
SITE EVALUATION REPORT

Campus Name:         Nevada State High School: Meadowood Campus 

Grade Levels:  11th and 12th 

School Leader:        Bill Meister 

Purpose of Site Evaluation:   This evaluation is focused on academic performance and  

organizational effectiveness components of the school. It  

includes classroom observations, focus groups, and detailed 

data analysis of student achievement. 

Date of Re-Authorization:     July 1, 2019 

Conducted Date:        September 12, 2019 

Conducted By:          Mark Modrcin, Mike Dang and Karen Gordon 

SUMMARY OF SITE EVALUATION 

Mission:  To support students in a college environment with personal, academic and 

social skills. 

During our Site Evaluation, the team observed the above mission being lived out on the 

campus as evidenced in lesson plans, classroom activities, and during parent, student, 

administrative, and staff focus groups. 

• Three “Pillars” (personal, academic, and social) are posted on the classroom wall.

During a recent lesson, students were asked to come up with a sentence or two, as a

group to describe how the lesson helped them prepare for college in one of three

ways.

• Lesson plans were designed and implemented to highlight the three pillars at the

conclusion of the lesson and to encourage students to discuss the pillars.

• The staff, including the site leader, office manager, and classroom teacher all

expressed the importance of preparing students for college

Site Evaluation team members observed instruction in a Study Skills1 class offered at the 

Meadowood Campus from 7:30 am - 9:30 am. Staff observed 7 students actively 

participating in the Study Skills class. The State Public Charter School Authority (SPCSA) 

evaluation team observed the Study Skills class for approximately 90 minutes. Evaluators 

were able to observe the class during the beginning, middle, and end. 

Observers noted that the instructor provided clear direction and support throughout this 

time period. Students appeared actively engaged and familiar with expectations and there 

were no behavior issues observed.  

. 

1 Note: Due to the unique structure of Nevada State High School, SPCSA staff observed one classroom adhere to the Authority-approved site 

evaluation protocol. The ratings on the following pages, therefore, represent a smaller than normal sample size and instruction delivered by one 
teacher (Educational Advising Coordinator). SPCSA staff also observed similar classes and school sites at the Sunrise, Henderson, Downtown 

and Southwest campuses. 
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I. CLASSROOM ENVIRONMENT

Classroom 

Environment 
Evidence Observed School-wide Rating 

Creating an 

Environment of 

Respect and 

Rapport 

The instructor established an environment of respect and 

rapport. Interactions were warm, caring and there was 

evidence of a general atmosphere of acceptance with no 

displays of insensitivity. The teacher was thoughtful in her 

methods of communication considering, each student’s 

differences. For example, the teacher was observed 

working with a student to check on his Student Situation 

Report (SSR) form. At first, the student did not respond 

when spoken to. The teacher patiently waited for eye-

contact and then stated she would come back and talk to 

the student in a minute when he was more prepared. This 

thoughtful action by the teacher was respectful of the 

student and ended up creating a more solid relationship 

with him. 

Distinguished 

Proficient 

Basic 

Unsatisfactory 

Not Observed 

Establishing a 

Culture for 

Learning 

There was a genuine culture for learning established. The 

instructor began the lesson with the objective and was 

clear in her communication about what the students 

would be expected to learn and accomplish that day. She 

previewed the lesson, letting students know what 

questions they would have to answer so that they could 

be listening for this information while watching the video. 

There was a clear list of expectations written on the white 

board in front of the classroom explaining what to do after 

viewing the video.  Observers noted that several students 

referred to the expectations throughout the observation. 

Distinguished 

Proficient 

Basic 

Unsatisfactory 

Not Observed 

Managing 

Classroom 

Procedures 

There was little to no loss of instructional time during the 

lesson. Students were engaged and all questions were 

quickly answered. The teacher did not hesitate to request 

clerical assistance from the office manager when needed 

and this appeared to meet the individual needs of the 

students. 

Distinguished 

Proficient 

Basic 

Unsatisfactory 

Not Observed 

Managing 

Student 

Behavior 

The instructor made every attempt to monitor student 

behavior through the following methods:  

*Clear, verbal expectations at the beginning of the lesson;

*Frequent checks for understanding; and

*A deliberate check for internet accessibility which

allowed the 7 students to begin watching the video.

