOL AUTHORITY
1749 North Stewart Street Suite 40
Carson City, Nevada 89706-2543
(775)687-9174 · Fax (775)687-9113

2080 East Flamingo Road Suite 230
Las Vegas, Nevada 89119-5164
(702)486-8895 · Fax (702)486-5543

Via Electronic Mail
January 6, 2021
Dr. John Hawk, Chief Operations Officer
Nevada State High School
2651 N. Green Valley Pkwy, Ste 106
Henderson, NV 89014
jhawk@earlycollegenv.com
Re: Nevada State High School – Risk Assessment
Dear Dr. Hawk,
We have completed our Financial & Programmatic Risk Assessment process for Nevada State High
School. Below you will find the risk level determined for your school based upon both the Financial
Risk Rubric and the Programmatic Risk Rubric.
Please note that this is not an assessment of the quality of your grant programming and/or
administration, nor is it an indication of your likelihood of receiving future grant awards. Rather, this is
a process to determine the type of support that we will provide to your school in order to ensure that you
have the resources necessary to successfully utilize your grant funding.
As a reminder, the charter receives one financial and one programmatic risk level but monitoring
activities will be based on one overall risk tier rating – indicated by the greatest level of risk based on
the score(s) of one or more rubrics. However, heightened monitoring will be targeted to those areas and
indicators that suggest a higher level of risk.
Financial Risk Assessment
Total Points
Risk Level
(II + III)
(Low, Moderate, High)
0
Low
For a detailed overview of your financial risk assessment, please see the attached documents. If you
have questions about this assessment, please reach out to Kerry Howard at khoward@spcsa.nv.gov.

Programmatic Risk Assessment
Charter Holder/Campus

Total Points
(II + III)

Risk Level
(Low, Moderate, High)

Nevada State High School Downtown

0

Low

Nevada State High School Henderson

0

Nevada State High School Henderson #2

0

Nevada State High School Northwest

0

Nevada State High School Southwest

0

Nevada State High School Summerlin

0

Overall Program Risk Level

Low
*High
*High
Low
Low
High

For a detailed overview of your programmatic risk assessment, please see the attached documents. If you
have questions about this assessment, please reach out to Lisa Dzierbicki at ldzierbicki@spcsa.nv.gov.
Based upon these findings, we will focus on Low Risk monitoring activities for finance. There will also
be a focus on High Risk monitoring activities for Program specifically at the Henderson #2 and
Northwest campuses.
*Calculated risk level is low, however several components could not be scored since NSHS – Downtown
Henderson #2 and NSHS – Northwest are new campuses. Therefore, NSHS – Downtown Henderson
and NSHS – Northwest will be assigned a high risk level until sufficient monitoring/technical assistance
has been fulfilled.
Monitoring Summary
Below is a summary of monitoring activities based on risk tier.
Monitoring Activity
Desk Review 1
Action Items/Technical Support

1

Low Risk Tier
Yes
No

Moderate Risk Tier
Yes
Likely

High Risk Tier
Yes
Yes

Desk Reviews may vary in their intensity or focus based on a school’s risk tier. For example, the SPCSA may provide
increased scrutiny to documentation for schools in the High-Risk Tier. The SPCSA may also tailor its focus in its desk
reviews based on a school’s demonstrated risk for specific programming. For example, schools with a history of or
demonstrable risk in special education may have a heightened desk review tailored to its IDEA programming.

On-Site Monitoring 2
Corrective Action Plan (CAP)

No
No

No
No

Yes
Possibly

For Desk Review, documents submitted via EpiCenter and Bighorn will be reviewed and, as
appropriate, feedback may be provided, and revisions may be required. For schools that are rated as
Moderate Risk, additional Action Items such as, but not limited to training or adjustments to program
implementation may be required and Technical Support may be provided. Schools that are rated as High
Risk will likely have Action Items/Technical Support as described in moderate risk. In addition, High
Risk schools will have On-Site Monitoring conducted during the 2020-21 school year. SPCSA staff will
contact schools rated as Moderate or High Risk regarding next steps in January or February of 2021.
Should you have any questions or concerns, please contact the appropriate SPCSA staff member as
described above.
Sincerely,
/S/ Rebecca Feiden
Executive Director, Nevada State Public Charter School Authority
Attachments: Federal and State Monitoring Activities Overview
20-21 Financial Rubric Scored - NSHS
20-21 NSHS - Downtown Henderson Programmatic Risk Assessment Rubric Score
20-21 NSHS - Northwest Programmatic Risk Assessment Rubric Score
20-21 NSHS Downtown Program Risk Assessment Rubric Score
20-21 NSHS Henderson Program Risk Assessment Rubric Score
20-21 NSHS Southwest Program Risk Assessment Rubric Score
20-21 NSHS Summerlin Program Risk Assessment Rubric Score
cc:

2

Matthew Fox, Board Chair, Nevada State High School

On-Site Monitoring may be conducted virtually, as appropriate and necessary.

