
SITE EVALUATION REPORT

Campus Name:   Nevada State High School: Sunrise Campus 

Grade Levels:   11th and 12th  

School Leader:   Dr. Deborah Whitmoyer 

Purpose of Site Evaluation: This evaluation is focused on academic performance and 

organizational effectiveness components of the school. It 

includes classroom observations, focus group results, and 

detailed data analysis of student achievement. 

Date of Re-Authorization: July 1, 2016 

Conducted Date:   September 9, 2019 

Conducted By:    Mark Modrcin, Mike Dang and Karen Gordon 

SUMMARY OF SITE EVALUATION 

Mission: To support students in a college environment with personal, academic, and social skills. 

During our Site Evaluation, the team observed the above mission enacted on the campus as 

evidenced in lesson plans, classroom activities, and during parent, student, administrative, 

and staff focus groups. 

• The mission statement was reflected in the objectives for the observed lesson. The

class was asked to watch an on-line video which consisted of content created to help

students to succeed at the college level. Students completed a quiz at the end of the

video to ensure comprehension of the content.

• At the conclusion of the lesson, students were encouraged to discuss how the lesson

helped them to succeed in college in terms of either personal, academic, or social

aspects. As students discussed these concepts, the teacher asked them to share

their ideas with the group. The instructor restated student response so as to

emphasize the mission of the school and tie the lesson together.

• The class began with announcements from the teacher, all of which aligned to the

mission of NSHS. These included social, academic, and personal opportunities for

students such as practice interviews, hiking field trips, and ACT preparation.

Site Evaluation team members observed instruction in a Study Skills class1 offered at the 

Sunrise Campus from 10:00 am. - 11:30 am. Staff observed students actively participating 

in the Study Skills class. Evaluators were able to observe the class during the beginning, 

middle, and end. Observers noted that the instructor for this campus is part-time and was 

absent. The school leader, who is new to that position, led this class given the primary 

instructor’s absence.  

1 Note: Due to the unique structure of Nevada State High School, SPCSA staff observed one classroom adhere to the

Authority-approved site evaluation protocol. Therefore, the ratings on the following pages represent a smaller than normal 

sample size and instruction delivered by one teacher (Educational Advising Coordinator). SPCSA staff also observed similar 

classes and school sites at the Henderson, Downtown, Meadowwood and Southwest campuses and a summary of 

combined observational patterns is included with each individual school report.
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I. CLASSROOM ENVIRONMENT

Classroom 

Environment 
Evidence Observed School-wide Rating 

Creating an 

Environment of 

Respect and 

Rapport 

The instructor established an environment of respect. 

Interactions were free from conflict but on a few 

occasions, the instructor was unaware that some 

students were having difficulty with completing the list 

of expectations for the day, due to either technology 

issues or questions about the initial directions. This 

appeared to cause questions or confusion among at 

least four students.  Multiple students followed-up with 

questions or were unable to move forward with 

completing the lesson until the instructor was able to 

provide support. It is important to note that this 

observation took place early in the school year and the 

instructor as well as the students are still establishing 

relationships as would be expected.  

Distinguished 

Proficient 

Basic 

Unsatisfactory 

Not Observed 

Establishing a 

Culture for 

Learning 

A genuine culture for learning was established as the 

instructor created a sense of urgency to complete 

lesson expectations. However, the atmosphere did not 

maximize learning time for all students as there were at 

least some students that were off-task and not engaged 

with the lesson. The instructor could have employed 

techniques to enhance student engagement.  

Distinguished 

Proficient 

Basic 

Unsatisfactory 

Not Observed 

Managing 

Classroom 

Procedures 

Classroom procedures and routines are in progress as 

this is the beginning of the school year and several 

students as well as the instructor are new to this 

environment. The loss of instructional time during the 

lesson, which appeared to be caused by student 

questions that required the instructor, match the 

description of a basic classroom as practices by both 

the instructor and students functioned unevenly. 

