
Nevada State High School 
Governing Body List 

First Name 
Last 
 Name 

Office 

County 
of 
Reside
nce 

Term 
start 
date 

Term 
end 
date 

Curre
nt 
Term 

NRS 
386.549 
Membershi
p Category 

Address  
(members home address) 

Phone E-Mail

Teach
er 
Yes or 
No 

Laurie Nanni Clerk Clark 4/15 4/17 1 Teacher* 866 Schooner Drive 
Henderson, NV 89015 

702-953-
2602

governingbody@ 

earlycollegenv.com 
Yes 

Dianna Burns Member Clark 4/15 4/17 1 Teacher* 920 Catalan Court 
Henderson, NV 89002 

702-953-
2602

governingbody@ 

earlycollegenv.com 
Yes 

Luke Adamo Vice-Chair Clark 10/14 10/16 2 Finance* 55 S. Gibson Road, Suite 104 
Henderson, Nevada 89012 

702-953-
2602

governingbody@ 

earlycollegenv.com 
No 

Shane Zeller Chair Clark 8/14 8/16 2 Law* 6079 Fidenza Avenue 
Las Vegas, Nevada 89141 

702-953-
2602

governingbody@ 

earlycollegenv.com 
No 

Vicki Brumberg Member Clark 4/15 10/13 1 Parent** 870 Armada Place 
Boulder City, NV 89005 

702-953-
2602

governingbody@ 

earlycollegenv.com 
No 

*Two-year term position
**One-year term position (finishing out term of Laurie Nanni who is now a teacher member)

Updated 5/12/2015 
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Board Consideration for Envisioned Future 

 
 

NSHS envisions a Governing Body with 17 members involving the following skill set and the 
following number of (members) including: 

a. Teacher/Administrator (2) 
b. Parents (1) 
c. Law (1) 
d. Finance/Accounting (1) 
e. Human Resources (1) 
f. Higher Education (1) 
g. Real Estate (1) 
h. Developer (1) 
i. Legislator (1) 
j. Commissioner (1) 
k. City Council (1) 
l. Large Corporation (2) 
m. Small to Mid. Company (1) 
n. School District Executive (1) 
o. Nonprofit company (1) 

 

Phase 
Key Governance Considerations 

Individual School Organization-Wide 

First Replication 
Recruiting members to serve on 

the Governing Body 

It is anticipated that this will be the 
school current structure and that 

the board is still consider the 
expansion of its membership to 

include more members. 

Transition Period: 
from 2 to 3 

number of schools 

Involving the members into the 
school through participating at the 

school site in events, etc. 

The governing body will need to 
work on the creating a plan to 
carry out the following goals: 

- Active recruitment 
- Demographic representation 

- Rotate board meetings 
- Regular attendance. 

Four Schools  
or More 

Creating committees for input to 
the Governing Body for decision 

making purposes. 

This will be consideration of a 
major overhaul to the creating a 

corporate structure with an 
Executive committee. 

Full Organizational Growth 

Formalizing advisory councils at 
each site to disseminate more local 

control with decision and 
respective authority. 

Releasing control to local boards, 
continues develop and capacity 

building, and reviewing the 
“boards” strategic plan and goals. 

   
 

Goal Purpose Outcome Measure 
Active recruitment Build board capacity 2 – 3 viable candidates 

Demographic representation Build board diversity one member from each site 
Rotate board meetings Build board access meeting at each site per year 

Regular attendance Build school engagement < two absences per year 

 

Page 2 of 151



NEVADA STATE HIGH SCHOOL POLICY 

 

 

PLCY_03.001 

Review Responsibility: Governing Body 

Adopted:   [9/1/2004], 4/17/2008, 1/15/2009, 8/18/2011, 1/19/2012,                        

                             4/19/2012, 1/15/2015 

Next Regulatory Review: 9/1/2014     

 

Page 1 of 16 

 

Governance and Staffing 
Bylaws 

 

This school policy is intended to give clarification from the school’s Governing Body on those 

things that include, but are not limited to the school governance and staffing.  The Governing 

Body uses school policy to clarify regulatory items or provide position the intended functions of 

the school.  More detailed descriptions of items regarding governance and staffing may be found 

in Nevada State High School procedures, process, or school practices and plans.   

 

Article I. Introduction and Legal Status 
Section 1.01 Name, Location and Address 

(a) The name of the charter school is Nevada State High School (hereinafter 

referred to as the “School”). The School is located at 233 North Stephanie 

Street // Henderson, Nevada 89074.  
 

Section 1.02 Legal Status 

(a) The School is a charter school pursuant to Nevada Revised Statute 386.527 

sponsored by the State Public Charter School Authority. The Governing 

Board of the School is an independent body under the authorization of the 

Board of Trustees of the State Public Charter School Authority Board.  The 

School’s Board plans and directs all aspects of the school’s operations. 
 

Section 1.03 Statutes 

(a) The School shall operate in accordance with Nevada Revised Statutes, 

Chapter 386 and any other applicable State Statutes.  
 

Article II. Purpose and Mission 
Section 2.01 Core purpose 

(a) To develop future professionals with the habits for college success 
 

Section 2.02 Mission 

(a) To support our students, in a college environment, with personal, academic, 

and social skills.  
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Section 2.03 Non-Discrimination 

(a) The School shall not discriminate on the basis of race, religion, national 

origin, gender, age, disability, sexual orientation, status as a Vietnam-era or 

special disabled Veteran, or other protected class in accordance with 

applicable federal or state laws in hiring or other employment practices of 

the School. Further, the School shall be open to all students in its authorized 

geographic area on a space available basis and shall not discriminate in its 

admission policies or practices on the basis of race, gender, religion, 

ethnicity or disability. The School shall conduct all of its activities in 

accordance with all applicable local, state and federal anti-discrimination 

laws, as well as in accordance with all other laws and regulations applicable 

to the operation of the charter public schools in the State of Nevada.  
 

Article III. Governing Body 
Section 3.01 Powers and duties 

(a) The business, affairs, and property of the School shall be managed by a 

Board of Directors.  Without limiting the general powers conferred by these 

Bylaws and provided by law, the Board shall have, in addition to such 

powers, the following powers: 

(i) Perform any and all duties imposed on the Board collectively or 

individually by law or by these Bylaws; 

(ii) To make and change policies, rules and regulations not inconsistent 

with law, or with these Bylaws, for the management and control of the 

School and its affairs, and of its employees, and agents; to lease, 

purchase, or otherwise acquire, in any lawful manner, for and in the 

name of the School, any and all real and personal property, rights, or 

privileges deemed necessary or convenient for the conduct of the 

School’s purpose and mission. 

(iii) To develop an annual School schedule of events and activities; 
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(iv) Establish and approve all major educational and operational policies; 

(v) To enter into agreements and contracts with individuals, groups of 

individuals, corporations, or governments for any lawful purpose; 

(vi) To hire, supervise and direct individuals who will be responsible for 

the day-to-day operations of the School; 

(vii) To develop and approve the annual budget and financial planning 

which shall be monitored and adjusted as necessary; 

(viii) To submit a final budget to the state pursuant to statute/regulation; 

(ix) To cause to be kept a complete record of all the minutes, acts and 

proceedings of the Board;  

(x) To cause an annual inspection or audit of the accounts of the School, as 

well as any other audits required by law, to be made by an accountant 

to be selected by the Board, showing in reasonable detail all of the 

assets, liabilities, revenues and expenses of the School.   

(xi) To ensure ongoing evaluation of the School to provide accountability; 

(xii) To uphold and enforce all laws related to charter school operations; 

(xiii) To improve and further develop the School; 

(xiv) To strive for a diverse student population, reflective of the community; 

(xv) To ensure adequate funding for operation; 

(xvi) Solicit and receive grants and other funding consistent with the 

mission of the School to raise operating and capital funds; 

(xvii) Carry out other duties as described in the School’s Charter.  
 

Section 3.02 Formation 

(a) The first Board formed after the approval of a charter issued pursuant to 

NRS 386.527(5), and NRS 386.527(7) shall consist of the members of the 

Committee to Form the School.  Former Committee members prohibited 

from membership on the Board by NAC 386.345 or other applicable statute 

or regulation shall resign from the Board at its first meeting.  Remaining 

Board members shall fill all vacancies created by resignations or these 

Bylaws at the first meeting. 
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Section 3.03 Qualifications; Election; Tenure 

(a) The Board shall be composed of Teacher, Parent, and Community Directors. 

(b) The Board shall adhere to the statutory requirements of NRS 386.549 and 

shall have a minimum of five Directors.  The number of Directors is five and 

will remain five until such time that the number is changed and a new 

number is identified by board action in an open meeting: 

(i) Two teacher directors 

1) One Board member shall meet the following: 

a) Person licensed pursuant to chapter 391 of NRS (a Nevada-licensed teacher); or 

b) Person who previously held such a license and is retired 

2) One Board member shall meet the following: 

a) Person licensed pursuant to chapter 391 of NRS (a Nevada-licensed teacher); or 

b) Person who previously held such a license and is retired; or 

c) Person who is a school administrator with an out of state license; or 

d) Person who previously held such a license and is retired 

(ii) One Parent Director 

1) One Board member shall meet the following: 

a) Person who is a parent or legal guardian of a pupil enrolled in the charter school who 
is not a teacher or an administrator at the charter school. 

(iii) Two Community Directors 

1) One Board member shall meet the following: 

a) A person who possesses knowledge and experience in one or more areas including: 

i) Accounting, or 

ii) Financial services, or 

iii) Law, or  

iv) Human resources 

2) One Board member shall meet the following: 

a) A person who possesses knowledge and experience in one or more areas including: 

i) Accounting, or 

ii) Financial services, or 

iii) Law, or  

iv) Human resources 
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(c) Roles and qualifications may overlap among committee and board members, 

but each category must be specifically filled by separate persons. 

(i) For example, the person filling Category 4 may have knowledge and 

experience in both accounting and law, but that person cannot fill both 

Categories 4 and 5; a different person with knowledge and experience 

in accounting, financial services, law, and/or human resources must fill 

Category 5.  Categories 4 and 5 may be filled by different persons who, 

for example, both possess knowledge and experience in accounting 

only, because a variety of experience on the board is preferable. 

(d) A majority of Board Members shall be residents of the county in which the 

school is located. 

(e) All Board members shall be devoted to the purpose and mission of the 

School and shall represent the interests of the community. 

(f) The Board Members shall serve no more than two (2) two-year terms. Terms 

shall be staggered so that no more than 1/2 of the Board shall be up for 

appointment/election in any one year, unless a vacancy(ies) needs to be 

filled. When the term of a Board Member has expired or when a Board 

Member resigns, the remaining Directors shall fill the position through a 

recommendation process at a future meeting of the Governing Body.  

Nominations to fill a vacant position shall be sent to the school’s Chief 

Operations Officer or designee and may come from the following: School’s 

Directors, administration, or a recognized parent group of the school.  The 

selection of a final nomination shall come during a public meeting of the 

Board of Directors.  In the case of multiple nominations, the Board of 

Directors may elect to have the school administration narrow the selection 

by conducting a review of those things that include, but are not limited to the 

following: holding an election, interviewing candidates, determining 

position type needed (community/teacher/parent), understanding of school’s 

mission, etc.. 

(g) The School shall notify its sponsor within ten days of the selection of a new 

Board Member and provide the sponsor with the new member’s resume and 

affidavit as required pursuant to NRS 386.549(1). 
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Section 3.04 Annual meeting 

(a) The annual meeting of the Board shall be held at the School in January of 

each year as the Board may determine. The annual meeting shall take the 

place of the regularly scheduled quarterly meeting.  Written notice stating 

the place, day, and hour of the meeting shall be given personally or mailed 

to each member of the Board at least three (3) business days prior to the date 

fixed for the annual meeting.  Notice of the meeting must also be provided in 

accordance with Nevada’s Open Meeting Law.  The annual meeting shall be 

for the purpose of electing officers and new Board members and for the 

transaction of such business as may come before the meeting. 
 

Section 3.05 Regular and special meetings 

(a) The Board shall establish a regular day and place for regular meetings that 

shall occur no less frequently than once a quarter and shall be held in the 

county in which the School is located.  Special meetings of the Board may 

be called at any time by the Chairperson or by a majority of the Board.  

Special meetings shall be held at such time and place as may be designated 

by the authority calling such meeting.  Notice of the meeting must be 

provided in accordance with Nevada Open Meeting Law. Notice of the time 

and place of every regular or special meeting shall be given to each member 

of the Board by first class mail at least three (3) business days before the 

date fixed for the meeting and to all those individuals who request notice of 

relevant meetings.  The purpose of any regular or special meeting must be 

specified in the notice of such meeting. Minutes of each Board meeting shall 

be taken and shall be approved by the Board and kept at the School. 
 

Section 3.06 Agenda 

(a) An agenda must be produced for each regularly scheduled board meeting in 

order to provide effective and efficient meeting practice. The agenda shall be 

prepared in accordance with NRS 241.020(2). 

(b) Committee Reports may be provided in written format and unless the 

relevant committee or the Board requests a recommendation for decision or 
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substantial discussion, the committee shall be given no more than 10 

minutes on the agenda. 

(c) In addition to previously requested agenda items, any Board member may 

provide additional agenda items for the following meeting by providing, via 

e-mail, fax or regular mail,  the School’s supervising employee or 

administrator the request, noting its appropriate place on the normal agenda 

format, and a realistic time requirement for such item.  In the event of 

contact by a non-board member to any individual member of the Governing 

Body with a request for action from the Board that the board member shall 

indicate to the individual to put the request in writing and send via e-mail, 

fax or regular mail to the School’s supervising employee or administrator the 

request, noting its appropriate place on the normal agenda format, and a 

realistic time requirement for such item.  Such requests must be received at 

least 72 hours prior to the posting deadline pursuant to Nevada Open 

Meeting Law.  For all requested agenda items, the Board President may 

decide to place the item on the next regularly scheduled agenda as an action 

item or bring the item to the Governing Body for information and discussion 

to consider bringing forth at a future meeting of the Governing Body. 
 

Section 3.07 Quorum 

(a) A quorum at all meetings of the Board shall consist of a majority of the 

number of Directors then in office.  Except as provided specifically to the 

contrary by these Bylaws, the act of a majority of the Directors in office at a 

meeting at which a quorum is present shall be the act of the Board. Proxy 

voting is not permitted. 
 

Section 3.08 Vacancies 

(a) Any vacancy occurring in the Board may be filled by the affirmative vote of 

a majority of the Directors at a regular or special meeting of the Board.  A 

Director elected to fill a vacancy resulting from death shall be 

appointed/elected for the unexpired term of such person's predecessor in 

office and shall hold such office until such person's successor is duly 

appointed/elected and qualified. Any Director appointed/elected to fill a 
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vacancy resulting from removal or resignation may be appointed/elected for 

a new term or designated to complete the unexpired term. 
 

Section 3.09 Committees 

(a) The Board may designate from among its members, by resolution adopted 

by a majority of the entire Board, an Executive Committee, a Personnel 

Committee, a Finance Committee, an Academic Committee and one or more 

other committees, each of which shall consist of at least one Director.  

Committees may make recommendations for effective and efficient 

operation of the school to the school’s administrators as shall be provided in 

such resolution or in these Bylaws. The Board shall not be permitted to 

delegate the powers to contract or financial or budget making authority. Any 

delegated activity or decision making authority may be unilaterally revoked 

at any time. All committee meeting shall be conducted in accordance with 

Nevada Open Meeting Law. 

(b) Committees and directors shall not be involved in handling the day-to-day 

details of running the school, dealing with specific personnel issues, or 

addressing individual student needs.  The Governing Body delegates the 

responsibility for running the charter school and implementing policies of 

the Governing Body to the School’s administration.  Nothing in this Section 

precludes an individual Director from interacting with members of the 

public or the School. 

(i) How will versus how well things get done 

1) The Governing Body is responsible for how well things get done 

2) The schools administration and staff is responsible for how will things get done 
 

Section 3.10 Removal 

(a) Any member of the Board may be removed by the affirmative vote of two-

thirds (2/3) of the Directors then in office, excluding the member at issue 

whenever in their judgment such removal would serve the best interests of 

School. 
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Section 3.11 Resignation 

(a) A resignation by a Board member shall be effective upon receipt by the 

Chairperson of a written communication of such resignation. 
 

Section 3.12 Participation by telephone 

(a) To the extent permitted by law, any member of the Board or committee 

thereof may participate in a meeting of such Board or committee by means 

of a conference telephone network or similar communications method by 

which all persons participating in the meeting can hear each other, and 

participation in such a fashion shall constitute presence in person at such 

meeting. 
 

Section 3.13 Proxy voting 

(a) Proxy voting is not permitted. 
 

Section 3.14 Compensation 

(a) To the extent the Law provides, Directors may receive compensation of $80 

per meeting for attendance. 
 

Section 3.15 Closed sessions 

(a) Any Board member may request to the Board Chair to call a Closed Session 

during any special or regular Board meeting for issues concerning personnel 

or other matters requiring confidentiality as approved by Nevada Open 

Meeting Law. All persons except Board members may be excluded from 

such Closed Sessions at the discretion of the Chair. Following such 

meetings, an officer shall provide a general description of the matters 

discussed to be provided as the minutes of said Closed Session. No action 

may be taken in a Closed Session. 
 

Section 3.16 Orientation/training 

(a) New Board members shall be given an orientation by the Board prior to their 

first Board meeting. Written materials shall be provided in the form of a 

Board packet. All Board members shall be offered general board training no 

less than one time per year. 
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Section 3.17 Protocol 

(a) The Board shall use Robert’s Rules of Order.  If a Board member is unable 

to attend a Board meeting, the Board member shall contact the Chairperson, 

Administrator or designated supervising employee prior to the meeting. 
 

Section 3.18 Public comment 

(a) Time shall be set aside at each Board and Committee meeting for public 

comment. After the speaker identifies his or her name, address and 

affiliations, public comment shall be limited and may be stated as such on 

the Agenda or disclosed to the participant before comments. 
 

Article IV. Officers 
Section 4.01 Number 

(a) The officers of the School shall include a Chair, Vice-Chair, Clerk, and such 

other officers as the Board shall deem necessary to elect. 
 

Section 4.02 Election and term of office 

(a) The Board shall appoint/elect all officers of the School at the annual meeting 

of the Board, which officers shall be installed in office at such annual 

meeting to serve for terms of one year and until their successors have been 

duly elected and qualified.  Should there be more than one nominee for a 

vacancy, the nominee receiving the greatest number of votes shall be 

declared elected and shall be installed in office at the annual meeting. 
 

Section 4.03 Removal of officers 

(a) Any officer of the School may be removed, either with or without cause, by 

a two-thirds (2/3) majority of the Directors then in office at any regular or 

special meeting of the Board. 
 

Section 4.04 Chair 

(a) The Chair of the Board shall preside at all meetings of the Board.  The Chair 

of the Board shall possess the power to sign all certificates, contracts or 

other instruments of the School which are approved by the Board.  The 

Chair of the Board shall exercise and perform such other powers and duties 

as may be prescribed by the Board from time to time.  The Chair shall also 
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be responsible for communicating with staff when necessary on developing 

upcoming agendas. 
 

Section 4.05 Vice-chair 

(a) In the absence of the Chair of the Board or in the event of the Chair’s 

disability, inability or refusal to act, the Vice-Chair of the Board shall 

perform all of the duties of the Chair and in so acting, shall have all of the 

powers of the Chair.  The Vice-Chair shall have such other powers and 

perform such other duties as may be prescribed from time to time by the 

Board or by the Chair. 
 

Section 4.06 Clerk 

(a) The Clerk shall keep or cause to be kept a book of minutes at the principal 

office or at such other place as the Board may order of all meetings of the 

Board with the time and place of holding, whether regular or special and if 

special, how authorized, the notice thereof given, the name or names of 

those present at the Board meetings and the proceedings thereof.  The Clerk 

shall give or cause to be given notice of all the meetings of the Board 

required by these Bylaws or by law to be given and perform such other 

duties as may be prescribed by the Board from time to time. The Clerk of the 

Board shall exercise and perform such other powers and duties as may be 

prescribed by the Board from time to time. 
 

Section 4.07 Vacancies 

(a) A vacancy in any office because of death, resignation, removal, 

disqualification, or otherwise, may be filled by the Board by majority vote 

for the unexpired portion of the term. 
 

Article V. Staff 
The Board may appoint employee(s) to function as administrators of the School (the 

“Administrator(s)”). Such person(s) may be delegated the authority to act in the absence of a 

specified regulations and/or policy provided that such action is consistent with the purpose and 

objectives of the Board and the School. Such person(s) shall administer the School in accordance 

with Board direction and generally accepted educational practice. 
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Section 5.01 Paid positions 

(a) The Governing Body shall appoint a Chief Operations Officer and a Chief 

Academic Officer according to the following: 

(i) The Governing Body shall appoint a Chief Operations Officer for a 

renewable term of one year.  The Governing Body may remove the 

Chief Operations Officer for inefficiency, neglect of duty, malfeasance 

in their position or for other just cause. 

1) Eligibility: To be eligible for the position of Chief Operations Officer, a person shall: 

a) Have attained a minimum of a Master’s Degree in Educational Leadership/School 
Administration (Doctoral Degree preferred); and 

b) Have working knowledge of charter schools; and 

c) Have a valid Nevada Teaching License. 

2) Duties and Responsibilities: A person shall filling the role for the position of Chief 
Operations Officer this individual shows potential and progress to the essential duties 
and responsibilities of the position: 

a) Executes, directs, plans, develops or supervises the operational services for the 
school including, but not limited to: 

i) Facilities, maintenance, operations, transportation, health, and safety 

b) Executes, directs, plans, develops or supervises the financial services for the school 
including, but not limited to: 

i) Information technology, general accounting, financial analysis, budgeting, payroll, 
accounts payable, procurement, grants, management, and third party billing 

c) Executes, directs, plans, develops or supervises the communications/external 
initiatives for the school including, but not limited to: 

i) Communications, public relations, development, partnerships, and public affairs 

d) Executes, directs, plans, develops or supervises the human resources for the school 
including, but not limited to: 

i) Labor relations, staffing/certification, compensation, and benefits 

e) Executes, directs, plans, develops or supervises the operational/financial 
recommendations made to the Governing Body for the school including, but not 
limited to: 

i) Regulations, policies, procedures, or practice 
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(ii) The Governing Body shall appoint a Chief Academic Officer for a 

renewable term of one year.  The Governing Body may remove the 

Chief Academic Officer for inefficiency, neglect of duty, malfeasance 

in their position or for other just cause. 

1) Eligibility: To be eligible for the position of Chief Academic Officer, a person shall: 

a) Have attained a minimum of a Master’s Degree in Educational Leadership/School 
Administration (Doctoral Degree preferred); and 

b) Have working knowledge of charter schools; and 

c) Have a valid Nevada Teaching License. 

2) Duties and Responsibilities: A person shall filling the role for the position of Chief 
Academic Officer this individual shows potential and progress to the essential duties 
and responsibilities of the position: 

a) Executes, directs, plans, develops or supervises the student support services for the 
school including, but not limited to: 

i) Library services, parental communication, extended learning, academic support 
services, school improvement, and student support services 

b) Executes, directs, plans, develops or supervises the academic achievement services 
for the school including, but not limited to: 

i) Literacy, mathematics, career paths, academic support, academic enrichment, 
counseling, academic standards, and professional development 

c) Executes, directs, plans, develops or supervises the special education/504 services 
for the school including, but not limited to: 

i) Related services, remedy services, program support, IEP teams 

d) Executes, directs, plans, develops or supervises the research/evaluations services for 
the school including, but not limited to: 

i) Assessment, accountability, program evaluation, and institutional research 

e) Executes, directs, plans, develops or supervises the academic recommendations 
made to the Governing Body for the school including, but not limited to: 

i) Regulations, policies, procedures, or practice 
 

(iii) The Governing Body may keep a more specific job description to detail 

more specifics of major duties and responsibilities of the position for 

Chief Operations Officer and Chief Academic Officer. 
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Article VI. Parent organization 
There may be a Parent Association to facilitate parent involvement with the School. The Parent 

Association shall have the right to select from those of its members who have participated in a 

School provided orientation program, a member to be on the Board. 

 

Article VII. Contracts, loans, and deposits 
 

Section 7.01 Contracts 

(a) The Board may authorize any officer or officers, agent or agents to enter into 

any contract or execute and deliver any instrument with reasonable cause 

and in good faith and progress in the name of and on behalf of the School, 

and such authority may be general or confined to specific instances. 
 

Section 7.02 Loans 

(a) No loans shall be contracted for or on behalf of the School and no evidence 

of indebtedness shall be issued in the name of the School unless authorized 

by the Board.  Such authority shall be confined to specific instances.  No 

loan shall be made to any officer or Board member of the School. 
 

Section 7.03 Checks, drafts, and notes 

(a) All checks, drafts, or other orders for payment of money, notes, or other 

evidence of indebted-ness issued in the name of the School shall be signed 

by such officer or officers, or agents of the School and in such manner as 

shall be determined by the Board. The Board determines that Chief 

Operations Officer is authorized and required to sign all checks for the 

school and succeeds to the Chief Academic Officer in his/her absence.  In 

the absence of both appointed administrators, the responsibility resides with 

the Chair of the Board or their designee.  At any time, the Chair of the Board 

may revise this Section during public meeting and a majority vote of the 

Board to require additional signees (officer or officers, or agents of the 

School) to accompany the signature of the Chief Operations Officer of the 

school for any or all checks, drafts, or other orders for payment of money, 

notes, or other evidence of indebtedness issued in the name of the School. 
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Section 7.04 Deposits 

(a) All funds of the School not otherwise employed shall be deposited to the 

credit of the School in such banks, trust companies, or other custodians 

located in the State of Nevada as the Board may select. 
 

Section 7.05 Gifts 

(a) The Board may accept on behalf of the School any contribution, gift, 

bequest, etc. for the general purposes or any special purpose of the School. 
 

Section 7.06 Fiscal year 

(a) The fiscal year of the School shall begin on July 1 and end on June 30. 
 

Article VIII. Property 
The property of the School shall be held and applied in promoting the general purposes of the 

School declared in these Bylaws.  No property, including real estate, belonging to the School 

shall be conveyed or encumbered except by authority of a majority vote of the Board.  Any such 

conveyance or encumbrance shall be executed by the Chair in the name of the School, and such 

instrument shall be duly approved by the Secretary or Treasurer of the School. 

 

Article IX. Indemnification 
The Board of Directors may authorize the School to pay or cause to be paid by insurance or 

otherwise, any judgment or fine rendered or levied against a present or former Board member, 

officer, employee, or agent of the School in an action brought against such person to impose a 

liability or penalty for an act or omission alleged to have been committed by such person while a 

Board member, officer, employee, or agent of the School, provided that the Board shall 

determine in good faith that such person acted in good faith and without willful misconduct or 

gross negligence for a purpose which he reasonably believed to be in the best interest of the 

School.  Payments authorized hereunder include amounts paid and expenses incurred in 

satisfaction of any liability or penalty or in settling any action or threatened action. 

 

Article X. Amendments 
These Bylaws may be amended, altered, or repealed and new Bylaws may be adopted by the 

Board of Directors by an affirmative vote of two-thirds (2/3) of all the Directors then in office at 

any meeting of the Board, provided that the full text of the proposed amendment, alteration, or 

repeal shall have been delivered to each Director at least three (3) days prior to the meeting.  

Bylaw amendments are held pending until final ratification from the school’s sponsor. 
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Article XI. Dissolution 
Section 11.01 Revocation of charter or dissolution 

(a) If, at any time and for any reason, the School’s charter is revoked or the 

School is dissolved, all assets of the School, after satisfaction of all 

outstanding claims by creditors, shall be disposed of to the State of Nevada 

or the sponsor to dispose of as they see fit. 
 

Article XII. Purpose of the Bylaws 
These Bylaws are adopted for the sole purpose of facilitating the discharge, in an orderly 

manner, of the purposes of the School.  These Bylaws shall never be construed in any such way 

as to impair the efficient operation of the School. 

 

Section 12.01 Certification 

I hereby certify that I am the duly elected and acting Clerk of the School, and that the foregoing 

Bylaws constitute the Bylaws of the School, as duly adopted by unanimous vote of the Board of 

Directors. 

 

 DATED this ____ day of ____________________, 20__. 

 

 

_________________________________, Clerk 
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Governance and Staffing 
Conflict of Interest 

 

This school policy is intended to give clarification from the school’s Governing Body on those 

things that include, but are not limited to the school governance and staffing.  The Governing 

Body uses school policy to clarify regulatory items or provide position the intended functions of 

the school.  More detailed descriptions of items regarding governance and staffing may be found 

in Nevada State High School procedures, process, or school practices and plans.   

 

Article I. Purposed and background 
Section 1.01 General information 

(a) The purpose of the conflict of interest policy is to protect this public 

Organization’s (Nevada State High School) interest when contemplating 

entering into a transaction or arrangement that might result in a possible 

excess benefit transaction.  This policy is intended to supplement but not 

replace any applicable state and federal laws governing conflict of interest 

applicable to governmental, public, nonprofit or charitable organizations. 

 

(b) This policy was written with guidance from the Nevada Commission on 

Ethics Manual for public officers and public employees and other such 

related documents from the Commission for more operational definition of 

terms and relevance to Nevada Law including, but not limited to the 

following: consanguinity/affinity chart and conflict of interest guidance for 

voting.  The Commission indicates that conflicts of interest can interfere 

with basic principles of fairness - everyone having the same burdens and 

benefits in our society. A public official may have many opportunities to 

take unfair advantage of his or her position or to gain a benefit at the 

expense of others. When public officers and employees ignore their conflicts 

of interest, the public trust becomes undermined. The public can lose faith in 

the integrity of government and the decision-making processes. 
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Article II. Definitions 
Section 2.01 Interested persons 

(a) Any director, principal officer, or member of a committee with governing 

board delegated powers, which has a direct or indirect financial interest, as 

defined below, is an interested person. 
 

Section 2.02 Financial interest 

(a) A person has a financial interest if the person has, directly or indirectly, 

through business, investment, or family. 

(i) Compensation includes direct and indirect remuneration as gifts or 

favors that are not insubstantial. 
 

Article III. Procedures 
Section 3.01 Duty to Disclose 

(a) In connection with any actual or possible conflict of interest, an interested 

person must disclose the existence of the financial interest and be given the 

opportunity to disclose all material facts to the directors and members of 

committees with governing board delegated powers considering the 

proposed transactions or arrangement.  Members may elect to reference the 

Nevada Commission on Ethics guidance document for voting when there is 

an appearance of a conflict of interest. 
 

Section 3.02 Addressing Conflict of Interests 

(a) An interested person shall disclose a potential conflict of interest at 

governing board or committee meeting, but after the presentation, it is the 

ultimate decision of the interested person to abstain, stay, or leave from any 

and all discussion and vote on the transaction or arrangement involving the 

possible conflict of interest. 
 

Section 3.03 Violations of the Conflicts of Interest Policy 

(a) If the governing board or committee has reasonable cause to believe a 

member has failed to disclose actual or possible conflicts of interest, it shall 
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inform the member of the basis for such belief and afford the member an 

opportunity to explain the alleged failure to disclose. 
 

(b) If, after hearing the member’s response and after making further 

investigation as warranted by the circumstances, the governing board or 

committee determines the member has failed to disclose an actual or 

possible conflict of interest, it shall take appropriate disciplinary and 

corrective action using one or all of the following: consulting with the 

Organization’s legal counsel, informing the Organizations authorizing 

sponsor, or the Nevada Commission on Ethics. 
 

Article IV. Evaluations 
An inherent conflict of interest and/or appearance of impropriety arises when a supervisor or 

other school employee evaluates another employee with whom he or she is involved in an 

intimate or romantic relationship.  Such a relationship between evaluator and the person to be 

evaluated taints the evaluation process, adversely affects employee morale and productivity, and 

compromises the school’s interest in promoting qualified employees on a fair and objective 

basis.  Although all school employees have the right to engage in a consensual intimate or 

romantic relationship with another employee, the evaluation process should not be compromised 

as a result of such private activity. 

 

For purposes of this policy, an “intimate or romantic relationship” includes dating, sexual contact 

of any type, or any other similar private activity that may compromise an employee’s ability to 

evaluate his or her partner effectively and impartially.  A marital relationship is presumed to be 

an “intimate or romantic relationship.” 

Section 4.01 Employee duty 

(a) It is the duty of both employees involved in an intimate or romantic 

relationship to avoid the evaluation by one such employee of the other.  The 

employee who is chosen to evaluate his or her partner shall consult with the 

governing body to select a suitable and qualified replacement.  The person to 

be evaluated shall notify the school to select a suitable and qualified 

replacement in the absence of action taken by his or her partner.  When a 

replacement evaluator is selected pursuant to this policy, the school shall 

respect the privacy of the employees involved in the intimate or romantic 
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relationship and shall not create any record of, or place in either employee’s 

personnel file, the reason for the need of a replacement evaluator. 
 

Section 4.02 Actions after violating employee evaluation conflict  
(a) If, after an independent investigation, the school learns that an evaluation 

has been conducted in violation of this policy, the school may take any or all 

of the following actions, depending upon the circumstances: 

(i) Reevaluate the person who was evaluated for the evaluation period in 

question, this reevaluation will be conducted by a suitable and 

qualified replacement of his or her partner or former partner. 

(ii) Create a record in both employees’ respective personnel files 

indicating that an evaluation was conducted in violation of this policy.   

(iii) Take such other disciplinary action as is deemed appropriate 
 

 

Article V. Annual Certification Statements 
Section 5.01 Each interested person shall annually sign an affirmation that such person 

(a) Has received a copy of the conflicts of interest policy, 

(b) Has read and understands the policy, 

(c) Has agreed to comply with the policy, and 

(d) Understands the Organization is public charter school entity authorized 

through a written charter through NRS 386 and in order to maintain its 

charter must engage primarily in activities, which accomplish its strategic 

framework, mission, and overall purpose of the school. 
 

I hereby certify that I am an interested party of the organization and affirming with my signature 
below that I have received a copy of the conflict of interest policy.   
 
    DATED this ____ day of ____________________, 20__. 
 
 
 

Signature_________________________________ Title      
 

Print Name_________________________________, Title      
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Ethics in Government Manual 

for Nevada Public Officers and 

Public Employees: 

NRS 281A 

July 2014 

 

 
 
 
 
 
DISCLAIMER: THIS DOCUMENT IS INTENDED AS A GENERAL GUIDE AND 

IS NOT TO BE CONSTRUED AS PROVIDING LEGAL ADVICE.  
ADDITIONALLY, IT DOES NOT FULLY ADDRESS THE REQUIREMENTS OF 
THE ETHICS IN GOVERNMENT LAW AND OFFERS YOU NO PROTECTION 

FROM LIABILITY, EVEN WHEN YOU FOLLOW ITS PROVISIONS. 
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HISTORY 
 
     In 1971, the Nevada Legislature adopted Assembly Concurrent 
Resolution No. 39, sponsored by Assemblymen Lowman, Smith, Frank, 
Young, Wilson, Ronzone, Hafen and Swallow: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

WHEREAS, there is a crisis of confidence in government and in the 
established institutions of our land; and 

WHEREAS, the survival of this democracy rests not upon force but upon 
consensus which results when people have continued faith and 
confidence in the integrity and judgment of their public officers and 
employees at all levels of government; and 

WHEREAS, Public officers and employees are the servants and agents of 
the people who are bound by the constitution of this great state to 
enact, execute and interpret the laws for the  protection, security and 
benefit of the people; and 

WHEREAS, the faith and confidence of the people in their government 
and institutions is  jeopardized whenever public officers and employees 
are involved in conflicts between their private interests and those of 
the general public whom they serve; and 

WHEREAS, public officers and employees of the State of Nevada are 
presently without adequate guidelines for separating their roles as 
private citizens from their roles as public servants, and the laws 
regarding conflict of interest are an uncoordinated patchwork; now, 
therefore, be it 

Resolved by the Assembly of the State of Nevada, the Senate concurring, 
that the legislative commission is directed to make a study of the 
important problem of conflicts of interest at all levels of government, 
including the legislature of the State of Nevada, and to report the 
results of such study and any recommendations for proposed 
legislation to the 57th session of the legislature. 
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In response to the 1971 resolution, the Legislative Commission 

appointed Assemblymen M. Kent Hafen and Nick Lauri, and Senators Lee E. 
Walker and C. Clifton Young to study the matter.  On December 21, 1972, 
the study committee reported its findings, along with suggested ethics 
legislation. However, in the 1973 legislative session, no Ethics Laws resulted 
from the Committee’s recommendations or from the concerns raised in the 
study.    
 
     Before the next legislative session began, in 1974, 
Assemblyman Joe Dini of Yerington attended a three-day 
legislative seminar at the Eagleton Institute for Government 
Ethics in the northeastern United States.  Shortly thereafter, 
with the assistance of then-Speaker Keith Ashworth, Majority 
Floor Leader Dini introduced nearly 20 ethics measures in 1975.  
Not one of those measures passed.  In 1977, Dini was named 
Speaker of the Assembly, and he tried again, introducing one 
consolidated ethics bill, which passed.  Nevada had its first 
Ethics Law! 
 
 The next year, the Nevada Supreme Court declared the law 
unconstitutional.  The 1979 Legislature created an Executive Ethics 
Commission and a Legislative Ethics Commission which operated separately 
(or failed to operate) until 1985.  Those six years were filled with conflict, 
but, in 1985 with the cooperative efforts of the Legislature and then-
governor Richard Bryan, funds were allocated and a unified Nevada 
Commission on Ethics emerged.  That body has grown, a supporting agency 
developed, and the law has been expanded since 1985.  The Commission 
continues to function to today. 
 
WHY have a Commission on Ethics? 
 

"It is hereby declared to be the public policy of this State that: 
 
 (a) A public office is a public trust and shall be held for the sole 
benefit of the people. 
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 (b) A public officer or employee must commit himself or herself to 
avoid conflicts between the private interests of the public officer or 
employee and those of the general public whom the public officer or 
employee serves."  NRS 281A.020(1). 

 
 These public policy statements form the cornerstone of the 
Commission, its mission and its activities. 
 
 As the complexity of state and local government increases, and 
government is more and more closely related to private life and enterprise, 
the potential for conflicts of interest enlarges.  The Commission and the 
Legislature are charged with providing adequate guidelines to show the 
appropriate separation between the roles of persons who are both public 
servants and private citizens.  NRS 281A.020(2)(a).  We all must work to 
enhance the people's faith in the integrity and impartiality of Nevada’s public 
officers and employees.  NRS 281A.020(2)(b). 
 
 The general policy objectives for the Ethics in Government Law (Ethics 
Law) include:  
 
 (1) treating those persons and entities that deal with government with 
impartiality, fairness and equality; 
 
 (2) assuring that decisions of public importance are not influenced by 
private considerations; 
 
 (3) maintaining public confidence in government, which implicates the 
matter of appearances; and 
 
 (4) preventing the use of public office for private gain. 
 
 State Legislators undertaking core legislative functions hold a special 
status with the Commission on Ethics, due to provisions in the Nevada 
Constitution and NRS 41.071 which outlines legislative privileges and 
immunities.  The Judicial Branch also has a special status, based on similar 
constitutional provisions that keep it and its officers and employees wholly 
separate from the jurisdiction of the Ethics Commission. 
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The Special Status of State Legislators 
  
 After being subjected to the Ethics Law for a decade or so, State 
legislators became distressed that the Ethics Law appeared to require them, 
as elected public officers who serve part-time, to disclose conflicts and 
abstain from participating in legislative deliberations and votes even when 
they had limited or nominal conflicts of interest.  The next session, the 
following policy statement was added: 
 

When interpreting the Ethics Laws and applying them to State 
Legislators, the Commission must give appropriate weight and proper 
deference to the public policy of this State under which State 
Legislators serve as “citizen Legislators” who have other occupations 
and business interests, who are expected to have particular 
philosophies and perspectives that are necessarily influenced by their 
life experiences, and who are expected to contribute those 
philosophies and perspectives to the debate over issues with which the 
Legislature is confronted. NRS 281A.020(2)(c).   

 
Commissioners of the Commission on Ethics          
 
 Each of the eight members on the Commission on 
Ethics is appointed to a four-year term.  The Legislative 
Commission appoints four Nevada residents.  At least two 
must be former public officers or employees, and at least one 
must be a Nevada-licensed attorney.  The Governor also 
appoints four Nevada residents - two former public officers 
or employees, and at least one attorney licensed to practice law in Nevada.  
Not more than four members of the Commission may be members of the 
same political party, and not more than four members may be residents of 
the same county. 
 