Federal and State Grant Monitoring Activities
I. Introduction
Purpose
In the 2019 Nevada Legislative Session, the State Legislature passed Assembly Bill No. 78, which made the State Public
Charter School Authority (SPCSA) the local education agency (LEA) for its charter schools. Along with this status, the
SPCSA has the authority and responsibility to monitor its schools for federal grant compliance, as stated in 2 CFR §
200.331(b) as well as state grant compliance for those grants passed through the SPCSA.
Federal and state grant compliance is vital for several reasons, including:
1. Student services and well-being: Federal and state grants exist to advance matters like educational equity,
programmatic innovation, and teacher development. When schools comply with federal and state grant
requirements, they demonstrate a commitment to improving educational outcomes.
2. Sound financial stewardship: Federal and State grant funds are available because of taxpayers. Our schools, as
public charter schools, use these taxpayer dollars to educate their students. To be faithful stewards of federal
and state funds, our schools have an obligation to comply with the requirements tied to those funds.
3. Legal compliance: On a fundamental level, complying with federal and state grant requirements amounts to
complying with the law. As public charter schools, our schools have a duty to be legally compliant with local,
state, and federal requirements.
Because the SPCSA has the authority and responsibility to monitor our schools for compliance, we must fairly,
transparently, and efficiently execute our monitoring.
Document Summary
This document details the monitoring activities that we will use to evaluate each of our schools’ federal and state grant
compliance.
II. Compliance Monitoring Activities
Compliance Monitoring Activities for Each Risk Tier
As detailed in the document titled “Federal and State Grant Risk Assessment Protocol,” the SPCSA will categorize schools
into risk tiers on an annual basis: Low Risk, Moderate Risk, and High Risk. A school’s risk tier is an indication of that
school’s prior data regarding its grant program administration; a school’s risk tier is not a reflection of that school’s
general educational quality or intent. Each year, the SPCSA will determine how much (and what type of) federal and
state grant compliance monitoring schools require. We will do this in two ways:
Approach
Risk Tiers

Three-Year
Review Cycle

Description
We will assess each school’s
risk of non-compliance, and
we will categorize schools into
“risk tiers.”
Regardless of each school’s
risk tier, we will use a threeyear cycle to provide schools
with heightened oversight at
least once every three years.
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Rationale
By categorizing schools into risk tiers, we can target our monitoring
and support towards the schools that need them most. We can also
use our limited resources in a way that is responsive to our schools’
needs.
To be faithful monitors of taxpayer dollars, we have a duty to give
each of our schools a more thorough review, even if they have
demonstrated limited risks. This will allow us to focus on all our
schools at least once every three years to review their programming,
provide support, and ensure they are meeting their obligations to
students and the government.
1

Descriptions of the Monitoring Activities
The SPCSA will conduct some combination of the following activities to monitor schools, depending on their risk tier.
Monitoring
Activity
Desk Reviews

Action Items/
Technical
Support

Onsite
Monitoring

Corrective
Action Plans

Description

How will the SPCSA execute this in practice?

SPCSA staff review
documentation related to
each school’s use of federal
and state grant funds, and
the programming that
corresponds to those funds.

Through required grant document submissions, NDE data, and other
data, the SPCSA will collect relevant information to monitor each
school’s grant performance. The SPCSA will review this information
and, if necessary, contact schools by phone or email to seek
clarification or additional documentation.

SPCSA staff provide schools
with recommended action
items to improve their
approach to (a) grant use and
compliance and (b) program
planning and execution. Such
action items may include
follow ups from SPCSA staff.
SPCSA staff visit the school to
review additional
documentation, conduct
interviews with program and
school staff, and observe
school programming and
practices.

SPCSA staff formally provide
corrective action plans to
schools. Such plans include
directives that schools must
execute by certain deadlines,
and sanctions (e.g.,
temporarily withholding
funds) may accompany such
plans.
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Desk reviews may vary between schools in different risk tiers. For
example, the SPCSA may provide increased scrutiny to
documentation for schools in the High-Risk Tier; in such instances, the
SPCSA may be more likely to contact schools by phone or email as
part of the desk review.
If the SPCSA identifies issues or deficiencies in a school’s grant
administration and/or program planning or execution, the SPCSA will
contact the school to notify the school of those matters. The SPCSA
may also provide action items for the school to complete to address
potential issues. These activities will primarily be conducted
informally by email, phone, or video conference. The SPCSA will
conduct these activities on an as needed basis.
If a school (as a result of its data) falls into the High-Risk Tier or as
described below us up for routine monitoring as part of the threeyear review cycle, the SPCSA will contact the school to schedule a
visit. Onsite monitoring will allow the SPCSA to engage with a school
and learn more about its approach to grant programming and
compliance. Through such engagement, the SPCSA may better
support a school with meeting federal and state requirements.
When scheduling the onsite monitoring, the SPCSA will provide the
following information to the school: (1) a schedule for the onsite
monitoring day, (2) a list of documentation that the SPCSA would
need to review during the onsite monitoring, (3) a list of staff for the
SPCSA to interview during the monitoring, and (4) any other similar,
transparent requests. If physical onsite monitoring is impracticable,
the SPCSA may schedule a virtual “site visit;” in such a case, the
SPCSA may conduct thorough document reviews, interviews, and
other activities with school staff on a pre-scheduled day.
If a school’s data or practices present egregious, persistent, or
unaddressed compliance deficiencies, the SPCSA may issue a
Corrective Action Plan. Such a plan will be a formal document that
details: (1) the SPCSA’s findings with regard to grant non-compliance
or risk of non-compliance, (2) required actions for the school to take
to remedy any issues of non-compliance, (3) due dates by which the
school must update the SPCSA on its progress and address any
deficiencies, and (4) any accompanying sanctions.