Distinguished 

Proficient 

Basic 

Unsatisfactory 

Not Observed 
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Managing Student 

Behavior 

The classroom instructor provided expectations at the 

beginning of the lesson and responded to students in a 

respectful and thoughtful manner.  

 

There was no evidence of student misbehavior. 

Distinguished 

Proficient 

Basic 

Unsatisfactory 

Not Observed 

 

 

II. INSTRUCTIONAL OBSERVATION 

 

 

Instructional 

Observation 
Evidence Observed School-wide Rating 

Communicating 

with Students 

The classroom instructor communicated to students 

both individually and in a whole group setting. Lesson 

expectations were verbally read with clear, 

understandable language; however, observers noted 

that the pace of the communication was very fast and 

only partially successful, and as a result, some students 

seemed unclear about certain expectations. This 

resulted in a number of students appearing off – task 

until the teacher was able to come around individually to 

assist. In each instance, however, the instructor was 

both clear and complete in answering questions, 

concerns, and providing support to each student. Once 

students had the opportunity to meet one – on – one 

with the instructor, they became more relaxed and 

focused on lesson objective. 

 

Distinguished 

Proficient  

Basic 

Unsatisfactory 

Not Observed 

Using Questioning 

and Discussion 

Techniques 

There was little evidence of true discussion in a whole 

group setting; however, the instructor asked high level, 

thought provoking questions of each individual student 

as she conferenced with them regarding their college 

classes.  

 

Distinguished 

Proficient 

Basic 

Unsatisfactory 

Not Observed 

 

Engaging Students 

in Learning 

Some students were intellectually engaged throughout 

most of the lesson, although a subset of students 

appeared disengaged and/or confused by what was to 

be accomplished. At times, students asked each other 

questions about what to do or how to complete a task.  

 

Many students worked independently, at their own pace, 

finishing each task at their own speed. Observers noted 

that the instructor was focused on making sure she 

conferenced with each student during the instructional 

time.  

 

Distinguished 

Proficient 

Basic 

Unsatisfactory 

Not Observed 
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Using Assessment 

in Instruction 

Expectations during the class period were verbally read 

out loud at the beginning of the class period. A quiz, 

which accompanied the video, was included as a check 

for understanding. The instructor assessed each 

student’s college class schedule as she met with every 

student before the class was dismissed. 

 

Distinguished 

Proficient 

Basic 

Unsatisfactory 

Not Observed 

 

 

 

III. ORGANIZATIONAL EFFECTIVENESS 

 

 

Observations Evidence Observed School-wide Rating 

Mission driven 

operations 

The mission of NSHS is woven throughout operations 

including curriculum design, communication to families, 

and training/evaluation of staff. A comprehensive road 

map for targeting the three pillars (from the mission 

statement - academic, social, and personal) are 

repeatedly present. Specific examples of mission-driven 

operations include: websites, student handbooks, 

lesson plans, core curriculum, classroom activities, staff 

professional development, family and student 

communications, verbal interactions within the 

classroom, expectation of a Student Portfolio/checklist, 

Student Situation Reports (SSR), Student Scorecards, 

Classroom Observation forms, and Core Value student 

nomination forms. 

Distinguished 

Proficient 

Basic 

Unsatisfactory 

Not Observed 

Managing 

Schoolwide 

Procedures 

School-wide routines and procedures, such as entering 

the school and classroom, appear seamless.  Generally, 

students know what the common expectations within 

the classroom. The school-wide procedure for teaching 

the class and confirming college classes, however, was 

challenging given the timeframe within the school year.  

Distinguished 

Proficient 

Basic 

Unsatisfactory 

Not Observed 

Maintaining a Safe 

Environment 

All school-wide procedures, such as entering and exiting 

the school, materials, and a clean uncluttered 

environment were observed. Systems and procedures 

function with student safety in mind. 