 While serving on the Commission, no member may hold another public 
office, be actively involved in the work of any political party or political 
campaign, or communicate directly with a State Legislator or a member of a 
local legislative body on behalf of someone other than himself or herself - 
other than on behalf of the Commission. NRS 281A.200. 
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The Executive Director and Agency Staff 
 

 The Executive Director is the 
supervisory and managerial head of the 
agency within the Executive branch of 
state government.  The Executive 
Director serves as the agency's sole 
point of contact for the media, state and 
local government, and the public.  S/he 

also recommends to the Commission any regulations or legislation 
considered desirable or necessary to improve the operation of the 
Commission and maintain high standards of ethical conduct in government.   
 
 Upon the request of a public officer or the employer of a public 
employee, the Executive Director conducts training on the Ethics Law, the 
rules and regulations adopted by the Commission and previous opinions of 
the Commission. In any such training, the Executive Director must 
emphasize that s/he is not a member of the Commission and that only the 
Commission may issue opinions concerning the application of the statutory 
ethical standards to any given set of facts and circumstances. The 
Commission may charge a reasonable fee to cover any costs of providing 
such training.  NRS 281A.240. 
 
 Through the agency's staff, the 
Executive Director accepts requests for the 
Commission's opinion pursuant to NRS 
281A.440, and gathers information, 
conducts investigations, and submits 
recommendations regarding the requests 
for opinion to two-member investigatory 
panels regarding whether there is just and 
sufficient cause to hold a public hearing and 
render an opinion in response to a particular 
request. NRS 281A.440, 281A.220.   One member of the staff, the Associate 
Counsel, leads the investigatory process and, if a matter proceeds to a 
hearing, presents evidence to the Commission to support the allegations in 
the case.  
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Commission Counsel 

 
 The Commission Counsel is the legal 
advisor to the Commission. For each 
decision before the Commission, the 
Commission Counsel summarizes the 
arguments, analyzes the applicable law, 
and presents options for the Commission to 
consider in applying the law to the facts.  
Once the Commission makes a 
determination, the Commission Counsel 

prepares the written opinion of the Commission, including the appropriate 
findings of fact and conclusions as to relevant legal standards and the 
propriety of particular conduct. The Commission Counsel only may issue 
written opinions as the Commission directs.  S/he also provides legal advice 
and defense to the body and the agency regarding compliance with state 
statutes, such as the Open Meeting Law, Public Records Act, Administrative 
Procedure Act, and challenges to Commission opinions.   NRS 281A.260. 
 
HOW does the Commission learn of ethics issues? 
 
First-Party Opinions  
 A public officer or employee who seeks confidential 
guidance on questions directly related to the propriety of 
the requester's own past, present or future conduct may 
request advice by completing the Commission's form. 
Within 45 days the Commission must hold a hearing to 
interpret the relevant ethical standards and apply them to 
the facts and circumstances presented. If a requested 
opinion relates to present or future conduct, the 
conclusion and advice of the Commission are final and 
binding.  NRS 281A.440. 
 
 Each First-Party RFO and its outcome is confidential unless the 
requester: 
 (a)  acts contrary to the Commission's advice; 
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 (b) discloses the request, the contents of the opinion, or any 
proceeding related to it; or 
 (c) affirmatively waives his/her right to confidentiality.  
NRS 281A.440(7).  
 
Third Party Opinions 
 The Commission may interpret the statutory ethical standards and 
apply them to a given set of facts and circumstances upon request, if the 
requester submits the proper form and provides the Commission with all 
evidence necessary to determine whether there is just and sufficient cause 
for the Commission to render an opinion in the matter.  NRS 281A.440(1).  
If a person who requests an opinion does not submit all necessary evidence 
and declare by oath or affirmation that s/he will testify truthfully, the 
Commission may reject the request. 
 
 The Commission also may initiate an investigation on its own motion 
regarding the propriety of conduct by a public officer or employee, but may 
not do so based solely upon an anonymous complaint.  NRS.281A.440(2).  
 
 No request for opinion may proceed if it is submitted by a person 
incarcerated in Nevada. 
 
 Once the Commission's office 
receives a request for opinion (also known 
as an RFO), the Executive Director and 
Commission Counsel evaluate whether the 
allegations fall within the Commission's 
jurisdiction and are accompanied by a 
minimal level of credible supporting 
evidence sufficient to meet the statutory 
requirements.  First, the RFO must allege 
conduct by a public officer or public 
employee that violates a provision in NRS 281A - - the only laws over which 
the Commission may exercise jurisdiction.  Second, the RFO must contain 
sufficient credible evidence to support a reasonable belief that the alleged 
conduct actually occurred.  The burden placed on the requester in meeting 
these requirements is very low. 
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 After the Commission accepts 
jurisdiction, the Executive Director and her 
staff investigate the facts and circumstances 
and on that basis recommend to a two-member 
investigatory panel whether there is just and 
sufficient cause for the Commission to consider 
the matter and render an opinion. The 
Executive Director notifies the public officer or 
employee who is the subject of the request and 
offers an opportunity to respond to the 

allegations in writing.  The subject's response often provides critical 
information to assist the investigation. The public officer or employee is not 
required to submit a response, but the subject's response often is very 
helpful to the process. 
 
 Once the investigation is completed, the Executive Director presents a 
written recommendation relating to just and sufficient cause, including the 
specific evidence and his/her rationale for the recommendation, to an 
investigatory panel.   The investigatory panel then concludes the 
investigation and issues a determination regarding whether there is just and 
sufficient cause for the Commission to hold a hearing and render an opinion 
in the matter. 
  
 If the investigatory panel determines that just and 
sufficient cause exists for the Commission to render an 
opinion, the matter is set for hearing.  Until the panel makes 
its determination, all information, communications, records, 
documents or other material in the possession of the 
Commission or its staff that is related to a request for an 
opinion regarding a public officer or employee submitted to or initiated by 
the Commission, including the record of the proceedings of the investigatory 
panel, are confidential and not public records, until: 
 
 (a) The investigatory panel determines whether there is just and 
sufficient cause to render an opinion in the matter and serves written notice 
on the subject of the RFO; or 
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 (b) The public officer or employee who is the subject of the RFO 
authorizes the Commission in writing to “waive confidentiality” and make the 
information public. 
 
 Generally, the contents of the Commission’s 
investigative file is protected as confidential.   
However, any portion of the investigative file which 
the Commission relies upon as evidence in a 
hearing becomes a public record. 
 
 Meetings or hearings that the Commission or 
the investigatory panels hold to receive information or evidence concerning 
the propriety of the conduct of a public officer or employee, and the 
deliberations of the Commission and the investigatory panels on such 
information or evidence are exempt from the provisions of the Open Meeting 
Law, chapter 241 of NRS.  As a result, most Commission meetings include a 
closed session as well as an open public meeting. 
 

 If an investigatory panel deems that just and 
sufficient cause based on sufficient credible evidence 
exists to move the RFO to a public hearing, 
Commission staff swings into high gear to prepare for 
an evidentiary hearing involving documents and 

witnesses, testimony and argument that the subject violated a provision or 
provisions of NRS 281A.  A finding by the Commission that a public officer 
or employee has violated any provision of the Ethics Law must be supported 
by a preponderance of the evidence. 
 
STIPULATED OUTCOMES, WILLFULNESS AND SANCTIONS 
 
 The Commission attempts to resolve many RFOs well before a public 
hearing occurs, in an effort to save valuable public resources. Staff engages 
the subject of an RFO in discussions to come to agreements regarding critical 
facts and sometimes they agree on a legal conclusion that the public officer 
or public employee engaged in conduct which violated the Ethics Law. 
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  Attempts to formulate 
reasonable findings of fact and 
conclusions of law to propose to the 
Commission, which may include 
proposing the imposition of a fine or 
sanction, often take an enormous 
amount of time, but result in a net 
savings of personnel and other 
resources at the end of the day.  
When considering whether to 
accept a proposed stipulation, the 
Commission must treat comparable 
situations in a comparable manner and must ensure that the disposition of 
the matter bears a reasonable relationship to its severity. NRS 281A.465. 
 
 The Legislature created a "safe harbor" in statute to encourage public 
officers and employees to rely on the attorney employed to advise them and 
their government agencies or bodies.  Certainly, the Commission is not in a 
position to provide advice or suggest action or inaction prior to every act a 
public officer or employee undertakes.  Chapter 281A provides that if the 
public officer or employee establishes by sufficient evidence that he or she 
relied in good faith upon the advice of the legal counsel retained by his or 
her public body, agency or employer; and his or her act or failure to act was 
not contrary to a prior published opinion issued by the Commission, then any 
violation of the Ethics Law cannot be deemed willful. 
 
 A willful violation is a violation where the public officer or employee 
acts intentionally or knowingly, or has a duty to act, but intentionally and 
knowingly failed to act in the manner required.1  NRS 281A.170. 

                                                           
1 “Intentionally” means voluntarily or deliberately, rather than accidentally or 

inadvertently. The term does not require proof of bad faith, ill will, evil intent or 

malice. NRS 281A.105.  “Knowingly” imports a knowledge that the facts exist 

which constitute the act or omission, and does not require knowledge of the 

prohibition against the act or omission. Knowledge of any particular fact may 

be inferred from the knowledge of such other facts as should put an ordinarily 

prudent person upon inquiry.  NRS 281A.115. 
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 The statutes provide for the imposition of 
a financial penalty or sanction only for a willful 
violation of the chapter. In determining the 
amount of any civil penalty to be imposed, the 
Commission must consider a number of 
factors, including: 
 The seriousness of the violation, 
including the nature, circumstances, extent 
and gravity of the violation. 

  The number and history of previous 
warnings issued to or violations of the Ethics 
Laws by the public officer or employee. 
 The cost to the Commission to conduct 
the investigation and any related hearing. 

 Any mitigating factors, including, self-reporting, prompt correction of 
the violation, any attempts to rectify the violation before a complaint 
is filed and any cooperation by the public officer or employee in 
resolving the complaint. 

 Any restitution or reimbursement paid to parties affected by the 
violation. 

 The extent of any financial gain resulting from the violation. 
NRS 281A.475.  
 
 If a violation is deemed to be willful, the Commission may impose civil 
penalties: 
 (a) Not to exceed $5,000 for a first willful violation; 
 (b) Not to exceed $10,000 for a separate act or event that constitutes 
a second willful violation; and 
 (c) Not to exceed $25,000 for a separate act or event that constitutes 
a third or subsequent willful violation. 
  
 If the Commission finds that a violation of the Ethics Laws resulted in 
the public officer or employee or another person realizing a financial benefit, 
the Commission may, in addition to any other penalties provided by law, 
require the current or former public officer or employee to pay a civil penalty 
of not more than twice the amount realized. 
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 In addition to any other penalties provided by law, if a proceeding 
results in an opinion that removal from public office, expulsion or 
impeachment is warranted, the Commission will pursue that outcome 
through the proper channel depending on the position held. 
  
 The Ethics Law does not abrogate or decrease the effect of criminal 
statutes with respect to the conduct of public officers or employees. If the 
Commission finds that a public officer or employee has committed a willful 
violation of NRS 281A which it believes may also constitute a criminal 
offense, the Commission is required to refer the matter to the Attorney 
General or the district attorney, as appropriate, for a determination whether 
a crime has been committed that warrants prosecution. 
 
 

HOW IS THE COMMISSION FUNDED? 
 
 A significant percentage of the workload of the Commission on Ethics 
relates to public officers and employees of the towns, cities, counties and 
other political subdivisions in Nevada, rather than the public officers and 
employees in State government.  In the 2011-2012 biennium, the 
Commission processed 74% of its cases regarding local government officers 
and employees and 26% related to state government.  In 2013-2014, the 
proportion of requests for opinion was 69% local and 31% State. For 2015-
2016, the proportion changed again, to 79% local and 21% State. Each 
biennium, the Legislature adjusts the proportion based on the actual RFOs 
filed in the prior two years.   
 
 The formula for funding the Commission's work appears in statute as 
NRS 281A.270.  Each county whose population is 10,000 or more and each 
city whose population is 15,000 or more pays a portion of the costs to carry 
out the Commission’s functions. These assessments are apportioned based 
on the proportion that the total population of a city or the total population 
of the unincorporated area of the county bears to the total population of all 
cities and the unincorporated areas of all counties in Nevada.  Assessments 
paid by these political subdivisions are deposited into the State Treasury and 
are accounted for in the State General Fund, credited to the budget account 
for the Commission. 
  

Page 36 of 151



2014 Ethics in Government Manual for Nevada Public Officers and Public Employees: NRS 281A 

 

15 
 

WHO IS REGULATED BY THE ETHICS IN GOVERNMENT LAWS? 
 
 The Commission has jurisdiction to investigate and take appropriate 
action regarding conduct that violates NRS 281A by a public officer or public 
employee.   
 
 The Commission accepts RFOs for a two-year period after the conduct 
occurred. Anyone may file an RFO, and the Commission may even initiate a 
RFO itself. A proceeding begins either on the date a member of the public 
files a proper RFO with the Commission or on the date on which the 
Commission serves the subject with notice of a proceeding, if the proceeding 
is commenced by the Commission on its own motion. 
 
 NRS 281A.160 defines a “public officer” as a person who is elected or 
appointed to a position established by a law and involves the exercise of a 
public power, trust or duty.  NRS 281A.182 designates certain positions as 
automatically considered public officers, such as a president of a university, 
state college or community college within the Nevada System of Higher 
Education, a superintendent of a county school district, a county manager 
and a city manager.  These public officers are considered such even if they 
are appointed, subject to contract or are employed; whether they are 
compensated or not, and even if they are serving on a temporary, interim or 
acting basis. 
 
 "The exercise of a public 
power, trust or duty” in the 
definition of public officer 
means:  
 1) actions taken in an 
official capacity which involve a 
substantial and material 
exercise of administrative 
discretion in the formulation of 
public policy;  
 2) the expenditure of 
public money; and  
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 3) the administration of laws and rules of the State or any political 
subdivision.   
 
The following persons are expressly not public officers: 
 - Any justice, judge or other officer of the court system; 
 - Any member of a board, commission or other body whose function is 
purely advisory; 
 - Any member of a special district whose official duties do not include 
the formulation of a budget for the district or the authorization of the 
expenditure of the district's money; or 
 - A county health officer appointed pursuant to NRS 439.290. 
  
 “Public employee” means any person who performs public duties under 
the direction and control of a public officer for compensation paid by the 
State or any county, city or other political subdivision. NRS 281A.150.  Public 
employees may work for improvement districts or school districts, be 
temporary or seasonal, and be paid by the hour or salaried.   
 

WHAT CONDUCT IMPLICATES THE ETHICS LAWS? 
 
CONFLICTS OF INTEREST 
 
 To recognize a conflict of interest when it arises, public officers and 
employees must be aware of matters affecting circumstances or persons with 
whom they have entered into a loan as a borrower or a lender; from whom 
they have received a gift; persons or entities or issues with which they have 
a significant pecuniary (financial) interest, and persons to whom they have 
a commitment in a private capacity to that person's interests. 
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  NRS 281A.065 defines “commitment in a private capacity” with respect 
to the interests of another person, to mean a commitment, interest or 
relationship of a public officer or employee: 
 1. to their spouse or domestic partner 
 2.  to a member of their household (NRS 281A.100  “Household” means 
an association of persons who live in the same home or dwelling and who 
are related by blood, adoption, marriage or domestic partnership.) 
 3.  to a family member or in-law related by blood, adoption, marriage 
or domestic partnership within the third degree of consanguinity or affinity; 
 4.  to the employer of the public officer or employee, or the employer 
of the spouse, domestic partner or a member of the household of the public 
officer or employee; 
 5.  to a person with whom the public officer or employee has a 
substantial and continuing business relationship; or 
 6.   to anyone with whom the public officer or employee has any other 
commitment, interest or relationship that is substantially similar to a 
commitment, interest or relationship described in 1 to 5 above. 
 
DISCLOSURE AND ABSTENTION 
 
 Generally, when a matter comes before a public officer that affects a 
gift or a loan, a significant pecuniary interest or a person to whom the public 
officer has a commitment in a private capacity, that conflict must be 
disclosed.  NRS 281A.420(1) prohibits a public officer or employee from 
acting to approve, disapprove, vote, abstain from voting or otherwise act 
upon a matter: 

 (a) Regarding which the public officer or employee has accepted a 
gift or loan; 
 (b) In which the public officer or employee has a significant 
pecuniary interest; or 
 (c) Which would reasonably be affected by the public officer's or 
employee's commitment in a private capacity to the interests of 
another person, 

 
unless the public officer must disclose sufficient information concerning the 
gift, loan, interest or commitment to put the public on notice of the potential 
effect of the action or abstention upon the person who provided the gift or  
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loan upon the public officer's or employee's significant 
pecuniary interest, or upon the person to whom the public 
officer or employee has a commitment in a private 
capacity. The disclosure must be made publicly at the time 
the matter is considered.  
 

 
 In addition to disclosure, a public officer must abstain from voting on or 
advocating the passage or failure of a matter with respect to which the 
independence of judgment of a reasonable person in the public officer’s 
situation would be materially affected by: 
 
 (a) the public officer’s acceptance of a gift or loan; 
  (b) the public officer’s significant pecuniary interest; or 
 (c) the public officer’s commitment in a private capacity to the   
 interests of another person. 
 
 The Commission has developed a guide to disclosure and abstention. 
 

WHEN YOU THINK YOU MAY HAVE A CONFLICT OF INTEREST AT A PUBLIC 
MEETING, ASK YOURSELF THE FOLLOWING QUESTIONS TO DETERMINE WHETHER 

TO DISCLOSE THE CONFLICT OR  BOTH DISCLOSE AND ABSTAIN FROM 

PARTICIPATING.   

 
DOES THE MATTER BEFORE ME HAVE TO DO WITH: 

 

MY ACCEPTANCE OF A GIFT OR A LOAN?   
MY SIGNIFICANT PECUNIARY (economic) INTEREST?   
THE INTERESTS OF A PERSON TO WHOM I HAVE A COMMITMENT IN A 
PRIVATE  CAPACITY? That's defined as a commitment, interest or relationship with 
a person: 

 1. who is the spouse or domestic partner of the public officer or employee; 
    2. who is a member of the household of the public officer or employee; 
 3. who is related to the public officer or employee, or to the spouse or 
domestic partner of that person, by blood, adoption, marriage or domestic 
partnership within the third degree; 
 4. who employs the public officer or employee, the spouse or domestic partner 
of that person or a member of the household of the public officer or employee; 
 5. with whom the public officer or employee has a substantial and continuing 
business relationship; or 
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 6. with whom the public officer or employee has any other commitment, 
interest or relationship that is substantially similar to a commitment, interest or 
relationship described above. 
 

   
If my answer to any of the above is YES, then, when the matter is being considered, 

 

1.  I must disclose, on the record, sufficient information to fully inform or put the public on notice of the 

potential effect of my acting or abstaining on the matter due to my conflict of interest.  My disclosure must 

describe the nature and extent of the relationship that is the source of the conflict. 

AND 

2.  I must abstain only in a clear case where the independence of judgment of a reasonable person in my 

situation would be materially affected by the conflict just disclosed. I should undertake the abstention 

analysis on the record immediately after I state my disclosure. 
*  *  *   

WHAT YOU MIGHT SAY: "Mr./Madam Chair, NRS 281A.420 requires me to disclose a conflict of 
interest.  The matter before this body affects  my acceptance of a gift or loan  / my pecuniary interest 
/ my commitment in a private capacity to the interests of Mrs. Foster, my foster mother. (Next, you 
must take time to describe the potential conflict between your interest and the matter before the 
body or board on which you serve.) Ms. Foster's doughnut business will be financially enhanced if we 
approve building the new police station next door to her shop, and she will likely face financial ruin if 
we don't.  Ms. Foster is everything to me even if she isn't my biological mother. She raised me in her 
home from age 3 until I turned 19.  Our relationship is substantially similar to a blood relation, 
probably closer, so I conclude that the independence of judgment of a reasonable person in my 
situation  would / would not be materially affected by this relationship, and because this  is / is not 
a clear case of a disqualifying conflict of interest, I am going to be  voting / abstaining from voting in 
this matter." (If you decide to abstain, you must refrain from advocating for or against the matter in 
any way.) 

 

REMEMBER, YOU  MAY DISCLOSE EVEN AN APPEARANCE OF IMPROPRIETY, THOUGH 
YOU ARE NOT REQUIRED TO DO SO. THIS TYPE OF DISCLOSURE ASSISTS IN YOUR 

DUTY TO AVOID CONFLICTS OF INTEREST AND TO ENHANCE AND MAINTAIN THE 
PUBLIC TRUST. SEE NRS 281A.020. 

 

 If the public officer is a member of a body which makes decisions, the 
disclosure must be made in public to the chair and other members of the 
body. If the public officer is not a member of such a body and holds an 
appointive office, the public officer or employee shall make the disclosure to 
the supervisory head of his or her organization or, if the public officer holds 
an elective office, to the general public in the area from which he or she is 
elected. 
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 Public officers need not disclose campaign contributions or 
contributions to a legal defense fund that were reported pursuant to the 
statutes relevant to those gifts. 
  
 In addition to the disclosure and abstention requirements, a public 
officer who will be abstaining from participating may not advocate the 
passage or failure of, but may otherwise participate in the consideration of, 
a matter with respect to which the independence of judgment of a 
reasonable person in the public officer's situation would be materially 
affected by a gift or loan; a significant pecuniary interest; or a commitment 
in a private capacity to the interests of another person.   
 
 It must be presumed that the independence of judgment of a 
reasonable person in the public officer's situation would not be materially 
affected by a conflict of interest where the resulting benefit or detriment 
accruing to the public officer, or if the public officer has a commitment in a 
private capacity to the interests of another person, accruing to the other 
person, is not greater than that accruing to any other member of any general 
business, profession, occupation or group affected by the matter. 

 
    Appropriate weight and proper deference must be 
given to the public policy of this State which favors 
the right of a public officer to perform the duties of 
elected or appointed office, including the duty to vote 
or otherwise act upon a matter, provided the public 
officer has properly disclosed the acceptance of a gift 
or loan, significant pecuniary interest or commitment 
in a private capacity in the manner required. 
  
 "Because abstention by a public officer disrupts the 

normal course of representative government and deprives the public and the 
public officer's constituents of a voice in governmental affairs, the disclosure 
and abstention restrictions are intended to require abstention only in clear 
cases where the independence of judgment of a reasonable person in the 
public officer's situation would be materially affected by the public officer's 
acceptance of a gift or loan, significant pecuniary interest or commitment in 
a private capacity to the interests of another person."  NRS 281A.420. 
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 Except as otherwise provided in the Open Meeting Law, if a public 
officer will abstain from voting because of the Ethics Law, the quorum 
needed and the number of votes necessary to act upon the matter is reduced 
as though the member abstaining were not a member of the body or 
committee. 
 
 A State Legislator's disclosure and abstention obligations are governed 
by the Standing Rules of the Legislative Department of State Government 
which are adopted, administered and enforced exclusively by the Legislature 
under the authority of the Nevada Constitution. 
 
PROHIBITED CONDUCT 
 

NRS 281A.400 outlines a variety of acts that public officers and 
employees are prohibited from undertaking.  The first 10 items of prohibited 
conduct may be found in NRS 281A.400, while several others appear 
throughout the statutes. 

 
 1.  Gifts that Tend to Improperly 
Influence Decision-making - A 
public officer or employee shall not 
seek or accept any gift, service, 
favor, employment, engagement, 
emolument or economic 
opportunity which would tend 

improperly to influence a reasonable person in the public officer's or 
employee's position to depart from the faithful and impartial discharge of his 
or her public duties. 
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 2.  Unwarranted advantage - A public officer or employee may not use 
his or her position in government to secure or grant an unwarranted 
privilege, preference, exemption or advantage for himself or herself, any 
business entity in which he or she has a significant pecuniary interest, or any 
person to whom he or she has a 
commitment in a private capacity to the 
interests of that person. In this 
subsection, “unwarranted” means 
without justification or adequate 
reason.  
 
 3.  Self-Dealing - A public officer 
or employee is prohibited from 
participating as an agent of 
government in the negotiation or 
execution of a contract between the 
government and any business entity in 
which he or she has a significant 
pecuniary interest is prohibited. 
 
 4.  Extra Compensation - A public officer or employee may not accept 
any salary, retainer, augmentation, expense allowance or other 
compensation from any private source for the performance of his or her 
public duties.  
 
 5.  Using non-public information - If, through his or her public duties 
or relationships, a public officer or employee acquires any information which 
is not publicly available at the time, he or she may not use that information 
to further a significant pecuniary interest. 

 
 
 NOTE: A public officer or employee may use data or 
other information for non-governmental purposes if it 
is lawfully obtained from a governmental agency and 
is available to members of the general public.   
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 6.  Suppressing Public Information - A public officer or employee shall 
not suppress any governmental report or other official document because it 
might be perceived to affect his or her significant pecuniary interest 
unfavorably. 
 
 7.  Personal Use of Government Resources - Except 
for State Legislators who are subject to the restrictions set 
forth in subsection 8, a public officer or employee shall not 
use governmental time, property, equipment or other 
facility to benefit a his or her own significant personal or 
pecuniary interest.  
However, a limited use of governmental property for 
personal purposes is permissible if: 

 The public officer or employee who is 
responsible for and has authority over such property, equipment 
or other facility has established a policy allowing the use, or the 
use is necessary as a result of emergency circumstances; 

 The use does not interfere with the performance of the public 
officer's or employee's public duties; 

 The cost or value related to the use is nominal; and 
 The use does not create the appearance of impropriety. 

 
 Further, a public officer or employee may use telephones or other 
means of communication (e.g., text message, internet, email, local fax) if 
there is no special charge for that use.  However, if a cost results from the 
authorized personal use (e.g., long-distance fax or call) or the agency would 
ordinarily charge a member of the general public for the use (e.g., copies), 
the public officer or employee shall promptly reimburse the cost or pay the 
charge to the governmental agency. 
 
 8.  State Legislators Use of Government Resources - State Legislators 
may not use equipment or facilities for a nongovernmental purpose or for 
their own private benefit or that of any other person.  Additionally, State 
Legislators may not require or authorize a legislative employee, while on 
duty, to perform personal services or assist in a private activity, except: 
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 In unusual and infrequent situations where the 
employee's service is reasonably necessary to permit the 
State Legislator or legislative employee to perform official 
duties; or 
 
 Where such service has been established as 
legislative policy. 
  
 9.  Attempt to Influence a Subordinate - A public 
officer or employee shall not attempt to benefit his or her 
significant personal or pecuniary interest through the 
influence of a subordinate.  
 
 10.  Using Position to Seek Other Employment - A 
public officer or employee shall not seek other employment 
or contracts through the use of his or her official position. 

 
 11.  Accepting Honoraria - A public officer or public employee shall not 
accept or receive an honorarium. (NRS 281A.510)  However, an honorarium 
paid on behalf of a public officer or public employee to a charitable 
organization from which the officer or employee does not derive any financial 
benefit is deemed not to be accepted or received by the officer or employee 
for the purposes of this section. 
 

As used in this section, “honorarium” means the payment of money or 
anything of value for an appearance or speech by the public officer or public 
employee his or her capacity as a public officer or public employee. The term 
does not include the payment of: 
 (a) The actual and necessary costs incurred by the public officer or 
public employee, the officer's or employee's spouse or the officer's or 
employee's aid for transportation and for lodging and meals while the public 
officer or public employee is away from the officer's or employee's residence. 
 (b) Compensation which would otherwise have been earned by the 
public officer or public employee in the normal course of the officer's or 
employee's public office or employment.  
 (c) A fee for a speech related to the officer's or employee's profession 
or occupation outside of the officer's or employee's public office or 
employment if: 
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  (1) Other members of the profession or occupation are ordinarily 
compensated for such a speech; and 
  (2) The fee paid to the public officer or public employee is 
approximately the same as the fee that would be paid to a member of the 
private sector whose qualifications are similar to those of the officer or 
employee for a comparable speech. 
 (d) A fee for a speech delivered to an organization of legislatures, 
legislators or other elected officers. 

 

 
 
 This section does not prohibit: 
 (a) The receipt of payment for work performed outside the normal 
course of a person's public office or employment if the performance of that 
work is consistent with the applicable policies of the person's public employer 
regarding supplemental employment. 
 (b) The receipt of an honorarium by the spouse of a public officer or 
public employee if it is related to the spouse's profession or occupation. 
  
 12.  Contracts in which public officer or employee has interest - Except as 
otherwise provided in NRS 281A.430 (Ethics), NRS 218A.970 (Legislative 
Department) and NRS 332.800 (Local Government Purchasing), a public 
officer or employee shall not bid on or enter into a contract between an 
agency and any business entity in which he or she has a significant pecuniary 
interest.  
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 A member of any board, commission or similar body who is engaged 
in the profession, occupation or business regulated by that body may bid on 
or enter into a contract with an agency, except the board, commission or 
body on which he or she is a member, if the member has not taken part in 
developing the contract plans or specifications and the member will not be 
personally involved in opening, considering or accepting offers. 
 
 A full- or part-time faculty member or employee of the Nevada System 
of Higher Education may bid on or enter into a contract with an agency, or 
may benefit financially or otherwise from a contract between an agency and 
a private entity, if the contract complies with the policies established by the 
Board of Regents of the University of Nevada pursuant to NRS 396.255. 
  

Except as otherwise provided bidding on or entering into a contract 
with an agency is permissible if: 
 (a) The contracting process is controlled by the rules of open 
competitive bidding or the rules of open competitive bidding are not 
employed as a result of the applicability of NRS 332; 
 (b) The sources of supply are limited; 
 (c) The public officer or employee has not taken part in developing the 
contract plans or specifications; and 
 (d) The public officer or employee will not be personally involved in 
opening, considering or accepting offers. 
 
 If a public officer who is authorized to bid on or enter into a contract 
with an agency pursuant to the above is a member of the governing body of 
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the agency, the public officer must disclose his or her interest in the contract 
and may not vote on or advocate the approval of the contract. 
  
 A member of a local legislative body shall not, either individually or 
through any business entity in which the member has a significant pecuniary 
interest, sell goods or services to the local agency governed by his or her 
local legislative body unless: 

 (a) The member, or his or her business entity, 
offers the sole source of supply of the goods or 
services within the territorial jurisdiction of the local 
agency governed by his or her local legislative 
body; 
 (b) The local legislative body includes in the 
public notice and agenda for the meeting at which 
it will consider the purchase of such goods or 
services a clear and conspicuous statement that it 

is considering purchasing such goods or services from one of its members, 
or from a business entity in which the member has a significant pecuniary 
interest; 
 (c) At the meeting, the member discloses his or her interest in the 
purchase of such goods or services and does not vote upon or advocate the 
approval of the matter; and 
 (d) The local legislative body approves the purchase of such goods or 
services in accordance with all other applicable provisions of law. 
  
 The Commission may relieve a public officer or employee from the 
strict application of the provisions of this contracting section if the public 
officer or employee requests a first-party confidential opinion from the 
Commission and the Commission determines that such relief is not contrary 
to: (1) the best interests of the public; (2) the continued ethical integrity of 
each agency affected by the matter; and (3) the provisions of the Ethics 
Law. 
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13.  "Cooling Off" Requirements - NRS 281A.550 
prohibits the employment of certain former 
public officers and employees by regulated 
businesses and prohibits certain former public 
officers and employees from soliciting or 
accepting employment from certain persons 
contracting with State or local government. 
 
 

 Public Utilities Commission of Nevada (PUCN) - A former 
member of the Public Utilities Commission of Nevada must not be 
employed by a public utility or parent organization or subsidiary of a 
public utility; or appear before the Public Utilities Commission of 
Nevada to testify on behalf of a public utility or parent organization or 
subsidiary of a public utility, for 1 year after the termination of the 
member's service on the Public Utilities Commission of Nevada. 
 

 Gaming Control Board or Nevada Gaming Commission - A 
former member of the State Gaming Control Board or the Nevada 
Gaming Commission must not appear before the State Gaming Control 
Board or the Nevada Gaming Commission on behalf of a person who 
holds a gaming license (NRS 463 or 464) or who is required to register 
with the Nevada Gaming Commission (NRS 463), or be employed by 
such a person, for 1 year after the termination of the member's service 
on the State Gaming Control Board or the Nevada Gaming Commission. 

 
 Public Officer or Employee of the State Executive Branch -  A 

former public officer or employee of a board, commission, department, 
division or other agency of the Executive Department of State 
Government, except a clerical employee, shall not solicit or accept 
employment from a business or industry whose activities are governed 
by regulations adopted by the board, commission, department, division 
or other agency for 1 year after the termination of the former public 
officer's or employee's service or period of employment if: 
 (a) The former public officer's or employee's principal duties 
included the formulation of policy contained in the regulations 
governing the business or industry; 
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 (b) During the immediately preceding year, the former public 
officer or employee directly performed activities, or controlled or 
influenced an audit, decision, investigation or other action, which 

significantly affected the business or 
industry which might, but for this section, 
employ the former public officer or 
employee; or 
 (c) As a result of the former public 
officer's or employee's governmental 
service or employment, the former public 
officer or employee possesses knowledge 
of the trade secrets of a direct business 
competitor. 
 

These restrictions do not apply to a former public officer who was a 
member of a board, commission or similar body of the State if he or 
she is engaged in the profession, occupation or business regulated by 
the board, commission or similar body; the former public officer holds 
a license issued by the entity; and holding that license is a requirement 
for membership on the board, commission or similar body. 
 

 Public Officer or Employee of State or Local Government - A 
former public officer or employee of the State or a political subdivision, 
except a clerical employee, shall not solicit or accept employment from 
a person to whom a contract for supplies, materials, equipment or 
services was awarded by the State or political subdivision for 1 year 
after the termination of the officer's or employee's service or period of 
employment, if:  the amount of the contract exceeded $25,000; the 
contract was awarded within the 12-month period immediately 
preceding the termination of the officer's or employee's service or 
period of employment; and the position he or she held at the time the 
contract was awarded allowed the former public officer or employee to 
affect or influence the awarding of the contract. 
 

Relief from the Strict Application of the Statute for State and Local 
Government Public Officers and Employees - A current or former public 
officer or employee may request that the Commission apply the relevant 
facts in that person's case to the cooling-off provisions, and determine 
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whether relief from the strict application of those provisions is proper. If the 
Commission determines that relief is not contrary to: 
 (a) the best interests of the public; 
 (b) the continued ethical integrity of the State Government or political 
subdivision, as applicable; and 
 (c) the provisions of NRS 281A, 
it may issue an opinion to that effect and grant such relief. The opinion of 
the Commission in such a case is final and subject to judicial review pursuant 
to the Administrative Procedures Act (NRS 233B). 
   

14.  Representing or Counseling Private Persons 
before Public Agencies - NRS 281A.410 limits the 
ability of public officers and public employees to 
represent or counsel private persons before public 
agencies and requires such representation to be 
disclosed annually. 
 
 If a public officer or employee serves in a state 
agency of the Executive Department or an agency of 

any county, city or other political subdivision, the public officer or 
employee shall not accept compensation from any private person to 
represent or counsel the private person on any issue pending before the 
agency in which that public officer or employee serves, if the agency 
makes decisions; and if the public officer or employee leaves the service 
of the agency, he or she shall not, for 1 year after leaving the service of 
the agency, represent or counsel for compensation a private person upon 
any issue which was under consideration by the agency during the public 
officer's or employee's service. As used in this paragraph, “issue” includes 
a case, proceeding, application, contract or determination, but does not 
include the proposal or consideration of legislative measures or 
administrative regulations. 

  
 

 A State Legislator or a member of a local legislative body, or a public 
officer or employee whose public service requires less than half of his or 
her time, may represent or counsel a private person before an agency in 
which he or she does not serve.  

 

Page 52 of 151



2014 Ethics in Government Manual for Nevada Public Officers and Public Employees: NRS 281A 

 

31 
 

 A member of a local legislative body shall not represent or counsel a 
private person for compensation before another local agency if the 
territorial jurisdiction of the other local agency includes any part of the 
county in which the member serves. The Commission may relieve the 
member from the strict application of the provisions of this subsection if 
the member requests a First Party opinion from the Commission and the 
Commission determines that such relief is not contrary to the best 
interests of the public; the continued ethical integrity of each local agency 
affected by the matter; and NRS 281A generally. 

 

 Unless permitted by this section, no public officer or employee may 
represent or counsel a private person for compensation before any state 
agency of the Executive or Legislative Department. 

 

 
 
 

DISCLOSURE REQUIRED:  Not later than January 15 of each year, if any 
State Legislator, member of a local legislative body or other public officer 
(public employees are exempted from this requirement) permitted by this 
section has, within the preceding year, represented or counseled a private 
person for compensation before a state agency of the Executive Department, 
he or she shall disclose for each such representation or counseling during 
the previous calendar year: 
 (a) The name of the client; 
 (b) The nature of the representation; and 
 (c) The name of the state agency. 
 This disclosure must be made in writing and filed with the Commission 
on a form prescribed by the Commission.  
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15.  Government Expense in Support or Opposition to Ballot Question or 
Candidate - NRS 281A.520 prohibits a public officer or employee from 
requesting or otherwise causing a governmental entity to incur an expense 
or make an expenditure to support or oppose a ballot question; or candidate. 
  
 An expense incurred or an expenditure made by a governmental entity 
shall be considered in support of a candidate if: 

 It is incurred or made to create or disseminate a pamphlet, 
brochure, publication, advertisement or television programming 
that prominently features the activities of a current public officer 
of the governmental entity who is a candidate for a state, local 
or federal elective office; and is created or disseminated during 
the period that begins when a current public officer of that 
governmental entity files a declaration of candidacy or 
acceptance of candidacy and ends on the date of the general 
election, general city election or special election for the office for 
which the current public officer of the governmental entity is a 
candidate. 
 

 These provisions do not prohibit the creation or dissemination of, or 
the appearance of a candidate in a pamphlet, brochure, publication, 
advertisement or television programming that is regularly made available to 
the public and merely describes the functions of the public office held by the 
public officer who is the candidate or the governmental entity by which the 
public officer who is the candidate is employed; or is created or disseminated 
in the course of carrying out the public officer/candidate's duty or that of his 
or her  government employer. 
 
 The statute does not prohibit an expense or an expenditure incurred 
to create or disseminate a television program that provides a forum for 
discussion or debate regarding a ballot question, if persons both in support 
of and in opposition to the ballot question participate in the television 
program. 
  
 “Pamphlet, brochure, publication, advertisement or television 
programming” includes, without limitation, a publication, a public service 
announcement and any programming on a television station created to 
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provide community access to cable television. The term does not include a 
media release by a governmental entity or the official website of a 
governmental entity. 
 
 
ETHICS - ACKNOWLEDGMENT REQUIRED  
(NRS 281A.500)   
 
 On or before the date on which a 
public officer swears or affirms the oath of 
office, the public officer must be informed 
of the statutory ethical standards and the 
duty to file an acknowledgment of the 
statutory ethical standards in accordance 
with this section by: 
 
 For an appointed public officer, the 

appointing authority of the public 
officer; and 
 

 For an elected public officer of: 
 1) The county and other political subdivisions within the county except 

cities, the county clerk; 
 2) The city, the city clerk; 
 3) The Legislative Department of the State Government, the Director 

of the Legislative Counsel Bureau; and 
 4) The Executive Department of the State Government, the Director of 

the Department of Administration, or his or her designee. 
 
 Within 30 days after a public employee begins employment: 

1) The Director of the Department of Administration, or his or her 
designee, shall provide each new public employee of a state agency 
with the information prepared by the Commission concerning the 
statutory ethical standards; and 
2) The manager of each local agency, or his or her designee, shall 
provide each new public employee of the local agency with the 
information prepared by the Commission concerning the statutory 
ethical standards. 
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 Each public officer shall acknowledge that the public officer received, 
read and understands the statutory ethical standards, and has a 
responsibility to inform himself or herself of any amendments to the statutory 
ethical standards as soon as reasonably practicable after each session of the 
Legislature.  The acknowledgment must be executed on a form prescribed 
by the Commission and must be filed with the Commission: 
 1) If the public officer is elected to office at the general election, on or 
before January 15 of the year following the public officer's election. 
 2) If the public officer is elected to office at an election other than the 
general election or is appointed to office, on or before the 30th day following 
the date on which the public officer swears or affirms the oath of office. 
 