Distinguished 

Proficient 

Basic 

Unsatisfactory 

Not Observed 

II. INSTRUCTIONAL OBSERVATION
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Instructional 

Observation 
Evidence Observed School-wide Rating 

Communicating 

with Students 

The teacher communicated clearly with students. She 

used a calm, respectful tone and displayed enthusiasm 

with at least two of the seven students when discussing 

career and college classes. The writing on the white board 

at the front of the classroom was easy to read and 

informative. The purpose of the lesson and a means for 

which students could monitor their progress was provided 

throughout the lesson. 

Distinguished 

Proficient 

Basic 

Unsatisfactory 

Not Observed 

Using 

Questioning and 

Discussion 

Techniques 

There was evidence of true discussion between the 

instructor and individual students. One such discussion 

revolved around a student’s excitement about attending 

the community college and her exposure to a classroom 

that was set up to look like a hospital. The teacher 

engaged in this discussion with the student and the 

student was focused on communicating her excitement 

about this opportunity. The teacher offered to have the 

student “practice” taking vital signs on her.  This 

interaction is an example of questioning by the teacher 

that resulted in true discussion. 

Distinguished 

Proficient 

Basic 

Unsatisfactory 

Not Observed 

Engaging 

Students in 

Learning 

Students were intellectually engaged throughout the 

lesson. They followed the items posted on the white board 

and knew exactly what to do when finished. 

Students worked independently, at their own pace, 

finishing each task at their own speed. Observers noted a 

range of activities such as viewing the video, filling out the 

worksheet, filling out the SSR form, conferencing with the 

teacher, and reading text books from the college class. 

Distinguished 

Proficient 

Basic 

Unsatisfactory 

Not Observed 

Using 

Assessment in 

Instruction 

Students were well aware of the expectation during the 

class period and the Educational Advising Coordinator 

(EAC) monitored student work and questions regarding 

the assignments with fidelity. Feedback for students was 

provided in a timely manner. 

Distinguished 

Proficient 

Basic 

Unsatisfactory 

Not Observed 

III. ORGANIZATIONAL EFFECTIVENESS

Observations Evidence Observed School-wide Rating 
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Mission driven 

operations 

The students, staff, school leader, and parents are aware 

of, and fully dedicated to, the mission at the school. This 

is evidenced by focus group statements, observations of 

the campus, classroom, and general condition of the site.  

Staff operates with a sense of urgency, and supports one 

another when issues arise. 

Distinguished 

Proficient 

Basic 

Unsatisfactory 

Not Observed 

Managing 

Schoolwide 

Procedures 

School-wide procedures such as entering the school, 

classroom, and asking questions during class are evident.   

Students gather paperwork upon entering the classroom 

and prepare exit tickets while leaving. 

As students departed, the classroom teacher stood at the 

back of the classroom, wishing each student well and 

touching base with them one final time. She gathered 

their exit tickets and reminded them, individually, of 

important upcoming events. This example of managing 

school-wide procedures exemplifies the importance of 

meaningful and built-in communication. 

Distinguished 

Proficient 

Basic 

Unsatisfactory 

Not Observed 

Maintaining a 

Safe 

Environment 

School-wide procedures such as the posting of “Safe-

Voice” materials, Exit signs, and a clean uncluttered 

environment were observed. Additionally, students 

commented that they felt very safe at the school. One 

student remarked, “I attended another school in the past 

and was fearful of experiencing a school-wide threat from 

another unstable student. I don’t feel that way here and 

there is no drama either.” Another student stated, “I have 

encountered issues with bullying and not fitting in. Here I 

feel safe, welcome, and we have our own small 

community of which I am included.”  These statements 

exemplify the importance of a safe school environment.  

Distinguished 

Proficient 

Basic 

Unsatisfactory 

Not Observed 

IV. FOCUS GROUP SUMMARY

Group No. of Participants Duration of Focus Group 

Governing Board2 N/A Completed April 2019 

 Parents/Families 4 30 minutes 

Students 10 30 minutes 

S  School Leadership 1 30 minutes 

St  Staff Completed with  

Meadowood Staff 

30     30 minutes 

Governing Board: 

2 Two members of the five-member board participated. Quorum was not met, and Open Meeting Law was not violated. 
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The governing board focus group was conducted in April 2019. It was redundant to convene 

a second group considering the board members have not changed in the last 5 months. For 

transparency purposes, we are inserting the notes from the April focus group here: 

 

• The Board indicated that they are very familiar with the current performance of the 

school and how they are progressing against their academic goals as well as the 

school’s stated mission. One Board member illustrated this in detail: ”We get reports 

on student performance regularly. These reports use a tiered system—red, green and 

yellow. This is very detailed, broken down by campus, with some commentary and 

explanation from the school leadership team. We also look at graduation rates.”  