 

Distinguished 

Proficient 

Basic 

Unsatisfactory 

Not Observed 
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IV. FOCUS GROUP SUMMARY 

 

Group No. of Participants Duration of Focus Group 

Governing Board2 N/A Completed April 2019 

        Parents/Families 2 30 minutes 

Students 4 30 minutes 

S     School Leadership 1 30 minutes 

St    Staff (completed with 

Meadowood staff) 

30               30 minutes 

 

Governing Board: 

The governing board focus group was conducted in April 2019. It was redundant to convene 

a second group considering the board members have not changed in the last 5 months. For 

transparency purposes, we are inserting the notes from the April focus group here: 

 

• The Board indicated that they are very familiar with the current performance of the 

school and how they are progressing against their academic goals as well as the 

school’s stated mission. One Board member illustrated this in detail: ”We get reports 

on student performance regularly. These reports use a tiered system—red, green and 

yellow. This is very detailed, broken down by campus, with some commentary and 

explanation from the school leadership team. We also look at graduation rates.”  

• The board recognizes the difference between their role for oversight and the school 

leadership team’s role of management. Both board members stated they want to be 

responsive and accessible for the leadership to address the needs of the school but 

to not micromanage the execution of the program. One board member provided the 

example of the current Executive Director3 search, indicating that the current 

leadership team was struggling to fill this role. The board has been leveraged in this 

process to extend the school’s reach and help.  

• Board members spoke about receiving a great deal of information regarding Nevada 

State High School and met with the school leadership team before becoming official 

board members. Additionally, Board members stated that there is some annual 

training, but it is provided by school leadership  

 

Parents/Families 

• Parents shared that they are thankful to have this newer campus up and running. In 

the past, their students were required to travel long distances to attend class at other 

NSHS campuses, and this campus provides the same, high-quality program at a 

much more convenient location. 

• One parent said she had three of her children attend and graduate from NSHS and 

she is in full support of her high schooler’s getting a jump start on college.  

                                                      
2 Two members of the five-member board participated. Quorum was not met, and Open Meeting Law was not violated. 
3 As of August 2019, NSHS has filled the role of Executive Director for NSHS and this new employee was present during 

the site evaluation process.  
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• Family members commented that, “Two of my children graduated and went to the 

College of Southern Nevada and my third child found this to be a better program than 

the traditional high schools in Clark County.” 

• Another parent said, “I know that my children are here to stay on track and if they 

have a question they can come to the adults and get help.”  

• When asked about how parents can support their students at this school, one parent 

stated, “I still try to encourage, but stay a bit more hands-off. I try to be less proactive 

and let my child do check-ins regularly with staff.” 

• A parent suggested, “Because of our financial bracket, I’d really appreciate the 

school’s help with paying for books.” 

 

Students  

• Students communicated that they appreciate the opportunity to attend high school 

and college at the same time. One student mentioned that her only regret was not 

coming sooner because she could have earned twice the number of college credits 

and possibly an Associate Degree. 

• When asked about how parents monitor their academic success, students explained 

that NSHS encourages teaches self- advocacy. Furthermore, students stated that the 

high school has provided them with instruction on how effectively to plan for future 

classes and at the same time, monitor their current success. 

• Multiple students indicated that they feel very safe at the Sunrise campus. One 

student remarked, “I feel safe to talk to the staff here about any issues I may be 

having. I’ve noticed that the staff gets back to you very quickly. I wanted to apply to 

college and the school got back to my family very quickly and told us what we can 

do.” 

• Students also said that NSHS staff provides students with on-campus resources that 

can be used for additional assistance. For example, there is a writing center at 

college campuses, an online website which can be used to have someone else look 

over written assignments and tutoring at the colleges as well. 

• Students commented that they appreciate the flexibility of attending college classes 

and feel they are not wasting their time having to “sit through” unengaging or 

unneeded classes. 