 A public officer must execute and file the acknowledgment once for 
each term of office. If the public officer serves at the pleasure of an 
appointing authority and does not have a definite term of office, in addition 
to executing and filing the acknowledgment after the public officer swears 
or affirms the oath of office, he or she must file the acknowledgment on or 
before January 15 of each even-numbered year while holding that office. 
  
 Willful refusal to execute and file the acknowledgment is a willful 
violation of NRS 281A and nonfeasance in office for the purposes of NRS 
283.440 and, if the public officer is removable from office pursuant to NRS 
283.440, the Commission may file a complaint in the appropriate court for 
removal of the public officer pursuant to that section.  
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Words to the Wise -  
 
1. Ask for help and advice.  When you wonder whether to do something, 
listen to your inner voice.  Ask a colleague, counsel to your agency or the 
Ethics Commission for input.  These steps alone can slow down your thinking 
so you probably can decipher what an outcome may be or what the "right 
thing to do" is to preserve the public trust in Government.  When in doubt, 
defer taking action until you are more certain whether an act conforms to or 
violates the provisions of the Ethics Law. 
 
2. Avoid conflicts between your personal interests and your duty or 
service to the public - whether the conflicts relate to finances or relationships 
or another matter.  When a conflict arises, know what to do. 
 
3.   Keep up-to-date with changes to the Ethics Law and how it affects 
your role in government.  Attend classes or take the online training at least 
annually to remind yourself of potential problem spots.  Visit the 
Commission's website at www.ethics.nv.gov regularly to review updates or 
browse cases that apply the statutes to other fact scenarios.  The real-life 
applications are an important and helpful resource to help understand how 
the Ethics Law might be applicable to you and your conduct. 
 
4. Know whether your agency's policies require conduct more restrictive 
than that required by statute.  Some agencies impose a "no gifts" policy 
while the Ethics Law prohibits only certain gifts. 
 
5. Help develop a culture of ethics in your government workplace so that 
everyone knows the law, and all are expected to comply with it. 
 
6. Be proud to be one of Nevada's public officers or public employees! 
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ACKNOWLEDGMENT OF ETHICAL STANDARDS FOR PUBLIC OFFICERS
Page 1 of 1

Revised 06/30/2010.MV

NEVADA ACKNOWLEDGMENT OF ETHICAL STANDARDS 
FOR PUBLIC OFFICIALS

PERSONAL INFORMATION:
NAME: TITLE OF PUBLIC OFFICE:

PUBLIC ENTITY:

DATE APPOINTED OR ELECTED TO OFFICE (current term):

ADDRESS: CITY, STATE, ZIP:

TELEPHONE E-MAIL:

I HEREBY ACKNOWLEDGE that (Handwritten initials required to the left of each of the following statements, as indicated):

I have received, read and understand the statutory ethical standards for public officers and public 
employees provided in NRS Chapter 281A (NRS 281A.500(1)(a)); and

I have a responsibility to inform myself of any amendments to the statutory ethical standards as soon as 
reasonably practicable after each session of the Legislature (NRS 281A.500(1)(b)).

I understand that my refusal to execute and file this acknowledgement constitutes a willful violation of Chapter 
281A of NRS, which may subject me to civil penalties. Further, if I am subject to removal from office pursuant to 
NRS 283.440, the Commission may file a complaint in the appropriate court for my removal for nonfeasance in 
office (NRS 281A.500(8)).

THE INFORMATION I HAVE PROVIDED HEREIN IS ACCURATE AND COMPLETE.

Date: _______________________________________ Signature: ______________________________________________________________

Print Name:

WHO IS REQUIRED TO FILE: WHEN (Due Date):
Appointed public officer. Within 30 days of taking office, for each term of office.

Elected public officer who is elected at general election. Jan. 15th of the year following the general election, for each term 
of office.

Elected public officer who is elected at an election other than the 
general election.

Within 30 days of taking office, for each term of office.

Appointed  public officer who serves at the pleasure of the appointing 
authority and does not have a definite term of office.

Within 30 days of taking office and then Jan. 15th every even-
numbered year while holding that office.

Statutory Ethical Standards may be obtained or 
requested from: File completed form with:

Nevada Commission on Ethics Nevada Commission on Ethics 
      704 W. Nye Lane, Suite 204        704 W. Nye Lane, Suite 204  

Carson City, Nevada 89703 Carson City, Nevada 89703 
775.687.5469 • 775.687.1279 fax 775.687.5469 • 775.687.1279 fax 

http://ethics.nv.gov

I I
HERE

INITIAL
HERE
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NEVADA DISCLOSURE OF REPRESENTATION OR COUNSELING OF PRIVATE PERSON 
Page 1 of 1 

Revised 06/30/2010.MV 

NEVADA DISCLOSURE OF  
REPRESENTATION OR COUNSELING OF A PRIVATE PERSON 

BEFORE A STATE AGENCY OF THE EXECUTIVE BRANCH 
 

PERSONAL INFORMATION: 
 :ECIFFO CILBUP FO ELTIT :EMAN

 
ADDRESS: 
 
CITY, STATE, ZIP: 

 :LIAM-E ENOHPELET
 

 
I HEREBY DISCLOSE that during calendar year        that I represented or counseled a private person for compensation before a 
state agency of the executive branch and hereby make a disclosure of such representation, pursuant to NRS 281A.410.3.  
 

NAME OF CLIENT:  

 

 

 

NATURE OF REPRESENTATION: 

 

NAME OF STATE AGENCY:  

 
 

NAME OF CLIENT:  

 

 

 

NATURE OF REPRESENTATION: 

 

NAME OF STATE AGENCY:  

 
If additional pages are needed, please use additional pages form, attach and indicate the number of attached pages:     
 
THE INFORMATION I HAVE PROVIDED HEREIN IS ACCURATE AND COMPLETE. 
 
 
Date: _______________________________________ Signature: ______________________________________________________________ 
 
FILE COMPLETED FORM WITH:   Print Name: 
Nevada Commission on Ethics     
704 W. Nye Lane, Suite 204     
Carson City, Nevada  89703      
775.687.5469  •  775.687.1279 fax      
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ACKNOWLEDGMENT OF ETHICAL STANDARDS FOR PUBLIC OFFICERS
Page 1 of 1

Revised 06/30/2010.MV

NEVADA ACKNOWLEDGMENT OF ETHICAL STANDARDS 
FOR PUBLIC OFFICIALS

PERSONAL INFORMATION:
NAME: TITLE OF PUBLIC OFFICE:

PUBLIC ENTITY:

DATE APPOINTED OR ELECTED TO OFFICE (current term):

ADDRESS: CITY, STATE, ZIP:

TELEPHONE E-MAIL:

I HEREBY ACKNOWLEDGE that (Handwritten initials required to the left of each of the following statements, as indicated):

I have received, read and understand the statutory ethical standards for public officers and public 
employees provided in NRS Chapter 281A (NRS 281A.500(1)(a)); and

I have a responsibility to inform myself of any amendments to the statutory ethical standards as soon as 
reasonably practicable after each session of the Legislature (NRS 281A.500(1)(b)).

I understand that my refusal to execute and file this acknowledgement constitutes a willful violation of Chapter 
281A of NRS, which may subject me to civil penalties. Further, if I am subject to removal from office pursuant to 
NRS 283.440, the Commission may file a complaint in the appropriate court for my removal for nonfeasance in 
office (NRS 281A.500(8)).

THE INFORMATION I HAVE PROVIDED HEREIN IS ACCURATE AND COMPLETE.

Date: _______________________________________ Signature: ______________________________________________________________

Print Name:

WHO IS REQUIRED TO FILE: WHEN (Due Date):
Appointed public officer. Within 30 days of taking office, for each term of office.

Elected public officer who is elected at general election. Jan. 15th of the year following the general election, for each term 
of office.

Elected public officer who is elected at an election other than the 
general election.

Within 30 days of taking office, for each term of office.

Appointed  public officer who serves at the pleasure of the appointing 
authority and does not have a definite term of office.

Within 30 days of taking office and then Jan. 15th every even-
numbered year while holding that office.

Statutory Ethical Standards may be obtained or 
requested from: File completed form with:

Nevada Commission on Ethics Nevada Commission on Ethics 
      704 W. Nye Lane, Suite 204        704 W. Nye Lane, Suite 204  

Carson City, Nevada 89703 Carson City, Nevada 89703 
775.687.5469 • 775.687.1279 fax 775.687.5469 • 775.687.1279 fax 

http://ethics.nv.gov

IINNIITTIIAALL
HHEERREE

IINNIITTIIAALL
HHEERREE
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CHAPTER 281A - ETHICS IN GOVERNMENT

GENERAL PROVISIONS

NRS 281A.010        Short title.
NRS 281A.020        Legislative findings and declarations.
NRS 281A.030        Definitions.
NRS 281A.035        “Agency” defined.
NRS 281A.040        “Business entity” defined.
NRS 281A.050        “Candidate” defined.
NRS 281A.060        “Commission” defined.
NRS 281A.065        “Commitment in a private capacity” defined.
NRS 281A.070        “Compensation” defined.
NRS 281A.080        “Decision” defined.
NRS 281A.085        “Domestic partner” defined.
NRS 281A.086        “Domestic partnership” defined.
NRS 281A.090        “Executive Director” defined.
NRS 281A.100        “Household” defined.
NRS 281A.105        “Intentionally” defined.
NRS 281A.108        “Investigatory panel” or “panel” defined.
NRS 281A.115        “Knowingly” defined.
NRS 281A.119        “Local agency” defined.
NRS 281A.125        “Member of a local legislative body” defined.
NRS 281A.135        “Opinion” defined.
NRS 281A.139        “Pecuniary interest” defined.
NRS 281A.145        “Political subdivision” defined.
NRS 281A.150        “Public employee” defined.
NRS 281A.160        “Public officer” defined.
NRS 281A.163        “State agency” defined.
NRS 281A.165        “State Legislator” or “Legislator” defined.
NRS 281A.170        “Willful violation” defined.
NRS 281A.180        Terms “public officer” and “public employee” include former public officer or employee; exceptions.
NRS 281A.182        Persons serving in certain positions designated as public officers; applicability.
NRS 281A.185        Abrogation of common-law privileges and immunities; exceptions.
NRS 281A.190        Computation of time.

COMMISSION ON ETHICS

NRS 281A.200        Creation; appointment, terms and qualifications of members; prohibited activities by members; vacancies.
NRS 281A.210        Chair; meetings; compensation; facilities.
NRS 281A.220         Investigatory  panels:  Appointment;  members;  review  and  final  determination  of  just  and  sufficient  cause;

disqualification of members from participation in further proceedings in matter.
NRS 281A.230        Executive Director: Appointment; qualifications; classification; prohibited activities and other employment.
NRS 281A.240        Executive Director: Duties; employment of staff; designation of qualified person to perform duties when Executive

Director unable to act on matter.
NRS 281A.250        Commission Counsel: Appointment; qualifications; classification; prohibited activities and other employment.
NRS 281A.260        Commission Counsel: Duties; legal advice; appointment or employment of other counsel by Commission under

certain circumstances.
NRS 281A.270        Assessment  for  administrative  costs:  Determination;  payment  by  certain  cities  and counties;  use  of  proceeds;

collection.
NRS 281A.275        Authority to apply for and accept grants, contributions, services and money.
NRS 281A.280        Jurisdiction; statute of limitations.
NRS 281A.290        Duties of Commission; inclusion of annotations of opinions of Commission in Nevada Revised Statutes.
NRS 281A.300        Oaths; written requests and subpoenas for attendance and production of books and papers.

SPECIALIZED OR LOCAL ETHICS COMMITTEE

NRS 281A.350        Establishment; functions; limitations on powers; confidentiality.

CODE OF ETHICAL STANDARDS

NRS 281A.400        General requirements; exceptions.
NRS 281A.410        Limitations on representing or counseling private persons before public agencies; disclosure required by certain

public officers.
NRS 281A.420        Requirements regarding disclosure of conflicts of interest and abstention from voting because of certain types of

conflicts; effect of abstention on quorum and voting requirements; exceptions.
NRS 281A.430        Contracts in which public officer or employee has interest prohibited; exceptions.
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PROCEEDINGS AND OPINIONS

NRS 281A.440        Rendering of opinions by Commission: Requests; investigations; determination of just and sufficient cause; notice
and hearings; confidentiality.

NRS 281A.450        Legal defense of public officer or employee in proceedings relating to opinion requests.
NRS 281A.460        Opinions of Commission may include guidance to public officer or employee; restrictions.
NRS 281A.465        Standards for resolving opinion requests by stipulations, agreed settlements or consent orders.
NRS 281A.470        Specialized or  local  ethics  committee:  Establishment;  functions;  confidentiality.  [Replaced in  revision  by NRS

281A.350.]
NRS 281A.475        Standards for determining whether violation is willful violation and amount of civil penalty imposed.
NRS 281A.480        Commission authorized to impose civil penalties; duties of Commission upon finding willful violation; circumstances

in which violation not deemed willful; effect of chapter upon criminal law; judicial review; burden of proof.

ADDITIONAL REQUIREMENTS, ETHICAL STANDARDS, REMEDIES AND PENALTIES

NRS 281A.500        Notice and acknowledgment of statutory ethical standards: Distribution of information regarding standards; duty to
file acknowledgement; contents; form; retention; penalty for willful refusal to file.

NRS 281A.510        Public officer or employee prohibited from accepting or receiving honorarium; penalty.
NRS 281A.520        Public officer or employee prohibited from requesting or otherwise causing governmental entity to incur expense or

make expenditure to support or oppose ballot question or candidate in certain circumstances.
NRS 281A.530        Purchase of goods or services by local government from member of governing body not unlawful or unethical;

conditions. [Repealed.]
NRS 281A.540        Governmental grant, contract or lease and certain actions taken in violation of chapter are voidable; prohibited

contract is void; recovery of benefit received as result of violation.
NRS 281A.550        Employment of certain former public officers and employees by regulated businesses prohibited; certain former

public  officers  and employees  prohibited  from soliciting  or  accepting  employment  from certain  persons
contracting with State or local government; determination by Commission.

_________

_________

GENERAL PROVISIONS

NRS 281A.010  Short title.  This chapter may be cited as the Nevada Ethics in Government Law.
      (Added to NRS by 1977, 1103; A 1995, 2443; 2003, 2662, 3019)—(Substituted in revision for NRS 281.411)

NRS 281A.020  Legislative findings and declarations.
      1.  It is hereby declared to be the public policy of this State that:
      (a) A public office is a public trust and shall be held for the sole benefit of the people.
      (b) A public officer or employee must commit himself or herself to avoid conflicts between the private interests of the public
officer or employee and those of the general public whom the public officer or employee serves.
      2.  The Legislature finds and declares that:
      (a) The increasing complexity of state and local government, more and more closely related to private life and enterprise,
enlarges the potentiality for conflict of interests.
      (b) To enhance the people’s faith in the integrity and impartiality of public officers and employees, adequate guidelines are
required to show the appropriate separation between the roles of persons who are both public servants and private citizens.
      (c) In interpreting and applying the provisions of this chapter that are applicable to State Legislators, the Commission must
give appropriate weight and proper deference to the public policy of this State under which State Legislators serve as “citizen
Legislators” who have other occupations and business interests, who are expected to have particular philosophies and perspectives
that are necessarily influenced by the life experiences of the Legislator, including, without limitation, professional, family and
business experiences, and who are expected to contribute those philosophies and perspectives to the debate over issues with which
the Legislature is confronted.
      (d) The provisions of this chapter do not, under any circumstances, allow the Commission to exercise jurisdiction or authority
over or inquire into, intrude upon or interfere with the functions of a State Legislator that are protected by legislative privilege and
immunity pursuant to the Constitution of the State of Nevada or NRS 41.071.
      (Added to NRS by 1977, 1103; A 1999, 2730; 2009, 1046)—(Substituted in revision for NRS 281.421)

NRS 281A.030  Definitions.  As used in this chapter, unless the context otherwise requires, the words and terms defined in
NRS 281A.035 to 281A.170, inclusive, have the meanings ascribed to them in those sections.
      (Added to NRS by 1977, 1103; A 1985, 1216, 2122; 1987, 385; 1991, 1594; 1997, 256; 1999, 2731; 2003, 926, 3385; 2003,
20th Special Session, 263; 2005, 2556; 2009, 1047; 2013, 3765)—(Substituted in revision for NRS 281.431)

NRS 281A.035  “Agency” defined.  “Agency” means any state agency or local agency.
      (Added to NRS by 2013, 3763)

NRS 281A.040  “Business entity” defined.  “Business entity” means an organization or enterprise operated for economic
gain,  including,  without  limitation,  a  proprietorship,  partnership,  firm,  business,  company,  trust,  joint  venture,  syndicate,
corporation or association.
      (Added to NRS by 1985, 2120; A 2009, 1047)—(Substituted in revision for NRS 281.432)
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NRS 281A.050  “Candidate” defined.  “Candidate” means any person:
      1.  Who files a declaration of candidacy;
      2.  Who files an acceptance of candidacy; or
      3.  Whose name appears on an official ballot at any election.
      (Added to NRS by 1991, 1591; A 1993, 265; 2001, 1955)—(Substituted in revision for NRS 281.4323)

NRS 281A.060  “Commission” defined.  “Commission” means the Commission on Ethics.
      (Added to NRS by 1985, 2120)—(Substituted in revision for NRS 281.4325)

NRS 281A.065  “Commitment in a private capacity” defined.  “Commitment in a private capacity,” with respect to the
interests of another person, means a commitment, interest or relationship of a public officer or employee to a person:
      1.  Who is the spouse or domestic partner of the public officer or employee;
      2.  Who is a member of the household of the public officer or employee;
      3.  Who is related to the public officer or employee, or to the spouse or domestic partner of the public officer or employee, by
blood, adoption, marriage or domestic partnership within the third degree of consanguinity or affinity;
      4.  Who employs the public officer or employee, the spouse or domestic partner of the public officer or employee or a member
of the household of the public officer or employee;
      5.  With whom the public officer or employee has a substantial and continuing business relationship; or
      6.  With whom the public officer or employee has any other commitment, interest or relationship that is substantially similar to
a commitment, interest or relationship described in subsections 1 to 5, inclusive.
      (Added to NRS by 2013, 3763)

NRS 281A.070  “Compensation”  defined.  “Compensation”  means  any  money,  thing  of  value  or  economic  benefit
conferred on or received by any person in return for services rendered, personally or by another.
      (Added to NRS by 1991, 1591)—(Substituted in revision for NRS 281.4327)

NRS 281A.080  “Decision” defined.  
      1.  The making of a “decision” is the exercise of governmental power to adopt laws, regulations or standards, render quasi-
judicial decisions, establish executive policy or determine questions involving substantial discretion.
      2.  The term does not include:
      (a) The functions of the judiciary.
      (b) The functions of a State Legislator that are protected by legislative privilege and immunity pursuant to the Constitution of
the State of Nevada or NRS 41.071.
      (Added to NRS by 1985, 2121; A 2009, 1047)—(Substituted in revision for NRS 281.433)

NRS 281A.085  “Domestic partner” defined.  “Domestic partner” means a person in a domestic partnership.
      (Added to NRS by 2013, 3764)

NRS 281A.086  “Domestic partnership” defined.  “Domestic partnership” means:
      1.  A domestic partnership as defined in NRS 122A.040; or
      2.  A domestic  partnership which was validly formed in another  jurisdiction and which is  substantially equivalent  to  a
domestic  partnership  as  defined in  NRS 122A.040,  regardless  of  whether  it  bears  the  name of  a  domestic  partnership  or  is
registered in this State.
      (Added to NRS by 2013, 3764)

NRS 281A.090  “Executive Director” defined.  “Executive  Director”  means  the Executive Director  appointed by the
Commission pursuant to NRS 281A.230.
      (Added to NRS by 1999, 2728)—(Substituted in revision for NRS 281.4333)

NRS 281A.100  “Household” defined.  “Household” means an association of  persons who live  in  the  same home or
dwelling and who are related by blood, adoption, marriage or domestic partnership.
      (Added to NRS by 1985, 2121; A 2013, 3765)—(Substituted in revision for NRS 281.434)

NRS 281A.105  “Intentionally” defined.  “Intentionally” means voluntarily  or deliberately,  rather  than accidentally or
inadvertently. The term does not require proof of bad faith, ill will, evil intent or malice.
      (Added to NRS by 2009, 1043)

NRS 281A.108  “Investigatory panel” or “panel” defined.  “Investigatory panel” or “panel” means an investigatory panel
appointed by the Commission pursuant to NRS 281A.220.
      (Added to NRS by 1999, 2728; A 2009, 1047)—(Substituted in revision for NRS 281A.140)

NRS 281A.115  “Knowingly” defined.  “Knowingly” imports a knowledge that the facts exist which constitute the act or
omission, and does not require knowledge of the prohibition against the act or omission. Knowledge of any particular fact may be
inferred from the knowledge of such other facts as should put an ordinarily prudent person upon inquiry.
      (Added to NRS by 2009, 1043)

NRS 281A.119  “Local  agency”  defined.  “Local  agency”  means  any  local  legislative  body,  agency,  bureau,  board,
commission, department, division, office or other unit of any county, city or other political subdivision.
      (Added to NRS by 2013, 3764)

NRS 281A.125  “Member of a local legislative body” defined.  “Member of a local legislative body” means a member of
a board of county commissioners, a governing body of a city or a governing body of any other political subdivision who performs
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any function that involves introducing, voting upon or otherwise acting upon any matter of a permanent or general character which
may reflect public policy.
      (Added to NRS by 2009, 1043; A 2013, 3765)

NRS 281A.135  “Opinion” defined.  “Opinion” includes, without limitation, the disposition of a request for an opinion by
stipulation, agreed settlement, consent order or default as authorized by NRS 233B.121.
      (Added to NRS by 2009, 1043)

NRS 281A.139  “Pecuniary interest” defined.  “Pecuniary interest” means any beneficial or detrimental interest in a matter
that consists of or is measured in money or is otherwise related to money, including, without limitation:
      1.  Anything of economic value; and
      2.  Payments or other money which a person is owed or otherwise entitled to by virtue of any statute, regulation, code,
ordinance or contract or other agreement.
      (Added to NRS by 2013, 3764)

NRS 281A.145  “Political subdivision” defined.  “Political subdivision” means any county, city or other local government
as defined in NRS 354.474.
      (Added to NRS by 2009, 1043)

NRS 281A.150  “Public employee” defined.  “Public employee” means any person who performs public duties under the
direction and control of a public officer for compensation paid by the State or any county, city or other political subdivision.
      (Added to NRS by 1985, 2121; A 2009, 1047)—(Substituted in revision for NRS 281.436)

NRS 281A.160  “Public officer” defined.
      1.  “Public officer” means a person who is:
      (a) Elected or appointed to a position which:
             (1) Is established by the Constitution of the State of Nevada, a statute of this State or a charter or ordinance of any county,
city or other political subdivision; and
             (2) Involves the exercise of a public power, trust or duty; or
      (b) Designated as a public officer for the purposes of this chapter pursuant to NRS 281A.182.
      2.  As used in this section, “the exercise of a public power, trust or duty” means:
      (a) Actions taken in an official capacity which involve a substantial and material exercise of administrative discretion in the
formulation of public policy;
      (b) The expenditure of public money; and
      (c) The administration of laws and rules of the State or any county, city or other political subdivision.
      3.  “Public officer” does not include:
      (a) Any justice, judge or other officer of the court system;
      (b) Any member of a board, commission or other body whose function is advisory;
      (c) Any member of a special district whose official duties do not include the formulation of a budget for the district or the
authorization of the expenditure of the district’s money; or
      (d) A county health officer appointed pursuant to NRS 439.290.
      4.  “Public office” does not include an office held by:
      (a) Any justice, judge or other officer of the court system;
      (b) Any member of a board, commission or other body whose function is advisory;
      (c) Any member of a special district whose official duties do not include the formulation of a budget for the district or the
authorization of the expenditure of the district’s money; or
      (d) A county health officer appointed pursuant to NRS 439.290.
      (Added to NRS by 1985, 2121; A 1987, 2093; 1999, 883; 2001, 658, 1955, 2288; 2003, 116; 2005, 2302; 2009, 1047; 2013,
3765)—(Substituted in revision for NRS 281.4365)

NRS 281A.163  “State  agency” defined.  “State  agency”  means any  agency,  bureau,  board,  commission,  department,
division, office or other unit of the Executive Department of the State Government.
      (Added to NRS by 2013, 3764)

NRS 281A.165  “State Legislator” or “Legislator” defined.  “State Legislator” or “Legislator” means a member of the
Senate or Assembly of the State of Nevada.
      (Added to NRS by 2009, 1043)

NRS 281A.170  “Willful violation” defined.  “Willful violation” means a violation where:
      1.  The public officer or employee:
      (a) Acted intentionally and knowingly; or
      (b) Was in a situation where this chapter imposed a duty to act and the public officer or employee intentionally and knowingly
failed to act in the manner required by this chapter; and
      2.  The Commission determines, after applying the factors set forth in NRS 281A.475, that the public officer’s or employee’s
act or failure to act resulted in a sanctionable violation of this chapter.
      (Added to NRS by 1999, 2728; A 2009, 1048; 2013, 3766)—(Substituted in revision for NRS 281.4375)

NRS 281A.180  Terms  “public  officer”  and  “public  employee”  include  former  public  officer  or  employee;
exceptions.  In applying the provisions of this chapter to an alleged violation by a former public officer or employee, the use of
the term “public officer” or “public employee” in this chapter must be interpreted to include the former public officer or employee,
unless  the  commencement  of  proceedings  against  the  former  public  officer  or  employee  concerning  the  alleged  violation  is
time-barred by the statute of limitations pursuant to NRS 281A.280.

NRS: CHAPTER 281A - ETHICS IN GOVERNMENT http://www.leg.state.nv.us/NRS/NRS-281A.html

4 of 18 2/18/2016 5:35 PM

Page 70 of 151



      (Added to NRS by 2009, 1044)

NRS 281A.182  Persons serving in certain positions designated as public officers; applicability.
      1.  Any person who serves in one of the following positions is designated as a public officer for the purposes of this chapter:
      (a) A president of a university, state college or community college within the Nevada System of Higher Education.
      (b) A superintendent of a county school district.
      (c) A county manager or a city manager.
      2.  This section applies to such a person regardless of whether the person serves in the position:
      (a) By appointment, contract or employment;
      (b) With or without compensation; or
      (c) On a temporary, interim or acting basis.
      (Added to NRS by 2013, 3764)

NRS 281A.185  Abrogation of common-law privileges and immunities; exceptions.
      1.  In any proceeding commenced against a public officer or employee pursuant to the authority of this chapter, including any
judicial review thereof, the public officer or employee who is the subject of the proceeding may not assert, claim or raise any
common-law privilege or immunity as an affirmative defense, for testimonial or evidentiary purposes or for any other purpose.
      2.  The provisions of this chapter are intended to abrogate common-law privileges and immunities only in a proceeding
commenced pursuant  to  the  authority  of  this  chapter  and  only  for  the  public  officer  or  employee  who is  the  subject  of  the
proceeding. This abrogation of common-law privileges and immunities does not apply to or affect:
      (a) Any privilege or immunity granted by the Constitution of the United States or of the State of Nevada or by NRS 41.071,
chapter 49 of NRS or any other statute;
      (b) Any person who is not the subject of the proceeding; or
      (c) Any other proceeding that is not commenced pursuant to the authority of this chapter.
      (Added to NRS by 2009, 1044)

NRS 281A.190  Computation of time.  In computing any period prescribed or allowed by this chapter:
      1.  If the period begins to run on the occurrence of an act or event, the day on which the act or event begins is excluded from
the computation.
      2.  The last day of the period is included in the computation, except that if the last day falls on a Saturday, Sunday, legal
holiday or holiday proclaimed by the Governor or on a day on which the office of the Commission is not open for the conduct of
business, the period is extended to the close of business on the next business day.
      (Added to NRS by 2013, 3764)

COMMISSION ON ETHICS

NRS 281A.200  Creation;  appointment,  terms  and  qualifications  of  members;  prohibited  activities  by  members;
vacancies.
      1.  The Commission on Ethics, consisting of eight members, is hereby created.
      2.  The Legislative Commission shall appoint to the Commission four residents of the State, at least two of whom must be
former public officers or employees, and at least one of whom must be an attorney licensed to practice law in this State.
      3.  The Governor shall appoint to the Commission four residents of the State, at least two of whom must be former public
officers or employees, and at least one of whom must be an attorney licensed to practice law in this State.
      4.  Not more than four members of the Commission may be members of the same political party. Not more than four members
of the Commission may be residents of the same county.
      5.  None of the members of the Commission may, while the member is serving on the Commission:
      (a) Hold another public office;
      (b) Be actively involved in the work of any political party or political campaign; or
      (c) Communicate directly with a State Legislator or a member of a local legislative body on behalf of someone other than
himself or herself or the Commission, for compensation, to influence:
             (1) The State Legislator with regard to introducing or voting upon any matter or taking other legislative action; or
             (2) The member of the local legislative body with regard to introducing or voting upon any ordinance or resolution, taking
other legislative action or voting upon:
                   (I) The appropriation of public money;
                   (II) The issuance of a license or permit; or
                   (III) Any proposed subdivision of land or special exception or variance from zoning regulations.
      6.  After the initial terms, the terms of the members are 4 years. Any vacancy in the membership must be filled by the
appropriate appointing authority for the unexpired term. Each member may serve no more than two consecutive full terms.
      (Added to NRS by 1985, 2121; A 1991, 1594; 1999, 2731; 2009, 1048; 2013, 3766)—(Substituted in  revision for  NRS
281.455)

NRS 281A.210  Chair; meetings; compensation; facilities.
      1.  The Commission shall:
      (a) At its first meeting and annually thereafter elect a Chair and Vice Chair from among its members.
      (b) Meet regularly at least once in each calendar quarter, unless there are no requests made for an opinion pursuant to NRS
281A.440, and at other times upon the call of the Chair.
      2.  Members of the Commission are entitled to receive a salary of not more than $80 per day, as fixed by the Commission,
while engaged in the business of the Commission.
      3.  While engaged in the business of the Commission, each member and employee of the Commission is entitled to receive the
per diem allowance and travel expenses provided for state officers and employees generally.
      4.  The Commission may, within the limits of legislative appropriation, maintain such facilities as are required to carry out its
functions.
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      (Added to NRS by 1977, 1105; A 1981, 1979; 1983, 1440; 1985, 391, 2123; 1987, 2094; 1989, 1709; 1991, 1594; 1997, 256;
1999, 2732; 2005, 2278)—(Substituted in revision for NRS 281.461)

NRS 281A.220  Investigatory panels: Appointment; members; review and final determination of just and sufficient
cause; disqualification of members from participation in further proceedings in matter.
      1.  The Chair shall appoint one or more investigatory panels of two members of the Commission on a rotating basis to review
the determinations of just and sufficient cause made by the Executive Director pursuant to NRS 281A.440 and make a final
determination regarding whether there is just and sufficient cause for the Commission to render an opinion in a matter.
      2.  The Chair and Vice Chair of the Commission may not serve together on an investigatory panel.
      3.  The members of an investigatory panel may not be members of the same political party.
      4.  If an investigatory panel determines that there is just and sufficient cause for the Commission to render an opinion in a
matter, the members of the investigatory panel shall not participate in any further proceedings of the Commission relating to that
matter.
      (Added to NRS by 1999, 2730; A 2009, 1049)—(Substituted in revision for NRS 281.462)

NRS 281A.230  Executive  Director:  Appointment;  qualifications;  classification;  prohibited  activities  and  other
employment.
      1.  The Commission shall appoint, within the limits of legislative appropriation, an Executive Director who shall perform the
duties set forth in this chapter and such other duties as may be prescribed by the Commission.
      2.  The Executive Director must have experience in administration, investigations and law.
      3.  The Executive Director is in the unclassified service of the State.
      4.  The Executive Director shall devote the Executive Director’s entire time and attention to the business of the Commission
and shall not pursue any other business or occupation or hold any other office of profit that detracts from the full and timely
performance of the Executive Director’s duties.
      5.  The Executive Director may not:
      (a) Be actively involved in the work of any political party or political campaign; or
      (b) Except in pursuit of the business of the Commission, communicate directly or indirectly with a State Legislator or a
member of a local legislative body on behalf of someone other than the Executive Director to influence:
             (1) The State Legislator with regard to introducing or voting upon any matter or taking other legislative action; or
             (2) The member of the local legislative body with regard to introducing or voting upon any ordinance or resolution, taking
other legislative action or voting upon:
                   (I) The appropriation of public money;
                   (II) The issuance of a license or permit; or
                   (III) Any proposed subdivision of land or special exception or variance from zoning regulations.
      (Added to NRS by 1999, 2728; A 2009, 1049)—(Substituted in revision for NRS 281.463)

NRS 281A.240  Executive Director: Duties; employment of staff; designation of qualified person to perform duties
when Executive Director unable to act on matter.
      1.  In addition to any other duties imposed upon the Executive Director, the Executive Director shall:
      (a) Maintain complete and accurate records of all transactions and proceedings of the Commission.
      (b) Receive requests for opinions pursuant to NRS 281A.440.
      (c) Gather information and conduct investigations regarding requests for opinions received by the Commission and submit
recommendations to the investigatory panel appointed pursuant to NRS 281A.220 regarding whether there is just and sufficient
cause to render an opinion in response to a particular request.
      (d) Recommend to the Commission any regulations or legislation that the Executive Director considers desirable or necessary
to improve the operation of the Commission and maintain high standards of ethical conduct in government.
      (e) Upon the request of any public officer or the employer of a public employee, conduct training on the requirements of this
chapter, the rules and regulations adopted by the Commission and previous opinions of the Commission. In any such training, the
Executive Director shall emphasize that the Executive Director is not a member of the Commission and that only the Commission
may issue opinions concerning the application of the statutory ethical standards to any given set of facts and circumstances. The
Commission may charge a  reasonable  fee  to  cover  the costs  of  training provided by the Executive Director  pursuant  to  this
subsection.
      (f) Perform such other duties, not inconsistent with law, as may be required by the Commission.
      2.  The Executive Director shall, within the limits of legislative appropriation, employ such persons as are necessary to carry
out any of the Executive Director’s duties relating to:
      (a) The administration of the affairs of the Commission; and
      (b) The investigation of matters under the jurisdiction of the Commission.
      3.  If the Executive Director is prohibited from acting on a particular matter or is otherwise unable to act on a particular matter,
the Chair of the Commission shall designate a qualified person to perform the duties of the Executive Director with regard to that
particular matter.
      (Added to NRS by 1999, 2729; A 2003, 3385; 2005, 2278; 2009, 1050; 2011, 1726; 2013, 3767)—(Substituted in revision for
NRS 281.4635)

NRS 281A.250  Commission  Counsel:  Appointment;  qualifications;  classification;  prohibited  activities  and  other
employment.
      1.  The Commission shall appoint, within the limits of legislative appropriation, a Commission Counsel who shall perform the
duties set forth in this chapter and such other duties as may be prescribed by the Commission.
      2.  The Commission Counsel must be an attorney who is licensed to practice law in this State.
      3.  The Commission Counsel is in the unclassified service of the State.
      4.  The  Commission  Counsel  shall  devote  the  Commission  Counsel’s  entire  time  and  attention  to  the  business  of  the
Commission and shall not pursue any other business or occupation or hold any other office of profit that detracts from the full and
timely performance of the Commission Counsel’s duties.
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      5.  The Commission Counsel may not:
      (a) Be actively involved in the work of any political party or political campaign; or
      (b) Except in pursuit of the business of the Commission, communicate directly or indirectly with a State Legislator or a
member of a local legislative body on behalf of someone other than the Commission Counsel to influence:
             (1) The State Legislator with regard to introducing or voting upon any matter or taking other legislative action; or
             (2) The member of the local legislative body with regard to introducing or voting upon any ordinance or resolution, taking
other legislative action or voting upon:
                   (I) The appropriation of public money;
                   (II) The issuance of a license or permit; or
                   (III) Any proposed subdivision of land or special exception or variance from zoning regulations.
      (Added to NRS by 1999, 2729; A 2001, 568; 2009, 1050)—(Substituted in revision for NRS 281.464)

NRS 281A.260  Commission  Counsel:  Duties;  legal  advice;  appointment  or  employment  of  other  counsel  by
Commission under certain circumstances.
      1.  The Commission Counsel is the legal adviser to the Commission. For each opinion of the Commission, the Commission
Counsel shall prepare, at the direction of the Commission, the appropriate findings of fact and conclusions as to relevant standards
and the propriety of particular conduct. The Commission Counsel shall not issue written opinions concerning the applicability of
the statutory ethical standards to a given set of facts and circumstances except as directed by the Commission.
      2.  The Commission may rely upon the legal advice of the Commission Counsel in conducting its daily operations.
      3.  If the Commission Counsel is prohibited from acting on a particular matter or is otherwise unable to act on a particular
matter, the Commission may:
      (a) Request that the Attorney General appoint a deputy to act in the place of the Commission Counsel; or
      (b) Employ outside legal counsel.
      (Added to NRS by 1977, 1107; A 1985, 2126; 1999, 2743; 2005, 1577; 2009, 1051; 2013, 3768)—(Substituted in revision for
NRS 281.4645)

NRS 281A.270  Assessment for administrative costs: Determination; payment by certain cities and counties; use of
proceeds; collection.
      1.  Each county whose population is 10,000 or more and each city whose population is 15,000 or more and that is located
within such a county shall pay an assessment for the costs incurred by the Commission each biennium in carrying out its functions
pursuant to this chapter. The total amount of money to be derived from assessments paid pursuant to this subsection for a biennium
must be determined by the Legislature in the legislatively approved budget of the Commission for that biennium. The assessments
must be apportioned among each such city and county based on the proportion that the total population of the city or the total
population of the unincorporated area of the county bears to the total population of all such cities and the unincorporated areas of
all such counties in this State.
      2.  On or before July 1 of each odd-numbered year, the Executive Director shall, in consultation with the Budget Division of
the Department of Administration and the Fiscal Analysis Division of the Legislative Counsel Bureau, determine for the next
ensuing biennium the amount of the assessments due for each city and county that is required to pay an assessment pursuant to
subsection 1. The assessments must be paid to the Commission in semiannual installments that are due on or before August 1 and
February 1 of each year of the biennium. The Executive Director shall send out a billing statement to each such city or county
which states the amount of the semiannual installment payment due from the city or county.
      3.  Any money that the Commission receives pursuant to subsection 2:
      (a) Must be deposited in the State Treasury, accounted for separately in the State General Fund and credited to the budget
account for the Commission;
      (b) May only be used to carry out the provisions of this chapter and only to the extent authorized for expenditure by the
Legislature;
      (c) Does not revert to the State General Fund at the end of any fiscal year; and
      (d) Does not revert to a city or county if:
             (1) The actual expenditures by the Commission are less than the amount of the assessments approved by the Legislature
pursuant to subsection 1 and the city or county has already remitted its semiannual installment to the Commission for the billing
period; or
             (2) The budget of the Commission is modified after the amount of the assessments has been approved by the Legislature
pursuant to subsection 1 and the city or county has already remitted its semiannual installment to the Commission for the billing
period.
      4.  If any installment payment is  not  paid on or before the date on which it  is  due,  the Executive Director shall  make
reasonable efforts to collect the delinquent payment. If the Executive Director is not able to collect the arrearage, the Executive
Director shall submit a claim for the amount of the unpaid installment payment to the Department of Taxation. If the Department of
Taxation receives such a claim, the Department shall deduct the amount of the claim from money that would otherwise be allocated
from the Local Government Tax Distribution Account to the city or county that owes the installment payment and shall transfer that
amount to the Commission.
      5.  As used in this section, “population” means the current population estimate for that city or county as determined and
published by the Department of Taxation and the demographer employed pursuant to NRS 360.283.
      (Added to NRS by 2003, 2661; A 2011, 1206; 2013, 3768)—(Substituted in revision for NRS 281.4647)

NRS 281A.275  Authority to apply for and accept grants, contributions, services and money.  The Commission may
apply for and accept grants, contributions, services or money for the purposes of carrying out the provisions of this chapter only if
the action is approved by a majority vote in an open public meeting of the Commission and the Commission complies with the
provisions of the State Budget Act.
      (Added to NRS by 2013, 3764)