• The board recognizes the difference between their role for oversight and the school 

leadership team’s role of management. Both board members stated they want to be 

responsive and accessible for the leadership to address the needs of the school but 

to not micromanage the execution of the program. One board member provided the 

example of the current Executive Director search, indicating that the current 

leadership team was struggling to fill this role. The board has been leveraged in this 

process to extend the school’s reach and help.  

*Note* As of August 2019, Nevada State High School (NSHS) has filled the role of 

Executive Director for NSHS and this new employee was present during the site 

evaluation process.  

• Board members spoke about receiving a great deal of information regarding Nevada 

State High School and met with the school leadership team before becoming official 

board members. Additionally, Board members stated that there is some annual 

training, but it is provided by school leadership  

 

Parents/Families 

• Parents at this site reported that their children like the independence, lack of social 

pressure, and being able to focus on school and feel safe. 

• One parent commented, “My son likes being with kids who are motivated and serious 

about being in school. He is so excited about learning every day.” 

• A parent said that the college schedule, including Truckee Meadows Community 

College and University of Nevada – Reno, helps her son organize his time and he 

loves being in college. 

• Parents commented that they feel welcome at the school and feel the staff is very 

responsive to their needs. Specifically, one commented, “My daughter has social 

phobias and anxieties; she didn’t want to talk with people, but you have to do it in 

life; here it is not optional, and she is warming up to it so I like it. She is becoming 

less resistant.” 

 

Students  

• Students communicated that NSHS has enabled them to act more like adults as well 

as work towards their personal goals. Students appreciate the opportunity to 

advocate for themselves, as well as the freedom to attend classes that they believe 

are worthwhile. A student commented about why he came to NSHS, saying “I came 

here because I heard there were kids that got perfect scores on the ACT.” 

• Another student commented that she felt this school would give her the support she 
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needs to attend college because her family members have not attended and do not 

know what should take place. 

• Students feel involved in taking control of the progress of their classes. The CAP form 

helps them document and keep track of the classes they are taking. 

• A student stated that, “If you mess up and fail a class, you will be charged for the 

class and receive a $500 fee. The school makes this abundantly clear because they 

tell you in the registration form and summer packet and they remind you in the 

handbook and again during the parent performance review.” 

• In general, students at this campus are frustrated with communication. For example, 

the Study Skills class time was changed abruptly from 10:00am–12:00pm to 

7:30am-9:30am. In some cases, this resulted in students having to scramble and 

change work schedules, transportation to the class, and, in one case, the necessity 

for a student to drop a previously registered college class for another. The majority of 

the students attending the focus group communicated feeling disrespected when 

last-minute changes occur, and expressed that these practices should be improved 

by NSHS. 

• Students feel they are isolated at this campus and receive multiple emails regarding 

events taking place in the Las Vegas area which are not applicable to them.  

Students suggested that NSHS develop email groups to alleviate this frustration. 

• Students enrolling in the Study Skills class for the second time view this as a 

punishment for not achieving at the higher level of math. One student commented, 

“It is not my fault that I tested in at a lower level math class and even though I was 

successful in taking and passing the math during my junior year, I am still required to 

re-take the Study Skills class. The content and videos are the same. A student 

suggested that perhaps one time a week would suffice. Another student said, 

“Because I am still in the lower level math class, I not only have to re-take Study 

Skills, I am not allowed to run for student government.” 

 

Leadership 

• The leader of this campus, who is new, expressed the biggest challenge being their 

work to ensure 100% of the students are attending class. He said, “We have a couple 

of kids that like to sleep in or have transportation issues and/or family commitments 

and then show up late. We talk about professional and college standards and why 

being punctual is important.” 

• In order to implement the mission fully, the administrator commented, “We 

document phone calls and conversations with students and record their progress on 

the SSR form. We empower them to develop a plan and then hold them accountable 

to the plan. We ask leading questions or directly tell the student what to do, but only 

in extreme cases. There are probably one or two students out of 55 that are not 

receptive and are not getting better.” 