 

Leadership 

• Although no specific challenges were noted, the leader spends a great deal of her 

time verifying that all Sunrise students have successfully registered for the correct 

classes and that all of the supplies and tools needed for a strong start.  

• The site leader feels supported in learning about NSHS and travels to other sites to 

observe other employees to improve her craft and strengthen the instruction 

provided to students at this campus.  

• School leaders use data to inform instruction by filling out a report which monitors 

how students are doing in their college classes. 

• NSHS staff is goal-oriented and uses these to improve the outcomes at their specific 

site. The DSA at this site articulated her goals, stating: “I hope to have no drop-outs 
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this year. I hope to grow student enrollment at this campus to 130 by the beginning 

of next year.”  

 

Staff 

• Staff members shared that Nevada State High School’s mission aligns with everyday 

functions at the school site. For example, one staff member stated, “The school pays 

for students to attend college, and during Study Skills our curriculum teaches 

students how to fill out the FAFSA, provides a textbook allowance, and helps students 

apply for college scholarships.” 

• Staff explained that they support students in becoming college and career ready in a 

number of ways, including the completion of Student Situation Reports. This report 

asks students to write down grades, quizzes, and upcoming assignments with their 

due dates. Staff explained that they meet personally with each student to see how 

work, family, and academic success is going.  

• It was suggested that employee training could be streamlined so as to make it more 

meaningful. Staff noted that it would be helpful to have written procedures so that 

employees can be empowered to go back later and solve problems/answer questions 

independently without assistance from upper management/leadership.  

• At times, staff feels pressure to complete all of the checklists provided to them.  

Furthermore, staff commented that it is not uncommon for deadlines to change 

which can have a detrimental effect on the quality of work staff is tasked to complete 

on a routine basis. 

• Employees reported feeling very optimistic overall with staff morale and teamwork at 

not only their site but between sites.  

• During the staff focus group, a staff member commented, “I know that I can make a 

difference by helping students succeed in the college setting.” 

 

Results 

 

This report has been prepared for the Nevada State High School – Sunrise campus, Each 

school site will receive an individual evaluation report with evidence and ratings. 

  

The final sections within each report (V. Overall Strengths of Program, VI. Recommendations, 

and VII. Deficiencies) have been combined when appropriate. This allows for charter network-

wide comparisons of data across schools to identify patterns of strengths and weaknesses 

within both the network and the school.  Specific findings for individual campuses are 

captured within those reports, respectively.  Stated another way, should a specific school site 

have a strength, recommendation, or deficiency related only to that site, this will be noted 

within that specific report. 

 

 

V. OVERALL STRENGTHS OF PROGRAM  

 

1. Mission Driven Operations 

 

The mission of the school is considered “distinguished” for several reasons. The operations 
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of the school including, lesson plans, teaching methods, adult behaviors, system-wide forms, 

and monitoring of progress all align with the mission statement. The school provides an 

interwoven plan to communicate the intent of the school in terms of staff training, student 

summer courses, student/parent handbook, messaging on the website, work displayed on 

the classroom walls, and verbal affirmation from all adults at the campuses. Evidence for 

this rating is found in the individual campus operations rubric for each school (all received a 

“distinguished” in the category of Area 1- Mission driven operations). In addition, focus 

group participants vocalized the mission and intent of the school and it is clear that the 

stakeholders, board, parents, students, staff, and leaders are truly united in this mission.  

 

2. Instruction and Student Supports are offered in Safe Learning Environment 

 

All campuses, including the Sunrise campus, provide a safe, clean learning environment. 

Shootings and violence in high schools is on the rise; however, these campuses provide the 

students with an alternative environment which leads to the feeling of being safe. This was a 

common theme during the student and parent focus groups. Students in one focus group 

said that they are truly thankful for the absence of this fear that exists for many high school 

students. A group of students pointed out that they are not only safe from violence but also 

from feeling alienated or bullied on campus. One student mentioned that she has PTSD from 

witnessing a violent event at a local public high school and she values the culture, 

friendliness of staff, and acceptance of peers. She said she has a whole new outlook on life 

due to the campus and overall secure feeling while attending classes at the high school site.  