NRS 281A.280  Jurisdiction; statute of limitations.
      1.  The Commission has jurisdiction to investigate and take appropriate action regarding an alleged violation of this chapter by
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a public officer or employee or former public officer or employee in any proceeding commenced by:
      (a) The filing of a request for an opinion with the Commission; or
      (b) The Commission on its own motion,
Ê within 2 years after the alleged violation or reasonable discovery of the alleged violation.
      2.  For the purposes of this section, a proceeding is commenced:
      (a) On the date on which a request for an opinion is filed in the proper form with the Commission in accordance with the
regulations of the Commission; or
      (b) If the proceeding is commenced by the Commission on its own motion, on the date on which the Commission serves the
public officer or employee or former public officer or employee with notice of the proceeding in accordance with the regulations of
the Commission.
      (Added to NRS by 1995, 2443; A 1997, 256; 1999, 2732; 2005, 2279; 2009, 1051)—(Substituted in revision for NRS 281.465)

NRS 281A.290  Duties  of  Commission;  inclusion  of  annotations  of  opinions  of  Commission  in  Nevada  Revised
Statutes.  The Commission shall:
      1.  Adopt procedural regulations that are necessary and proper to carry out the provisions of this chapter, including, without
limitation:
      (a) To facilitate the receipt of inquiries by the Commission;
      (b) For the filing of a request for an opinion with the Commission;
      (c) For the withdrawal of a request for an opinion by the person who filed the request; and
      (d) To facilitate the prompt rendition of opinions by the Commission.
      2.  Prescribe, by regulation, forms and procedures for the submission of statements of acknowledgment filed by public officers
pursuant to NRS 281A.500, maintain files of such statements and make the statements available for public inspection.
      3.  Cause the making of such investigations as are reasonable and necessary for the rendition of its opinions pursuant to this
chapter.
      4.  Inform the Attorney General or district attorney of all cases of noncompliance with the requirements of this chapter.
      5.  Recommend to the Legislature such further legislation as the Commission considers desirable or necessary to promote and
maintain high standards of ethical conduct in government.
      6.  Publish a manual for the use of public officers and employees that explains the requirements of this chapter.
Ê The Legislative Counsel shall prepare annotations to this chapter for inclusion in the Nevada Revised Statutes based on the
published opinions of the Commission.
      (Added to NRS by 1977, 1105; A 1985, 2124; 1991, 1595; 1999, 2732; 2003, 3019, 3386; 2003, 20th Special Session, 265;
2011, 1726; 2013, 3769)—(Substituted in revision for NRS 281.471)

NRS 281A.300  Oaths; written requests and subpoenas for attendance and production of books and papers.
      1.  The Chair and Vice Chair of the Commission may administer oaths.
      2.  The Commission, upon majority vote, may issue a subpoena to compel the attendance of a witness and the production of
books and papers. Upon the request of the Executive Director or the public officer or employee who is the subject of a request for
an opinion, the Chair or, in the Chair’s absence, the Vice Chair, may issue a subpoena to compel the attendance of a witness and the
production of books and papers. A public officer or employee who requests the issuance of a subpoena pursuant to this subsection
must serve the subpoena in the manner provided in the Nevada Rules of Civil Procedure for service of subpoenas in a civil action
and must pay the costs of such service.
      3.  Before issuing a subpoena to a public officer or employee who is the subject of a request for an opinion to compel his or
her attendance as a witness or his or her production of books or papers, the Executive Director shall submit a written request to the
public officer or employee requesting:
      (a) The appearance of the public officer or employee as a witness; or
      (b) The production by the public officer or employee of any books and papers relating to the request for an opinion.
      4.  Each written request submitted by the Executive Director pursuant to subsection 3 must specify the time and place for the
attendance of the public officer or employee or the production of any books and papers, and designate with certainty the books and
papers requested, if any. If the public officer or employee fails or refuses to attend at the time and place specified or produce the
books and papers requested by the Executive Director within 5 business days after receipt of the request, the Chair may issue the
subpoena. Failure of the public officer or employee to comply with the written request of the Executive Director shall be deemed a
waiver by the public officer or employee of the time set forth in subsections 4, 5 and 6 of NRS 281A.440.
      5.  If any witness refuses to attend, testify or produce any books and papers as required by the subpoena, the Chair of the
Commission may report to the district court by petition, setting forth that:
      (a) Due notice has been given of the time and place of attendance of the witness or the production of the books and papers;
      (b) The witness has been subpoenaed by the Commission pursuant to this section; and
      (c) The  witness  has  failed  or  refused  to  attend  or  produce  the  books  and  papers  required  by  the  subpoena  before  the
Commission, or has refused to answer questions propounded to the witness, and asking for an order of the court compelling the
witness to attend and testify or produce the books and papers before the Commission.
      6.  Upon such a petition, the court shall enter an order directing the witness to appear before the court at a time and place to be
fixed by the court in its order, the time to be not more than 10 days after the date of the order, and then and there show cause why
the witness has not attended, testified or produced the books or papers before the Commission. A certified copy of the order must
be served upon the witness.
      7.  If it appears to the court that the subpoena was regularly issued by the Commission, the court shall enter an order that the
witness appear before the Commission, at the time and place fixed in the order, and testify or produce the required books and
papers. Upon failure to obey the order, the witness must be dealt with as for contempt of court.
      (Added to NRS by 1991, 1591; A 1997, 257; 1999, 2733; 2003, 3387; 2005, 2279; 2009, 1052; 2013, 3769)—(Substituted in
revision for NRS 281.475)

SPECIALIZED OR LOCAL ETHICS COMMITTEE
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NRS 281A.350  Establishment; functions; limitations on powers; confidentiality.
      1.  Any state agency or the governing body of a county or an incorporated city may establish a specialized or local ethics
committee to complement the functions of the Commission. A specialized or local ethics committee may:
      (a) Establish a code of ethical standards suitable for the particular ethical problems encountered in its sphere of activity. The
standards may not be less restrictive than the statutory ethical standards.
      (b) Render  an opinion upon the request  of  any public officer  or  employee of  its  own organization or  level  seeking an
interpretation of its ethical standards on questions directly related to the propriety of the public officer’s or employee’s own future
official conduct or refer the request to the Commission. Any public officer or employee subject to the jurisdiction of the committee
shall direct the public officer’s or employee’s inquiry to that committee instead of the Commission.
      (c) Require the filing of statements of financial disclosure by public officers on forms prescribed by the committee or the city
clerk if the form has been:
             (1) Submitted, at least 60 days before its anticipated distribution, to the Secretary of State for review; and
             (2) Upon review, approved by the Secretary of State. The Secretary of State shall not approve the form unless the form
contains all the information required to be included in a statement of financial disclosure pursuant to NRS 281.571.
      2.  The Secretary of State is not responsible for the costs of producing or distributing a form for filing a statement of financial
disclosure pursuant to the provisions of subsection 1.
      3.  A specialized or local ethics committee shall not attempt to interpret or render an opinion regarding the statutory ethical
standards.
      4.  Each request for an opinion submitted to a specialized or local ethics committee, each hearing held to obtain information on
which to base an opinion, all deliberations relating to an opinion, each opinion rendered by a committee and any motion relating to
the opinion are confidential unless:
      (a) The public officer or employee acts in contravention of the opinion; or
      (b) The requester discloses the content of the opinion.
      (Added to NRS by 1977, 1107; A 1985, 2126; 1991, 105; 1995, 2198, 2445; 1997, 640, 641; 2011, 1727; 2013, 3781)—
(Substituted in revision for NRS 281A.470)

CODE OF ETHICAL STANDARDS

NRS 281A.400  General  requirements;  exceptions.  A code of  ethical  standards  is  hereby established to  govern  the
conduct of public officers and employees:
      1.  A public officer or employee shall not seek or accept any gift, service, favor, employment, engagement, emolument or
economic opportunity which would tend improperly to influence a reasonable person in the public officer’s or employee’s position
to depart from the faithful and impartial discharge of the public officer’s or employee’s public duties.
      2.  A public officer or employee shall not use the public officer’s or employee’s position in government to secure or grant
unwarranted privileges, preferences, exemptions or advantages for the public officer or employee, any business entity in which the
public officer or employee has a significant  pecuniary interest,  or  any person to whom the public officer or employee has a
commitment  in  a  private  capacity  to  the  interests  of  that  person.  As  used  in  this  subsection,  “unwarranted”  means  without
justification or adequate reason.
      3.  A public officer or employee shall not participate as an agent of government in the negotiation or execution of a contract
between the government and any business entity in which the public officer or employee has a significant pecuniary interest.
      4.  A public officer or employee shall not accept any salary, retainer, augmentation, expense allowance or other compensation
from any private source for the performance of the public officer’s or employee’s duties as a public officer or employee.
      5.  If a public officer or employee acquires, through the public officer’s or employee’s public duties or relationships, any
information which by law or practice is not at the time available to people generally, the public officer or employee shall not use the
information to further a significant pecuniary interest of the public officer or employee or any other person or business entity.
      6.  A public officer or employee shall not suppress any governmental report or other official document because it might tend to
affect unfavorably a significant pecuniary interest of the public officer or employee.
      7.  Except for State Legislators who are subject to the restrictions set forth in subsection 8, a public officer or employee shall
not use governmental time, property, equipment or other facility to benefit a significant personal or pecuniary interest of the public
officer or employee. This subsection does not prohibit:
      (a) A limited use of governmental property, equipment or other facility for personal purposes if:
             (1) The public officer or employee who is responsible for and has authority to authorize the use of such property,
equipment or other facility has established a policy allowing the use or the use is necessary as a result of emergency circumstances;
             (2) The use does not interfere with the performance of the public officer’s or employee’s public duties;
             (3) The cost or value related to the use is nominal; and
             (4) The use does not create the appearance of impropriety;
      (b) The use of mailing lists, computer data or other information lawfully obtained from a governmental agency which is
available to members of the general public for nongovernmental purposes; or
      (c) The use of telephones or other means of communication if there is not a special charge for that use.
Ê If a governmental agency incurs a cost as a result of a use that is authorized pursuant to this subsection or would ordinarily
charge a member of the general public for the use, the public officer or employee shall promptly reimburse the cost or pay the
charge to the governmental agency.
      8.  A State Legislator shall not:
      (a) Use governmental time, property, equipment or other facility for a nongovernmental purpose or for the private benefit of the
State Legislator or any other person. This paragraph does not prohibit:
             (1) A limited use of state property and resources for personal purposes if:
                   (I) The use does not interfere with the performance of the State Legislator’s public duties;
                   (II) The cost or value related to the use is nominal; and
                   (III) The use does not create the appearance of impropriety;
             (2) The use of mailing lists, computer data or other information lawfully obtained from a governmental agency which is
available to members of the general public for nongovernmental purposes; or
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             (3) The use of telephones or other means of communication if there is not a special charge for that use.
      (b) Require or authorize a legislative employee, while on duty, to perform personal services or assist in a private activity,
except:
             (1) In unusual  and infrequent  situations where the employee’s service is  reasonably necessary to  permit  the  State
Legislator or legislative employee to perform that person’s official duties; or
             (2) Where such service has otherwise been established as legislative policy.
      9.  A public officer or employee shall not attempt to benefit a significant personal or pecuniary interest of the public officer or
employee through the influence of a subordinate.
      10.  A public officer or employee shall not seek other employment or contracts through the use of the public officer’s or
employee’s official position.
      (Added to NRS by 1977, 1105; A 1987, 2094; 1991, 1595; 1993, 2243; 1997, 3324; 1999, 2736; 2003, 3388; 2009, 1053; 2013,
3771)—(Substituted in revision for NRS 281.481)

NRS 281A.410  Limitations on representing or counseling private persons before public agencies; disclosure required
by certain public officers.  In addition to the requirements of the code of ethical standards and the other provisions of this
chapter:
      1.  If a public officer or employee serves in a state agency of the Executive Department or an agency of any county, city or
other political subdivision, the public officer or employee:
      (a) Shall not accept compensation from any private person to represent or counsel the private person on any issue pending
before the agency in which that public officer or employee serves, if the agency makes decisions; and
      (b) If the public officer or employee leaves the service of the agency, shall not, for 1 year after leaving the service of the
agency, represent or counsel for compensation a private person upon any issue which was under consideration by the agency during
the public officer’s or employee’s service. As used in this paragraph, “issue” includes a case, proceeding, application, contract or
determination, but does not include the proposal or consideration of legislative measures or administrative regulations.
      2.  Except as otherwise provided in subsection 3, a State Legislator or a member of a local legislative body, or a public officer
or employee whose public service requires less than half of his or her time, may represent or counsel a private person before an
agency in which he or she does not serve.
      3.  A member of a local legislative body shall not represent or counsel a private person for compensation before another local
agency if the territorial jurisdiction of the other local agency includes any part of the county in which the member serves. The
Commission may relieve the member from the strict application of the provisions of this subsection if:
      (a) The member requests an opinion from the Commission pursuant to subsection 1 of NRS 281A.440; and
      (b) The Commission determines that such relief is not contrary to:
             (1) The best interests of the public;
             (2) The continued ethical integrity of each local agency affected by the matter; and
             (3) The provisions of this chapter.
      4.  Unless  permitted  by  this  section,  a  public  officer  or  employee  shall  not  represent  or  counsel  a  private  person  for
compensation before any state agency of the Executive or Legislative Department.
      5.  Not later than January 15 of each year, if any State Legislator, member of a local legislative body or other public officer
permitted by this section has, within the preceding year, represented or counseled a private person for compensation before a state
agency of the Executive Department,  he or she shall  disclose for each such representation or counseling during the previous
calendar year:
      (a) The name of the client;
      (b) The nature of the representation; and
      (c) The name of the state agency.
      6.  The disclosure required by subsection 5 must be made in writing and filed with the Commission on a form prescribed by
the Commission. For the purposes of this subsection, the disclosure is timely filed if, on or before the last day for filing, the
disclosure is filed in one of the following ways:
      (a) Delivered in person to the principal office of the Commission in Carson City.
      (b) Mailed to the Commission by first-class mail, or other class of mail that is at least as expeditious, postage prepaid. Filing by
mail is complete upon timely depositing the disclosure with the United States Postal Service.
      (c) Dispatched to a third-party commercial carrier for delivery to the Commission within 3 calendar days. Filing by third-party
commercial carrier is complete upon timely depositing the disclosure with the third-party commercial carrier.
      (d) Transmitted to the Commission by facsimile machine or other electronic means authorized by the Commission. Filing by
facsimile machine or other electronic means is complete upon receipt of the transmission by the Commission.
      7.  The Commission shall retain a disclosure filed pursuant to this section for 6 years after the date on which the disclosure
was filed.
      (Added to NRS by 1977, 1106; A 1991, 1597; 2001, 2289; 2007, 638; 2009, 1054; 2013, 3772)—(Substituted in revision for
NRS 281.491)

NRS 281A.420  Requirements regarding disclosure of  conflicts  of interest  and abstention from voting because of
certain types of conflicts; effect of abstention on quorum and voting requirements; exceptions.
      1.  Except as otherwise provided in this section, a public officer or employee shall not approve, disapprove, vote, abstain from
voting or otherwise act upon a matter:
      (a) Regarding which the public officer or employee has accepted a gift or loan;
      (b) In which the public officer or employee has a significant pecuniary interest; or
      (c) Which would reasonably be affected by the public officer’s or employee’s commitment in a private capacity to the interests
of another person,
Ê without disclosing information concerning the gift or loan, significant pecuniary interest or commitment in a private capacity to
the interests of the person that is sufficient to inform the public of the potential effect of the action or abstention upon the person
who provided the gift or loan, upon the public officer’s or employee’s significant pecuniary interest, or upon the person to whom
the public officer or employee has a commitment in a private capacity. Such a disclosure must be made at the time the matter is
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considered. If the public officer or employee is a member of a body which makes decisions, the public officer or employee shall
make the disclosure in public to the chair and other members of the body. If the public officer or employee is not a member of such
a body and holds an appointive office, the public officer or employee shall make the disclosure to the supervisory head of the public
officer’s or employee’s organization or, if the public officer holds an elective office, to the general public in the area from which the
public officer is elected.
      2.  The provisions of subsection 1 do not require a public officer to disclose:
      (a) Any campaign contributions that the public officer reported in a timely manner pursuant to NRS 294A.120 or 294A.125; or
      (b) Any contributions to a legal defense fund that the public officer reported in a timely manner pursuant to NRS 294A.286.
      3.  Except as otherwise provided in this section, in addition to the requirements of subsection 1, a public officer shall not vote
upon or advocate the passage or failure of, but may otherwise participate in the consideration of, a matter with respect to which the
independence of judgment of a reasonable person in the public officer’s situation would be materially affected by:
      (a) The public officer’s acceptance of a gift or loan;
      (b) The public officer’s significant pecuniary interest; or
      (c) The public officer’s commitment in a private capacity to the interests of another person.
      4.  In interpreting and applying the provisions of subsection 3:
      (a) It must be presumed that the independence of judgment of a reasonable person in the public officer’s situation would not be
materially affected by the public officer’s acceptance of a gift or loan, significant pecuniary interest or commitment in a private
capacity to the interests of another person where the resulting benefit or detriment accruing to the public officer, or if the public
officer has a commitment in a private capacity to the interests of another person, accruing to the other person, is not greater than
that accruing to any other member of any general business, profession, occupation or group that is affected by the matter. The
presumption set forth in this paragraph does not affect the applicability of the requirements set forth in subsection 1 relating to the
disclosure of the acceptance of a gift or loan, significant pecuniary interest or commitment in a private capacity to the interests of
another person.
      (b) The Commission must give appropriate weight and proper deference to the public policy of this State which favors the right
of a public officer to perform the duties for which the public officer was elected or appointed and to vote or otherwise act upon a
matter, provided the public officer has properly disclosed the public officer’s acceptance of a gift or loan, significant pecuniary
interest or commitment in a private capacity to the interests of another person in the manner required by subsection 1. Because
abstention by a public officer disrupts the normal course of representative government and deprives the public and the public
officer’s constituents of a voice in governmental affairs, the provisions of this section are intended to require abstention only in
clear cases where the independence of judgment of a reasonable person in the public officer’s situation would be materially affected
by the public officer’s acceptance of a gift  or loan,  significant pecuniary interest  or commitment in a private capacity to the
interests of another person.
      5.  Except as otherwise provided in NRS 241.0355, if a public officer declares to the body or committee in which the vote is to
be taken that the public officer will abstain from voting because of the requirements of this section, the necessary quorum to act
upon and the number of votes necessary to act upon the matter, as fixed by any statute, ordinance or rule, is reduced as though the
member abstaining were not a member of the body or committee.
      6.  The provisions of this section do not, under any circumstances:
      (a) Prohibit a member of a local legislative body from requesting or introducing a legislative measure; or
      (b) Require a member of a local legislative body to take any particular action before or while requesting or introducing a
legislative measure.
      7.  The provisions of this section do not, under any circumstances, apply to State Legislators or allow the Commission to
exercise jurisdiction or authority over State Legislators. The responsibility of a State Legislator to make disclosures concerning
gifts, loans, interests or commitments and the responsibility of a State Legislator to abstain from voting upon or advocating the
passage or failure of a matter are governed by the Standing Rules of the Legislative Department of State Government which are
adopted, administered and enforced exclusively by the appropriate bodies of the Legislative Department of State Government
pursuant to Section 6 of Article 4 of the Nevada Constitution.
      8.  As used in this section, “public officer” and “public employee” do not include a State Legislator.
      (Added to NRS by 1977, 1106; A 1987, 2095; 1991, 1597; 1995, 1083; 1997, 3326; 1999, 2738; 2003, 818, 1735, 3389; 2007,
3372; 2009, 1055, 1057; 2013, 3774)—(Substituted in revision for NRS 281.501)

NRS 281A.430  Contracts in which public officer or employee has interest prohibited; exceptions.
      1.  Except as otherwise provided in this section and NRS 218A.970 and 332.800, a public officer or employee shall not bid on
or enter into a contract between an agency and any business entity in which the public officer or employee has a significant
pecuniary interest.
      2.  A member of any board, commission or similar body who is engaged in the profession, occupation or business regulated by
such board, commission or body may, in the ordinary course of his or her business, bid on or enter into a contract with an agency,
except the board, commission or body on which he or she is a member, if the member has not taken part in developing the contract
plans or specifications and the member will not be personally involved in opening, considering or accepting offers.
      3.  A full- or part-time faculty member or employee of the Nevada System of Higher Education may bid on or enter into a
contract with an agency, or may benefit financially or otherwise from a contract between an agency and a private entity, if the
contract complies with the policies established by the Board of Regents of the University of Nevada pursuant to NRS 396.255.
      4.  Except as otherwise provided in subsection 2, 3 or 5, a public officer or employee may bid on or enter into a contract with
an agency if:
      (a) The contracting process is controlled by the rules of open competitive bidding or the rules of open competitive bidding are
not employed as a result of the applicability of NRS 332.112 or 332.148;
      (b) The sources of supply are limited;
      (c) The public officer or employee has not taken part in developing the contract plans or specifications; and
      (d) The public officer or employee will not be personally involved in opening, considering or accepting offers.
Ê If a public officer who is authorized to bid on or enter into a contract with an agency pursuant to this subsection is a member of
the governing body of the agency, the public officer, pursuant to the requirements of NRS 281A.420, shall disclose the public
officer’s interest in the contract and shall not vote on or advocate the approval of the contract.
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      5.  A member of a local legislative body shall not, either individually or through any business entity in which the member has
a significant pecuniary interest, sell goods or services to the local agency governed by his or her local legislative body unless:
      (a) The member, or the business entity in which the member has a significant pecuniary interest, offers the sole source of
supply of the goods or services within the territorial jurisdiction of the local agency governed by his or her local legislative body;
      (b) The local legislative body includes in the public notice and agenda for the meeting at which it will consider the purchase of
such goods or services a clear and conspicuous statement that it is considering purchasing such goods or services from one of its
members, or from a business entity in which the member has a significant pecuniary interest;
      (c) At the meeting, the member discloses his or her significant pecuniary interest in the purchase of such goods or services and
does not vote upon or advocate the approval of the matter pursuant to the requirements of NRS 281A.420; and
      (d) The local  legislative  body approves the  purchase of  such goods or  services in  accordance with all  other  applicable
provisions of law.
      6.  The Commission may relieve a public officer or employee from the strict application of the provisions of this section if:
      (a) The public officer or employee requests an opinion from the Commission pursuant to subsection 1 of NRS 281A.440; and
      (b) The Commission determines that such relief is not contrary to:
             (1) The best interests of the public;
             (2) The continued ethical integrity of each agency affected by the matter; and
             (3) The provisions of this chapter.
      (Added to NRS by 1993, 2241; A 1995, 689; 2001, 1629; 2003, 892; 2009, 1060; 2013, 3776)—(Substituted in revision for
NRS 281.505)

PROCEEDINGS AND OPINIONS

NRS 281A.440  Rendering of opinions by Commission: Requests; investigations; determination of just and sufficient
cause; notice and hearings; confidentiality.
      1.  The Commission shall render an opinion interpreting the statutory ethical standards and apply the standards to a given set
of facts and circumstances within 45 days after receiving a request, on a form prescribed by the Commission, from a public officer
or employee who is seeking guidance on questions which directly relate to the propriety of the requester’s own past, present or
future conduct as a public officer or employee, unless the public officer or employee waives the time limit. The public officer or
employee may also request the Commission to hold a public hearing regarding the requested opinion. If a requested opinion relates
to the propriety of the requester’s own present or future conduct, the opinion of the Commission is:
      (a) Binding upon the requester as to the requester’s future conduct; and
      (b) Final and subject to judicial review pursuant to NRS 233B.130, except that a proceeding regarding this review must be held
in  closed court  without  admittance of  persons other  than those  necessary to  the  proceeding,  unless  this  right  to  confidential
proceedings is waived by the requester.
      2.  The Commission may render an opinion interpreting the statutory ethical standards and apply the standards to a given set of
facts and circumstances:
      (a) Upon request from a specialized or local ethics committee.
      (b) Except as otherwise provided in this subsection, upon request from a person, if the requester submits:
             (1) The request on a form prescribed by the Commission; and
             (2) All related evidence deemed necessary by the Executive Director and the investigatory panel to make a determination
of whether there is just and sufficient cause to render an opinion in the matter.
      (c) Upon the Commission’s own motion regarding the propriety of conduct by a public officer or employee. The Commission
shall not initiate proceedings pursuant to this paragraph based solely upon an anonymous complaint.
Ê The Commission shall not render an opinion interpreting the statutory ethical standards or apply those standards to a given set of
facts and circumstances if the request is submitted by a person who is incarcerated in a correctional facility in this State.
      3.  Upon receipt of a request for an opinion by the Commission or upon the motion of the Commission pursuant to subsection
2, the Executive Director shall investigate the facts and circumstances relating to the request to determine whether there is just and
sufficient cause for the Commission to render an opinion in the matter. The Executive Director shall notify the public officer or
employee who is the subject of the request and provide the public officer or employee an opportunity to submit to the Executive
Director a response to the allegations against the public officer or employee within 30 days after the date on which the public
officer or employee received the notice of the request. The purpose of the response is to provide the Executive Director with any
information relevant  to  the  request  which the public officer  or  employee believes may assist  the  Executive Director  and the
investigatory panel  in conducting the investigation.  The public officer or employee is  not  required in the response or in any
proceeding before the investigatory panel to assert, claim or raise any objection or defense, in law or fact, to the allegations against
the public officer or employee and no objection or defense, in law or fact, is waived, abandoned or barred by the failure to assert,
claim or raise it in the response or in any proceeding before the investigatory panel.
      4.  The  Executive  Director  shall  complete  the  investigation  and  present  a  written  recommendation  relating  to  just  and
sufficient  cause,  including,  without  limitation,  the  specific  evidence  or  reasons  that  support  the  recommendation,  to  the
investigatory panel within 70 days after the receipt of or the motion of the Commission for the request, unless the public officer or
employee waives this time limit.
      5.  Within 15 days after the Executive Director has provided the written recommendation in the matter to the investigatory
panel pursuant to subsection 4, the investigatory panel shall conclude the investigation and make a final determination regarding
whether there is just and sufficient cause for the Commission to render an opinion in the matter,  unless the public officer or
employee  waives  this  time  limit.  The  investigatory  panel  shall  not  determine  that  there  is  just  and  sufficient  cause  for  the
Commission to render an opinion in the matter unless the Executive Director has provided the public officer or employee an
opportunity to respond to the allegations against the public officer or employee as required by subsection 3. The investigatory panel
shall cause a record of its proceedings in each matter to be kept.
      6.  If the investigatory panel determines that there is just and sufficient cause for the Commission to render an opinion in the
matter, the Commission shall hold a hearing and render an opinion in the matter within 60 days after the determination of just and
sufficient cause by the investigatory panel, unless the public officer or employee waives this time limit.
      7.  Each request for an opinion that a public officer or employee submits to the Commission pursuant to subsection 1, each
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opinion rendered by the Commission in response to such a request and any motion, determination, evidence or record of a hearing
relating to such a request are confidential unless the public officer or employee who requested the opinion:
      (a) Acts in contravention of the opinion, in which case the Commission may disclose the request for the opinion, the contents
of the opinion and any motion, evidence or record of a hearing related thereto;
      (b) Discloses the request for the opinion, the contents of the opinion, or any motion, evidence or record of a hearing related
thereto; or
      (c) Requests the Commission to disclose the request for the opinion, the contents of the opinion, or any motion, evidence or
record of a hearing related thereto.
      8.  Except as otherwise provided in subsection 9, all information, communications, records, documents or other material in the
possession of the Commission or its staff that is related to a request for an opinion regarding a public officer or employee submitted
to or initiated by the Commission pursuant to subsection 2, including, without limitation, the record of the proceedings of the
investigatory panel made pursuant to subsection 5, are confidential and not public records pursuant to chapter 239 of NRS until:
      (a) The investigatory panel determines whether there is just and sufficient cause to render an opinion in the matter and serves
written notice of such a determination on the public officer or employee who is the subject of the request for an opinion submitted
or initiated pursuant to subsection 2; or
      (b) The public officer or employee who is the subject of a request for an opinion submitted or initiated pursuant to subsection 2
authorizes the Commission in writing to make its information, communications, records, documents or other material which are
related to the request publicly available,
Ê whichever occurs first.
      9.  Except as otherwise provided in this section, the investigative file of the Commission is confidential. At any time after
being served with written notice of the determination of the investigatory panel regarding the existence of just and sufficient cause
for the Commission to render an opinion in the matter, the public officer or employee who is the subject of the request for an
opinion may submit a written discovery request to the Commission for a copy of any portion of the investigative file that the
Commission intends to present for consideration as evidence in rendering an opinion in the matter and a list of proposed witnesses.
Any portion of the investigative file which the Commission presents as evidence in rendering an opinion in the matter becomes a
public record as provided in chapter 239 of NRS.
      10.  Whenever the Commission holds a hearing pursuant to this section, the Commission shall:
      (a) Notify the person about whom the opinion was requested of the place and time of the Commission’s hearing on the matter;
      (b) Allow the person to be represented by counsel; and
      (c) Allow the person to hear the evidence presented to the Commission and to respond and present evidence on the person’s
own behalf.
Ê The Commission’s hearing may be held no sooner than 10 days after the notice is given unless the person agrees to a shorter
time.
      11.  If a person who is not a party to a hearing before the Commission, including, without limitation, a person who has
requested an opinion pursuant to paragraph (a) or (b) of subsection 2, wishes to ask a question of a witness at the hearing, the
person must submit the question to the Executive Director in writing. The Executive Director may submit the question to the
Commission  if  the  Executive  Director  deems  the  question  relevant  and  appropriate.  This  subsection  does  not  require  the
Commission to ask any question submitted by a person who is not a party to the proceeding.
      12.  If a person who requests an opinion pursuant to subsection 1 or 2 does not:
      (a) Submit all necessary information to the Commission; and
      (b) Declare by oath or affirmation that the person will testify truthfully,
Ê the Commission may decline to render an opinion.
      13.  For good cause shown, the Commission may take testimony from a person by telephone or video conference.
      14.  For the purposes of NRS 41.032, the members of the Commission and its employees shall be deemed to be exercising or
performing a discretionary function or duty when taking an action related to the rendering of an opinion pursuant to this section.
      15.  A meeting or hearing that the Commission or the investigatory panel holds to receive information or evidence concerning
the propriety of the conduct of a public officer or employee pursuant to this section and the deliberations of the Commission and
the investigatory panel on such information or evidence are not subject to the provisions of chapter 241 of NRS.
      16.  For the purposes of this section, the investigative file of the Commission which relates to a request for an opinion
regarding a public officer or employee includes, without limitation, any information obtained by the Commission through any form
of communication during the course of an investigation and any records, documents or other material created or maintained during
the course of an investigation which relate to the public officer or employee who is the subject of the request for an opinion,
regardless of whether such information, records, documents or other material are obtained by a subpoena.
      (Added to NRS by 1977, 1107; A 1985, 2124; 1987, 2095; 1991, 1598; 1995, 2443; 1997, 3327; 1999, 665, 2739; 2003, 3391;
2007, 615; 2009, 1061; 2013, 3777)—(Substituted in revision for NRS 281.511)

NRS 281A.450  Legal defense of public officer or employee in proceedings relating to opinion requests.
      1.  If a request for an opinion is submitted to or initiated by the Commission concerning a present or former state officer or
employee, unless the state officer or employee retains his or her legal counsel or the Attorney General tenders the defense of the
state  officer  or  employee to  an insurer  who,  pursuant  to  a  contract  of insurance,  is  authorized to  defend the state officer  or
employee, the Attorney General shall defend the state officer or employee or employ special counsel to defend the state officer or
employee in any proceeding relating to the request for the opinion if:
      (a) The state officer or employee submits a written request for defense in the manner provided in NRS 41.0339; and
      (b) Based on the facts and allegations known to the Attorney General, the Attorney General determines that the act or omission
on which the alleged violation is based:
             (1) Appears to be within the course and scope of public duty or employment of the state officer or employee; and
             (2) Appears to have been performed or omitted in good faith.
      2.  The Attorney General shall create a written record setting forth the basis for the Attorney General’s determination of
whether to defend the state officer or employee pursuant to paragraph (b) of subsection 1. The written record is not admissible in
evidence at trial or in any other judicial or administrative proceeding in which the state officer or employee is a party, except in
connection with an application to withdraw as the attorney of record.
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      (Added to NRS by 2005, 2556)—(Substituted in revision for NRS 281.515)

NRS 281A.460  Opinions  of  Commission may include guidance  to  public  officer  or  employee;  restrictions.  The
Commission’s opinions may include guidance to a public officer or employee on questions whether:
      1.  A conflict exists between the public officer’s or employee’s personal interest and the public officer’s or employee’s official
duty.
      2.  The public officer’s or employee’s official duties involve the use of discretionary judgment whose exercise in the particular
matter would have a significant effect upon the disposition of the matter.
      3.  The conflict would materially affect the independence of the judgment of a reasonable person in the public officer’s or
employee’s situation.
      4.  The public officer or employee possesses special knowledge which is an indispensable asset of the public officer’s or
employee’s public agency and is needed by it to reach a sound decision.
      5.  It would be appropriate for the public officer or employee to withdraw or abstain from participation, disclose the nature of
the public officer’s or employee’s conflicting personal interest or pursue some other designated course of action in the matter.
      (Added to NRS by 1977, 1107; A 1985, 2126; 1987, 2097; 1997, 258; 2005, 2280)—(Substituted in revision for NRS 281.521)

NRS 281A.465  Standards for resolving opinion requests by stipulations, agreed settlements or consent orders.  In any
matter  in which the Commission disposes of a  request  for an opinion by stipulation,  agreed settlement or  consent order,  the
Commission shall treat comparable situations in a comparable manner and shall ensure that the disposition of the matter bears a
reasonable relationship to the severity of the violation or alleged violation.
      (Added to NRS by 2013, 3764)

NRS 281A.470  Specialized or local ethics committee: Establishment; functions; confidentiality.  [Replaced in revision
by NRS 281A.350.]

NRS 281A.475  Standards for determining whether violation is willful violation and amount of civil penalty imposed.
1.  In determining whether a violation of this chapter is a willful violation and, if so, the amount of any civil penalty to be

imposed on a public officer or employee or former public officer or employee pursuant to NRS 281A.480, the Commission shall
consider:
      (a) The seriousness of the violation, including, without limitation, the nature, circumstances, extent and gravity of the violation;
      (b) The number and history of previous warnings issued to or violations of the provisions of this chapter by the public officer
or employee;
      (c) The cost to the Commission to conduct the investigation and any hearing relating to the violation;
      (d) Any mitigating factors, including, without limitation, any self-reporting, prompt correction of the violation, any attempts to
rectify the violation before any complaint is filed and any cooperation by the public officer or employee in resolving the complaint;
      (e) Any restitution or reimbursement paid to parties affected by the violation;
      (f) The extent of any financial gain resulting from the violation; and
      (g) Any other matter justice may require.
      2.  In applying the factors set forth in this section, the Commission shall treat comparable situations in a comparable manner
and shall ensure that the disposition of the matter bears a reasonable relationship to the severity of the violation.
      (Added to NRS by 2013, 3765)

NRS 281A.480  Commission authorized to impose civil penalties; duties of Commission upon finding willful violation;
circumstances in which violation not deemed willful; effect of chapter upon criminal law; judicial review; burden of proof.
      1.  In  addition  to  any  other  penalties  provided  by  law and  in  accordance  with  the  provisions  of  NRS 281A.475,  the
Commission may impose on a public officer or employee or former public officer or employee civil penalties:
      (a) Not to exceed $5,000 for a first willful violation of this chapter;
      (b) Not to exceed $10,000 for a separate act or event that constitutes a second willful violation of this chapter; and
      (c) Not to exceed $25,000 for a separate act or event that constitutes a third willful violation of this chapter.
      2.  In addition to any other penalties provided by law, the Commission may, upon its own motion or upon the motion of the
person about whom an opinion was requested pursuant to NRS 281A.440, impose a civil penalty not to exceed $5,000 and assess
an amount equal to the amount of attorney’s fees and costs actually and reasonably incurred by the person about whom an opinion
was requested pursuant to NRS 281A.440 against a person who prevents, interferes with or attempts to prevent or interfere with the
discovery or investigation of a violation of this chapter.
      3.  If the Commission finds that a violation of a provision of this chapter by a public officer or employee or former public
officer or employee has resulted in the realization of a financial benefit by the current or former public officer or employee or
another person, the Commission may, in addition to any other penalties provided by law, require the current or former public officer
or employee to pay a civil penalty of not more than twice the amount so realized.
      4.  In addition to any other penalties provided by law, if a proceeding results in an opinion that:
      (a) One or more willful violations of this chapter have been committed by a State Legislator removable from office only
through expulsion  by  the  State  Legislator’s  own House  pursuant  to  Section  6  of  Article  4  of  the  Nevada  Constitution,  the
Commission shall:
             (1) If the State Legislator is a member of the Senate, submit the opinion to the Majority Leader of the Senate or, if the
Majority Leader of the Senate is the subject of the opinion or the person who requested the opinion, to the President Pro Tempore
of the Senate; or
             (2) If the State Legislator is a member of the Assembly, submit the opinion to the Speaker of the Assembly or, if the
Speaker of the Assembly is the subject of the opinion or the person who requested the opinion, to the Speaker Pro Tempore of the
Assembly.
      (b) One or more willful violations of this chapter have been committed by a state officer removable from office only through
impeachment pursuant to Article 7 of the Nevada Constitution, the Commission shall submit the opinion to the Speaker of the
Assembly and the Majority Leader of the Senate or, if the Speaker of the Assembly or the Majority Leader of the Senate is the
person who requested the opinion, to the Speaker Pro Tempore of the Assembly or the President Pro Tempore of the Senate, as

NRS: CHAPTER 281A - ETHICS IN GOVERNMENT http://www.leg.state.nv.us/NRS/NRS-281A.html

14 of 18 2/18/2016 5:35 PM

Page 80 of 151



appropriate.
      (c) One or more willful violations of this chapter have been committed by a public officer other than a public officer described
in paragraphs (a) and (b), the willful violations shall be deemed to be malfeasance in office for the purposes of NRS 283.440 and
the Commission:
             (1) May file a complaint in the appropriate court for removal of the public officer pursuant to NRS 283.440 when the
public officer is found in the opinion to have committed fewer than three willful violations of this chapter.
             (2) Shall file a complaint in the appropriate court for removal of the public officer pursuant to NRS 283.440 when the
public officer is found in the opinion to have committed three or more willful violations of this chapter.
Ê This paragraph grants an exclusive right to the Commission, and no other person may file a complaint against the public officer
pursuant to NRS 283.440 based on any violation found in the opinion.
      5.  Notwithstanding any other provision of this chapter, any act or failure to act by a public officer or employee or former
public officer or employee relating to this  chapter is  not  a  willful  violation of this chapter if  the public officer or employee
establishes by sufficient evidence that:
      (a) The public officer or employee relied in good faith upon the advice of the legal counsel retained by his or her public body,
agency or employer; and
      (b) The act or failure to act by the public officer or employee was not contrary to a prior published opinion issued by the
Commission.
      6.  In addition to any other penalties provided by law, a public employee who commits a willful violation of this chapter is
subject to disciplinary proceedings by the employer of the public employee and must be referred for action in accordance to the
applicable provisions governing the employment of the public employee.
      7.  The provisions of this chapter do not abrogate or decrease the effect of the provisions of the Nevada Revised Statutes
which define crimes or prescribe punishments with respect to the conduct of public officers or employees. If the Commission finds
that a public officer or employee has committed a willful violation of this chapter which it believes may also constitute a criminal
offense, the Commission shall refer the matter to the Attorney General or the district attorney, as appropriate, for a determination of
whether a crime has been committed that warrants prosecution.
      8.  The imposition of a civil penalty pursuant to subsection 1, 2 or 3 is a final decision for the purposes of judicial review
pursuant to NRS 233B.130.
      9.  A finding by the Commission that a public officer or employee has violated any provision of this chapter must be supported
by a preponderance of the evidence unless a greater burden is otherwise prescribed by law.
      (Added to NRS by 1977, 1108; A 1987, 2097; 1991, 1600; 1993, 2244; 1995, 2446; 1997, 258, 3330, 3333; 1999, 2564, 2743;
2001, 199; 2003, 3394; 2005, 1577, 2281; 2007, 639; 2009, 1064; 2013, 3782)—(Substituted in revision for NRS 281.551)