• When asked about IEP students, the leader said, “First we develop a plan and meet 

with students and parents to discuss the plan. The student would have input on 

accommodations and then NSHS would decide if they are empowering or enabling 

the plan. Next, we put the plan in motion. There are three students on an IEP and all 

three are out of remedial courses and very good at empowering themselves, I’ve met 

with all three.” 
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• The leader communicates with staff face to face, text message, and emails, all of 

which are helpful to him in his new role. “We have team meetings to discuss projects 

and priorities and District Site Administrator (DSA) meetings occur through Skype 

once a week.” 

• The leader was asked about retaining quality people, and this was echoed as a 

priority for the Meadowood campus. He said, “I want to do this. We need to hire the 

right people, but we might find people. We had an EAC here for two weeks that we 

thought would be a good fit. That was not the case. Hiring recommendations come 

from the site; posts from the NSHS central office-but they rely on me for a good fit.” 

 

Staff 

• Staff members shared that Nevada State High School’s mission aligns with everyday 

functions at the school site. For example, one staff member stated, “The school pays 

for students to attend college and during our Study Skills our curriculum teaches 

students how to fill out the FAFSA, provides a textbook allowance, and helps students 

apply for college scholarships.” 

• Staff explained that they support each other by making sure students fill out their 

SSRs. This report asks students to write down grades, quizzes, and upcoming 

assignments with their due dates. Staff explained that they sit personally with 

students one on one to see how work, family, and academic success is going.   

• It was suggested that employee training could be improved by streamlining. It would 

be helpful to have written procedures so that employees can be enabled to go back 

later and solve problems and answer questions independently.  

• At times, staff feels pressure to complete all of the checklists provided to them and 

sometimes the deadlines change which serves to increase the pressure. 

• Employees reported feeling very optimistic overall with staff morale and teamwork at 

not only their site but also between sites.  

 

Results 

 

This report has been prepared for the Nevada State High School Meadowood campus.  Each 

school site contains an evaluation report with evidence and ratings for each individual 

school as listed on the first page of the report.  

  

The final sections within each report (V. Overall Strengths of Program, VI. Recommendations, 

and VII. Deficiencies) have been combined. This allows for charter network-wide comparisons 

of data across schools to identify patterns of strengths and weaknesses within both the 

network and the school. 

 

V. OVERALL STRENGTHS OF PROGRAM  

 

1. A robust, academic program is offered to students and families 

The Meadowood Nevada State High campus is to be commended for providing their 

students superior levels of academic support which leads to strong student academic 

success in high school and college settings. The courses offered at the Nevada State High 

School, Meadowood Campus has been designed and implemented to increase the chances 

of success in any college setting. This has been accomplished by a narrow curricular scope, 

SITE EVALUATION: NSHS-Downtown 
Campus DATE: November 10, 2019   pg 7

7 of 15



knowledge of barriers that college students may encounter and one on one coaching of 

students. In all focus groups including students, staff, parents, board members, and 

leadership, the emphasis of doing whatever it takes to create college success was 

messaged numerous times. In addition, the school offers college courses for college credit, 

free of charge, and this in turn gives Nevada students a road to success both in terms of 

cost, time and support to realize academic success. 

 

2. Mission Driven Operations 

The mission of the school is considered “distinguished” for several reasons. The operations 

of the school including, lesson plans, teaching methods, adult behaviors, system-wide forms, 

and monitoring of progress all align with the mission statement. The school provides an 

interwoven plan to communicate the intent of the school in terms of staff training, student 

summer courses, student/parent handbook, messaging on the website, work displayed on 

the classroom walls, and verbal affirmation from all adults at the campuses. Evidence for 

this rating is found in the individual campus operations rubric for each school (all received a 

“distinguished” in the category of Area 1- Mission driven operations). In addition, focus 

group participants vocalized the mission and intent of the school and it is clear that the 

stakeholders, board, parents, students, staff, and leaders are truly united in this mission.  

 

3. Instruction and Student Supports are offered in a Safe Learning Environment 

This campus provides a safe, clean learning environment. Shootings and violence in High 

Schools has been a topic in the news often, however, this campus provides the students 

with an alternative environment which leads to the feeling of being safe. This was a common 

theme during the student and parent focus groups. Students in the focus group said that 

they are truly thankful for the absence of this fear that exists for many high school students. 

Students also pointed out that they are not only safe from violence but also from feeling 

alienated or bullied on campus. One student mentioned that she has PTSD from witnessing 

a violent event at a local public high school in the Reno area and she values the culture, 

friendliness of staff, and acceptance of peers. She said she has a whole new outlook on life 

due to the campus and overall secure feeling while attending classes at the high school site. 