Both parents and students are also thankful that there is a safe NSHS campus located in 

the northeast side of Las Vegas, eliminating lengthy commutes for many NSHS families. 

 

3. Student Satisfaction with the NSHS Program is Very High 

 

The students at the NSHS campuses showed their commitment to succeed in a college 

environment. The students appreciate the same commitment from their peers, teachers and 

school leaders and the freedom to learn in a safe and secure environment. During 

classroom observations, the SPCSA staff witnessed several one on one conversations which 

were held in a confidential and supportive way. Students were encouraged to advocate for 

themselves and empowered to create their own futures. Although students had suggestions 

as to how to improve, they made it very clear that this school is their best choice. One 

student said, “I actually regret not coming here in my Junior year of high school because I 

would have been able to earn an Associate Degree. I encourage all of my friends to come 

here and I love the freedom the school provides.” Another student commented, “I like the 

fact that I am not wasting my time in a regular high school, taking classes I don’t need and 

being totally bored.”  

 

 

VI. RECOMMENDATIONS 

Recommended items are provided so charters may increase their school-wide ratings as 

well as their overall success. SPCSA School Support Team members will follow up on each 

listed recommendation. 

 

1. Improve student/staff communication. 
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Students: 

In the student focus group, multiple students suggested using email groups for school-wide 

electronic information. This would include information about NSHS as it pertains to social, 

academic, and personal opportunities. The overall message was that students find it 

cumbersome when they receive multiple emails that do not relate to their situation. Several 

students felt that the Help Ticket was not productive. There were times the request was 

never addressed. Other times, the response was not timely. 

 

Recommendation 

Our team would like to suggest the possibility of creating email groups relevant to location, 

grade level and status as a first or second year student. 

 

Staff: 

Staff was very complimentary in all respects of the school; however, it was suggested that 

the school place an emphasis on improved communication.  Staff indicated that more clarity 

is needed around system-wide deadlines. These can sometimes change at the last-minute 

which creates confusion and can cause anxiety and frustration for staff forcing them to 

choose between teaching or meeting the changed deadline. The SPCSA staff noticed this 

scenario taking place in class. Additionally, NSHS staff reported that written policies for 

basic school-wide procedures would be helpful so as to avoid dependence on other, more 

seasoned employees. References that are written down would be more useful than relying 

on telephone calls or in person responses to on-going questions, according to employees.  
 

2. Continue to Develop and Refine a Plan to retain staff and leadership from year to year. 

 

Knowing that the NSHS are experiencing growth at this time, it is understandable that there 

are many new positions within the network of schools. If not managed appropriately, staff 

turnover can cause tremendous strain on a school system. 

 

Recommendation 

SPCSA staff suggests that NSHS senior leadership and Board continue to rely on 

researched-based methods for retaining quality staff and implement these methods by 

forming a plan. 

 

3. Improve Messaging regarding lower level math classes. 

 

A few parents and several students verbalized their frustration about feeling “punished” 

because a student is not yet proficient in college level math and must take lower level 

courses. This was viewed as a punishment as students reported that they were required to 

take the Study Skills class a second time should they fail to progress above the remedial 

math status. Students expressed that this felt unfair because the level of the math class 

which was tested upon enrolling in the school was out of their control. In addition, the 

content of the Study Skills class is identical to the curriculum from the first time they took 

the class. One student commented, “If the school could require us to attend Study Skills a 

bit less often and change the curriculum to support this group of students, it would no longer 

appear as a punishment.”  
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Recommendation 

SPCSA staff suggests that the network work to provide consistent messaging around the 

study skills course and consider revising the course if students are enrolling for a second 

time. 