ADDITIONAL REQUIREMENTS, ETHICAL STANDARDS, REMEDIES AND PENALTIES

NRS 281A.500  Notice and acknowledgment of statutory ethical standards: Distribution of information regarding
standards; duty to file acknowledgement; contents; form; retention; penalty for willful refusal to file.
      1.  On or before the date on which a public officer swears or affirms the oath of office, the public officer must be informed of
the statutory ethical standards and the duty to file an acknowledgment of the statutory ethical standards in accordance with this
section by:
      (a) For an appointed public officer, the appointing authority of the public officer; and
      (b) For an elected public officer of:
             (1) The county and other political subdivisions within the county except cities, the county clerk;
             (2) The city, the city clerk;
             (3) The Legislative Department of the State Government, the Director of the Legislative Counsel Bureau; and
             (4) The Executive Department of the State Government, the Director of the Department of Administration, or his or her
designee.
      2.  Within 30 days after a public employee begins employment:
      (a) The Director of the Department of Administration, or his or her designee, shall provide each new public employee of a state
agency with the information prepared by the Commission concerning the statutory ethical standards; and
      (b) The manager of each local agency, or his or her designee, shall provide each new public employee of the local agency with
the information prepared by the Commission concerning the statutory ethical standards.
      3.  Each public officer shall acknowledge that the public officer:
      (a) Has received, read and understands the statutory ethical standards; and
      (b) Has a responsibility to inform himself or herself of any amendments to the statutory ethical standards as soon as reasonably
practicable after each session of the Legislature.
      4.  The acknowledgment must be executed on a form prescribed by the Commission and must be filed with the Commission:
      (a) If the public officer is elected to office at the general election, on or before January 15 of the year following the public
officer’s election.
      (b) If the public officer is elected to office at an election other than the general election or is appointed to office, on or before
the 30th day following the date on which the public officer swears or affirms the oath of office.
      5.  Except as otherwise provided in this subsection, a public officer shall execute and file the acknowledgment once for each
term of office. If the public officer serves at the pleasure of the appointing authority and does not have a definite term of office, the
public officer, in addition to executing and filing the acknowledgment after the public officer swears or affirms the oath of office in
accordance with subsection 4, shall execute and file the acknowledgment on or before January 15 of each even-numbered year
while the public officer holds that office.
      6.  For  the  purposes  of  this  section,  the  acknowledgment  is  timely  filed  if,  on  or  before  the  last  day  for  filing,  the
acknowledgment is filed in one of the following ways:
      (a) Delivered in person to the principal office of the Commission in Carson City.
      (b) Mailed to the Commission by first-class mail, or other class of mail that is at least as expeditious, postage prepaid. Filing by
mail is complete upon timely depositing the acknowledgment with the United States Postal Service.
      (c) Dispatched to a third-party commercial carrier for delivery to the Commission within 3 calendar days. Filing by third-party
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commercial carrier is complete upon timely depositing the acknowledgment with the third-party commercial carrier.
      (d) Transmitted to the Commission by facsimile machine or other electronic means authorized by the Commission. Filing by
facsimile machine or other electronic means is complete upon receipt of the transmission by the Commission.
      7.  The form for making the acknowledgment must contain:
      (a) The address of the Internet website of the Commission where a public officer may view the statutory ethical standards and
print a copy of the standards; and
      (b) The telephone number and mailing address of the Commission where a public officer may make a request to obtain a
printed copy of the statutory ethical standards from the Commission.
      8.  Whenever the Commission, or any public officer or employee as part of the public officer’s or employee’s official duties,
provides a public officer with a printed copy of the form for making the acknowledgment, a printed copy of the statutory ethical
standards must be included with the form.
      9.  The Commission shall retain each acknowledgment filed pursuant to this section for 6 years after the date on which the
acknowledgment was filed.
      10.  Willful refusal to execute and file the acknowledgment required by this section shall be deemed to be:
      (a) A willful violation of this chapter for the purposes of NRS 281A.480; and
      (b) Nonfeasance in office for the purposes of NRS 283.440 and, if the public officer is removable from office pursuant to NRS
283.440, the Commission may file a complaint in the appropriate court for removal of the public officer pursuant to that section.
This paragraph grants an exclusive right to the Commission, and no other person may file a complaint against the public officer
pursuant to NRS 283.440 based on any violation of this section.
      11.  As used in this section, “general election” has the meaning ascribed to it in NRS 293.060.
      (Added to NRS by 1999, 2730; A 2001, 2289; 2003, 3020, 3396; 2003, 20th Special Session, 265; 2009, 1066; 2013, 3784)—
(Substituted in revision for NRS 281.552)

NRS 281A.510  Public officer or employee prohibited from accepting or receiving honorarium; penalty.
      1.  A public officer or public employee shall not accept or receive an honorarium.
      2.  An honorarium paid on behalf of a public officer or public employee to a charitable organization from which the officer or
employee does not derive any financial benefit is deemed not to be accepted or received by the officer or employee for the purposes
of this section.
      3.  This section does not prohibit:
      (a) The receipt of payment for work performed outside the normal course of a person’s public office or employment if the
performance  of  that  work  is  consistent  with  the  applicable  policies  of  the  person’s  public  employer  regarding  supplemental
employment.
      (b) The receipt of an honorarium by the spouse of a public officer or public employee if it is related to the spouse’s profession
or occupation.
      4.  As used in this section, “honorarium” means the payment of money or anything of value for an appearance or speech by the
public officer or public employee in the officer’s or employee’s capacity as a public officer or public employee. The term does not
include the payment of:
      (a) The actual and necessary costs incurred by the public officer or public employee, the officer’s or employee’s spouse or the
officer’s or employee’s aid for transportation and for lodging and meals while the public officer or public employee is away from
the officer’s or employee’s residence.
      (b) Compensation which would otherwise have been earned by the public officer or public employee in the normal course of
the officer’s or employee’s public office or employment.
      (c) A fee for a speech related to the officer’s or employee’s profession or occupation outside of the officer’s or employee’s
public office or employment if:
             (1) Other members of the profession or occupation are ordinarily compensated for such a speech; and
             (2) The fee paid to the public officer or public employee is approximately the same as the fee that would be paid to a
member of the private sector whose qualifications are similar to those of the officer or employee for a comparable speech.
      (d) A fee for a speech delivered to an organization of legislatures, legislators or other elected officers.
      5.  In addition to any other penalty imposed pursuant to NRS 281A.480, a public officer or public employee who violates the
provisions of this section shall forfeit the amount of the honorarium.
      (Added to NRS by 1991, 1592; A 1999, 2745; 2007, 640)—(Substituted in revision for NRS 281.553)

NRS 281A.520  Public officer or employee prohibited from requesting or otherwise causing governmental entity to
incur expense or make expenditure to support or oppose ballot question or candidate in certain circumstances.
      1.  Except as otherwise provided in subsections 4 and 5, a public officer or employee shall not request or otherwise cause a
governmental entity to incur an expense or make an expenditure to support or oppose:
      (a) A ballot question.
      (b) A candidate.
      2.  For the purposes of paragraph (b) of subsection 1, an expense incurred or an expenditure made by a governmental entity
shall be considered an expense incurred or an expenditure made in support of a candidate if:
      (a) The expense is incurred or the expenditure is made for the creation or dissemination of a pamphlet, brochure, publication,
advertisement or television programming that prominently features the activities of a current public officer of the governmental
entity who is a candidate for a state, local or federal elective office; and
      (b) The pamphlet, brochure, publication, advertisement or television programming described in paragraph (a) is created or
disseminated during the period specified in subsection 3.
      3.  The period during which the provisions of subsection 2 apply to a particular governmental entity begins when a current
public officer of that governmental entity files a declaration of candidacy or acceptance of candidacy and ends on the date of the
general election, general city election or special election for the office for which the current public officer of the governmental
entity is a candidate.
      4.  The provisions of this section do not prohibit the creation or dissemination of, or the appearance of a candidate in or on, as
applicable, a pamphlet, brochure, publication, advertisement or television programming that:
      (a) Is made available to the public on a regular basis and merely describes the functions of:
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             (1) The public office held by the public officer who is the candidate; or
             (2) The governmental entity by which the public officer who is the candidate is employed; or
      (b) Is created or disseminated in the course of carrying out a duty of:
             (1) The public officer who is the candidate; or
             (2) The governmental entity by which the public officer who is the candidate is employed.
      5.  The provisions of this section do not prohibit an expense or an expenditure incurred to create or disseminate a television
program that provides a forum for discussion or debate regarding a ballot question, if persons both in support of and in opposition
to the ballot question participate in the television program.
      6.  As used in this section:
      (a) “Governmental entity” means:
             (1) The government of this State;
             (2) An agency of the government of this State;
             (3) A political subdivision of this State; and
             (4) An agency of a political subdivision of this State.
      (b) “Pamphlet, brochure, publication, advertisement or television programming” includes, without limitation, a publication, a
public service announcement and any programming on a television station created to provide community access to cable television.
The term does not include:
             (1) A press release issued to the media by a governmental entity; or
             (2) The official website of a governmental entity.
      (Added to NRS by 2003, 925; A 2009, 1067)—(Substituted in revision for NRS 281.554)

NRS 281A.530  Purchase of goods or services by local government from member of governing body not unlawful or
unethical; conditions.  Repealed. (See chapter 551, Statutes of Nevada 2013, at page 3786.)

NRS 281A.540  Governmental grant, contract or lease and certain actions taken in violation of chapter are voidable;
prohibited contract is void; recovery of benefit received as result of violation.
      1.  In addition to any other penalties provided by law, a governmental grant, contract or lease entered into in violation of this
chapter is voidable by the State, county, city or political subdivision. In a determination under this section of whether to void a
grant, contract or lease, the interests of innocent third parties who could be damaged must be taken into account. The Attorney
General, district attorney or city attorney must give notice of the intent to void a grant, contract or lease under this section no later
than 30 days after the Commission has determined that there has been a related violation of this chapter.
      2.  In addition to any other penalties provided by law, a contract prohibited by NRS 281.230 which is knowingly entered into
by a person designated in subsection 1 of NRS 281.230 is void.
      3.  Any action taken by the State in violation of this chapter is voidable, except that the interests of innocent third parties in the
nature of the violation must be taken into account. The Attorney General may also pursue any other available legal or equitable
remedies.
      4.  In addition to any other penalties provided by law, the Attorney General may recover any fee, compensation, gift or benefit
received by a person as a result of a violation of this chapter by a public officer. An action to recover pursuant to this section must
be brought within 2 years after the violation or reasonable discovery of the violation.
      (Added to NRS by 1991, 1593; A 2009, 1068)—(Substituted in revision for NRS 281.557)

NRS 281A.550  Employment of certain former public officers and employees by regulated businesses prohibited;
certain former public officers and employees prohibited from soliciting or accepting employment from certain persons
contracting with State or local government; determination by Commission.
      1.  A former member of the Public Utilities Commission of Nevada shall not:
      (a) Be employed by a public utility or parent organization or subsidiary of a public utility; or
      (b) Appear before the Public Utilities Commission of Nevada to testify on behalf of a public utility or parent organization or
subsidiary of a public utility,
Ê for 1 year after the termination of the member’s service on the Public Utilities Commission of Nevada.
      2.  A former member of the State Gaming Control Board or the Nevada Gaming Commission shall not:
      (a) Appear before the State Gaming Control Board or the Nevada Gaming Commission on behalf of a person who holds a
license issued pursuant to chapter 463 or 464 of NRS or who is required to register with the Nevada Gaming Commission pursuant
to chapter 463 of NRS; or
      (b) Be employed by such a person,
Ê for 1 year after the termination of the member’s service on the State Gaming Control Board or the Nevada Gaming Commission.
      3.  In addition to the prohibitions set forth in subsections 1 and 2, and except as otherwise provided in subsections 4 and 6, a
former public officer or employee of a board, commission, department, division or other agency of the Executive Department of
State Government, except a clerical employee, shall not solicit or accept employment from a business or industry whose activities
are  governed  by  regulations  adopted  by  the  board,  commission,  department,  division  or  other  agency  for  1  year  after  the
termination of the former public officer’s or employee’s service or period of employment if:
      (a) The former public officer’s or employee’s principal duties included the formulation of policy contained in the regulations
governing the business or industry;
      (b) During the immediately preceding year, the former public officer or employee directly performed activities, or controlled or
influenced an audit, decision, investigation or other action, which significantly affected the business or industry which might, but
for this section, employ the former public officer or employee; or
      (c) As a result of the former public officer’s or employee’s governmental service or employment, the former public officer or
employee possesses knowledge of the trade secrets of a direct business competitor.
      4.  The provisions of subsection 3 do not apply to a former public officer who was a member of a board, commission or
similar body of the State if:
      (a) The former public officer is engaged in the profession, occupation or business regulated by the board, commission or
similar body;
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      (b) The former public officer holds a license issued by the board, commission or similar body; and
      (c) Holding a  license issued by the board,  commission or  similar  body is  a  requirement  for  membership on the board,
commission or similar body.
      5.  Except as otherwise provided in subsection 6, a former public officer or employee of the State or a political subdivision,
except a clerical employee, shall  not solicit  or accept employment from a person to whom a contract for supplies, materials,
equipment or services was awarded by the State or political subdivision, as applicable, for 1 year after the termination of the
officer’s or employee’s service or period of employment, if:
      (a) The amount of the contract exceeded $25,000;
      (b) The contract was awarded within the 12-month period immediately preceding the termination of the officer’s or employee’s
service or period of employment; and
      (c) The position held by the former public officer or employee at the time the contract was awarded allowed the former public
officer or employee to affect or influence the awarding of the contract.
      6.  A current or former public officer or employee may request that the Commission apply the relevant facts in that person’s
case to  the  provisions  of  subsection 3  or  5,  as  applicable,  and determine whether  relief  from the  strict  application  of  those
provisions is proper. If the Commission determines that relief from the strict application of the provisions of subsection 3 or 5, as
applicable, is not contrary to:
      (a) The best interests of the public;
      (b) The continued ethical integrity of the State Government or political subdivision, as applicable; and
      (c) The provisions of this chapter,
Ê it may issue an opinion to that effect and grant such relief. The opinion of the Commission in such a case is final and subject to
judicial review pursuant to NRS 233B.130, except that a proceeding regarding this review must be held in closed court without
admittance of persons other than those necessary to the proceeding, unless this right to confidential proceedings is waived by the
current or former public officer or employee.
      7.  Each request for an opinion that a current or former public officer or employee submits to the Commission pursuant to
subsection 6, each opinion rendered by the Commission in response to such a request and any motion, determination, evidence or
record of a hearing relating to such a request are confidential unless the current or former public officer or employee who requested
the opinion:
      (a) Acts in contravention of the opinion, in which case the Commission may disclose the request for the opinion, the contents
of the opinion and any motion, evidence or record of a hearing related thereto;
      (b) Discloses the request for the opinion, the contents of the opinion or any motion, evidence or record of a hearing related
thereto; or
      (c) Requests the Commission to disclose the request for the opinion, the contents of the opinion, or any motion, evidence or
record of a hearing related thereto.
      8.  A meeting or hearing that the Commission or an investigatory panel holds to receive information or evidence concerning
the propriety of the conduct of a current or former public officer or employee pursuant to this section and the deliberations of the
Commission and the investigatory panel on such information or evidence are not subject to the provisions of chapter 241 of NRS.
      9.  As used in this section, “regulation” has the meaning ascribed to it in NRS 233B.038 and also includes regulations adopted
by a board, commission, department, division or other agency of the Executive Department of State Government that is exempted
from the requirements of chapter 233B of NRS.
      (Added to NRS by 2009, 1044)

NRS: CHAPTER 281A - ETHICS IN GOVERNMENT http://www.leg.state.nv.us/NRS/NRS-281A.html
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PUBLIC OFFICERS AND PUBLIC EMPLOYEES: 
WHEN YOU THINK YOU MAY HAVE A CONFLICT OF INTEREST TO DISCLOSE AT A PUBLIC MEETING, ASK YOURSELF THE 

FOLLOWING IMPORTANT QUESTIONS TO DETERMINE WHETHER TO DISCLOSE THE CONFLICT OR BOTH DISCLOSE AND ABSTAIN 

FROM PARTICIPATING IN THE MATTER.  See NRS 281A.420 

DISCLAIMER:  THIS DOCUMENT IS INTENDED AS A GENERAL GUIDE AND IS NOT TO BE CONSTRUED AS 
PROVIDING LEGAL ADVICE.  IN ADDITION, IT DOES NOT FULLY ADDRESS THE DISCLOSURE AND 

ABSTENTION REQUIREMENTS OF THE ETHICS IN GOVERNMENT LAW AND OFFERS YOU NO PROTECTION 
FROM LIABILITY EVEN IF YOU FOLLOW ITS PROVISIONS. 

If you are a public officer or employee presented with a potential conflict of interest, please consult with the 
attorney for the body on which you serve, seek other legal advice, or contact the Commission on Ethics. 

DOES THE MATTER BEFORE ME HAVE TO DO WITH: 

 

1. MY ACCEPTANCE OF A GIFT OR A LOAN? 

 
2. MY PECUNIARY (any economic) INTEREST? OR 
 
3. THE INTERESTS OF A PERSON TO WHOM I HAVE A COMMITMENT IN A 

PRIVATE CAPACITY? That's defined as a person who is: 
 
 A. A MEMBER OF MY HOUSEHOLD (someone who lives with me),  

B. A PERSON RELATED TO ME within the third degree of blood or marriage 
(namely: a spouse, child, grandchild, great grandchild, great grandparent, grandparent, 
parent, brother, sister, niece, nephew, aunt, or uncle),  

 C. MY EMPLOYER; or the employer of a member of my household,  
D. A PERSON WITH WHOM I HAVE A SUBSTANTIAL AND CONTINUING 

BUSINESS RELATIONSHIP, OR 
E. A PERSON SUBSTANTIALLY SIMILAR to one of the people described in 

this paragraph 3, items A, B, C, or D above. 
 

If my answer to any of the above is YES, then, when the matter is being considered, 

 

I must disclose, on the record, sufficient information to fully inform or put the public on 

notice of the potential effect of my acting on the matter, or of the effect of my disclosing and 

then abstaining from acting on the matter, due to my conflict of interest. My disclosure must 

describe the nature and extent of the relationship. 

AND 

I must abstain only in a clear case where the independence of judgment of a 

reasonable person in my situation would be materially affected by the conflict just disclosed.  I 

should undertake the abstention analysis on the record immediately after a disclosure. 

WHAT YOU MIGHT SAY: "Mr./Madam Chair, NRS 281A.420 requires me to disclose a conflict of 

interest.  The matter before this body affects my acceptance of a gift or loan / my pecuniary interest / my 

commitment in a private capacity to the interests of Daisy Duchess, my foster mother. (Next, you must take 

time to describe the potential conflict between your interest and the matter before the body or board on which you 

serve.) Ms. Duchess' doughnut business will be financially enhanced if we approve building the new police 

station next door to her shop, and she will likely face financial ruin if we don't.  Ms. Duchess is everything to 

me even if she isn't my biological mother. She raised me in her home from age 3 until I turned 19.  Our 

relationship is substantially similar to a blood relation, probably closer, and therefore, I conclude that the 

independence of judgment of a reasonable person in my situation would / would not be materially 

affected by this relationship, and because this is / is not a clear case of a disqualifying conflict of interest, I 

am going to be voting / abstaining from voting in this matter." (If you decide to abstain, you must refrain from 

advocating for or against the matter in any way.) 

 

REMEMBER, YOU MAY DISCLOSE EVEN AN APPEARANCE OF IMPROPRIETY, THOUGH YOU ARE 
NOT REQUIRED TO DO SO. THIS TYPE OF DISCLOSURE ASSISTS IN YOUR DUTY TO  

AVOID CONFLICTS OF INTEREST AND TO ENHANCE AND MAINTAIN THE PUBLIC TRUST.  SEE NRS 281A.020. 
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Governance and Staffing 
Code of Ethics 

 

This school policy is intended to give clarification from the school’s Governing Body on those 

things that include, but are not limited to the school governance and staffing.  The Governing 

Body uses school policy to clarify regulatory items or provide position the intended functions of 

the school.  More detailed descriptions of items regarding governance and staffing may be found 

in Nevada State High School procedures, process, or school practices and plans.  

 

Article I. Purposed and background 
Section 1.01 General information 

(a) The purpose of this code of ethics is to outline the strategic values, of the 

organization while giving members of the organization standards to uphold. 

Article II. Strategic framework 
Section 2.01 Vision 

(a) Every student college ready 
Section 2.02 Mission 

(a) To support our students, in a college environment, with personal, academic, 

and social skills. 
Section 2.03 Goal 

(a) Improving the opportunities for students to learn in a college environment. 
Section 2.04 Core values 

(a) Responsibility 

(b) Integrity 

(c) Motivation 
Section 2.05 Core purpose 

(a) To develop future professionals with the habits for college success 
Section 2.06 Motto 

(a) We get you where you want to be 
Section 2.07 Slogan 

(a) Your future your choice! 
Section 2.08 Desired Result 

(a) 90% of Nevada State High School students will perform successfully at a 

college level. 
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Article III. Stimulate Progress 
Section 3.01 Vivid description 

(a) NSHS will aim to see its students succeed beyond their high school year by 

providing them multiple opportunities to better themselves in areas they will 

rely on in the future. 

(b) NSHS will stay in the National eye as it continues to grow and change the 

lives of high school students. 

(c) NSHS students will gain insight for the workforce, become suitable 

applicants for college, and develop passion for future careers. 

(d) NSHS will work harder, go above and beyond traditional high schools, and 

give each student an opportunity to live the life they dream of. 
Section 3.02 Big Hairy Audacious Goal (BHAG) 

(a) Become a Nationally acclaimed agent of change by creating and 

implementing new standards of college readiness. 
 

Article IV. Dealing with issues 
Section 4.01 Guiding principles to strive for 

(a) Abide by the legislation, code, policies, regulations, procedures, and 

practices that govern Nevada State High School; 

(b) Be guided by the strategic framework of the school; 

(c) Practice a highest level of ethical standards of honesty, integrity, and 

accountability; 

(d) Recognize and respect the personal integrity of members in the school 

community; 

(e) Open declare and stay clear from any perceived conflicts of interest; 

(f) Foster a positive atmosphere in which individuals are able to succeed; 

(g) Consider the best interest of students, families, staff, and members of the 

school community; 

(h) Support decisions of the majority while honoring an individual’s right to 

express opposing views 

(i) Uphold the confidential nature of school business and never disclose 

confidential information; 

(j) Use appropriate communication channels when questions or concerns arise. 
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I hereby certify that I am an interested party of the organization and affirming with my signature 
below that I have received a copy of the adopted code of ethics policy.   
 
    DATED this ____ day of ____________________, 20__. 
 
 
 

Signature_________________________________ Title      
 

Print Name_________________________________, Title      
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February 18, 2016 

Governing Body 
Nevada State High School  
233 North Stephanie Street 
Henderson, NV 89074 
 
SUBJECT: Employee Peformance Incentive Update 

Dear Governing Body Members: 

Below is a status update of current employee project performance incentives by title that are 
complete or in progress.  Ratification from the Governing Body is requested for the following: 

1. Student Textbook Reconciliation, fall 2013 | Completed, 3.1 ÷ 4.0 paid $651 
2. School Financial Reporting, fall 2013 | Completed, 1.85 ÷ 4.0 paid $0 (<2.0) 
3. Student Historical Grade Reconciliation, fall 2013 | Completed, 3.9 ÷ 4.0 paid $731 
4. Student Start of School Validations, fall 2013 | Completed, 3.9 ÷ 4.0 paid $731 
5. Student Schedule Reconciliation, fall 2013 | Completed, 3.40 ÷ 4.0 paid $638 
6. Parent Performance Review, fall 2013 | Not finished, employee vacancy 
7. Parent Involvement, fall 2013 | Completed, 3.85 ÷ 4.0 paid $722 
8. School Graduation Production, spring 2014 | Not finished, employee vacancy 
9. Student Count Week Rec., spring 2014 | Completed, 3.70 ÷ 4.0 paid $694 
10. Student Textbook Reconciliation, spring 2014 | Completed, 3.1 ÷ 4.0 paid $651 
11. School Financial Reporting, spring 2014 | Completed, 2.75 ÷ 4.0 paid $577.50 
12. School Fiscal Stability, spring 2014 | Completed, 3.70 ÷ 4.0 paid $777 
13. School Spending Monitoring, spring 2014 | Completed, 3.0 ÷ 4.0 paid $562.50 
14. Parent Performance Review, spring 2014 | Completed, 2.75 ÷ 4.0 paid $515.63 
15. Student Registration Process, spring 2014 | Completed, 3.60 ÷ 4.0 paid $675 
16. Student Textbook Reconciliation, fall 2014 | Not finished, employee vacancy 
17. School Financial Reporting, fall 2014 | Not finished, employee vacancy 
18. School Fiscal Stability, fall 2014 | Not finished, employee vacancy 
19. School Date Card, fall 2014 | Completed, 4.0 ÷ 4.0 paid $750 
20. Parent Involvement, fall 2014 | Completed, 4.0 ÷ 4.0 paid $750 
21. School Archiving of Files EE_01, fall 2014 | Completed, 4.0 ÷ 4.0 paid $750 
22. School Archiving of Files EE_02, fall 2014 | Completed, 3.8 ÷ 4.0 paid $712.50 
23. School Registration Videos, spring 2015 | Completed, 2.20 ÷ 4.0 paid $413 
24. Student Intervention Contacts, spring 2015 | Completed, 3.20 ÷ 4.0 paid $600 
25. Student Portfolio Submission, spring 2015 | Completed, 2.30 ÷ 4.0 paid $431 
26. Student Yearbook Completion, spring 2015 | Completed, 3.90 ÷ 4.0 paid $731
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27. School Reporting on Deadlines, spring 2015 | Completed, 3.83 ÷ 4.0 paid $718.75 
28. Student Straight A Luncheon, spring 2015 | Completed, 4.0 ÷ 4.0 paid $840 
29. Student Awards Night, spring 2015 | Completed, 4.0 ÷ 4.0 paid $840 
30. Student Graduation, spring 2015 | Not finished, employee vacancy 
31. Student Legacy Data, spring 2015 | Completed, 4.0 ÷ 4.0 paid $750 
32. School Planning Study Skills, fall 2015 | Completed, 4.0 ÷ 4.0 paid $750 
33. School Date Card and Event Comm., fall 2015 | Completed, 3.7 ÷ 4.0 paid $693.75 
34. Student CAP Form/Exception Accountability, fall 2015 | Completed, 4.0 ÷ 4.0 paid $750 
35. School Site Admin. Academics Henderson, fall 2015 | Completed, 3.7 ÷ 4.0 paid $693.75 
36. School Site Admin. Academics Summerlin, fall 2015 | Completed, 3.5 ÷ 4.0 paid $656 
37. School Site Admin. Operations Henderson, fall 2015 | Completed, 4.0 ÷ 4.0 paid $750 
38. School Site Admin. Operations Summerlin, fall 2015 | Completed, 4.0 ÷ 4.0 paid $750 
39. School Infinite Campus/TrackVia Mngmt, fall 2015 | Completed, 3.25 ÷ 4.0 paid $609 
40. Student Legacy Data, fall 2015 | Completed, 4.0 ÷ 4.0 paid $750 
41. Student Yearbook Production, fall 2015 | Completed, 3.10 ÷ 4.0 paid $581 
42. School Archiving of Files, fall 2015 | Completed, 2.6 ÷ 4.0 paid $488 

 
If you have any questions regarding this information, then please call me at 702-332-2593. 

Thank you, 

Dr. John Hawk 
Chief Operations Officer/Executive Director 
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February 18, 2016 

Governing Body 
Nevada State High School  
233 North Stephanie Street 
Henderson, NV 89074 
 
SUBJECT: Student Scorecards Update 

Dear Governing Body Members: 

Below is a status update of student scorecards by month and gives original designation and then final 
adjusted designation based on student’s college readiness including: 

Scorecard data for school year 2013 - 2014 

Original designation before ‘red’ triggers*  Final designation after ‘red’ triggers* 

Levels 
Return 
Students 

New 
Students 

Grand  
Total  Levels 

Return 
Students 

New 
Students 

Grand  
Total 

October 2013 Scorecards 

GREEN 31 (11%) 6 (2%) 37 (13%)  GREEN 31 (11%) 6 (2%) 37 (13%) 
YELLOW 48 (17%) 170 (61%) 218 (78%)  YELLOW 41 (15%) 63 (23%) 104 (37%) 
RED (0%) 24 (9%) 24 (9%)  RED 7 (3%) 131 (47%) 138 (49%) 

Total 79 (28%) 200 (72%) 279 (100%)  Total 79 (28%) 200 (72%) 279 (100%) 

January 2014 Scorecards 

GREEN 42 (15%) 55 (20%) 97 (35%)  GREEN 38 (14%) 51 (18%) 89 (32%) 
YELLOW 37 (13%) 128 (46%) 165 (59%)  YELLOW 11 (4%) 22 (8%) 33 (12%) 
RED (0%) 17 (6%)  17 (6%)  RED 30 (11%) 127 (46%) 157 (56%) 

Total 79 (28%) 200 (72%) 279 (100%)  Total 79 (28%) 200 (72%) 279 (100%) 

February 2014 Scorecards 

GREEN 38 (15%) 61 (24%) 99 (39%)  GREEN 35 (14%) 58 (23%) 93 (37%) 
YELLOW 34 (13%) 108 (43%) 142 (56%)  YELLOW 24 (9%) 29 (11%) 53 (21%) 
RED (0%) 13 (5%) 13 (5%)  RED 13 (5%) 95 (37%) 108 (43%) 

Total 72 (28%) 182 (72%) 254 (100%)  Total 72 (28%) 182 (72%) 254 (100%) 

June 2014 Scorecards 

GREEN 48 (19%) 82 (32%) 130 (51%)  GREEN 41 (16%) 69 (27%) 110 (43%) 
YELLOW 24 (9%) 92 (37%) 116 (46%)  YELLOW 11 (4%) 25 (10%) 36 (14%) 
RED (0%) 8 (3%)  8 (3%)  RED 20 (8%) 88 (35%) 108 (43%) 
Total 72 (28%) 182 (72%) 254 (100%)  Total 72 (28%) 182 (72%) 254 (100%) 

*  red triggers may or may not include: failed class previous semester, failed any proficiency, in remedial college 
math, or other issues may be considered red flags for intervention 
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Scorecard data for school year 2014 - 2015 

Original designation before ‘red’ triggers*  Final designation after ‘red’ triggers* 

Levels 
Return 
Students 

New 
Students 

Grand  
Total  Levels 

Return 
Students 

New 
Students 

Grand  
Total 

October 2014 Scorecards 

GREEN 57 (19%) 15 (5%) 72 (23%)  GREEN 52 (17%) 13 (4%) 65 (21%) 
YELLOW 66 (21%) 165 (52%) 231 (74%)  YELLOW 29 (9%) 30 (10%) 59 (19%) 
RED 1 (<1%) 9 (3%) 10 (3%)  RED 43 (14%) 146 (46%) 189 (60%) 

Total 124 (40%) 189 (60%) 313 (100%)  Total 124 (40%) 189 (60%) 313 (100%) 

January 2015 Scorecards 

GREEN 78 (25%) 75 (24%) 153 (49%)  GREEN 73 (23%) 65 (21%) 138 (44%) 
YELLOW 45 (14%) 96 (31%) 141 (45%)  YELLOW 16 (5%) 21 (7%) 37 (12%) 
RED 1 (<1%) 18 (6%) 19 (6%)  RED 35 (11%) 103 (33%) 138 (44%) 

Total 124 (40%) 189 (60%) 313 (100%)  Total 124 (40%) 189 (60%) 313 (100%) 

February 2015 Scorecards 

GREEN 77 (25%) 79 (26%) 156 (51%)  GREEN 71 (23%) 70 (23%) 141 (46%) 
YELLOW 40 (13%) 84 (27%) 124 (41%)  YELLOW 16 (5%) 21 (7%) 37 (12%) 
RED  26 (8%) 26 (8%)  RED 30 (10%) 98 (32%) 128 (42%) 

Total 117 (38%) 189 (62%) 306 (100%)  Total 117 (38%) 189 (62%) 306 (100%) 

June 2015 Scorecards 

GREEN 93 (30%) 95 (31%) 188 (61%)  GREEN 83 (27%) 75 (25%) 158 (52%) 
YELLOW 24 (8%) 81 (26%) 105 (34%)  YELLOW 7 (2%) 15 (5%) 22 (7%) 
RED  13 (4%) 13 (4%)  RED 27 (9%) 99 (32%) 126 (41%) 
Total 117 (38%) 189 (62%) 306 (100%)  Total 117 (38%) 189 (62%) 306 (100%) 

*  red triggers may or may not include: failed class previous semester, failed any proficiency, in remedial college 
math, or other issues may be considered red flags for intervention 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Page 92 of 151

mailto:jhawk@earlycollegeNV.com


Continued from the previous page 

233 North Stephanie Street  //  Henderson, NV 89074    |    850 South Durango Drive, Suite 100 // Las Vegas, NV 89145 
p. 702-953-2600  f. 702-953-2608  // jhawk@earlycollegeNV.com 
ELECTRONIC VERSION OF SCHOOL LETTERHEAD 

PAGE 3 OF 3 

 

Scorecard data for school year 2015 - 2016 

Original designation before ‘red’ triggers*  Final designation after ‘red’ triggers* 

Levels 
Return 
Students 

New 
Students 

Grand  
Total  Levels 

Return 
Students 

New 
Students 

Grand  
Total 

October 2015 Scorecards 

GREEN 66 (19%) 23 (6%) 89 (25%)  GREEN 52 (15%) 7 (2%) 59 (17%) 
YELLOW 55 (16%) 196 (55%) 251 (71%)  YELLOW 25 (7%) 6 (2%) 31 (9%) 
RED 0 (0%) 12 (3%) 12 (3%)  RED 44 (12%) 218 (62%) 262 (74%) 
Total 121 (34%) 231 (66%) 352 (100%)  Total 121 (34%) 231 (66%) 352 (100%) 

January 2016 Scorecards 

GREEN 74 (21%) 64 (18%) 138 (39%)  GREEN 57 (16%) 47 (2%) 104 (30%) 
YELLOW 46 (13%) 154 (44%) 200 (57%)  YELLOW 17 (5%) 24 (2%) 41 (12%) 
RED 1 (0%) 13 (4%) 14 (4%)  RED 47 (13%) 160 (62%) 207 (59%) 
Total 121 (34%) 231 (66%) 352 (100%)  Total 121 (34%) 231 (66%) 352 (100%) 

February 2016 Scorecards 

         
         
         
         

June 2015 Scorecards 

GREEN         
YELLOW         
RED         
Total         

*  red triggers may or may not include: failed class previous semester, failed any proficiency, in remedial college 
math, or other issues may be considered red flags for intervention 

 
If you have any questions regarding this information, then please call me at 702-332-2593. 

Thank you, 

Dr. John Hawk 
Chief Operations Officer/Executive Director 
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233 N. Stephanie Street Dr. Wendi Hawk, Principal
Henderson, NV 89074 Grade Levels: 11-12
Ph: 702-953-2600, Fax: 702-953-2608 Website: www.earlycollegeNV.com

State Charter School Authority

2014-2015 School Accountability Report
For more information visit www.nevadareportcard.com

Nevada State High School

Mission Statement

To support our students in a college environment with personal, academic, and social skills.

Principal's Highlights

Nevada State High School strives to be Nevada’s leader in
transitioning students to college. Over the last 11 years,
NSHS has helped graduates attend and succeed in the
college environment.

NSHS was recognized by the Nevada Taxpayers
Association for using tax dollars effectively.

NSHS expanded to a new location in Summerlin in the
14-15 school year.

NSHS earned recognition from U.S. News and World
Report's Bronze rating.

NSHS had seven students earn their Associate’s
degrees prior to graduating high school.

NSHS was recognized as a 5-Star school by the Nevada
Department of Education.

NSHS earned a high quality school designation by the
State Public Charter School Authority.

NSHS can track 11 years of graduates attending
various colleges in 40 states.

Over 99% of the 2015 graduates earned a National
Career Readiness Certificate through ACT in 2015.

Goals and Objectives

Goal 1

To improve the academic opportunity for students to learn in
a college environment.

School Communication Efforts

Parents have been involved in NSHS since its initial charter.  NSHS utilizes several methods of communication with parents
including:  electronic newsletters, online parent classroom, personal conferences, direct phone calls, text message system,
school website, emails, mandatory parent meeting, and PiP (Parent in Partnership) meetings where parents get assistance as
they work through the college process, including a special session on college financial aid.  Parents are given a process and
check points to help facilitate the college process with their children.  A parent representative also serves on the Governing Body
supporting the governance of the school.  NSHS also created a new website specifically for parental outreach and support and
parents were involved in creating the parent involvement plan.
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Demographics and Student Information
Data are provided by the Nevada Department of Education from the state student information system. Gender, race/ethnicity, and special student
populations are reported as of count day.

#

Ethnicity Gender

Am In/ AK
Native Asian Hispanic Black White Pacific

Islander
Two or More

Races Male Female

# % # % # % # % # % # % # % # % # %
State 459,095 4,649 1.01% 25,276 5.51% 188,701 41.10% 46,667 10.16% 160,997 35.07% 6,220 1.35% 26,585 5.79% 236,666 51.55% 222,429 48.45%

State
Public
Charter
Schools

20,104 186 0.93% 1,118 5.56% 3,861 19.21% 1,836 9.13% 11,503 57.22% 327 1.63% 1,273 6.33% 9,937 49.43% 10,167 50.57%

State
Public
Charter
Schools

* N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

Nevada
State
High
School

312 N/A N/A 30 9.62% 73 23.40% 15 4.81% 179 57.37% - - - - 93 29.81% 219 70.19%

Data as of: Count Day
'-' indicates data not presented for groups fewer than 10. This data is suppressed due to
FERPA regulations.
'N/A' indicates that this population was not present.

'*' indicates that the data was not available.
District totals do not include state or district sponsored charter school data. (2008-Current)

Special Populations

#
IEP ELL FRL Migrant

# % # % # % # %
State 459,095 54,312 11.83% 74,889 16.31% 244,120 53.17% 178 0.04%

State
Public
Charter
Schools

20,104 1,577 7.84% 767 3.82% 4,585 22.81% 0 0.00%

State
Public
Charter
Schools

* N/A N/A N/A N/A N/A N/A N/A N/A

Nevada
State
High
School

312 - - 0 0.00% 100 32.05% 0 0.00%

Data as of: Count Day
'-' indicates data not presented for groups fewer than 10. This data is suppressed due to
FERPA regulations.
'N/A' indicates that this population was not present.
'*' indicates that the data was not available.

IEP= Students with disablities
ELL= Students who are English Language Learners
FRL= Students qualifying for Free/Reduced Price Lunch
District totals do not include state or district sponsored charter school data. (2008-Current)

Student Average Daily Attendance (ADA)
Student Average Daily Attendance (ADA) is the percentage of the school enrollment in attendance on an "average school day" as of the 100th day
of school.

All
Students

Am In/ AK
Native Asian Hispanic Black White Pacific

Islander
Two or
More
Races

IEP ELL FRL

State 94.60% 93.40% 96.90% 94.50% 93.60% 94.70% 94.70% 94.70% 93.30% 95.20% 94.30%

State Public
Charter
Schools

94.40% 94.80% 96.90% 94.70% 95.40% 94.00% 95.80% 95.00% 93.50% 95.80% 92.80%

Nevada
State High
School

99.40% N/A 99.50% 99.50% 99.40% 99.40% - 99.10% - N/A 99.30%

2014-2015 School Accountability Report
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ADA Data as of: First 100 days of instruction
'-' indicates data not presented for groups fewer than 10. This data is suppressed due to
FERPA regulations.
'N/A' indicates that this population was not present.
'*' indicates that the data was not available.