 

4. Student Satisfaction with the NSHS program is very high. 

The students at the NSHS Meadowood, showed their commitment to succeed in a college 

environment. The students appreciate the same commitment from their peers, teachers and 

school leaders and the freedom to learn in a safe and secure environment. During 

classroom observations, the SPCSA staff witnessed several one on one conversations which 

were held in a confidential and supportive way. Students were encouraged to advocate for 

themselves and empowered to create their own futures. Although students had suggestions 

as to how to improve, they made it very clear that this school is their best choice.  

 

 

VI. RECOMMENDATIONS 

Recommended items are provided so charters may increase their school-wide ratings as 

well as their overall success. SPCSA School Support Team members will follow up on each 

listed recommendation. 

 

1. Improve student/staff communication. 
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Students: 

In the student focus group, students suggested using email groups for school-wide 

electronic information. This would include information about NSHS as it pertains to social, 

academic, and personal opportunities. The overall message was that students find it 

cumbersome when they receive multiple emails that do not necessarily apply to their 

campus. One example provided during the focus group was students at this campus (in 

Reno) receive information about events taking place in Las Vegas.  

 

 

 

 

2. Review public documents 

Ensure that classroom posters, brochures, and handbooks are current with all relevant 

information and that they comply with state statutes and regulations. 

 

VII. DEFICIENCIES  

 

There were no deficiencies for any of the Nevada State High School Campuses during this 

evaluation. 
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Nevada State High School   Page 1 of 3 
Governing Board Regular Meeting 

October 17, 2019   DRAFT 

NEVADA STATE HIGH SCHOOL 

Public Board Meeting  

Thursday, October 17, 2019, 7:00 p.m.  

Nevada State High School at Meadowwood 

2651 N. Green Valley Pkwy, #106 

Henderson, NV 89014 

 

MINUTES OF MEETING (MEADOWWOOD) 

DRAFT 

 

 
Members 

Present: Matthew Fox, Chair 

 Michael Pelham, Vice Chair 

 Nohemi Garcia, Clerk 

 Dianna Burns 

 Saul Wesley  

 Cathy Sterbentz  

 Barbara Graham   

Kelly Moxley  

 Luis Maceira (teleconference) 

 

Members  

Absent: 

 

Others  

Present: John Hawk, Chief Operation Officer for NSHS  

 Wendi Hawk, Chief Academic Officer for NSHS 

 James Moore, Director of Finance and Operations  

 Candy Farthing, Academics and Accountability Director 

 John Ramirez, Executive Director 

 Matt Iles, Marketing and Engagement Director 

 Danielle Jones, Director of Site Administration at Southwest  

 Deb Whitmoyer, Director of Site Administration at Sunrise  

 Nya Berry, Director of Site Administration at Summerlin 

 Andrea McDonald, Director of Site Administration at Henderson 

 William Meister, Director of Site Administration at Meadowood (teleconference) 

 Marian Vo, Business Manager 

 Erika Capulo, Operations Manager 

Jaime Velez & Brian Hardy, Ellsworth & Stout, LLC  

 

      1)    Call to Order/Roll Call/Pledge of Allegiance/Approval of a Flexible Agenda 

 

Chair Fox called meeting to order at 7:26 p.m., with a quorum of nine members present.  

 

At this time, agenda item 2 was opened.  

 

    

      2)    Public Comments 
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  No public comments.  

 

 

3) Approve the reappointment of two community members to the board for a final two-year 

term (ref. PLCY_03.001) (Matthew Fox, Chair) (For Possible Action) 

  a. Professor Barbara Graham; and 

  b. Mr. Saul Wesley 

   

 

Matthew Fox moved to approve agenda item 3.  Michael Pelham seconded the motion.  

Motion carried unanimously.  9-0-0. 

 

 

4) EXECUTIVE UPDATE: An update from members of the executive leadership team on the 

progress and performance of the school (John Hawk, COO)  

  a. Employee progress on executing performance incentives 

  b. Student progress on the desired result using student scorecards FY1920 

  c. Update on new locations for in Northwest Las Vegas and Henderson 

  d. Network Accreditation Visit October 21 – October 24, 2019 

 e. Development opportunity for board training on open meeting law, ethics, and  board 

best practices hosted at Nevada State High School Central Support Offices  and via Zoom 

Conferencing on October 24, 2019 (8:45am to 12:15pm)    

 

   Same as Flagship.  