 

4. Improve Checks for Understanding and Scaffolded Instruction/Student Support 

 

Instruction at the Sunrise campus could be improved if direction to students was delivered 

using a slower rate of speed and checks for understanding incorporated “wait-time” to 

provide students the opportunity to ask questions. In more than one instance, there were 

multiple students off-task and/or confused by what was to be accomplished during the 

lesson.  

 

In addition, if a student has a question, the teacher should consider that other students may 

also be unclear about the same thing. For example, if more than one student has trouble 

accessing internet/on-line classes, they should stop the class and clear up the confusion 

right away for the entire class.  

 

Recommendation 

It is suggested that teachers visually scan the classroom to ensure that students are 

working productively. Leveraging whole-group instruction may be appropriate to ensure that 

all students have completed the day’s lesson prior to class ending. 

 

 

VII. DEFICIENCIES  

 

There were no deficiencies for any of the Nevada State High School Campuses during this 

evaluation. 
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PUPIL ACHIEVEMENT AND SCHOOL PERFORMANCE 

 

 

Name of School: Nevada State High School-Sunrise Campus 

 

 

 

School Year 2018-2019 Nevada School Performance Framework Rating(s) (NSPF) 

 

 

 
 

Sunrise Campus NOT RATED for the 2018-2019 school year 

 

 

ELA Proficiency (CRT New NV Standards) Math Proficiency (CRT New NV Standards) 

             N/A              N/A              N/A               N/A 

Elementary Middle Elementary Middle 

 

High School Data  

Graduation Rate: 

 

Average ACT Composite: 

17.5 
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NEVADA STATE HIGH SCHOOL 

Public Board Meeting  

Thursday, October 17, 2019, 7:05 p.m 

Nevada State High School at Sunrise 

2651 N. Green Valley Pkwy, #106 

Henderson, NV 89014 

 

MINUTES OF MEETING (SUNRISE) 

DRAFT 

 

 
Members 

Present: Matthew Fox, Chair 

 Michael Pelham, Vice Chair 

 Nohemi Garcia, Clerk 

 Dianna Burns 

 Saul Wesley  

 Cathy Sterbentz  

 Barbara Graham   

Kelly Moxley  

 Luis Maceira (teleconference) 

 

Members  

Absent: 

 

Others  

Present: John Hawk, Chief Operation Officer for NSHS  

 Wendi Hawk, Chief Academic Officer for NSHS 

 Jaime Velez & Brian(?) – Ellsworth & Stout, LLC  

 James Moore, Director of Finance and Operations  

 Candy Farthing, Academics and Accountability Director 

 John Ramirez – Executive Director 

 Danielle Jones – Director of Site Administration at Southwest Campus 

 Deb Whitmoyer – Director of Site Administration at Sunrise  

 Nya Berry – Director of Site Administration at Summerlin 

 Andrea McDonald – Director of Site Administration at Henderson 

 William Meister – Director of Site Administration at Meadowood (teleconference) 

 

      1)    Call to Order/Roll Call/Pledge of Allegiance/Approval of a Flexible Agenda 

 

Chair Fox called meeting to order at 7:36 p.m., with a quorum of nine members present.  

 

At this time, agenda item 2 was opened.  

 

    

      2)    Public Comments 

  

  No public comments.  
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3) Approve the reappointment of two community members to the board for a final two-year 

term (ref. PLCY_03.001) (Matthew Fox, Chair) (For Possible Action) 

  a. Professor Barbara Graham; and 

  b. Mr. Saul Wesley 

 

 

Matthew Fox moved to approve agenda item 3.  Michael Phelem seconded the motion.  

Motion carried unanimously.  9-0-0. 

 

 

4) EXECUTIVE UPDATE: An update from members of the executive leadership team on the 

progress and performance of the school (John Hawk, COO)  

  a. Employee progress on executing performance incentives 

  b. Student progress on the desired result using student scorecards FY1920 

  c. Update on new locations for in Northwest Las Vegas and Henderson 

  d. Network Accreditation Visit October 21 – October 24, 2019 

e. Development opportunity for board training on open meeting law, ethics, and board best 

practices hosted at Nevada State High School Central Support Offices and via Zoom 

Conferencing on October 24, 2019 (8:45am to 12:15pm)    

 

   Same as Flagship.  