2

Monitoring Activities for Each Risk Tier
Each risk tier will include a menu of potential monitoring activities. Schools in the Low Risk Tier will be subject to the
fewest monitoring activities, and schools in the High-Risk Tier may be subject to multiple or ongoing monitoring
activities. During a school year a school may graduate out of a higher risk tier as it demonstrates an ability to comply
with grant requirements. From one school year to the next, a school’s risk tier may change based on the latest data.
Accordingly, as schools move to lower risk tiers, they will be subject to fewer monitoring activities.
Monitoring Activity
Low Risk Tier
Moderate Risk Tier
High Risk Tier
Desk Review*
Yes
Yes
Yes
Action Items/Technical Support
No
Likely
Yes
Site Visits
No
No
Yes
Corrective Action Plan (CAP)
No
No
Possibly
*Desk Reviews may vary in their intensity or focus based on a school’s risk tier. For example, the SPCSA may provide
increased scrutiny to documentation for schools in the High-Risk Tier. The SPCSA may also tailor its focus in its desk
reviews based on a school’s demonstrated risk for specific programming. For example, schools with a history of or
demonstrable risk in special education may have a heightened desk review tailored to its IDEA programming.
In addition to the above table, as schools fall into higher risk tiers, the SPCSA will likely increase its communications (e.g.,
by phone, email, etc.) with the staff at those schools.
Onsite Monitoring aligned to a Three-Year Cycle
As detailed in the document titled “Federal Grant Risk Assessment Protocol,” the SPCSA will also conduct onsite monitor
of schools on a three-year cycle regardless of the school’s risk tier. This onsite monitoring will follow the process detailed
in the above table. While a risk-based onsite monitoring visit will likely include targeted activities based on the school’s
non-compliance risk factors, onsite monitoring based on the three-year cycle will likely consist of more general
monitoring activities.
III. Timeline for Executing Monitoring Activities
Each year, the SPCSA will seek to execute its monitoring activities on a transparent timeline.
•

•

July-September
SPCSA will notify schools of their initial
risk tier and if they are scheduled for
onsite monitoring as part of the threeyear review cycle
For schools in the Moderate and HighRisk Tiers, the SPCSA will, as needed,
schedule onsite visits, issue action
items, and issue Corrective Action
Plans.

October-December
January-March
• SPCSA will conduct its monitoring activities.
•

April-June

SPCSA will review additional incoming data and if those data
demonstrate that a school should be in a higher risk tier, the SPCSA
may heighten its monitoring accordingly.

IV. Consequences/Sanctions and Appeals
As a natural outgrowth of monitoring, SPCSA may, in extreme situations, need to issue consequences or sanctions to
schools. The SPCSA has the authority to issues such consequences or sanctions in an effort to remedy non-compliance as
stipulated in 2 CFR §§ 200.338-41.
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Consequences or sanctions are only likely to occur in instances where schools present major issues complying with
federal grant requirements. The SPCSA will seek to exhaust other avenues, such as CAPs, prior to issuing consequences
or sanctions.
The below table details examples of potential consequences or sanctions and whether schools would be able to appeal
such consequences or sanctions, in accordance with federal law.
Consequence or Sanction

Description

Temporary Withholding of
Funds (2 CFR § 200.338(a))

School demonstrates a deficiency that requires correction. As
a result, the SPCSA temporarily withholds cash payments
pending correction of the deficiency
SPCSA provides a school with a corrective action plan and
temporarily withholds cash payments until the school has
fulfilled obligations in the plan.
SPCSA terminates a school’s sub-award based on persistent,
systemic, and/or egregious deficiencies. In addition, the SPCSA
may withhold further federal awards for the school’s project
or program.

CAP with Temporary
Withholding of Funds (2 CFR §
200.338(a))
Suspended or Terminated
Federal Award (2 CFR §§
200.338(c), (e), 200.339-41)
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Can a School
Appeal?
N
N

Y
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