 

5)   CONSENT AGENDA: Information concerning the following consent agenda items has been 

forwarded to Governing Body members for study prior to meeting.  Unless a Governing Body 

Member has a question concerning a particular item and asks that it be withdrawn from the 

consent list, items are approved at one time.; 

(Matthew Fox, Chair) (For Possible Action) 

  a. Approval of the meeting minutes from 8/15/2019 

  b. Approval and ratification of purchase orders PLCY_03.003 Article I Sec. 1.03 

  c. Approval of the school's letter of compliance with R131-16 and USDOE Definition 

 of a Charter School 

 

  Same as Flagship  

  KM – question about purchase order under 5b, assuming these are budgeted purchase 

 orders for the year, question was on the PO# ending with a 019 to Golden Road Motor 

 Inn, clarification on what that is for?  

  WH – not sure what it's for exactly, but we were looking to rent space at the Atlantis to 

 be able to conduct our ACT testing.  WM confirms.  

 

 

Kelly Moxley moved to approve agenda item 5.  Michael Pelham seconded the motion.  

Motion carried unanimously.  9-0-0. 
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6) Approval of the NAC 387.775 Annual Audit to the board to comply with NAC 387.775(5) 

(James Moore, Director of Finance and Operations and representatives from Ellsworth & 

Stout, LLC) (For Possible Action) 

 

Reflect that the audit was consolidated.  

 

Michael Pelham moved to approve agenda item 6.  Diana Burns seconded the motion.  

Motion carried unanimously.  9-0-0. 

 

 

7) Adoption or rejection of the recommendations from the independent audit report under 

NAC 387.775 to comply with NAC 387.775(9) (James Moore, Director of Finance and 

Operations and representatives from Ellsworth & Stout, LLC).  (For Possible Action) 

 

 

Michael Pelham moved to approve agenda item 7.  Saul Wesley seconded the motion.  

Motion carried unanimously.  9-0-0. 

 

 

8) Approval of an amended NSHS Budget for FY1920 (Ref NAC 387.725/NAC 387.720) 

(James Moore, Director of Finance and Operations) (For Possible Action) 

 

James Moore – lost 21 students, a $91,000 impact on revenue.  KM asks about concern with 

FTEs at this location.  JM - not able to support staffing for 2 FTEs of people.  Trying to build up 

to support 2 FTEs.  KM – wages for employees there coming out of budget for this location?   JM 

– yes, wages for one staff member is coming out of this location here for fall.  JH explains staff 

member is working from a temp agency, and it's budgeted that that person would transfer into 

FTE for the other part of the year (January 1st to end of year).  

  

 

Kelly Moxley moved to approve agenda item 8.  Saul Wesley seconded the motion.  Motion 

carried unanimously.  9-0-0. 

 

 

9) Board Member Comments:   

 

N/A 

 

 

10) Public Comments:  

 

N/A 

 

  

11) Adjournment 

 

Meeting ends at 7:36 p.m. 
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Count PO Number Status Vendor Total
001 19200001 Closed RE/MAX Premier Properties 27,209.30$   
002 19200002 Issued Integrita Systems, LLC 1,000.00$     
003 19200003 Issued Xtrakleen LLC 1,560.00$     
004 19200004 Issued NV Energy 1,800.00$     
005 19200005 Issued Maryse Wells 600.00$        
006 19200006 Issued Canon Solutions America, Inc. 600.00$        
007 19200007 Issued Amazon.com 2,200.00$     
008 19200008 Issued Staples Business Advantage 800.00$        
009 19200009 Closed Kelly Moxley 400.00$        
010 19200009-1 Issued Kelly Moxley 400.00$        
011 19200010 Closed Nohemi Garcia 400.00$        
012 19200010-1 Issued Nohemi Garcia 400.00$        
013 19200011 Closed Barbara Graham 400.00$        
014 19200011-1 Issued Barbara Graham 400.00$        
015 19200012 Closed Luis Maceira 400.00$        
016 19200012-1 Issued Luis Maceira 400.00$        
017 19200013 Closed Diana Burns 400.00$        
018 19200013-1 Issued Diana Burns 400.00$        
019 19200014 Closed Saul Wesley 400.00$        
020 19200014-1 Issued Saul Wesley 400.00$        
021 19200015 Closed Matthew Fox 400.00$        
022 19200015-1 Issued Matthew Fox 400.00$        
023 19200016 Closed Michael Ross Pelham 400.00$        
024 19200016-1 Issued Michael Ross Pelham 400.00$        
025 19200017 Issued Phillip Zhang CPA, LTD 13,050.00$   
026 19200018 Issued Ellsworth & Stout, LLC 6,500.00$     
027 19200019 Issued Golden Road Motor Inn, Inc. 1,000.00$     
028 19200020 Closed Board of Regents Nevada System of Higher Education 1,500.00$     
029 19200021 Issued Cathy Sterbentz 400.00$        
030 19200022 Closed Integrita Systems, LLC 1,405.00$     
031 19200023 Closed Twice M, LLC 3,200.00$     
032 19200024 Closed Tutors Across America LLC 1,500.00$     
033 19200025 Closed Reno Property Management, Ltd 24,125.30$   
034 19200025-1 Issued Reno Property Management, Ltd 17,199.56$   
035 19200026 Closed Kelley Miner 3,750.00$     
036 19200027 Closed Kelley Miner 1,475.00$     
037 19200028 Closed Robert Half Nevada Staff, Inc 1,051.52$     
038 19200029 Issued Robert Half Nevada Staff, Inc 27,339.52$   