 

 

5.  CONSENT AGENDA: Information concerning the following consent agenda items has 

been forwarded to Governing Body members for study prior to meeting.  Unless a 

Governing Body Member has a question concerning a particular item and asks that it be 

withdrawn from the consent list, items are approved at one time.; 

 (Matthew Fox, Chair) (For Possible Action) 

a. Approval of the meeting minutes from 8/15/2019 

b. Approval and ratification of purchase orders PLCY_03.003 Article I Sec. 1.03 

c. Approval of the school's letter of compliance with R131-16 and USDOE Definition of a 

Charter School 

 

  N/A    

 

 

Diana Burns moved to approve agenda item 5.  Kelly Moxley seconded the motion.  Motion 

carried unanimously.  9-0-0. 

 

 

 

6) Approval of the NAC 387.775 Annual Audit to the board to comply with NAC 387.775(5) 

(James Moore, Director of Finance and Operations and representatives from Ellsworth & 

Stout, LLC) (For Possible Action) 

 

Part of consolidated audit.  Nothing additional.  

 

Saul Wesley moved to approve agenda item 6.  Diana Burns seconded the motion.  Motion 

carried unanimously.  9-0-0. 
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7) Adoption or rejection of the recommendations from the independent audit report under 

NAC 387.775 to comply with NAC 387.775(9) (James Moore, Director of Finance and 

Operations and representatives from Ellsworth & Stout, LLC).  (For Possible Action) 

 

 Same as Flagship.  

 

Nohemi Garcia moved to approve agenda item 7.  Michael Phelem seconded the motion.  

Motion carried unanimously.  9-0-0. 

 

 

 

8) Approval of an amended NSHS Budget for FY1920 (Ref NAC 387.725/NAC 387.720) 

(James Moore, Director of Finance and Operations) (For Possible Action) 

 

James Moore – same comments as Meadowood.  Over budget by 39 students, about $200,000 in 

revenue.  JH asks to thank Ms. Whitmoyer for taking ownership in the budget.  JH – looking to 

have majority of loan paid back, $15,000 paid back.  JR – majority, if not all, paid back by the 

time we start school.  JH – four- or five-year payback on the loan.  

 

Kelly Moxley moved to approve agenda item 8.  Diana Burns seconded the motion.  Motion 

carried unanimously.  9-0-0. 

 

 

 

9) Board Member Comments:   

 

MF – thanks all for hard work.  

 

 

10) Public Comments:  

 

JH – wanted to recognize Mr. Meister and his hard work is appreciated.  

 

  

11) Adjournment 

 

Meeting ends at 7:43 p.m. 
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Count PO Number Status Vendor Total
001 19200001 Issued Lamb Carey LLC 26,510.00$   
002 19200002 Issued Kelly Moxley 400.00$        
003 19200003 Issued Nohemi V Garcia 400.00$        
004 19200004 Issued Barbara Graham 400.00$        
005 19200005 Issued Luis Maceira 400.00$        
006 19200006 Issued Dianna Burns 400.00$        
007 19200007 Issued Saul Wesley 400.00$        
008 19200008 Issued Matthew Fox 400.00$        
009 19200009 Issued Michael Ross Pelham 400.00$        
010 19200010 Issued Maryse Wells 600.00$        
011 19200011 Issued Integrita Systems, LLC 1,000.00$     
012 19200012 Issued Ultimate Building Services, INC 1,800.00$     
013 19200013 Issued RW Mechanical Inc. 700.00$        
014 19200014 Issued Canon Solutions America, Inc. 300.00$        
015 19200015 Issued NV Energy 1,200.00$     
016 19200016 Issued Amazon.com 1,200.00$     
017 19200017 Issued Staples Business Advantage 600.00$        
018 19200018 Issued Phillip Zhang CPA, LTD 13,050.00$   
019 19200019 Issued Ellsworth & Stout, LLC 6,500.00$     
020 19200020 Issued Cathy Sterbentz 400.00$        
021 19200021 Issued Southwest Gas 840.00$        
022 19200022 Closed Integrita Systems, LLC 2,810.00$     
023 19200023 Closed Regional Transportation Commission 585.00$        
024 19200024 Closed Rapid Color Inc 275.00$        
025 19200025 Closed Twice M, LLC 4,000.00$     
026 19200026 Closed Integrita Systems, LLC 4,578.00$     