IEP = Students with disabilities
ELL = Students who are English Language Learners
FRL = Students qualifying for Free/Reduced Price Lunch
District totals do not include state or district sponsored charter school data. (2008-Current)

Transiency, Truancy, and Discipline
Transiency Discipline

Transiency Rate**
# of Students

Habitual Disciplinary Problems Habitual Truants
State 26.50% 187 1,788

State Public
Charter Schools 22.60% 54 42

Nevada State High
School 12.20% 0 0

# of Incidents (Suspensions or Expulsions)

Violence to Students Violence to Staff Weapons Dist. Controlled
Substances

Possession/ Use
Controlled
Substances

Possession/ Use of
Alcohol

State 7,098 547 754 150 2,050 350

State Public
Charter
Schools

143 15 11 0 4 5

Nevada State
High School 0 0 0 0 0 0

# of Incidents Bullying # of Incidents Cyber Bullying

Incidents Reported
Incidents

Determined to be so
after an Investigation

Incidents
Suspension/
Expulsion

Incidents Reported
Incidents

Determined to be so
after an Investigation

Incidents
Suspension/
Expulsion

State 5,158 4,481 932 480 458 166

State Public
Charter
Schools

254 104 50 27 17 9

Nevada State
High School 0 0 0 0 0 0

Data as of: End of school year
'-' indicates data not presented for groups fewer than 10. This data is suppressed due to
FERPA regulations.
'N/A' indicates that this population was not present.
'*' indicates that the data was not available.

District totals do not include state or district sponsored charter school data. (2008-Current)
Discipline and Transiency incidents are reported at the school where the action occurred.
**The purpose of some alternative programs is to enroll students for a short period of time
until they can reenroll in a comprehensive school; therefore, transiency rates may be
greater than 100% or N/A. Data reported as of the end of the school year.

Credit Deficiency
9 10 11 12

# % # % # % # %
State 281 0.80% 4,064 11.80% 5,521 16.60% 5,791 18.20%

State Public
Charter
Schools

94 7.40% 129 12.80% 113 11.40% 125 12.60%

Nevada State
High School N/A N/A N/A N/A 0 0.00% 0 0.00%

Data as of: Count Day
'-' indicates data not presented for groups fewer than 10. This data is suppressed due to
FERPA regulations.
'N/A' indicates that this population was not present.

'*' indicates that the data was not available.
District totals do not include state or district sponsored charter school data. (2008-Current)
Because of the changes in law (NAC 387.659) in 2009-2010 that affected the way credit
deficient students are identified, results prior to this date and post this date cannot be
compared.

2014-2015 School Accountability Report
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Average Class Size
Average Class Size is listed for all classes where students rotate to different teachers for different subjects.

English Mathematics Science Social Studies

State 22 23 25 25

State Public
Charter Schools 17 17 18 18

Nevada State
High School 0 0 0 0

Data as of: December 1st
'-' indicates data not presented for groups fewer than 10. This data is suppressed due to
FERPA regulations.
'N/A' indicates that this population was not present.

'*' indicates that the data was not available.
District totals do not include state or district sponsored charter school data. (2008-Current)

Dropout Rate: Class of 2014

Grade 9 Grade 10 Grade 11 Grade 12 Grade 9-12

% % % % %

State 1.49 1.27 1.69 2.45 1.83

State
Charters 4.01 4.95 5.60 4.97 4.84

Nevada State
High School NA NA 0.00 0.00 0.00

Data as a of: Previous School Year
'-' Indicates data not presented for groups fewer than 10. This data is suppressed due to
FERPA regulations.
'N/A' indicates that this population was not present
'*' indicates that the data was not available.
Data in grade 9-12 excludes pupils:

who successfully completed HSE assessment
who are enrolled in approved courses for an adult standard diploma
withdrew from school to attend another school.
Data is not displayed for a group where enrollment information is missing.

Nevada System of Higher Education (NSHE) (Fall 2014)
Students enrolled in remedial courses within the Nevada System of Higher Education (NSHE) do not reflect all graduates. Some graduates do not
attend college or they attend college out of state.

# Enrolled # Remediated % Remediated

State 9,451 3,919 41.50%

State Public Charter Schools 119 32 26.90%

Nevada State High School 54 0 0.00%

Data as of: End of school year
'-' indicates data not presented for groups fewer than 10. This data is suppressed due to
FERPA regulations.
'N/A' indicates that this population was not present.

'*' indicates that the data was not available.
District totals do not include state or district sponsored charter school data. (2008-Current)

Graduation Rate: Class of 2014
Gender Ethnicity Total

Female Male Am In/ AK
Native Asian Black Hispanic Two or

More Races
Pacific
Islander White

Graduation
RateGraduation

Rate
Graduation

Rate
Graduation

Rate
Graduation

Rate
Graduation

Rate
Graduation

Rate
Graduation

Rate
Graduation

Rate
Graduation

Rate
State 73.58% 66.56% 52.33% 84.33% 53.87% 64.59% 75.65% 73.94% 76.91% 70.00%

State
Public
Charter
Schools

58.37% 48.53% - 83.33% 52.70% 55.86% 47.73% 52.63% 53.06% 54.01%

Nevada
State High
School

100.00% 96.77% - 100.00% - 100.00% 100.00% - 98.18% 99.10%
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'-' indicates data not presented for groups fewer than 10.
'N/A' indicates that this population was not present.
'*' indicates that the data was not available.

For further explanation on cohort graduation indicators and other terminology, please see
the glossary section.
Cohort Graduation Rate is lagging data, which means that for 2012-2013 Report Card, data
from 2011-2012 school year (class of 2012) is being reflected. Likewise, in the 2011-2012
Report Card, data from 2010-2011 (class of 2011) school year is reflected.

High School Completion Indicators: Class of 2014
Adjusted Diploma Adult Diploma Advanced Diploma Certificates of

Attendance and HSE+ Standard Diploma HSE

# % # % # % # % # % # %
State 1,145 4.50% 506 2.00% 7,069 28.00% 28 0.10% 16,083 63.70% 84 0.30%

State
Public
Charter
Schools

- - - - 80 14.90% - - 416 77.60% - -

Nevada
State High
School

- - - - 50 45.50% - - 60 54.50% - -

'-' indicates data not presented for groups fewer than 10.
'N/A' indicates that this population was not present.
'*' indicates that the data was not available.

For further explanation on cohort graduation indicators and other terminology, please see
the glossary section.
Cohort Graduation Rate is lagging data, which means that for 2012-2013 Report Card, data
from 2011-2012 school year (class of 2012) is being reflected. Likewise, in the 2011-2012
Report Card, data from 2010-2011 (class of 2011) school year is reflected.

Summary of Standards-Based Test Performance

Nevada uses the High School Proficiency Exam (HSPE) to measure student achievement relative to Nevada's academic standards.For grade
specific assessment results and other assessment information, refer to the Nevada Report Card Website at www.nevadareportcard.com.

ED = Percentage of students performing in the lowest range of achievement (Emergent/Developing)
AS = Percentage of students performing in the Approaches Standards range of achievement
MS = Percentage of students performing in the Meets Standards range of achievement
ES = Percentage of students performing in the highest range of achievement (Exceeds Standards)
K-8 assessment data: Reading, Writing, and Mathematics data are from NAA. Science data is from CRT and NAA.
9-12 assessment data: Reading, Writing, Mathematics and Science data are Grade 11 HSPE and NAA.

9-12
Reading Writing Mathematics Science

ED AS MS ES ED AS MS ES ED AS MS ES ED AS MS ES

State 9% 9% 64% 17% 2% 18% 78% 2% 1% 23% 58% 18% 5% 16% 71% 8%

State Public
Schools 9% 7% 64% 19% 1% 21% 75% 3% 1% 32% 55% 12% 7% 17% 69% 7%

Nevada State
High School 0% 2% 60% 38% 0% 1% 93% 6% 0% 4% 56% 40% 0% 6% 78% 17%

Data as of: December 1st
'-' indicates data not presented for groups fewer than 10. This data is suppressed due to
FERPA regulations.
'N/A' indicates that this population was not present.

'*' indicates that the data was not available.
District totals do not include state or district sponsored charter school data. (2008-Current)
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Per-Pupil Expenditures 2013-2014
The Nevada Department of Education in consultation with In$ite adjusted the formula used to calculate per pupil expenditures beginning with the
2009-2010 Annual Reports of Accountability. Therefore, we have two appropriate comparisons sets; comparisons 2003-04 SY through 2008-09 SY
and comparisons of 2009-10 SY and forward.
State Charters Total Cost Per Pupil = $5994 District Total Cost Per Pupil = $8576

Instruction Instruction Support Operations Leadership Total Expenditures

$ % $ % $ % $ % $ %
State $5,023.00 58.60% $931.00 10.90% $1,959.00 22.80% $663.00 7.70% $8,576.00 100.00%

State
Public
Charter
Schools

$4,307.00 71.90% $402.00 6.70% $734.00 12.20% $551.00 9.20% $5,994.00 100.00%

Nevada
State High
School

$2,787.00 55.70% $199.00 4.00% $665.00 13.30% $1,351.00 27.00% $5,002.00 100.00%

'N/A' indicates that this population was not present.
'*' indicates that the data was not available.
District totals do not include state or district sponsored charter school data. (2008-Current)

Schools only showing up with $0 are new and data was not collected for prior year.
NDE in consultation with In$ite adjusted formula used to calculate per pupil expenditures
with the Annual Reports of Accountability, rendering comparisons between the year and
past years data.

Personnel Information
Classes Not Taught by Highly Qualified Teachers
Highly qualified teachers hold a minimum of a bachelor's degree, are licensed to teach in the State of Nevada, and have demonstrated competence
in their teaching area. Data were obtained from the Office of Teacher Licensure as of May 2015.

English/
Reading/ Lang.

Arts
Mathematics Science Social Studies Foreign

Languages Arts Elementary
Poverty Level

% % % % % % %
State 7.10% 7.10% 6.90% 5.00% 2.50% 1.00% 6.30%

State Public
Charter
Schools

2.90% 2.20% 9.00% 13.60% 0.00% 7.70% 4.70%

Nevada State
High School N/A N/A N/A N/A N/A N/A N/A

Teacher Data as of: May 1st (2008-Current)
'N/A' indicates that this population was not present.
'*' indicates that the data was not available.

District totals do not include state or district sponsored charter school data. (2008-Current)
(H) = High Poverty School - defined as being within the bottom quartile throughout the state
of percentages of students who qualify for free or reduced-price lunch
(L) = Low Poverty School - defined as being within the top quartile throughout the state of
percentages of students who qualify for free or reduced-price lunch

Teacher ADA and Licensure Information

Average Daily Attendance
Teachers Providing Instruction

# Pursuant to NRS 391.125 # Pursuant to Waiver # w/ o Endorsement
State 95.70% 0 354 216

State Public
Charter Schools 96.50% 0 2 48

Nevada State High
School 100.00% 0 0 0

Teacher Data as of: May 1st (2008-Current)
'N/A' indicates that this population was not present.
'*' indicates that the data was not available.

District totals do not include state or district sponsored charter school data. (2008-Current)
(H) = High Poverty School - defined as being within the bottom quartile throughout the state
of percentages of students who qualify for free or reduced-price lunch
(L) = Low Poverty School - defined as being within the top quartile throughout the state of
percentages of students who qualify for free or reduced-price lunch
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School NSPF Results: 5 Star Rating

Nevada State HS
Information on the ratings or rankings of schools in the Nevada School Performance Framework (NSPF) can be found via
the Nevada School Performance Framework website at http://nspf.doe.nv.gov/
A 5-Star School is among the highest performing schools in Nevada in student proficiency and/or student growth on the
State assessments. The school is acknowledged for its achievement with public recognition and has autonomy in school
planning and decision-making.

Performance Indicators Points Earned Points Eligible

Status/Growth Measure of Achievement * *

Reduction in Achievement Gaps * *

Graduation Measures * *

College and Career Readiness * *

Other Indicators * *

Adjusted Index Score
**This school has received an *Adjusted Index Score - Some schools in Nevada do not have enough students to reliably compute all of the performance measures in
the Nevada School Performance Framework. These schools' ratings will be determined using an adjusted index score. The adjusted index score is a percentage of
points. The percent is determined by points earned out of points eligible.

Note: District totals do not include state or district sponsored charter school data.

The development of this annual state accountability report is a joint effort among the Nevada Department of

Education and Nevada school districts. This report is provided to the public as required by the

federal No Child Left Behind Act and NRS 385.347. A comprehensive listing of all accountability data, including

student test data, may be accessed on the Nevada Annual Reports of Accountability

website at www.nevadareportcard.com.
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Governing Board Special Meeting  
November 10, 2015 

NEVADA STATE HIGH SCHOOL 
Governing Body Special Meeting (Teleconference ONLY) 

Tuesday, November 10, 2015, 6:30 p.m.  
Nevada State High School  
233 North Stephanie Street 

Henderson, NV 89074 
 
 

MINUTES OF MEETING 
 

Members 
Present: Shane Zeller (Chair) — via teleconference, Vicki Brumberg — via teleconference,  

 Dianna Burns — via teleconference, Laurie Nanni — via teleconference 

 Luke Adamo (Vice-Chair) — via teleconference Arrived at 6:43pm 
Members  
Absent: None 
 
Others  
Present: Dr. John Hawk (Chief Operations Officer) 

 
 

 Call to Order/Roll Call/Pledge of Allegiance/Approval of a Flexible Agenda 
 

Dr. John Hawk called the meeting to order at 6:34 p.m., with a quorum of four members present and Luke 
Adamo arrived to the meeting at 6:43pm 

 
 Laurie Nanni moved to approve a flexible agenda. Vicki Brumberg seconded the Motion. Motion 

carried unanimously.  4-0-0 
 
At this time, agenda item 1 was opened. 
 

1. Public Comment on any action item on the agenda 
 

There was no public present to comment on this item. 
 

2. Approval of Consent Agenda 
a. Approval of the minutes from 10/15/2015 NSHS Governing Body meeting 

 
No discussion. 

 
Dianna Burns moved to approve agenda item 2a Laurie Nanni seconded the Motion. Motion carried 
unanimously.  4-0-0 

 
3. Approval of Nevada State High School’s Chief Operations Officer to execute a promissory note with 

the school that would loan the school an amount of $185,000 at zero percent interest over a term of no 
more than four months with commencement date beginning on or before November 30, 2015.  The 
school will request that a process for exchange and reimbursement of such funds to the Chief 
Operations Officer will be overseen and signed off by the school’s Operations Assistant, a Director of 
Site Administration, and the schools legal counsel and/or accountant.  The purposes of this request is a 
result of Nevada State High School receiving monthly rather than quarterly payments over the span 
of November 1, 2015 to January 1, 2016.  (John Hawk, COO) (Information/Discussion/Action) 

 
Dr. John Hawk explained the information that was identified on the agenda item.  He concluded indicating 
to the members that the members may be concerned on how we got to this point.  Dr. Hawk pointed out the 
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letter that were sent to the Nevada Department of Education regarding being over the threshold of $500,000 
by about $250 and this was unexpected to receive monthly rather than quarterly disbursements.  
 
Chair Zeller indicated that he wanted to ensure that there was a process in place to effectively carryout the 
checks and balances of taking the money into the school and getting the money back in the form of a 
reimbursement. 
 
Dr. John Hawk indicated that he check with the school’s lawyer who drew up the promissory note and the 
school’s accountant that wanted to see the money deposited into the school as a liability.  Dr. Hawk 
indicated that the process of oversight as indicated in the agenda was sufficient as was communicated in 
discussions by the accountant and the school lawyer. 
 
Chair Zeller indicated that was satisfactory to him and that he wanted a member of the board to sign the 
promissory note along with Dr. John Hawk indicating that he would be available tomorrow. 
 
Laurie Nanni indicated that she felt more comfortable after hearing the details and background information 
regarding the agenda item. 

 
 Dianna Burns moved to approve agenda item 3. Laurie Nanni seconded the Motion. Motion carried 

unanimously.  4-0-0 
 

4. Approval for Nevada State High School to complete an application and accept an equity line of credit 
in the amount of $300,000.  (John Hawk, COO) (Information/Discussion/Action) 
 
Dr. John Hawk explained that this item is a result of item 3 whereas, it would benefit the school to have such 
a line of credit to help with variations in cash flow throughout the year.   
 
Luke Adamo indicated that he wanted to know who would be the guarantor of the line of credit. 
 
Dr. Hawk indicated that this would be similar to the school’s credit cards and that the school as a business 
would be responsible for the line of credit.  Dr. Hawk raised the point more explicitly saying that there is no 
worries about exposure to the board members and indicated that members have coverage Directors and 
Officers insurance with the school to protect exposures. 
 

Vicki Brumberg moved to approve agenda item 4. Laurie Nanni seconded the Motion. Motion 
carried unanimously.  4-0-0 

 

5. Board Member Comments 
 

No board member had any comments at this time. 

 
6. Public Comments 

 

Dr. John Hawk expressed a need for members to attend a Replicating Quality Schools program in Tennessee 

and to attend the upcoming State Public Charter School Authority meeting and he would follow-up with an 

email with more details. 

 
7. Adjournment 

 
Laurie Nanni moved to adjourn the meeting. Luke Adamo seconded the Motion. Motion carried 
unanimously.  4-0-0 

 

 Meeting ending time: 6:50 p.m. 
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Nevada State High School Issued and Closed POs Report 2/19/2016 6:42 AM

PO Number Type Vendor Name Date Issued Status PO Amount Invoiced Amount Unencumbered Amount Remaining Encumbrance

15160001 Regular      SET Properties 7/7/2015 Closed 78,089.04$       19,522.26$            78,089.04$                          -$                                      
15160001-1 Regular      SET Properties 9/3/2015 Issued 58,566.78$       29,430.42$            27,839.27$                          30,727.51$                           
15160002 Regular      AM Fire & Electronic Services, Inc. 7/7/2015 Closed 1,990.00$         1,190.00$              1,990.00$                            -$                                      
15160003 Regular      Harris Computer Systems 7/7/2015 Closed 8,342.84$         8,342.84$              8,342.84$                            -$                                      
15160004 Regular      MASN, LLC 7/7/2015 Closed 3,261.00$         3,261.00$              3,261.00$                            -$                                      
15160005 Regular      MASN, LLC 7/7/2015 Closed 97,153.05$       8,045.80$              97,153.05$                          -$                                      
15160005-1 Regular      MASN, LLC 9/3/2015 Issued 89,107.25$       48,274.80$            48,274.80$                          40,832.45$                           
15160006 Regular      Ultimate Building Services, INC 7/7/2015 Closed 11,400.00$       5,805.56$              11,400.00$                          -$                                      
15160007 Regular      Reliance Communications, LLC 7/7/2015 Closed 1,125.00$         1,125.00$              1,125.00$                            -$                                      
15160008 Regular      Houldsworth, Russo & Company, P.C. 7/7/2015 Issued 4,000.00$         2,000.00$              2,000.00$                            2,000.00$                             
15160009 Regular      Henderson Chamber of Commerce 7/7/2015 Closed 3,000.00$         3,000.00$              3,000.00$                            -$                                      
15160010 Regular      Kristen Marie Holzhause 7/15/2015 Closed 500.00$            500.00$                 500.00$                               -$                                      
15160011 Regular      Melissa Wetzel 7/15/2015 Closed 2,000.00$         1,500.00$              2,000.00$                            -$                                      
15160011-1 Regular      Melissa Wetzel 9/15/2015 Closed 1,000.00$         1,000.00$              1,000.00$                            -$                                      
15160012 Regular      Genesis Technologies, Inc. 7/15/2015 Closed 1,120.00$         1,120.00$              1,120.00$                            -$                                      
15160013 Dollar       NV Energy 7/15/2015 Issued 10,920.00$       6,352.47$              3,623.57$                            7,296.43$                             
15160014 Regular      Cox Communications Inc 7/15/2015 Issued 1,728.00$         1,227.00$              1,152.00$                            576.00$                                
15160015 Dollar       Republic Services 7/15/2015 Issued 1,440.00$         969.38$                 969.38$                               470.62$                                
15160016 Dollar       Verizon Wireless 7/15/2015 Closed 4,860.00$         1,312.49$              4,860.00$                            -$                                      
15160016-1 Dollar       Verizon Wireless 10/9/2015 Closed 2,430.00$         1,302.84$              2,430.00$                            -$                                      
15160016-2 Dollar       Verizon Wireless 2/19/2016 Issued 1,127.16$         -$                       -$                                    1,127.16$                             
15160017 Regular      RW Mechanical Inc. 7/15/2015 Closed 655.00$            -$                       655.00$                               -$                                      
15160017-1 Regular      RW Mechanical Inc. 10/2/2015 Issued 798.58$            701.97$                 634.83$                               163.75$                                
15160018 Dollar       Philadelphia Insurance Companies 7/15/2015 Issued 17,214.00$       14,345.00$            14,345.00$                          2,869.00$                             
15160019 Regular      Adelle Dittman 7/15/2015 Closed 225.00$            225.00$                 225.00$                               -$                                      
15160020 Dollar       Stimulus Technologies 7/15/2015 Closed 49,200.00$       31,474.20$            49,200.00$                          -$                                      
15160020-1 Dollar       Stimulus Technologies 2/19/2016 Issued 14,400.00$       -$                       -$                                    14,400.00$                           
15160021 Dollar       CenturyLink 7/23/2015 Closed 1,920.00$         1,463.41$              1,920.00$                            -$                                      
15160021-1 Dollar       CenturyLink 2/19/2016 Issued 740.00$            -$                       -$                                    740.00$                                
15160022 Dollar       City of Henderson Utility Services 7/23/2015 Issued 1,680.00$         1,025.12$              1,025.12$                            654.88$                                
15160023 Regular      The Hartford 7/23/2015 Closed 4,751.00$         4,751.00$              4,751.00$                            -$                                      
15160024 Regular      Arthur J. Gallagher & Co. Insurance Brokers of CA., Inc. 7/23/2015 Closed 8,418.46$         8,418.46$              8,418.46$                            -$                                      
15160025 Dollar       Nevada System of Higher Education Board of Regents 7/26/2015 Closed 19,209.73$       19,095.41$            19,209.73$                          -$                                      
15160026 Regular      TrackVia 7/30/2015 Closed 2,689.20$         2,689.20$              2,689.20$                            -$                                      
15160027 Regular      Maryse Wells 7/30/2015 Closed 800.00$            350.00$                 800.00$                               -$                                      
15160027-1 Regular      Maryse Wells 2/19/2016 Issued 250.00$            -$                       -$                                    250.00$                                
15160028 Regular      Jeffrey Lee Landscaping 7/30/2015 Issued 1,380.00$         630.00$                 630.00$                               750.00$                                
15160029 Regular      Phillip Zhang CPA, LTD 7/30/2015 Closed 16,500.00$       16,500.00$            16,500.00$                          -$                                      
15160030 Dollar       NV Energy 7/30/2015 Issued 7,080.00$         3,741.92$              3,741.92$                            3,338.08$                             
15160031 Dollar       Nevada System of Higher Education Board of Regents 8/5/2015 Closed 4,500.00$         4,500.00$              4,500.00$                            -$                                      
15160032 Dollar       Integrita Systems, LLC 8/5/2015 Closed 4,000.00$         1,194.00$              4,000.00$                            -$                                      
15160032-1 Dollar       Integrita Systems, LLC 2/19/2016 Issued 2,527.25$         -$                       -$                                    2,527.25$                             
15160033 Regular      Mountain View Pest Control 8/12/2015 Issued 540.00$            360.00$                 360.00$                               180.00$                                
15160034 Regular      Stephens Educational Consulting LLC 8/12/2015 Closed 3,750.00$         2,775.00$              3,750.00$                            -$                                      

Accounting Cycle: FY15-16;  PO Type: <All>;  Vendor: <All>;  Purchase Order: <All>;  Account Code Filter:  ([Fund] >= '100') ;  Include Tax and Shipping: No;  Include Closed POs: Yes;  Show Detail: No
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PO Number Type Vendor Name Date Issued Status PO Amount Invoiced Amount Unencumbered Amount Remaining Encumbrance

Accounting Cycle: FY15-16;  PO Type: <All>;  Vendor: <All>;  Purchase Order: <All>;  Account Code Filter:  ([Fund] >= '100') ;  Include Tax and Shipping: No;  Include Closed POs: Yes;  Show Detail: No

15160035 Dollar       Canon Business Solutions 8/12/2015 Closed 3,600.00$         -$                       3,600.00$                            -$                                      
15160035-1 Dollar       Canon Business Solutions 8/12/2015 Closed 3,600.00$         937.77$                 3,600.00$                            -$                                      
15160035-2 Dollar       Canon Business Solutions 2/19/2016 Issued 800.00$            -$                       -$                                    800.00$                                
15160036 Regular      BYU Independent Study 8/12/2015 Closed 17,300.00$       15,707.00$            17,300.00$                          -$                                      
15160037 Regular      Nevada Education Consultants LLC 8/18/2015 Closed 1,200.00$         1,200.00$              1,200.00$                            -$                                      
15160038 Regular      Zeller, Shane 8/21/2015 Issued 400.00$            240.00$                 240.00$                               160.00$                                
15160039 Regular      Adamo, Luke 8/21/2015 Issued 400.00$            240.00$                 240.00$                               160.00$                                
15160040 Regular      Laurie Nanni 8/21/2015 Issued 400.00$            320.00$                 320.00$                               80.00$                                  
15160041 Regular      Brumberg, Vicki 8/21/2015 Issued 400.00$            320.00$                 320.00$                               80.00$                                  
15160042 Regular      Burns, Dianna 8/21/2015 Issued 400.00$            320.00$                 320.00$                               80.00$                                  
15160043 Dollar       Nevada System of Higher Education Board of Regents 8/26/2015 Closed 2,192.50$         -$                       2,192.50$                            -$                                      
15160043-1 Dollar       Nevada System of Higher Education Board of Regents 9/3/2015 Closed 9,529.94$         8,818.69$              9,529.94$                            -$                                      
15160044 Regular      Nevada Education Consultants LLC 9/3/2015 Closed 1,060.00$         -$                       1,060.00$                            -$                                      
15160045 Regular      Don Johnsonbaugh 9/3/2015 Closed 600.00$            -$                       600.00$                               -$                                      
15160045-1 Regular      Don Johnsonbaugh 9/3/2015 Closed 600.00$            600.00$                 600.00$                               -$                                      
15160046 Regular      Salas, Gerardo A. 9/3/2015 Closed 500.00$            500.00$                 500.00$                               -$                                      
15160047 Regular      Edmentum Inc. 9/3/2015 Closed 3,200.00$         3,200.00$              3,200.00$                            -$                                      
15160048 Regular      Nevada Education Consultants LLC 9/11/2015 Closed 200.00$            -$                       200.00$                               -$                                      
15160048-1 Regular      Nevada Education Consultants LLC 10/15/2015 Closed 250.00$            250.00$                 250.00$                               -$                                      
15160049 Regular      D.R. Backflow Services, LLC 9/16/2015 Closed 60.00$              60.00$                   60.00$                                 -$                                      
15160050 Regular      M Resort Spa Casino 9/21/2015 Issued 4,453.00$         1,335.90$              1,335.90$                            3,117.10$                             
15160051 Regular      Del Sagers 9/21/2015 Issued 24,000.00$       6,000.00$              6,000.00$                            18,000.00$                           
15160052 Regular      Nevada Association of School Administrators 9/29/2015 Closed 384.00$            384.00$                 384.00$                               -$                                      
15160053 Regular      Cowabunga Bay Water Park 10/1/2015 Closed 6,996.50$         -$                       6,996.50$                            -$                                      
15160054 Regular      RW Mechanical Inc. 10/2/2015 Closed 230.89$            -$                       230.89$                               -$                                      
15160055 Regular      Board of Regents 10/5/2015 Closed 247,067.50$     -$                       247,067.50$                        -$                                      
15160055-1 Regular      Board of Regents 10/15/2015 Closed 247,067.50$     247,067.50$          247,067.50$                        -$                                      
15160056 Regular      Ally RN 10/6/2015 Closed 1,100.00$         -$                       1,100.00$                            -$                                      
15160056-1 Regular      Ally RN 11/19/2015 Closed 1,100.00$         1,000.00$              1,100.00$                            -$                                      
15160057 Regular      Harris Computer Systems 10/8/2015 Closed 575.00$            400.00$                 575.00$                               -$                                      
15160058 Regular      Board of Regents 10/14/2015 Closed 322,105.50$     -$                       322,105.50$                        -$                                      
15160058-1 Regular      Board of Regents 10/15/2015 Closed 322,105.50$     -$                       322,105.50$                        -$                                      
15160059 Regular      Great Basin College Controllers Office 10/14/2015 Closed 107,989.75$     -$                       107,989.75$                        -$                                      
15160059-1 Regular      Great Basin College Controllers Office 10/14/2015 Closed 110,098.74$     110,098.75$          110,098.74$                        -$                                      
15160060 Regular      Great Basin College Controllers Office 10/14/2015 Closed 121,458.50$     -$                       121,458.50$                        -$                                      
15160061 Regular      Board of Regents - NSC 10/14/2015 Closed 2,681.50$         2,681.50$              2,681.50$                            -$                                      
15160062 Regular      Board of Regents - NSC 10/14/2015 Closed 4,164.00$         -$                       4,164.00$                            -$                                      
15160063 Regular      Tennessee Charter School Center 10/24/2015 Closed 20,000.00$       20,000.00$            20,000.00$                          -$                                      
15160064 Regular      Maupin, Cox & LeGoy, A Professional Corporation 10/24/2015 Closed 2,750.00$         1,732.50$              2,750.00$                            -$                                      
15160064-1 Regular      Maupin, Cox & LeGoy, A Professional Corporation 2/19/2016 Issued 1,200.00$         -$                       -$                                    1,200.00$                             
15160065 Regular      Lifetouch NSS 11/3/2015 Issued 3,377.44$         2,533.08$              2,533.08$                            844.36$                                
15160066 Regular      Gugino, Judy 11/3/2015 Closed 1,000.00$         1,000.00$              1,000.00$                            -$                                      
15160067 Regular      Adelle Dittman 11/5/2015 Closed 2,025.00$         2,025.00$              2,025.00$                            -$                                      
15160068 Regular      City of Henderson 11/6/2015 Closed 1,160.00$         960.00$                 1,160.00$                            -$                                      
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Nevada State High School Issued and Closed POs Report 2/19/2016 6:42 AM

PO Number Type Vendor Name Date Issued Status PO Amount Invoiced Amount Unencumbered Amount Remaining Encumbrance

Accounting Cycle: FY15-16;  PO Type: <All>;  Vendor: <All>;  Purchase Order: <All>;  Account Code Filter:  ([Fund] >= '100') ;  Include Tax and Shipping: No;  Include Closed POs: Yes;  Show Detail: No

15160069 Regular      Rapid Color Inc 11/14/2015 Closed 5,770.00$         -$                       5,770.00$                            -$                                      
15160070 Regular      ACT, Inc 11/14/2015 Closed 2,700.00$         -$                       2,700.00$                            -$                                      
15160071 Regular      Balfour 11/14/2015 Closed 1,700.00$         -$                       1,700.00$                            -$                                      
15160071-1 Regular      Balfour 2/3/2016 Closed 1,985.81$         1,985.81$              1,985.81$                            -$                                      
15160072 Regular      Mona Shield Payne Photography 11/14/2015 Closed 1,100.00$         -$                       1,100.00$                            -$                                      
15160072-1 Regular      Mona Shield Payne Photography 1/20/2016 Issued 1,100.00$         -$                       -$                                    1,100.00$                             
15160073 Regular      Gordon Law, LLC 11/14/2015 Closed 1,200.00$         1,100.00$              1,200.00$                            -$                                      
15160073-1 Regular      Gordon Law, LLC 12/10/2015 Closed 2,000.00$         180.00$                 2,000.00$                            -$                                      
15160073-2 Regular      Gordon Law, LLC 2/19/2016 Issued 1,600.00$         -$                       -$                                    1,600.00$                             
15160074 Regular      Wells Fargo 11/19/2015 Closed 45,000.00$       -$                       45,000.00$                          -$                                      
15160074-1 Regular      Wells Fargo 11/19/2015 Closed 45,000.00$       -$                       45,000.00$                          -$                                      
15160075 Regular      Genesis Technologies, Inc. 11/21/2015 Closed 2,800.00$         -$                       2,800.00$                            -$                                      
15160075-1 Regular      Genesis Technologies, Inc. 2/3/2016 Closed 1,400.00$         -$                       1,400.00$                            -$                                      
15160075-2 Regular      Genesis Technologies, Inc. 2/3/2016 Closed 1,400.00$         1,400.00$              1,400.00$                            -$                                      
15160076 Dollar       Nevada System of Higher Education Board of Regents 12/1/2015 Issued 4,492.63$         3,117.19$              3,117.19$                            1,375.44$                             
15160077 Dollar       Nevada System of Higher Education Board of Regents 12/3/2015 Issued 3,838.59$         2,691.44$              2,691.44$                            1,147.15$                             
15160078 Regular      AM Fire & Electronic Services, Inc. 1/3/2016 Issued 1,190.00$         195.00$                 195.00$                               995.00$                                
15160079 Regular      TSA Consulting Group, Inc 1/7/2016 Issued 300.00$            100.00$                 100.00$                               200.00$                                
15160080 Regular      Gravady Nevada LLC 1/13/2016 Issued 2,250.00$         1,125.00$              1,125.00$                            1,125.00$                             
15160081 Regular      Rapid Color Inc 2/11/2016 Issued 10,969.50$       6,465.75$              6,465.75$                            4,503.75$                             

Total 2,285,967.63$  707,813.43$          2,140,496.70$                     145,470.93$                         
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Employee Project Review 
 
 

 

Employee Information 

Name James Yoder Employee ID 3601 

Job Title Director of Site Administration Date December 28, 2015 

Department Operations Supervisor Dr. John Hawk 

Project Metric School Site Operations fall 2015 – Summerlin   

Ratings 

 WGT 1 = Below 2 = Approaches 3 = Standard 4 = Exceeds Weighted Value 

Metric_01: ¾ reimb. batches prepared 10%      -  4/4 0.40 

Comments Mr. Yoder did an excellent job at completing this metric.  His use of the validation sheets proved very productive and efficient.  His comments on each sheet were clear and easy follow.  Mr. 
Yoder averaged completing his batches 6.75 days before the validation point.  His final submission was eleven days before the validation point on 11/21/2015. 

Metric_02: 6/8 dep./accrual reconciled 10%      -  8/8 0.40 

Comments Mr. Yoder completed his validations sheets using similar techniques and success as Metric_01 from above.  In this metric, Mr. Yoder reconciled monthly deposits and accrual of time off for staff 
at his site.  This metric depended a lot on other people to finalize.  Mr. Yoder averaged submitting his reconciliations two days prior to the validation point over the four month period. 

Metric_03: 95% of stu. complete TRP 30%      -  98.6% 1.20 

Comments Mr. Yoder created a numbering system for his scans that allowed him to easily identify the submissions and run reports.  He reported 98.6% of student at his site with complete and compliant 
textbook forms scanned and entered on spreadsheet.  Essentially, this left only two students not completing any forms out of the total of 148 students at his site.  Great back-up documentation 
on contacting student not receiving reimbursements.  Keep it up as this minimizes complaints. 

Metric_04: Rec. sum. reimb. by 10/12 15%      -  10/5, zero late  0.60 

Comments This validation sheet was submitted seven days prior to the deadline of October 12, 2015.  Information was submitted in a format that was easy to use and process for reimbursements.  Zero 
submissions were collected after 10/12/15 and before 11/16/2015.  Again, Mr. Yoder used a batch numbering system that assisted in the process. 

Metric_05:  avg. dys to rec. col. Inv. 25%      -  3 days 1.00 

Comments The average number of days to process invoices from the colleges were three.  This exceeded the standard by 11 days.  Mr. Yoder used the school’s reconciliation template to confirm the 
amount due to each college for fall 2015 semester.  This reconciliation required working closely with the other campus administrator to validate students at each site and ensure that final amount 
tied back to the original invoice.  Completing this project during an extremely busy month of October 2015 in an average of three days is outstanding.  

Metric_06: 92% collection of docs. 10%      -  94.6% 0.40 

Comments Mr. Yoder reported having to collect 56 documents over the fall 2015 semester.  He collected 53 out of the 56 documents in a timely fashion showing a collection rate of 94.6%.  The three 
documents that were submitted late or not at all were: 1) inventory, 2) 10/10/15 ActiTIME report, and 3) emergency drill for September 2015.  In the future, consider it should be considered to 
increase the weight of inventory and conduct internal fire drills rather than waiting for the fire department. 

Overall Rating (total of all the weighted values as shown above) 4.00 

Evaluation 

ADDITIONAL COMMENTS According to the Performance Incentive Agreement signed on 8/31/2015 it indicates that the school would award James the highest possible 
incentive of $750 for receiving a rating of 4.00 as a weighted value for the above stated metrics.  That same agreement indicates that any rating 
below 2.00 will not receive a performance incentive and ratings between 2.00 to 4.00 inclusive is awarded proportionally.  During the fall 2015 
semester, Mr. Yoder showed willingness to prove his ability to make spreadsheets to provide efficient and productive reporting and collection of 
information.  He showed a high level of responsibility for completing tasks on time without constant supervision.  Mr. Yoder used this semester to 
become acclimated to the processes and procedures at Nevada State High School and is using his staff in situations that will make them be 
successful.  Mr. Yoder is encouraged to seek clarification and continue improving in all areas of his job and using these metrics as a standard for 
subsequent months with or without a formal written performance incentive.  CLARIFICATION:  The original performance incentive was inconsistent 
and it is determined that exceeds standard is at 94%. 

RECOMMENDATIONS 
 

James is encouraged to take the following statements as areas of continued improvement and feedback including: 
1. Continuing to use validation sheets and the comment areas to justify the completing of each metric: 
2. Developing creative ways to increase efficiency and reporting at the school; 
3. Documenting contact with students to mitigate any issues with families; 
4. Confirming the receipt of all signed validations for back-up documentation before submitting; 
5. Collaborating with staff to develop internal controls at the Summerlin site that will minimize the amount of data entry and any errors  

It is recommended to the Governing Body a performance incentive be paid to James in the amount of $750 for receiving a 4.0 on this incentive.  The 
amount will be paid on James’ January 25, 2016 paycheck.   

Verification of Review 

By signing this form, you confirm that you have discussed this review in detail with your supervisor. Signing this form does not necessarily indicate that 
you agree with this evaluation.  However, you may respond to the review in writing within 5 days which may not necessarily indicate that any changes 
will be made to this review.  After 5 days, the review will become final (used for performance incentive and final evaluation).  

Employee Signature 
 
 Date  

Supervisor Signature 
 
 Date  
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Employee Project Review 
 
 

 

Employee Information 

Name Mark Schumm Employee ID 2601 

Job Title Director of Site Administration Date December 28, 2015 

Department Operations Supervisor Dr. John Hawk 

Project Metric School Site Operations fall 2015 – Henderson   

Ratings 

 WGT 1 = Below 2 = Approaches 3 = Standard 4 = Exceeds Weighted Value 

Metric_01: ¾ reimb. batches prepared 10%      -  4/4 0.40 

Comments Mr. Schumm completed this metric showing four out of four reimbursement batches prepared and submitted before the validation point of the 21st for each of the four months measured.  The 
average number of days submitted before the deadline was 5.33 with a high of six days submitted before the deadline in October 2015. 

Metric_02: 6/8 dep./accrual reconciled 10%      -  8/8 0.40 

Comments Mr. Schumm did an excellent job at submitting the monthly deposits and accrual of time reports.  High level of professional detail and reporting was extremely timely and accurate.  During 
periods of discrepancy, Mr. Schumm would always seek clarification and best practices for finalizing reports. 

Metric_03: 95% of stu. complete TRP 30%      -  99.5% 1.20 

Comments Mr. Schumm and his staff report that 99.50% of students submitted their textbook reimbursement forms.  That was 198 out of 199 students.  In the future, it should be a priority to complete a 
student situation report on students not completing the form.  This type of documentation will mitigate confusion or uncertainty about deadlines, processes, or responsibility.  The school reports 
not complaints from the textbook reimbursement process and is confident that information was communicated to all students in a clear and understandable fashion. 

Metric_04: Rec. sum. reimb. by 10/12 15%      -  10/7, zero late  0.60 

Comments This validation sheet was submitted five days prior to the deadline of October 12, 2015.  There as a non-material difference of $2 that was cleared up shortly after submission.  It is suggested to 
develop a system of reviews with current site employees to assist as mitigating small errors and solicit their involvement to see the bigger picture at the school. 

Metric_05:  avg. dys to rec. col. Inv. 25%      -  3 days 1.00 

Comments The average number of days to process invoices from the colleges were 2.67.  This exceeded the standard by over 11 days.  Mr. Schumm used the school’s reconciliation template to confirm 
the amount due to each college for fall 2015 semester.  This reconciliation required working closely with the other campus administrator to validate students at each site and ensure that final 
amount tied back to the original invoice.  Completing this project during an extremely busy month of October 2015 in an average of less than three days is great. 