Nevada State High School at Meadowwood
FY1920 Purchase order approvals
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Nevada State High School (Meadowwood)
FY20 Budget Summary

Revised 12/31/19 PRELIMINARY
FY18-19 FY19-20

Projected Actuals Budget
Attendance 27 55                           28                           
Revenue

Distributed School Account 365,543$                418,000$                52,457$                  
State Revenue 125,538                  125,538                  0                              
Federal Revenue -                               -                               -                               
Other Local Revenue -                               -                               -                               

Total Revenue 491,081$               543,538$               52,457$                  

Expenses
Salaries 73,892$                  71,874$                  2,018$                    
Employee Benefits 6,670                      27,452                    (20,782)$                
Prof. and Tech. Services 121,399                  199,510                  (78,111)$                
Property Services 48,181                    32,885                    15,296$                  
Other Purchased Services 149,362                  129,496                  19,865$                  
Supplies 68,230                    10,395                    57,834$                  
Property 7,121                      -                               7,121$                    
Debt Service and Misc. 7,704                      30,275                    (22,571)$                
General -                               -                               -                               

Total Expenses 482,558$               501,888$               (19,329)$                

Total Surplus(Deficit) 8,523$                    41,650$                  33,127$                  

PRELIMINARY
Financial Performance Measures FY18-19 FY19-20

Enrollment Forecast Accuracy 0.38% 0.72%
Total Margin 1.7% 7.7%

Fav/(Unf)
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Nevada State High School (Meadowwood)
FY20 Board Summary PRELIMINARY
Revised 12/31/19

Actual Budget Fav/(Unf) Forecast Budget Fav/(Unf)
Revenue

Distributed School Account 192,840$         209,000$         (16,160)$          385,680$         418,000$         (32,320)$          
State Revenue 35,869              62,673              (26,804)            71,738              125,538           (53,800)            
Federal Revenue -                        -                        -                        -                        -                        -                        
Other Local Revenue -                        -                        -                        -                        -                        -                        

Total Revenue 228,709$         500,382$         (42,964)$          457,418$         543,538$         (86,120)$          

Expenses
Salaries 33,370$           34,267$           897$                 66,740$           71,874$           5,134$              
Employee Benefits 8,767                13,238              4,471                17,534              27,452              9,918                
Prof. and Tech. Services 38,496              99,755              61,259              76,992              199,510           122,518           
Property Services 17,287              16,443              (845)                  34,574              32,885              (1,689)              
Other Purchased Services 43,005              64,748              21,743              86,010              129,496           43,486              
Supplies 22,242              5,198                (17,044)            44,484              10,395              (34,089)            
Property -                        -                        -                        -                        -                        -                        
Debt Service and Misc. 24,976              15,138              (9,839)              49,952              30,275              (19,677)            
General -                        -                        -                        -                        -                        -                        

Total Expenses 188,143$         248,786$         60,643$           376,286$         501,888$         125,602$         

Total Surplus(Deficit) 40,566$           251,596$         17,679$           81,132$           41,650$           39,482$           

PRELIMINARY
Financial Performance Measures

Enrollment Forecast Accuracy 0.72% 0.72%
Total Margin 17.7% 7.7%

Year-to-Date Annual/Full Year
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