Nevada State High School at Sunrise
FY1920 Purchase order approvals
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Nevada State High School (Sunrise)
FY20 Budget Summary PRELIMINARY
Revised 12/31/19

FY18-19 FY19-20
Projected Actuals Budget

Attendance 35 81                           46                           
Revenue

Distributed School Account 433,531$                583,200$                149,669$                
State Revenue 97,659                    97,659                    -$                             
Federal Revenue -                               -                               -$                             
Other Local Revenue -                               -                               -                               

Total Revenue 531,190$               680,859$               149,669$               

Expenses
Salaries 47,856$                  142,053$                (94,197)$                
Employee Benefits 7,385                      36,648                    (29,263)$                
Prof. and Tech. Services 89,134                    217,608                  (128,474)$              
Property Services 22,997                    31,920                    (8,923)$                   
Other Purchased Services 153,998                  176,517                  (22,519)$                
Supplies 69,899                    22,735                    47,165$                  
Property 7,339                      -                               7,339$                    
Debt Service and Misc. 250                         30,523                    (30,273)$                
General -                               -                               -                               

Total Expenses 398,858$               658,003$               (259,146)$              

Total Surplus(Deficit) 132,332$               22,856$                  (109,477)$              

PRELIMINARY
Financial Performance Measures FY18-19 FY19-20

Enrollment Forecast Accuracy 0.88% 0.68%
Total Margin 24.9% 3.4%

Fav/(Unf)
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Nevada State High School (Sunrise)
FY20 Board Summary PRELIMINARY
Revised 12/31/19

Actual Budget Fav/(Unf) Forecast Budget Fav/(Unf)
Revenue

Distributed School Account 301,103$         291,600$         9,503$             602,206$         583,200$         19,006$           
State Revenue 156,918           48,734             108,184           313,836           97,659             216,177           
Federal Revenue -                        -                        -                        -                    -                        -                        
Other Local Revenue -                        -                        -                        -                    -                        -                        

Total Revenue 458,021$         340,334$         117,687$         916,042$         680,859$         235,183$         

Expenses
Salaries 62,032$           67,562$           5,530$             124,064$         142,053$         17,989$           
Employee Benefits 15,960             18,240             2,280                31,920             36,648             4,728                
Prof. and Tech. Services 31,697             108,804           77,107             63,394             217,608           154,214           
Property Services 15,036             15,960             924                   30,072             31,920             1,848                
Other Purchased Services 70,626             88,259             17,633             141,252           176,517           35,265             
Supplies 29,667             11,367             (18,300)            59,334             22,735             (36,599)            
Property -                        -                        -                        -                        -                        -                        
Debt Service and Misc. 42,587             15,262             (27,326)            85,174             30,523             (54,651)            
General -                        -                        -                        -                        -                        -                        

Total Expenses 267,605$         325,453$         57,848$           535,210$         658,003$         122,793$         

Total Surplus(Deficit) 190,416$         14,881$           175,535$         380,832$         22,856$           357,976$         

PRELIMINARY
Financial Performance Measures

Enrollment Forecast Accuracy 0.68% 0.68%
Total Margin 41.6% 3.4%

Year-to-Date Annual/Full Year
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