Metric_06: 92% collection of docs. 10%      -  98.2% 0.40 

Comments Mr. Schumm reported collecting and validating 55 out of 56 complete and compliant documents required by staff showing a 98.2% collection rate that exceeded standard 6.2%.  Mr. Schumm 
and his staff are commended for doing an excellent job at generating an inventory sheet for the Henderson site.  In the future, perhaps this task and document should be weighted more heavily 
as it took some effort to complete. 

Overall Rating (total of all the weighted values as shown above) 4.00 

Evaluation 

ADDITIONAL COMMENTS According to the Performance Incentive Agreement signed on 8/28/2015 it indicates that the school would award Mark the highest possible 
incentive of $750 for receiving a rating of 4.00 as a weighted value for the above stated metrics.  That same agreement indicates that any rating 
below 2.00 will not receive a performance incentive and ratings between 2.00 to 4.00 inclusive is awarded proportionally.  During the fall 2015 
semester, Mr. Schumm showed willingness to learn at a quick pace and complete metrics with a high level of professionalism.  Mr. Schumm is 
encouraged to seek answers to questions and improve in all areas of his job and using these metrics as a standard for subsequent months with or 
without a formal written performance incentive.  CLARIFICATION:  The original performance incentive was inconsistent and it is determined that 
exceeds standard is at 94%. 

RECOMMENDATIONS 
 

Mark is encouraged to take the following statements as areas of continued improvement and feedback including: 
1. Continuing to seek clarification on areas of uncertainty; 
2. Reaching out to students that have not submitted documentation for textbooks;  
3. Creating a system for site staff to assist on minimizing the amount of lower level tasks assumed;   
4. Developing ways to use MS excel to develop efficiencies and reporting at the school; 

It is recommended to the Governing Body a performance incentive be paid to Mark in the amount of $750 for receiving a 4.0 on this incentive.  The 
amount will be paid on Mark’s January 25, 2016 paycheck.   

Verification of Review 

By signing this form, you confirm that you have discussed this review in detail with your supervisor. Signing this form does not necessarily indicate that 
you agree with this evaluation.  However, you may respond to the review in writing within 5 days which may not necessarily indicate that any changes 
will be made to this review.  After 5 days, the review will become final (used for performance incentive and final evaluation).  

Employee Signature 

 
 
 Date  

Supervisor Signature 

 
 
 Date  
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 Date of Budget Information reported below:  4/16/2015 BUDGET SUBMITTED FOR FY2016
 

SCHOOL DISTRICT/CHARTER SCHOOL:
Nevada_State High School

DESCRIPTION
Rev: R E S O U R C E S
1000 Local Revenue (see below)

1110 Ad Valorem Taxes - 1/3 PSOPT (DSA) 690,000 0 690,000 0 0 0 690,000
Ad Valorem Taxes - 2/3 PSOPT and true-up 0 0 0 0 0 0 0

1120 Sales & Use Taxes / LSST (Local Sch supp) 750,000 0 750,000 0 0 0 750,000
1140 Penalties and Interest on taxes 0 0 0 0 0 0 0
1150 Residential Construction Tax 0 0 0 0 0 0 0
1190 Other Local Taxes (Exclude 1191, 1192) 82,500 0 82,500 0 0 0 82,500
1191 Franchise Fees 0 0 0 0 0 0 0
1192 Governmental Services Tax 0 0 0 0 0 0 0

1200 Rev from other local govnm't units (not SD) 0 0 0 0 0 0 0
1300 Tuition 0 0 0 0 0 0 0
1400 Transportation fees 0 0 0 0 0 0 0
1500 Investment Income 0 0 0 0 0 0 0
1600 Food Services 0 0 0 0 0 0 0
1700 District Activities (not student activities) 0 0 0 0 0 0 0
1800 Revenue from Community Services Activities 0 0 0 0 0 0 0
1900 Other rev from local sources-less CS fee below 0 0 0 0 0 0 0
1951 Misc revenue from other NV school districts 0 0 0 0 0 0 0
1951 Charter School Fees portion of code 1951 0 0 0 0 0 0 0

1000 Total Local Revenue: 1,522,500 0 1,522,500 0 0 0 1,522,500
2000 Revenue from Intermediate Sources 0 0 0 0 0 0 0
3000 State Revenue (see below)

3100 Unrestricted Grants-in-aid (DSA) 1,070,000 0 1,070,000 0 0 0 1,070,000
Charter School Sponsor Fee Withheld from DSA 0 0 0 0 0 0 0
FY2015 DSA recorded in FY2016 0 0 0 0 0 0 0

3200 State Govnm't restricted funding/grants-in-aid  0 0 0 0 0 0 0
FY2015 State revenue received in FY2016 0 0 0 0 0 0 0

3800 Revenue in Lieu of Taxes 0 0 0 0 0 0 0
3000 Total State Revenue: 1,070,000 0 1,070,000 0 0 0 1,070,000
4000 Federal Sources (see below)

  Public Law 874 (Impact Aid) - codes 420-422 0 0 0 0 0 0 0
  Forest Reserve - Codes 401-402 0 0 0 0 0 0 0
  Other Federal Support - other codes 400-899 0 0 0 0 0 25,000 25,000
FY2015 Federal revenue recorded in FY2016 0 0 0 0 0 0 0

4000 Total Federal Revenue 0 0 0 0 0 25,000 25,000
5100 Issuance of Bonds  0 0 0 0 0 0 0
5200 Fund Transfers In  0 0 0 0 0 0 0
5300 Proceeds from disposal of property  0 0 0 0 0 0 0
5400 Loan Proceeds  0 0 0 0 0 0 0
5500 Capital Lease Proceeds 0 0 0 0 0 0 0
5600 Other Long-term Debt Proceeds 0 0 0 0 0 0 0

6000 Other Items 0 0 0 0 0 0 0
8000 OPENING FUND BALANCE 430,113 0 430,113 0 0 0 430,113
 SUBTOTAL RESOURCES 3,022,613 0 3,022,613 0 0 25,000 3,047,613
Balance Sheet/Statement of Net assets:
711   Reserve for Inventory 0 0 0 0 0 0 0
712   Reserve for Prepaids 0 0 0 0 0 0 0
713   Reserve for Encumbrances 0 0 0 0 0 0 0
714   Other Reserves 0 0 0 0 0 0 0

Subtotal Reserves: Fund balances/Fund Net Asset 0 0 0 0 0 0 0
 GRAND TOTAL RESOURCES 3,022,613 0 3,022,613 0 0 25,000 3,047,613

 E X P E N D I T U R E S
OBJECT CODE 100  SALARIES FTE's FTE's FTE's FTE's FTE's FTE's FTE's
Function 1000 INSTRUCTION

General Fund State Sp Education Fund Combined GF & Special Ed Total Governmental Funds Total State Grants Total Federal Grants Total All Funds
Fund 100 Fund 250 Funds 260,270,290,300,400 Funds 210, 230, 240 Fund 280

NRS 387.303 REPORT, FOR THE FISCAL YEAR ENDED JUNE 30, 2015

BUDGET BUDGET
FY2016 FY2016 FY2016 FY2016 FY2016 FY2016 FY2016

BUDGET BUDGET BUDGET BUDGET BUDGET
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 Date of Budget Information reported below:  4/16/2015 BUDGET SUBMITTED FOR FY2016
 

SCHOOL DISTRICT/CHARTER SCHOOL:
Nevada_State High School

DESCRIPTION

General Fund State Sp Education Fund Combined GF & Special Ed Total Governmental Funds Total State Grants Total Federal Grants Total All Funds
Fund 100 Fund 250 Funds 260,270,290,300,400 Funds 210, 230, 240 Fund 280

NRS 387.303 REPORT, FOR THE FISCAL YEAR ENDED JUNE 30, 2015

BUDGET BUDGET
FY2016 FY2016 FY2016 FY2016 FY2016 FY2016 FY2016

BUDGET BUDGET BUDGET BUDGET BUDGET
    Licensed 2.00 136,000 0.00 0 2.00 136,000 0.00 0 0.00 0 0.00 0 2.00 136,000
    Non-Licensed 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0
    Substitutes 0 0  0 0 0 0 0

Extra Duty Assignments (enter # in FTE column) 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Note: # of extra duty assignments are not in FTE total

Total Instructional  Personnel 2.00 136,000 0.00 0 2.00 136,000 0.00 0 0.00 0 0.00 0 2.00 136,000
  Functions 2100, 2200: Student/Instruction SUPPORT

    Licensed 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0
    Non-Licensed 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0
   Substitutes 0 0 0 0 0 0 0
Extra Duty Assignments (enter # in FTE column) 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Note: # of extra duty assignments are not in FTE total
Total Student / Instructional Support 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0

  Functions 2300,2400: ADMINISTRATION SUPPORT
    Licensed 4.00 410,000 0.00 0 4.00 410,000 0.00 0 0.00 0 0.00 0 4.00 410,000
    Non-Licensed 4.50 144,000 0.00 0 4.50 144,000 0.00 0 0.00 0 0.00 0 4.50 144,000
   Substitutes 0 0 0 0 0 0 0

Extra Duty Assignments (enter # in FTE column) 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Note: # of extra duty assignments are not in FTE total

Total Administration Support Personnel 8.50 554,000 0.00 0 8.50 554,000 0.00 0 0.00 0 0.00 0 8.50 554,000
  Functions 2500,2600,2700,2900: OTHER SUPPORT

    Licensed 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0
    Non-Licensed 1.50 53,000 0.00 0 1.50 53,000 0.00 0 0.00 0 0.00 0 1.50 53,000
   Substitutes 0 0 0 0 0 0 0

Extra Duty Assignments (enter # in FTE column) 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Note: # of extra duty assignments are not in FTE total

 Total Other Support Personnel 1.50 53,000 0.00 0 1.50 53,000 0.00 0 0.00 0 0.00 0 1.50 53,000
  ALL OTHER STAFF

  Non-Instructional Staff, Functions 3100-4900 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 0
Extra Duty Assignments (enter # in FTE column) 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Note: # of extra duty assignments are not in FTE total
 TOTAL PERSONNEL and SALARIES 12.00 743,000 0.00 0 12.00 743,000 0.00 0 0.00 0 0.00 0 12.00 743,000
OBJECT CODE 200 BENEFITS

210   Group Insurance Costs: (Omit object 218)
    Instructional Personnel (1000) 500 0 500 0 0 0 500
    Studt & Instr Support Personnel (2100/2200) 0 0 0 0 0 0 0
    Admin. Personnel (2300/2400) 10,250 0 10,250 0 0 0 10,250
   Other Personnel (not including retirees) 1,000 0 1,000 0 0 0 1,000

210 TOTAL GROUP INSURANCE COSTS 11,750 0 11,750 0 0 0 11,750
     Percent of Total Salaries 1.58% 0.00% 1.58% 0.00% 0.00% 0.00% 1.58%

220   Social Security
    Instructional Personnel (1000) 0 0 0 0 0 0 0
    Studt & Instr Support Personnel (2100/2200) 0 0 0 0 0 0 0
    Admin. Personnel (2300/2400) 5,000 0 5,000 0 0 0 5,000
    Other Personnel 0 0 0 0 0 0 0

220 TOTAL Social Security 5,000 0 5,000 0 0 0 5,000
     Percent of Total Salaries 0.67% 0.00% 0.67% 0.00% 0.00% 0.00% 0.67%

230   Retirement:
    Instructional Personnel (1000) 34,000 0 34,000 0 0 0 34,000
    Studt & Instr Support Personnel (2100/2200) 0 0 0 0 0 0 0
    Admin. Personnel (2300/2400) 125,000 0 125,000 0 0 0 125,000
    Other Personnel 14,000 0 14,000 0 0 0 14,000

230 TOTAL RETIREMENT 173,000 0 173,000 0 0 0 173,000
     Percent of Total Salaries 23.28% 0.00% 23.28% 0.00% 0.00% 0.00% 23.28%

240   Medicare:
    Instructional Personnel (1000) 1,750 0 1,750 0 0 0 1,750
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 Date of Budget Information reported below:  4/16/2015 BUDGET SUBMITTED FOR FY2016
 

SCHOOL DISTRICT/CHARTER SCHOOL:
Nevada_State High School

DESCRIPTION

General Fund State Sp Education Fund Combined GF & Special Ed Total Governmental Funds Total State Grants Total Federal Grants Total All Funds
Fund 100 Fund 250 Funds 260,270,290,300,400 Funds 210, 230, 240 Fund 280

NRS 387.303 REPORT, FOR THE FISCAL YEAR ENDED JUNE 30, 2015

BUDGET BUDGET
FY2016 FY2016 FY2016 FY2016 FY2016 FY2016 FY2016

BUDGET BUDGET BUDGET BUDGET BUDGET
    Studt & Instr Support Personnel (2100/2200) 0 0 0 0 0 0 0
    Admin. Personnel (2300/2400) 11,000 0 11,000 0 0 0 11,000
    Other Personnel 400 0 400 0 0 0 400

240 TOTAL MEDICARE 13,150 0 13,150 0 0 0 13,150
     Percent of Total Salaries 1.77% 0.00% 1.77% 0.00% 0.00% 0.00% 1.77%

250   Tuition Reimbursement:
    Instructional Personnel (1000) 0 0 0 0 0 0 0
    Studt & Instr Support Personnel (2100/2200) 0 0 0 0 0 0 0
    Admin. Personnel (2300/2400) 0 0 0 0 0 0 0
    Other Personnel 0 0 0 0 0 0 0

250 TOTAL TUITION REIMBURSEMENT 0 0 0 0 0 0 0
     Percent of Total Salaries 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

260   Unemployment Compensation:
    Instructional Personnel (1000) 1,200 0 1,200 0 0 0 1,200
    Studt & Instr Support Personnel (2100/2200) 0 0 0 0 0 0 0
    Admin. Personnel (2300/2400) 3,800 0 3,800 0 0 0 3,800
    Other Personnel 400 0 400 0 0 0 400

260 TOTAL UNEMPLOYMENT COMP 5,400 0 5,400 0 0 0 5,400
     Percent of Total Salaries 0.73% 0.00% 0.73% 0.00% 0.00% 0.00% 0.73%

270   Worker's Compensation:
    Instructional Personnel (1000) 300 0 300 0 0 0 300
    Studt & Instr Support Personnel (2100/2200) 0 0 0 0 0 0 0
    Admin. Personnel (2300/2400) 600 0 600 0 0 0 600
    Other Personnel 250 0 250 0 0 0 250

270 TOTAL WORKER'S COMPENSATION 1,150 0 1,150 0 0 0 1,150
     Percent of Total Salaries 0.15% 0.00% 0.15% 0.00% 0.00% 0.00% 0.15%

280   Health Benefits: (Omit object 289)
    Instructional Personnel (1000) 24,000 0 24,000 0 0 0 24,000
    Studt & Instr Support Personnel (2100/2200) 0 0 0 0 0 0 0
    Admin. Personnel (2300/2400) 46,500 0 46,500 0 0 0 46,500
    Other Personnel (not including retirees) 7,000 0 7,000 0 0 0 7,000

280 TOTAL HEALTH BENEFITS 77,500 0 77,500 0 0 0 77,500
     Percent of Total Salaries 10.43% 0.00% 10.43% 0.00% 0.00% 0.00% 10.43%

290  Other Benefits:
    Instructional Personnel (1000) 0 0 0 0 0 0 0
    Studt & Instr Support Personnel (2100/2200) 0 0 0 0 0 0 0
    Admin. Personnel (2300/2400) 0 0 0 0 0 0 0
    Other Personnel 0 0 0 0 0 0 0

290 TOTAL OTHER BENEFITS 0 0 0 0 0 0 0
     Percent of Total Salaries 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

286,950 0 286,950 0 0 0 286,950
218 Retired Employee Group Insurance Subsidy

PEBS 0 0 0 0 0 0 0
Other (Not PEBS) 0 0 0 0 0 0 0

289 Retired Health Annual Required Contribution
PEBS (held for OPEB liabilities) 0 0 0 0 0 0 0
Other (Not PEBS) 0 0 0 0 0 0 0

1,029,950 0 1,029,950 0 0 0 1,029,950
300-600 OPERATIONAL EXPENSES - all functions

PURCHASED PROF &TECH SERVICES
310 Official/Administrative Services 91500 0 91,500 0 0 0 91,500
320 Professional Educational Services 43000 0 43,000 0 0 0 43,000
330 Professional Employee Training/Development 24000 0 24,000 0 0 0 24,000
340 Other Professional Services 40000 0 40,000 0 0 0 40,000

345 Marketing Services 36000 0 36,000 0 0 0 36,000
350 Technical Services 35000 0 35,000 0 0 0 35,000

SUBTOTAL FRINGE BENEFITS AND OTHER COSTS

TOTAL SALARIES & FRINGE BENEFITS
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 Date of Budget Information reported below:  4/16/2015 BUDGET SUBMITTED FOR FY2016
 

SCHOOL DISTRICT/CHARTER SCHOOL:
Nevada_State High School

DESCRIPTION

General Fund State Sp Education Fund Combined GF & Special Ed Total Governmental Funds Total State Grants Total Federal Grants Total All Funds
Fund 100 Fund 250 Funds 260,270,290,300,400 Funds 210, 230, 240 Fund 280

NRS 387.303 REPORT, FOR THE FISCAL YEAR ENDED JUNE 30, 2015

BUDGET BUDGET
FY2016 FY2016 FY2016 FY2016 FY2016 FY2016 FY2016

BUDGET BUDGET BUDGET BUDGET BUDGET
360 Other Specialized Services not included above 0 0 0 0 0 0 0

PURCHASED PROPERTY SERVICES
410 Utility Services 2500 0 2,500 0 0 0 2,500
420 Cleaning Services 14000 0 14,000 0 0 0 14,000

421 Garbage / Disposal 0 0 0 0 0 0 0
422 Janitorial / Custodial Services 0 0 0 0 0 0 0

430 Repairs and Maintenance Services 5000 0 5,000 0 0 0 5,000
440 Rentals: see below

441 Rentals of land and buildings 234000 0 234,000 0 0 0 234,000
442 Rentals of equipment and vehicles 0 0 0 0 0 0 0
443 Rentals of computers and related equipment 0 0 0 0 0 0 0
444 Rental of other items  (such as supplies, books) 0 0

450 Construction Services 0 0 0 0 0 0 0
490 Other Purchased Property Services 0 0 0 0 0 0 0

OTHER PURCHASED SERVICES
510 Student Transportation Services 4000 0 4,000 0 0 0 4,000
520 Insurance: see below

521 Property Insurance 0 0 0 0 0 0 0
522 Liability Insurance 40000 0 40,000 0 0 0 40,000
523 Fidelity / Other Insurance 0 0 0 0 0 0 0

530 Postage/Communications 68400 0 68,400 0 0 0 68,400
540 Advertising 41000 0 41,000 0 0 0 41,000
550 Printing and Binding 0 0 0 0 0 0 0
560 Tuition 780000 0 780,000 0 0 0 780,000
570 Food Service Management 0 0 0 0 0 0 0
580 Travel (staff) 14000 0 14,000 0 0 0 14,000
590 Interagency Purch Serv less CS fees below 0 0 0 0 0 0 0

591 Charter School Fees to sponsor 0 0 0 0 0 0 0
591 CS EMO payments not reported elsewhere 0 0 0 0 0 0 0

SUPPLIES (Less than $5,000 per unit)
610 General Supplies - Instructional (funct 1000) 9000 0 9,000 0 0 0 9,000
610 General Supplies - Library (funct 2220) 0 0 0 0 0 0 0
610 General Supplies - Other 27700 0 27,700 0 0 0 27,700
612 Gen Supplies of Higher Value (exclude instruct) 0 0 0 0 0 0 0
612 Gen supplies of Higher Value - instructional 0 0 0 0 0 0 0
620 Energy (see below)

621 Energy - Natural Gas 0 0 0 0 0 0 0
622 Energy - Electricity 19250 0 19,250 0 0 0 19,250
623 Energy - Bottled Gas 0 0 0 0 0 0 0
624 Energy - Oil 0 0 0 0 0 0 0
625 Energy - Coal 0 0 0 0 0 0 0
626 Energy - Gasoline 0 0 0 0 0 0 0
629 Energy - Other 0 0 0 0 0 0 0

630 Food (food service program only) 0 0 0 0 0 0 0
640 Books and Periodicals-NO textbooks nor library 0 0 0 0 0 0 0
640 Books and Periodicals - LIBRARY ONLY 55500 0 55,500 0 0 0 55,500

641 Textbooks 144000 0 144,000 0 0 0 144,000
650 Information Technology - Other  (exclude below) 31000 0 31,000 0 0 25000 56,000
650 Information Technology - Instruction (func 1000)

651 Instructional software 10500 0 10,500 0 0 0 10,500
652 Instruct. IT items of higher value (incl computers) 0 0 0 0 0 0 0
653 Instructional web-based and similar programs 0 0 0 0 0 0 0

TOTAL OPERATIONAL EXPENSES 1,769,350 0 1,769,350 0 0 25,000 1,794,350

700 PROPERTY ($5,000 or greater per unit)
710 Land and Land Improvements 0 0 0 0 0 0 0
720 Buildings 0 0 0 0 0 0 0
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 Date of Budget Information reported below:  4/16/2015 BUDGET SUBMITTED FOR FY2016
 

SCHOOL DISTRICT/CHARTER SCHOOL:
Nevada_State High School

DESCRIPTION

General Fund State Sp Education Fund Combined GF & Special Ed Total Governmental Funds Total State Grants Total Federal Grants Total All Funds
Fund 100 Fund 250 Funds 260,270,290,300,400 Funds 210, 230, 240 Fund 280

NRS 387.303 REPORT, FOR THE FISCAL YEAR ENDED JUNE 30, 2015

BUDGET BUDGET
FY2016 FY2016 FY2016 FY2016 FY2016 FY2016 FY2016

BUDGET BUDGET BUDGET BUDGET BUDGET
730 Equipment - Instructional (exclude 734 below) 4,000 0 4,000 0 0 0 4,000

734  Instructional Computer Hardware 0 0 0 0 0 0 0
735  Instructional Technology Software 0 0 0 0 0 0 0

730 Equipment - Transportation Function 2700 0 0 0 0 0 0 0
730 Equipment/Software - Non-instructional 0 0 0 0 0 0 0
730 Capital Lease-Instructional equip (exclude 734 below) 0 0 0 0 0 0 0

734  Capital Lease Instructional Computer Hardware 10,000 0 10,000 0 0 0 10,000
735  Capital Lease - Instructional Technology software 0 0 0 0 0 0 0

730 Capital Lease - Transportation Function 2700 0 0 0 0 0 0 0
730 Capital Lease - Non-instructional Equipment/Software 0 0 0 0 0 0 0
740 Infrastructure 0 0 0 0 0 0 0
790 Depreciation 0 0 0 0 0 0 0
700 TOTAL ALL PROPERTY 14,000 0 14,000 0 0 0 14,000
 SUBTOTAL EXPENSES 2,813,300 0 2,813,300 0 0 25,000 2,838,300
Changes to Balance Sheet/Statement of Net assets:
711   Reserve for Inventory 0 0 0 0 0 0 0
712   Reserve for Prepaids 0 0 0 0 0 0 0
713   Reserve for Encumbrances 0 0 0 0 0 0 0
714   Other Reserves 0 0 0 0 0 0 0

Total changes Reserves: Fund balances/Fund Net Asset 0 0 0 0 0 0 0
 SUBTOTAL EXPENSES & BALANCE SHEET 2,813,300 0 2,813,300 0 0 25,000 2,838,300
800 Debt Services & Misc (exclude 891) 18,000 0 18,000 0 0 0 18,000
900 Other - Exclude 910 and 990 0 0 0 0 0 0 0
910 Transfers out 0 0 0 0 0 0 0

Balances:
891   Contingency 0 0 0 0 0 0
990   Ending Balance 191,313 0 191,313 0 0 0 191,313
 TOTAL ENDING BALANCE 191,313 0 191,313 0 0 0 191,313
 TOTAL USES 3,022,613 0 3,022,613 0 0 25,000 3,047,613
 WORKSHEET BALANCE 0 0 0 0 0 0 0
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Part I Policy/Plan Development Criterion 
A. Process:  The evidence for this may be provided in a separate assurance. 

1. Site specific implementation plans will be created following the State Public 
Charter School Authority (SPCSA) policy and will include relevant research and 
consultation with teachers, school administrators and English Learner (EL) 
parents. SPSCA draft EL policy was developed on January 15, 2016 utilizing 
federal and state resources, with input from stakeholders including SPSCA and 
Nevada Department of Education (NDE) EL staff, administrators, teachers, and 
parents.  
 

Part II Minimum Component Criteria 
A. Vision/Purpose/Philosophy Statement  

The mission of the SPCSA is to provide English Learners (EL) equitable access to 
curricular and extracurricular programs through language acquisition support services 
which will promote progress towards mastery of standards and college and career 
readiness.   

B. Statement of Desired Outcomes/Expectations  
Through direct and indirect instruction of academic English, EL students will acquire 
proficiency as determined by the Nevada language proficiency criteria and standards.  
Site specific approaches will be determined based upon philosophies, school mission, 
resources, and needs. 

C. Definitions of Terms and Acronyms  
The terms and associated acronyms throughout the document are as follows:  State 
Public Charter School Authority – SPCSA; English Learner – EL; Nevada Department of 
Education – NDE; School Performance Plans – SPP; Home Language Survey – HLS; and, 
English Language Proficiency Assessment – ELPA. 

D. Associated Documents: 
Site based School Performance Plans (SPP), individual school’s EL policies, and SPCSA EL 
policies. 
 

Part III Minimum Content Criteria 
A. Provide for identification of EL students 

1. Upon enrollment of new students into our schools, families will complete the 
Home Language Survey (HLS) and submit it with other required school 
registration documents.  Newly enrolled students already pre-identified will be 
enrolled with the status determined by their previous academic program.   

2. Records will be requested from students’ previous schools.   
3. Schools will administer the Nevada approved language screener assessment by a 

trained staff member proficient in oral and written English to new students who 
are identified through the screening process within federal timeline 
requirements.  

4. Exit/reclassification from EL status will be aligned with State exit/reclassification 
requirements.   
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B. Provide for the periodic reassessment of English proficiency and applicable content 

assessments of each EL qualified student  
1. Schools will use the State approved English Language Proficiency Assessment 

(ELPA) that meets all general administration and special education requirements 
of 1% of students with significant cognitive disabilities. Schools will implement 
all appropriate accommodations and approved universal supports for EL 
students with disabilities and test all identified students annually within the 
State assigned test window.  Parents may opt out of available services, but may 
not opt out of assessments designed to identify language acquisition needs.   

2. Schools will analyze results of aggregated and disaggregated trend data from 
State required assessments.  The interpretation of this data will be used to 
measure results over time to show language growth and provide designated 
supports as needed.   

3. Informal interim proficiency assessments will be site specific and will evaluate EL 
students’ academic language acquisition progress in comparison to their English 
proficient peers.   

4. Schools will identify and use EL specific best practices and accommodations to 
differentiate instruction while maintaining grade-level content expectations.  
Schools will use State and informal student data and parent consent to 
implement EL specific practices and accommodations to provide services.   
 

C. Design services to eliminate achievement gaps and ensure equitable access to 
educational programs 
Section C-I: Use of Data 

1. Schools will utilize targeted academic language acquisition instructional models 
based on student English language proficiency levels to support student grade-
level achievement.  Schools will evaluate resource allocation based on 
enrollment numbers, student need and data results.  Resources may include 
personnel, facilities, curricular materials, and professional development. 

2. Schools will use Federal qualifications for special education and site protocols to 
determine Gifted and Talented students.  Schools will define and implement 
criteria, ensuring students equitable access to Special Education, Gifted and 
Talented and all other school related activities and programs.  School EL 
personnel will work in collaboration with the special education personnel to 
protect against over and under identification into special education to ensure 
both program services are met as needed.  

Section C-II: Leadership and Staffing 
1. Schools will provide highly qualified licensed personnel and/or EL 

endorsed/trained staff to implement EL programs/services. 
2. Personnel roles will be defined by the need for EL services.  Roles may include 

administrators, test coordinators, EL certified staff, EL classified staff, content 
teachers, and others (i.e., counselors, reading specialists, etc.). 
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3. EL staff will be included in the collaboration for the development of school-wide 
programs and initiatives. 

Section C-III: Curriculum 
1. Teachers will utilize high quality standards based instructional materials for 

English language development and grade-level content instruction aligned with 
the Nevada English Language Development Standards and Nevada Academic 
Content Standards.     

2. See above 
3. Schools will utilize curriculum that integrates cultural and linguistic awareness, 

builds background knowledge, and promotes students to acquire academic 
language.   

Section C-IV: Professional Development/Learning 
1. An academic team of instructional leaders, EL and content staff will analyze both 

program and assessment results to determine the professional development 
priorities designed to meet student learning needs.  

2. Upon receiving Title III funds, the SPCSA will determine the use and distribution 
to include professional development. 

Section C-V: Models of Instruction/Instructional Delivery Methods  
1. Schools will utilize EL instructional models applicable to their programs of service 

to meet English proficiency and mastery of content knowledge within a 
reasonable length of time.   

2. Schools will identify the criteria for assigning EL students to receive services in a 
particular model as identified by the state based on student needs and site 
programs.   
 

D. Provide opportunities for parents or legal guardians of ELs to participate in the program 
and receive required communication 
 

1. Schools will provide parental notification of EL status consistent with state and 
federal law. 

2. Schools will provide an opportunity and mechanism for parents to comprehend 
essential communications. 

3. Schools will encourage parents to be involved in their children’s education by 
providing opportunities to engage in school activities and in regular advisory 
meetings.  

4. Schools will promote parental, family and community engagement for 
participation in school programs.  
 

E. Schools will provide supplemental information regarding EL programs designated to 
improve language acquisition, academic achievement, and English proficiency that is 
independent of the school program yet facilitated by the school. The school will assist 
parents in accessing these programs. These programs may include, but are not limited 
to, online programs, printed materials, courses offered, etc. 
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Nevada State High School Practice  
with SPCSA Plan 

 

Submission Information: Timeline: 

Due Date:  March 1, 2016 
Submit to:  English Mastery Council c/o: 
    Susan Johnson 
      Electronic Submission (preferred): 
    susanjohnson@doe.nv.gov  
      Hard Copy Submission: 
    700 E Fifth Street, Suite 113 
    Carson City, Nevada 89701 

2013 - June SB 504 Enacted 

2014 - January  English Mastery Council (EMC) Convened 

2014 - August  District Policy and Criteria Planning Subcommittee (EMC) Convened 

2014 - December  Policy Criteria Approved by EMC and by State Board of Education 

2015 - April  Policy Focus Group Convened 

2015 - May  
Presentation to Nevada Association of  State School  Superintendents  
Presentation to District Title III/EL Directors 
Focus Group Review of Support Plan and Materials 

Questions:  Contact Jonathan Gibson 
jgibson@doe.nv.gov  (775-687-9257) or 
Kulwadee Axtell 
kaxtell@doe.nv.gov     (775-687-9256) 

2015 - June Support Materials Available for LEAs 

2015 - December LEA Policy Drafts may be submitted for preliminary review 

2016 – March 1 EL Policy/Plan Submissions Due to EMC 

 

Part I: Policy/Plan Development Criterion (The evidence for Part I may be provided in a separate assurance.)      

A. Process: 
SPCSA Policy  NSHS Plan 

Criterion 

I 
Click here 

The process for the development of this policy 
must include evaluation of relevant research and 
consultation with teachers, school administrators 
and parents.   

Site specific implementation plans will be created following the 
State Public Charter School Authority (SPCSA) policy and will 
include relevant research and consultation with teachers, school 
administrators and English Learner (EL) parents. SPSCA draft EL 
policy was developed on January 15, 2016 utilizing federal and 
state resources, with input from stakeholders including SPSCA 
and Nevada Department of Education (NDE) EL staff, 
administrators, teachers, and parents]. 

Site Specific plan for NSHS noted in 
this column.  NSHS staff participated 
in the development of SPCSA policy. 
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Part II: Minimum Component Criteria 

A. Vision/Purpose/Philosophy Statement: SPCSA Policy  NSHS Plan 
Criterion   

II(a) 
Click here 

Vision/Purpose/Philosophy Statement that describe the 
district’s overarching approach to serving its English Learner 
(EL) students: The mission of the SPCSA is to provide English 

Learners (EL) equitable access to curricular and 
extracurricular programs through language 
acquisition support services which will promote 
progress towards mastery of standards and 
college and career readiness.   

NSHS follows the SPCSA mission for 
ELL students 

II(a)(i) 
Click here 

Statement addresses alignment and integration of EL 
services with district priorities, goals and plans 

II(a)(i) 
Click here 

Statement addresses alignment and integration of EL 
services with district priorities, goals and plans 

II(a)(ii) 
Click here 

Statement is consistent with state and federal regulations, 
policies and/or guidance 

 

B. Statement of Desired Outcomes/Expectations : SPCSA Policy  NSHS Plan 

Criterion   

II(b)(i) 
Click here 

EL student attainment of proficiency in the English Language Through direct and indirect instruction of 
academic English, EL students will acquire 
proficiency as determined by the Nevada 
language proficiency criteria and standards.  Site 
specific approaches will be determined based 
upon philosophies, school mission, resources, and 
needs. 

NSHS’s charter is based on dual-
credit where students are enrolled in 
college courses that are not affiliated 
with the school.  Students have 
access to supports and resources at 
the college as well as the ELL 
supports at NSHS. 

II(b)(ii) 
Click here 

EL student academic achievement 

II(b) 
Click here 

Desired Outcomes/Expectations 

 

C. Definitions of Terms and Acronyms: SPCSA Policy  NSHS Plan 
Criterion   

II(c)(i) 
Click here 

Consistent with Federal and State regulations,  policies 
and/or guidance  

The terms and associated acronyms throughout 
the document are as follows:  State Public Charter 
School Authority – SPCSA; English Learner – EL; 
Nevada Department of Education – NDE; School 
Performance Plans – SPP; Home Language Survey 

NSHS uses the SPCSA Terms. 
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– HLS; and, English Language Proficiency 
Assessment – ELPA. 

 

D. Associated Documents: SPCSA Policy  NSHS Plan 
Criterion   

II(d) 
Click here 

Corresponding (or Integrated) District EL Service Delivery Plan 
and/or Operational Guide 

Site based School Performance Plans (SPP), 
individual school’s EL policies, and SPCSA EL 
policies. 

As noted in this document.   

 

Part III: Minimum Content Criteria 

A. Provide for identification of EL students: SPCSA Policy  NSHS Plan 
Criterion   

III(a) 
Click here 

The District defined process to identify students for EL 
services must be consistent with state and federal 
regulations, policies, and/or guidance  

      

III(a)(i) 
Click here 

Home Language Survey       

III(a)(ii) 
Click here 

Screening Instrument:        

III(a)(iii) 
Click here Exit/Reclassification from EL status [NCLB 3121(a)(3)]       

B. Provide for the periodic reassessment of English proficiency 
and applicable content assessments of each EL qualified 
student: 

SPCSA Policy  NSHS Plan 

Criterion   

III(b)(i) 
Click here 

English Language Proficiency Assessment (ELPA) as 
defined by federal or state law or regulation, or a policy 
adopted by the State Board of Education 

      

III(b)(ii)(1) 
Click here 

Interim Proficiency Assessment/Evaluation:  Formal   
(Interpret results of district/school tools relative to EL 
students’ English proficiency levels) 

      

III(b)(ii)(2) Interim Proficiency Assessment/Evaluation:  Informal       
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Click here (Evaluate EL students’ Academic Language Acquisition 
progress) 

III(b)(iii) 
Click here 

Classroom assessment of ELs  
 EL specific practices/accommodations 
 Criteria to apply EL specific 

practices/accommodations  

      

 

C. Design services to eliminate achievement gaps and ensure equitable access to educational programs including: 

Section C-I: Use of Data SPCSA Policy  NSHS Plan 
Criterion   

III(c)(i) 
Click here 

Use of data to inform program design, resource allocation 
and instructional practice 

      

III(c)(i)(2) 
Click here 

Program participation:   
 Gifted and Talented (ensure access to programs); 
 Special Education (protect against over and under 

identification) 

      

 

Section C-II: Leadership and Staffing (eliminate achievement gaps 
and ensure equitable access) 

SPCSA Policy  NSHS Plan 

Criterion   

III(c)(ii) 
Click here 

Leadership and Staffing: infrastructure, roles and 
collaboration (Part I - Staffing) 

      

III(c)(ii) 
Click here 

Leadership and Staffing: infrastructure, roles and 
collaboration (Part II – Personnel Roles) 

      

III(c)(ii) 
Click here 

Leadership and Staffing: infrastructure, roles and 
collaboration (Part III – Collaboration Process) 

      

Section C-III: Curriculum  Research based selection of curricula that 
consider language development needs of ELs: 

SPCSA Policy  NSHS Plan 

Criterion   

Page 131 of 151



         Nevada English Learner District Policy/Plan Submission and Review Form 

Appendix B – Reference Glossary 

Nevada Department of Education  District Index 
EL Policy Plan Revised Draft 11/21/15  EMC Inventory/Evaluation  Page 5 of 7 
 

III(c)(iii)-
(1) 
Click here 

ELD Curriculum:  High quality, rigorous instructional 
materials and practices that align with: 

 The Nevada Academic Content Standards; and 
 District identified program Model(s) of 

Instruction/Instructional Delivery Method(s) 

      

III(c)(iii)-
(2) 
Click here 

Content Curriculum:  High quality, rigorous instructional 
materials and practices that provide ELs concurrent 
expectations for and access to: 

 Academic English Development; and 
 Grade-level Content Instruction. 

      

III(c)(iii)-
(3) 
Click here 

Integrate cultural relevance, the building of background 
knowledge, and the acquisition of academic language 
into all content area and language development curricula. 

      

 

Section C-IV: Professional Development/Learning (eliminate 
achievement gaps and ensure equitable access): 

SPCSA Policy  NSHS Plan 

Criterion   

III(c)(iv) 
Click here Professional Development/Learning (Part I – All Districts)       

III(c)(iv) 
Click here 

Professional Development/Learning (Part II – Title III)       
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Section C-V: Models of Instruction/Instructional Delivery Methods 
(eliminate achievement gaps and ensure equitable access:) 

SPCSA Policy  NSHS Plan 

Criterion   

III(c)(v) 
Click here 

Models of Instruction/Instructional Delivery Methods 
(Part I – Program) 

      

III(c)(v) 
Click here 

Models of Instruction/Instructional Delivery Methods 
(Part II – Student Assignment) 

      

 

D. Provide opportunities for parents or legal guardians of 
ELs to participate in the program and receive required 
communication: 

SPCSA Policy  NSHS Plan 

Criterion   

III(d)(i) 
Click here 

Notifications as required by federal or state law or 
regulation, or a policy adopted by the State Board 
of Education 

Schools will provide parental notification of EL status 
consistent with state and federal law. 

NSHS utilized SPCSA and State approved, 
recommended, or mandated 
forms/letters.   

III(d)(ii) 
Click here 

Communications provided (insofar as plausible) in a 
language the parent can understand 

Schools will provide an opportunity and mechanism for 
parents to comprehend essential communications. 

SPCSA follows SPCSA policy 

III(d)(iii) 
Click here 

Parent advisory participation 

Schools will encourage parents to be involved in their 
children’s education by providing opportunities to 
engage in school activities and in regular advisory 
meetings. 

NSHS requires, tracks and documents 
parental involvement. 

III(d)(iv) 
Click here 

Family engagement 
Schools will promote parental, family and community 
engagement for participation in school programs.  

NSHS requires, tracks and documents 
parental involvement. 

 

E. Facilitate parents or legal guardians of ELs to enroll their children in other 
educational programs designed for ELs. 

SPCSA Policy  NSHS Plan 
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Criterion   

III(e)(iv) 
Click here 

Provide the parents and legal guardians of pupils who are limited 
English proficient with information regarding other programs that are 
designed to improve the language acquisition and academic 
achievement and proficiency of pupils who are limited English 
proficient and assist those parents and legal guardians in enrolling 
those pupils in such programs. (Part I – Information) 

Schools will provide supplemental information 
regarding EL programs designated to improve 
language acquisition, academic achievement, and 
English proficiency that is independent of the 
school program yet facilitated by the school. The 
school will assist parents in accessing these 
programs. These programs may include, but are 
not limited to, online programs, printed materials, 
courses offered, etc. 

The school will provide 
assistance, supplemental 
information and 
resources to families as 
outlined by the SPCSA 
policy. 

III(e)(iv) 
Click here 

Provide the parents and legal guardians of pupils who are limited 
English proficient with information regarding other programs that are 
designed to improve the language acquisition and academic 
achievement and proficiency of pupils who are limited English 
proficient and assist those parents and legal guardians in enrolling 
those pupils in such programs.  (Part II – Assistance) 
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233 North Stephanie Street // Henderson, NV 89074  |  850 South Durango Drive // Las Vegas, NV 89145 
p. 702-953-2600  f. 702-953-2608  // jhawk@earlycollegeNV.com 

 

 
January 7, 2016 

Governing Body 
Nevada State High School 
233 North Stephanie Street 
Henderson, NV 89074 

Dear Members: 

By the way of information, the school has a larger than expected shortfall over the next six months, but 
through collaboration and input with site administration, the Chief Academic Officer and I are acting 
swiftly to correct these issues.  During this six month period, the school will be reducing staff, cutting 
spending on services, and agreeing to pay cuts with remaining staff.  To protect the ongoing operations 
at the school and keep staff employed, it was decided to maintain the $185,000 loan to the school.   
 
These are difficult times, but these decisions are being made to protect the integrity of the school and 
maintain the high level of support and services to students.  I am confident that this will be an 
opportunity to come out with a lean and much stronger operation.  A complete update will be 
forthcoming at our next Governing Body meeting on Thursday, February 25, 2016.    
 
Should you have any questions, then please contact me jhawk@earlycollegenv.com or 702-332-2593. 

 
Best regards,  

 
 
 
Dr. John Hawk, Chief Operations Officer 
 
 
cc:  Dr. Wendi Hawk, Chief Academic Officer 
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Nevada State High School

Example Revenue Funding from Nevada Department of Education

Table 1: Example table comparing previous funding from nde for fy1516 based on per pupil amount of $6,500

Count 

Day

Enroll-

ment ADE Projected

Annual

Shortfall Toal Projected

Prev. Pay

Shortfall Toal

Jul 2015 100 100

Aug 2015 90 162,500$        162,500$        162,500$        162,500$        

Sep 2015 110 110 100

Oct 2015 110

Nov 2015 110 162,500$        21,667$          184,167$        54,167$          -$                 54,167$          

Dec 2015 110 110 54,167$          -$                 54,167$          

Jan 2016 115 54,167$          -$                 54,167$          

Feb 2016 115 162,500$        21,667$          184,167$        59,583$          5,417$            65,000$          

Mar 2016 115 115 59,583$          5,417$            65,000$          

Apr 2016 110 59,583$          5,417$            65,000$          

May 2016 110 162,500$        21,667$          184,167$        62,292$          2,708$            65,000$          

Jun 2016 110 110 62,292$          2,708$            65,000$          

Jul 2016 62,292$          2,708$            65,000$          

Annual Totals 650,000$        65,000$          715,000$        690,625$        24,375$          715,000$        

FY1415 $6,512

Table 1: NSHS projected funding from nde for fy1516 based on per pupil amount of FY1516 $6,505

Count 

Day

Enroll-

ment ADE Projected

Annual

Shortfall Toal Projected

Prev. Pay

Shortfall Toal

Jul 2015 312 312

Aug 2015 284 507,390$        507,390$        507,390$        507,390$        

Sep 2015 340 340 312

Oct 2015 340

Nov 2015 340 507,390$        60,713$          568,103$        169,130$        -$                 169,130$        

Dec 2015 340 340 169,130$        -$                 169,130$        

Jan 2016 350 169,130$        -$                 169,130$        

Feb 2016 349 507,390$        60,713$          568,103$        184,308$        15,178$          199,487$        

Mar 2016 348 349 184,308$        15,178$          199,487$        

Apr 2016 345 184,308$        15,178$          199,487$        

May 2016 345 507,390$        60,713$          568,103$        189,187$        4,879$            194,066$        

Jun 2016 345 345 189,187$        4,879$            194,066$        

Jul 2016 189,187$        4,879$            194,066$        

Annual Totals 2,029,560$    182,140$        2,211,700$    2,135,266$    60,171$          2,195,438$    

Old Funding Method New Funding Method

Old Funding Method New Funding Method
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EXTENSION OF TIME OF ORIGINAL 
PROMISSORY NOTE 

 

$185,000.00                          February 25, 2016 

 FOR GOOD AND VALUABLE CONSIDERATION, the receipt and sufficiency of which 

are hereby acknowledged, Nevada State High School, (hereinafter the "Maker") promises to 

pay, on or before August 10, 2016, to John Hawk (hereinafter "Payee"), at the place as 

Payee may from time to time designate in writing, the sum of ONE HUNDRED EIGHTY-FIVE 

THOUSAND AND XX/100 CENTS ($185,000.00) with ZERO INTEREST.  

 There shall be no prepayment penalty for payment in full of the outstanding 

principal balance at any time.   

 Maker waives presentment, demand, notice of dishonor, notice of default or 

delinquency, notice of acceleration, notice of protest and nonpayment. 

 The undersigned agrees to pay all costs of collection including court costs, expenses 

and actual attorney's fees. 

 This Note shall be governed by, construed and enforced in accordance with the laws 

of the State of Nevada. 

NEVADA STATE HIGH SCHOOL 

 
 
        
By: Nevada State High School  
Its: Maker 
 
 
 
        
By: John Hawk  
Its: Payee 
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Nevada State High School
Actual and Budget 2015 ‐ 2016 Month by Month

Month Jul‐15 Aug‐15 Sep‐15 Oct‐15 Nov‐15 Dec‐15 Jan‐16 Feb‐16 Mar‐16 Apr‐16 May‐16 Jun‐16 Jul‐16 Totals
NDE: State Funding 358,961$        140,863$        ‐$                 ‐$                 166,759$        166,759$        166,795$        183,323$        181,777$        181,777$        186,054$        186,054$        186,054$        2,105,176$    

NDE: True‐up ‐$                 ‐$                 39,633$           ‐$                 ‐$                 490$                ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 40,123$          
NDE: Teacher Supplies ‐$                 ‐$                 205$                ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 205$               
NDE: Special Education ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 441$                441$                ‐$                 ‐$                 ‐$                 ‐$                 882$               

E‐Rate ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 11,000$           ‐$                 ‐$                 ‐$                 10,000$           21,000$          
Total Revenues 358,961$        140,863$        39,838$           ‐$                 166,759$        167,249$        166,795$        183,764$        193,218$        181,777$        186,054$        186,054$        196,054$        2,167,387$    
Total Revenues Y‐T‐D 358,961$        499,824$        539,662$        539,662$        706,421$        873,670$        1,040,465$     1,224,230$     1,417,448$     1,599,225$     1,785,279$     1,971,333$     2,167,387$     2,167,387$    

EXPENSES
Overall Organization ‐ LOC 00 Actual
Description Jul‐15 Aug‐15 Sep‐15 Oct‐15 Nov‐15 Dec‐15 Jan‐16 Feb‐16 Mar‐16 Apr‐16 May‐16 Jun‐16 Jul‐16 Totals
Object by Function Code
6100 ‐ SALARIES (16,331)$         (60,190)$         (60,787)$         (61,321)$         (64,183)$         (63,676)$         (66,747)$         (34,276)$         (32,686)$         (33,926)$         (32,711)$         (34,311)$         (16,156)$         (577,303)$      
6200 ‐ BENEFITS (10,483)$         (17,702)$         (24,847)$         (24,197)$         (19,592)$         (23,135)$         (21,739)$         (13,400)$         (11,489)$         (9,990)$           (9,900)$           (9,900)$           (4,971)$           (201,345)$      
6300 ‐ SERVICES (17,991)$         (5,294)$           (15,145)$         (24,417)$         (20,493)$         (7,774)$           (11,122)$         (4,375)$           (7,357)$           (1,306)$           (5,125)$           (12,825)$         (43)$                 (133,267)$      
6400 ‐ FACILITIES (35,689)$         (16,181)$         (19,052)$         (25,610)$         (18,691)$         (18,114)$         (19,165)$         (17,803)$         (17,186)$         (19,121)$         (377)$               (15,667)$         ‐$                 (222,656)$      
6520 ‐ INSURANCE (15,983)$         (4,066)$           (1,760)$           (1,695)$           (1,678)$           (1,727)$           (1,532)$           (1,695)$           (1,695)$           (1,695)$           (1,695)$           (1,695)$           ‐$                 (36,912)$        
6530 ‐ TELECOMMUNICATIONS (6,091)$           (4,711)$           (5,028)$           (4,385)$           (5,893)$           (5,185)$           (5,321)$           (4,274)$           (4,274)$           (4,274)$           (4,274)$           (4,274)$           ‐$                 (57,985)$        
6540 ‐ ADVERTISING (99)$                 ‐$                 ‐$                 ‐$                 (5,769)$           ‐$                 ‐$                 (6,866)$           (4,504)$           6,366$             4,404$             (100)$               ‐$                 (6,568)$          
6560 ‐ TUITION (2,863)$           (6,821)$           (4,921)$           (146,567)$       (209,904)$       (36,651)$         3,216$             3,000$             (153,100)$       (153,100)$       (38,500)$         2,250$             ‐$                 (743,960)$      
6580 ‐ TRAVEL (427)$               ‐$                 ‐$                 ‐$                 (568)$               (3,190)$           (995)$               ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 (5,179)$          
6600 ‐ SUPPLIES 2,951$             (2,840)$           (63,617)$         (19,968)$         (24,032)$         (11,738)$         (5,000)$           (28,464)$         (19,025)$         (17,872)$         (1,975)$           (1,975)$           ‐$                 (193,555)$      
6700 ‐ EQUIPMENT ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                
6800 ‐ DUES AND FEES (621)$               (432)$               (999)$               (1,291)$           (678)$               (301)$               (190)$               (130)$               (130)$               (130)$               (130)$               (130)$               ‐$                 (5,160)$          
Total Expenditures (103,627)$       (118,237)$       (196,155)$       (309,450)$       (371,479)$       (171,491)$       (128,595)$       (108,283)$       (251,446)$       (235,049)$       (90,283)$         (78,628)$         (21,169)$         (2,183,891)$   
Total Expenditures Y‐T‐D (103,627)$       (221,864)$       (418,019)$       (727,469)$       (1,098,948)$    (1,270,439)$    (1,399,034)$    (1,507,317)$    (1,758,763)$    (1,993,812)$    (2,084,094)$    (2,162,722)$    (2,183,891)$    (2,183,891)$   

Net Change in Cash (Rev‐Exp) 255,334$        22,626$           (156,316)$       (309,450)$       (204,720)$       (4,242)$           38,200$           75,481$           (58,228)$         (53,272)$         95,771$           107,426$        174,885$        (16,504)$        

Begin Cash Balance 226,000$        481,334$        503,960$        347,643$        38,194$           18,473$           14,232$           52,432$           127,913$        69,685$           16,413$           112,184$        34,611$           226,000$       
Principle Payments ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 (185,000)$       ‐$                 (185,000)$      
Loans ‐$                 ‐$                 ‐$                 ‐$                 185,000$        ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 185,000$       
End Cash Balance 481,334$        503,960$        347,643$        38,194$           18,473$           14,232$           52,432$           127,913$        69,685$           16,413$           112,184$        34,611$           209,496$        209,496$       

All Schools

BUDGETED
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Nevada State High School
Actual and Budget 2015 ‐ 2016 Month by Month

Month Jul‐15 Aug‐15 Sep‐15 Oct‐15 Nov‐15 Dec‐15 Jan‐16 Feb‐16 Mar‐16 Apr‐16 May‐16 Jun‐16 Jul‐16 Totals
NDE: State Funding 201,018$        78,883$           ‐$                 ‐$                 93,385$           93,385$           93,405$           102,661$        101,795$        101,795$        104,190$        104,190$        104,190$        1,178,899$    

NDE: True‐up ‐$                 ‐$                 22,194$           ‐$                 ‐$                 274$                ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 22,469$          
NDE: Teacher Supplies ‐$                 ‐$                 115$                ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 115$               
NDE: Special Education ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 221$                221$                ‐$                 ‐$                 ‐$                 ‐$                 441$               

E‐Rate ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 5,500$             ‐$                 ‐$                 ‐$                 5,000$             10,500$          
Total Revenues 201,018$        78,883$           22,310$           ‐$                 93,385$           93,659$           93,405$           102,881$        107,516$        101,795$        104,190$        104,190$        109,190$        1,212,424$    
Total Revenues Y‐T‐D 201,018$        279,901$        302,211$        302,211$        395,596$        489,255$        582,661$        685,542$        793,058$        894,853$        999,043$        1,103,233$     1,212,424$     1,212,424$    

EXPENSES
Henderson ‐ LOC 01 Actual
Description Jul‐15 Aug‐15 Sep‐15 Oct‐15 Nov‐15 Dec‐15 Jan‐16 Feb‐16 Mar‐16 Apr‐16 May‐16 Jun‐16 Jul‐16 Totals
Object by Function Code
6100 ‐ SALARIES (9,539)$           (32,463)$         (32,556)$         (33,192)$         (33,797)$         (33,365)$         (38,712)$         (21,010)$         (19,795)$         (20,835)$         (19,620)$         (21,420)$         (9,710)$           (326,016)$      
6200 ‐ BENEFITS (5,894)$           (9,601)$           (15,158)$         (11,144)$         (10,021)$         (12,026)$         (12,462)$         (7,868)$           (6,308)$           (6,274)$           (6,209)$           (6,209)$           (3,104)$           (112,276)$      
6300 ‐ SERVICES (9,523)$           (2,926)$           (7,684)$           (12,511)$         (10,602)$         (3,653)$           (6,128)$           (2,188)$           (4,178)$           (653)$               (2,983)$           (6,413)$           ‐$                 (69,442)$        
6400 ‐ FACILITIES (15,670)$         (9,024)$           (13,964)$         (13,958)$         (10,398)$         (8,059)$           (10,911)$         (9,995)$           (9,487)$           (10,452)$         (4,547)$           (8,918)$           ‐$                 (125,381)$      
6520 ‐ INSURANCE (10,377)$         (2,118)$           (933)$               (901)$               (901)$               (933)$               (836)$               (933)$               (933)$               (933)$               (933)$               (933)$               ‐$                 (21,666)$        
6530 ‐ TELECOMMUNICATIONS (2,980)$           (2,353)$           (2,535)$           (2,202)$           (2,335)$           (2,527)$           (2,808)$           (2,150)$           (2,150)$           (2,150)$           (2,150)$           (2,150)$           ‐$                 (28,492)$        
6540 ‐ ADVERTISING (50)$                 ‐$                 ‐$                 ‐$                 (2,884)$           ‐$                 ‐$                 (3,433)$           (2,252)$           3,183$             2,202$             (50)$                 ‐$                 (3,284)$          
6560 ‐ TUITION (1,795)$           (3,638)$           (3,022)$           (109,838)$       (123,197)$       (19,704)$         2,795$             2,000$             (87,800)$         (87,800)$         (23,000)$         1,500$             ‐$                 (453,499)$      
6580 ‐ TRAVEL (214)$               ‐$                 ‐$                 ‐$                 (354)$               (2,001)$           (497)$               ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 (3,065)$          
6600 ‐ SUPPLIES 1,683$             (1,846)$           (35,963)$         (13,432)$         (13,178)$         (5,430)$           (1,864)$           (16,115)$         (10,825)$         (10,349)$         (1,125)$           (1,125)$           ‐$                 (109,569)$      
6700 ‐ EQUIPMENT ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                
6800 ‐ DUES AND FEES (479)$               (154)$               (836)$               (979)$               (573)$               (281)$               (93)$                 (65)$                 (65)$                 (65)$                 (65)$                 (65)$                 ‐$                 (3,720)$          
Total Expenditures (54,838)$         (64,125)$         (112,651)$       (198,156)$       (208,241)$       (87,978)$         (71,516)$         (61,757)$         (143,793)$       (136,328)$       (58,430)$         (45,783)$         (12,814)$         (1,256,410)$   
Total Expenditures Y‐T‐D (54,838)$         (118,963)$       (231,613)$       (429,770)$       (638,010)$       (725,988)$       (797,504)$       (859,261)$       (1,003,055)$    (1,139,383)$    (1,197,813)$    (1,243,595)$    (1,256,410)$    (1,256,410)$   

Net Change in Cash (Rev‐Exp) 146,180$        14,758$           (90,341)$         (198,156)$       (114,856)$       5,682$             21,889$           41,124$           (36,278)$         (34,533)$         45,761$           58,407$           96,376$           (43,986)$        

Begin Cash Balance 126,560$        272,740$        287,499$        197,158$        (999)$               14,146$           19,827$           41,717$           82,841$           46,563$           12,030$           57,791$           (13,802)$         126,560$       
Principle Payments ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 (130,000)$       ‐$                 (130,000)$      
Loans ‐$                 ‐$                 ‐$                 ‐$                 130,000$        ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 130,000$       
Net Change in Cash (Rev‐Exp) 272,740$        287,499$        197,158$        (999)$               14,146$           19,827$           41,717$           82,841$           46,563$           12,030$           57,791$           (13,802)$         82,574$           82,574$          

Site 1 ‐ Henderson

BUDGETED
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Nevada State High School
Actual and Budget 2015 ‐ 2016 Month by Month

Month Jul‐15 Aug‐15 Sep‐15 Oct‐15 Nov‐15 Dec‐15 Jan‐16 Feb‐16 Mar‐16 Apr‐16 May‐16 Jun‐16 Jul‐16 Totals
NDE: State Funding 157,943$        61,980$           ‐$                 ‐$                 73,374$           73,374$           73,390$           80,662$           79,982$           79,982$           81,864$           81,864$           81,864$           926,277$       

NDE: True‐up ‐$                 ‐$                 17,439$           ‐$                 ‐$                 216$                ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 17,654$          
NDE: Teacher Supplies ‐$                 ‐$                 90$                  ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 90$                 
NDE: Special Education ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 221$                221$                ‐$                 ‐$                 ‐$                 ‐$                 441$               

E‐Rate ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 5,500$             ‐$                 ‐$                 ‐$                 5,000$             10,500$          
Total Revenues 157,943$        61,980$           17,529$           ‐$                 73,374$           73,590$           73,390$           80,883$           85,702$           79,982$           81,864$           81,864$           86,864$           954,963$       
Total Revenues Y‐T‐D 157,943$        219,923$        237,451$        237,451$        310,825$        384,415$        457,805$        538,687$        624,390$        704,372$        786,236$        868,099$        954,963$        954,963$       

EXPENSES
Summerlin ‐ LOC 02 Actual
Description Jul‐15 Aug‐15 Sep‐15 Oct‐15 Nov‐15 Dec‐15 Jan‐16 Feb‐16 Mar‐16 Apr‐16 May‐16 Jun‐16 Jul‐16 Totals
Object by Function Code
6100 ‐ SALARIES (6,792)$           (27,728)$         (28,230)$         (28,129)$         (30,386)$         (30,312)$         (28,035)$         (13,266)$         (12,891)$         (13,091)$         (13,091)$         (12,891)$         (6,445)$           (251,287)$      
6200 ‐ BENEFITS (4,590)$           (8,100)$           (9,689)$           (13,054)$         (9,571)$           (11,109)$         (9,278)$           (5,532)$           (5,182)$           (3,716)$           (3,691)$           (3,691)$           (1,866)$           (89,069)$        
6300 ‐ SERVICES (8,468)$           (2,367)$           (7,461)$           (11,906)$         (9,891)$           (4,121)$           (4,994)$           (2,188)$           (3,178)$           (653)$               (2,143)$           (6,413)$           (43)$                 (63,826)$        
6400 ‐ FACILITIES (20,018)$         (7,157)$           (5,088)$           (11,652)$         (8,293)$           (10,055)$         (8,254)$           (7,807)$           (7,700)$           (8,670)$           4,170$             (6,750)$           ‐$                 (97,274)$        
6520 ‐ INSURANCE (5,606)$           (1,948)$           (826)$               (794)$               (777)$               (794)$               (696)$               (761)$               (761)$               (761)$               (761)$               (761)$               ‐$                 (15,246)$        
6530 ‐ TELECOMMUNICATIONS (3,111)$           (2,357)$           (2,493)$           (2,182)$           (3,558)$           (2,658)$           (2,513)$           (2,124)$           (2,124)$           (2,124)$           (2,124)$           (2,124)$           ‐$                 (29,494)$        
6540 ‐ ADVERTISING (50)$                 ‐$                 ‐$                 ‐$                 (2,884)$           ‐$                 ‐$                 (3,433)$           (2,252)$           3,183$             2,202$             (50)$                 ‐$                 (3,284)$          
6560 ‐ TUITION (1,068)$           (3,183)$           (1,899)$           (36,729)$         (86,707)$         (16,947)$         421$                1,000$             (65,300)$         (65,300)$         (15,500)$         750$                ‐$                 (290,461)$      
6580 ‐ TRAVEL (214)$               ‐$                 ‐$                 ‐$                 (214)$               (1,189)$           (497)$               ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 (2,114)$          
6600 ‐ SUPPLIES 1,269$             (994)$               (27,654)$         (6,536)$           (10,853)$         (6,308)$           (3,136)$           (12,349)$         (8,200)$           (7,524)$           (850)$               (850)$               ‐$                 (83,986)$        
6700 ‐ EQUIPMENT ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                
6800 ‐ DUES AND FEES (142)$               (277)$               (163)$               (312)$               (104)$               (20)$                 (97)$                 (65)$                 (65)$                 (65)$                 (65)$                 (65)$                 ‐$                 (1,440)$          
Total Expenditures (48,789)$         (54,112)$         (83,504)$         (111,294)$       (163,238)$       (83,513)$         (57,078)$         (46,526)$         (107,653)$       (98,721)$         (31,853)$         (32,845)$         (8,354)$           (927,481)$      
Total Expenditures Y‐T‐D (48,789)$         (102,902)$       (186,406)$       (297,699)$       (460,938)$       (544,451)$       (601,529)$       (648,055)$       (755,708)$       (854,429)$       (886,282)$       (919,127)$       (927,481)$       (927,481)$      

Net Change in Cash (Rev‐Exp) 109,153$        7,867$             (65,975)$         (111,294)$       (89,864)$         (9,924)$           16,311$           34,357$           (21,950)$         (18,739)$         50,011$           49,019$           78,510$           27,482$          

Begin Cash Balance 99,440$           208,593$        216,461$        150,486$        39,192$           4,328$             (5,596)$           10,715$           45,072$           23,122$           4,383$             54,394$           48,413$           99,440$          
Principle Payments ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 (55,000)$         ‐$                 (55,000)$        
Loans ‐$                 ‐$                 ‐$                 ‐$                 55,000$           ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 ‐$                 55,000$          
Net Change in Cash (Rev‐Exp) 208,593$        216,461$        150,486$        39,192$           4,328$             (5,596)$           10,715$           45,072$           23,122$           4,383$             54,394$           48,413$           126,922$        126,922$       

Site 2 ‐ Summerlin

BUDGETED
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Nevada State High School NSHS Activities Budget
Cycle: FY15-16;  Fund Class: <970 = Activities>; 

2/19/2016 2:14 PM

Number of Graduating Seniors

165
Description Quantity  Unit  Budget 

ONLY Enter Items in Blue
               1790 - SUBTOTAL OF ACTUALS (pre 1/1/16) 1,530.00$     
            1790 - Graduation: CDs (post 1/15/16) 25 10$         250.00$        
            1790 - Graduation: DVDs (post 1/15/16) 18 30$         540.00$        
            1790 - Graduation: Grad Packet (post 1/1/16) 100 50$         5,000.00$     
            1790 - Graduation: Grad Packet (post 3/1/16) 25 100$       2,500.00$     
            1790 - Graduation: Ticket Sales (@UNLV) 165 23.50$    3,877.50$     
            1790 - General: Other Sales Henderson (post 1/1/16) 0 -$        -$              
            1790 - General: Other Sales Summerlin (post 1/1/16) 0 -$        -$              
         1790 - Other Activity Income 13,697.50$   

Total Revenue 13,697.50$   

         6351 - Both Sites: Engage New Students (end 6/30/16) 0 6.25$      -$              
         6351 - Both Sites: Engage Current Students (end 6/30/16) 165 6.25$      1,031.25$     
         6351 - Both Sites: WorkKeys Locating (end 6/30/16) 245 7.25$      1,776.25$     
         6351 - Both Sites: WorkKeys Reading (end 6/30/16) 83 7.25$      601.75$        
         6351 - Both Sites: WorkKeys Math (end 6/30/16) 116 7.25$      841.00$        
         6351 - Both Sites: WorkKeys Cert.Registration (end 6/30/16) 217 2.75$      596.75$        
         6351 - Both Sites: WorkKeys 1yr Registration (5/13/16) 1 275.00$  275.00$        
         6351 - Both Sites: WorkKeys Certificates (end 6/30/16) 217 3.50$      759.50$        
         6351 - Both Sites: WorkKeys KeyTrain 1yr (end 6/30/16) 1 2,750$    2,750.00$     
      6350 - Assessments and Testing 8,631.50$     

            6441 - NSHS Awards Night (@????) 1 550$       550.00$        
            6441 - NSHS Graduation (@UNLV) 1 4,000$    4,000.00$     
         6441 - Renting Land and Buildings 4,550.00$     

            6610 - SUBTOTAL OF ACTUALS (pre 1/1/16) 3,615.48$     
         6610 - Mona Shield Payne (DVDs) 1 300$       300.00$        
         6610 - Mona Shield Payne (Graduation) 1 800$       800.00$        
         6610 - Both Sites: Balfour Diploma Covers 165 12.04$    1,986.60$     
         6610 - Both Sites: Balfour Cap, Gown, & Other $/Stu. 165 28.75$    4,743.75$     
         6610 - Both Sites: Balfour Diploma Certificates 165 3.25$      536.25$        
         6610 - Both Sites: Awards Night (ALL PLAQUES) 1 1,000$    1,000.00$     
      6610 - General Supplies 12,982.08$   

            6810 - SUBTOTAL OF ACTUALS (pre 1/1/16) 181.93$        
         6810 - Vanco Fees (post 1/1/16) Avg./mo 6 50$         300.00$        
      6810 - Dues and Fees 481.93$        

Total Expenditure 26,645.51$   

Excess (deficiency) of revenues and other financing
   sources over expenditures and other financing uses (12,948.01)$  

Fund Balance, Beginning of year 15,126.05$   

Fund Balance, End of year 2,178.04$     

970 - Activities Budget

Assumptions
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233 North Stephanie Street  //  Henderson, NV 89074    |    850 South Durango Drive, Suite 100 // Las Vegas, NV 89145 
p. 702-953-2600  f. 702-953-2608  // jhawk@earlycollegeNV.com  

 

 
February 19, 2016 

Governing Body 
Nevada State High School  
233 North Stephanie Street 
Henderson, NV 89074 
 
SUBJECT: SUNSHS Allocation of Funds 

Dear Governing Body Members: 

On Friday, January 22, 2016, the Student Union of Nevada State High School approved reviewed 
the beginning fund balance of $36,690.69 from July 1, 2015 and approved the use of $25,550 to 
support the following activities at the school including: 

$    8,300 UNLV facility rental for the next three Transition Courses 
$  15,750 Printing and sending postcards for new student recruitment 
$    1,500 75% of the cost for student mock interview awards 
$  25,550 Total 

 
SUNSHS feels that they can have a positive impact on raising funds and gather sponsors to support 
the mock interviews to offset the cost of awards and possibly make a positive impact on the facility 
rental at UNLV.   
 
If you have any questions regarding this information, then please call me at 702-332-2593. 

Thank you, 

Dr. John Hawk 
Chief Operations Officer/Executive Director 
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Nevada State High School SUNSHS Activities Budget
Cycle: FY15-16;  Fund Class: <971 = Yearbook and 972 = Proml>; 

2/19/2016 2:17 PM

Description
 971

Budget 
 971

Actuals 
 971

Encumb. 
 971

Available 
 972

Budget 
 972

Actuals 
 972

Encumb. 
 972

Available 

            1790 - Yearbook Sales FY1415 445.00$         445.00$         -$              -$              -$              -$              -$              -$              
            1790 - Yearbook Sales FY1516 pre 1/15/16 3,480.00$      3,480.00$      -$              -$              -$              -$              -$              -$              
            1790 - Yearbook Sales FY1516 post 1/15/16 500.00$         -$              -$              500.00$         -$              -$              -$              -$              
            1790 - Carwash 1,000.00$      1,000.00$      -$              -$              6,156.00$      6,156.00$      -$              -$              
            1790 - Prom Ticket Sales FY1516 pre 1/15/16 -$              -$              -$              -$              2,500.70$      2,500.70$      -$              -$              
            1790 - Prom Ticket Sales FY1516 post 1/15/16 -$              -$              -$              -$              1,000.00$      -$              -$              1,000.00$      
         1790 - Other Activity Income 5,425.00$      4,925.00$      -$              500.00$         9,656.70$      8,656.70$      -$              1,000.00$      

Total Revenue 5,425.00$      4,925.00$      -$              500.00$         9,656.70$      8,656.70$      -$              1,000.00$      

            6441 - Transitions February (@UNLV) 1,250.00$      -$              -$              1,250.00$      1,250.00$      -$              -$              1,250.00$      
            6441 - Transitions March (@UNLV) 900.00$         -$              -$              900.00$         900.00$         -$              -$              900.00$         
            6441 - Transitions April (@UNLV) 2,000.00$      -$              -$              2,000.00$      2,000.00$      -$              -$              2,000.00$      
            6441 - Wildfire Lanes (Bowlie Hawkins) 650.00$         -$              650.00$         -$              650.00$         -$              -$              650.00$         
            6441 - Gravady (Nevada Palooza) 1,125.00$      562.50$         562.50$         -$              1,125.00$      562.50$         562.50$         -$              
         6441 - Renting Land and Buildings 5,925.00$      562.50$         1,212.50$      4,150.00$      5,925.00$      562.50$         562.50$         4,800.00$      

         6540 - Advertising (Rapid Color -- 39K @ $0.15/postcard) 2,900.00$      -$              -$              2,900.00$      2,900.00$      -$              -$              2,900.00$      
         6540 - Advertising (Rapid Color -- 51K @ $0.15/postcard) 3,875.00$      -$              -$              3,875.00$      3,875.00$      -$              -$              3,875.00$      
         6540 - Advertising (USAData 51K Addresses) 1,100.00$      -$              -$              1,100.00$      1,100.00$      -$              -$              1,100.00$      
      6540 - Advertising 7,875.00$      -$              -$              7,875.00$      7,875.00$      -$              -$              7,875.00$      

         6550 - LifeTouch (75% Deposit) 3,500.00$      2,533.08$      844.36$         122.56$         -$              -$              -$              -$              
      6550 - Printing and Binding 3,500.00$      2,533.08$      844.36$         122.56$         -$              -$              -$              -$              

         6610 - HomeDepot (Powerwashers) 100.10$         100.10$         -$              -$              100.10$         100.10$         -$              -$              
         6610 - 3nuts - yearbook shirt 322.44$         322.44$         -$              -$              -$              -$              -$              -$              
         6610 - M-Resort (Prom) -$              -$              -$              -$              4,453.00$      1,335.90$      3,117.10$      -$              
         6610 - SUNSHS PROJECTED (Prom Day) -$              -$              -$              -$              1,000.00$      -$              -$              1,000.00$      
         6610 - SUNSHS PROJECTED (EVENT01) 75.00$           -$              -$              75.00$           75.00$           -$              -$              75.00$           
         6610 - SUNSHS PROJECTED (EVENT02) 75.00$           -$              -$              75.00$           75.00$           -$              -$              75.00$           
         6610 - SUNSHS PROJECTED (EVENT03) 75.00$           -$              -$              75.00$           75.00$           -$              -$              75.00$           
         6610 - SUNSHS PROJECTED (EVENT04) 75.00$           -$              -$              75.00$           75.00$           -$              -$              75.00$           
      6610 - General Supplies 722.54$         422.54$         -$              300.00$         5,853.10$      1,436.00$      3,117.10$      1,300.00$      

         6810 - Vanco Transaction Fees 2.00$             1.28$             -$              0.72$             -$              -$              -$              -$              
      6810 - Dues and Fees 2.00$             1.28$             -$              0.72$             -$              -$              -$              -$              

Total Expenditure 18,024.54$    3,519.40$      2,056.86$      12,448.28$    19,653.10$    1,998.50$      3,679.60$      13,975.00$    

Total Other Financing Sources (Uses) -$              -$              -$              -$              -$              -$              -$              -$              

Excess (deficiency) of revenues and other financing
   sources over expenditures and other financing uses (12,599.54)$  1,405.60$      (2,056.86)$    (13,250.80)$  (9,996.40)$    6,658.20$      (3,679.60)$    (7,017.80)$    

Fund Balance, Beginning of year 19,152.59$    17,538.10$    

Fund Balance, End of year 6,553.05$      1,405.60$      (2,056.86)$    5,901.79$      7,541.70$      6,658.20$      (3,679.60)$    10,520.30$    

Yearbook Prom

Page 1 of 1
Page 143 of 151



 

Page 1 of 7 
Friday, February 19, 2016 

 

Statutory and Regulatory Responsibilities of Charter School Governing 
Bodies (Boards) Requiring Board Action* in an Open Meeting 

 
The charter school sponsor will look for items (for action or not, as applicable) in the agenda and 
minutes of board meetings providing evidence of fulfillment of the following responsibilities.   
 
The board may be asked by the sponsor to identify the meeting at which the responsibility was 
addressed by an agenda item and minutes.  If the board cannot identify the meeting, the board 

will need to address the responsibility at an upcoming meeting and inform the sponsor of the 

date of that meeting. 

 

Also note that if statute or regulation requires the school or board to provide notification (for 
example, NRS 386.549 requires a board to inform the school’s sponsor of changes of 
membership), it is not sufficient to provide that notification through the board’s agenda or 
minutes; separate, specific notification independent of the agenda and minutes must be provided. 
 
“Suggested agenda…wording” below is wording that would be deemed acceptable by Authority 
staff in staff’s review of governing bodies’ agendas. 
 

Non-Annual Responsibilities 
 
NAC 387.770(3), Inventory 
 

Suggested agenda action item wording:  Designation of the person responsible for the 
maintenance of property, equipment and inventory records to comply with NAC 
387.770(3) 
 
This must be done initially, and whenever the board designates a different person. 
 
Nevada State High School Governing Body Response:   
Dr. John Hawk, Chief Operations Officer 
Approved during public meeting on 8/15/2013. Updated fall 2015 located here:  
Q:\Organizations\Government\Clark County Assessor\FY1516\Inventory of Personal Property 

 
NRS 386.573(1), Person to draw orders for payment of the charter school’s money 
 

Suggested agenda action item wording:  Designation of the person to draw all orders for 
the payment of money belonging to the charter school to comply with NRS 386.573(1) 
 
This must be done initially and whenever the board designates a different person. 
 
Nevada State High School Governing Body Response:   
Dr. John Hawk, Chief Operations Officer (ref. REG__03.001) 
Approved during public meeting on 4/16/2015 
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* Or a non-action agenda/minutes item, as applicable  
NRS 386.573(2), Approval of payment of money and signing of cumulative voucher sheets 
 

Suggested agenda action item wording:  Prescription of the procedures by which orders 
for the payment of money belonging to the charter school must be approved and 
cumulative voucher sheets signed to comply with NRS 386.575(2) 
 
This must be done initially and whenever the board changes its prescription.  
 
Nevada State High School Governing Body Response:   
See school policy PLCY_03.003 and PCRD_03.002 
Approved during public meeting on 4/16/2015 

  
NRS 386.583, Rules for academic retention   
 

Suggested agenda action item wording:   Adoption of rules for the academic retention of 
pupils to comply with NRS 386.583 
 
This must be done initially, and whenever the rules for retention change. 
 
Nevada State High School Governing Body Response:   
See school rules cited in Nevada State High School handbook for 2015 - 2016 
Approved during public meeting on 8/20/2015 

 
NRS 386.585, Rules of behavior and punishments 
 

Suggested agenda action item wording:   Adoption of written rules of pupil behavior and 
appropriate punishments for violation of the rules to comply with NRS 386.585 
 
This must be done initially, and whenever the rules or punishments change. 
 
Nevada State High School Governing Body Response:   
See school rules cited in Nevada State High School handbook for 2015 - 2016 
Approved during public meeting on 8/20/2015 

 
Annual Responsibilities 
 
NAC 386.410(5), Evaluate contractors 
 

Suggested agenda action item wording:  Review of the performance of each entity with 
whom the board has entered into a contract to comply with NAC 386.410(5) 
 
This should be done at least annually for each entity. 
 
Nevada State High School Governing Body Response:   

Page 145 of 151



 

Page 3 of 7 
Friday, February 19, 2016 

 

The Governing Body annually reviews the performance of the Chief Academic Officer, 
the Chief Operations Officer, and any other contractor, including, without limitation, the 
performance of an educational management organization.  The designee serving the 
Governing Body as the Chief Operations Officer will be responsible for reviewing the 
professional service contracts engaged on behalf of the school.  The last review of 
contracts by the Governing Body occurred on April 16, 2015 and the next review is 
scheduled for April 21, 2016.   
Approved during public meeting on 4/16/2015 waiting approval on April 21, 2016  
 

 
NAC 387.720, Tentative budget 
 

Suggested agenda item wording:  Public hearing on tentative budget to comply with NAC 
387.720(3-6) 
 
This must be done annually during the second or third week in May. 

 
Nevada State High School Governing Body Response:   
The Governing Body held a public hearing and adopted a tentative budget on May 14, 
2015 for fiscal year 2015 – 2016.  The next scheduled hearing for tentative budget 
adoption is scheduled for the second or third week of May 2016 (5/12/16 or 5/19/16). 
Approved during public meeting on 5/14/2015  

 
NAC 387.725, Final budget 
 

Suggested agenda action item wording:  Adoption of final budget to comply with NAC 
387.725(1) 
 
This must be done annually not later than June 8. 
 
Nevada State High School Governing Body Response:   
The Governing Body held a public hearing and adopted a tentative budget on May 14, 
2015 for fiscal year 2015 – 2016.  The next scheduled hearing for tentative budget 
adoption is scheduled for the second or third week of May 2016 (5/12/16 or 5/19/16). 
Approved during public meeting on 5/14/2015  
 

NRS 386.605, Annual report of accountability 
 

Suggested agenda action item wording:  Review and approve the accountability 
information concerning the charter school that is required pursuant to NRS 385.347 to 
comply with NRS 386.605. 
 
This must be done annually, before August 31.  
 
Nevada State High School Governing Body Response:   
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The Governing Body reviewed and considered the accountability information for school 
year 2014 – 2015 during public meeting from an update on August 20, 2015. 
Approved during public meeting on 8/20/2015; however, final report was not ready and 

is anticipated being ready by the 10/15/2015 meeting.  This report again was not ready 

by the Nevada Department of Education and another update was provided by the CAO of 

Nevada State High School and will continue to update the Governing Body as to the 

status of the report and disseminate accordingly when ready.   

 
NAC 387.775(5), Annual audit 
 

Suggested agenda item wording:  Presentation of the NAC 387.775 Annual Audit to the 
board to comply with NAC 387.775(5)   
 
This must be done annually.  The Audit must be submitted to the board not later than 4 
months after June 30 (by October 31).   

 
Nevada State High School Governing Body Response:   
The Governing Body will review and consider the annual audit for school year 2014 – 
2015 during public meeting on October 15, 2015.  A soft copy of the annual audit will be 
given to Governing Body members on or before M: 10/12/2015 via email. 
Approved during public meeting on 10/15/2015. 

 
 
NAC 387.775(9), Annual audit 
 

Suggested agenda action item wording:  Adoption or rejection of the recommendations 
of the report of the NAC 387.775 Annual Audit to comply with NAC 387.775(9) 

 
This is an annual responsibility to occur within 3 months after receipt by the board of the 
Annual Audit.  The Audit must be submitted to the board not later than 4 months after 
June 30 (by October 31).   
 
Nevada State High School Governing Body Response:   
The Governing Body will review and consider the annual audit for school year 2014 – 
2015 during public meeting on October 15, 2015.  A soft copy of the annual audit will be 
given to Governing Body members on or before M: 10/12/2015 via email to each of the 
members.  Nevada State High School administration is recommending that the board 
continue to support recommendations offered by the school’s previous annual audits to 
look for ways to strengthen internal controls of revenue and expenditures including, but 
not limited to: separating duties, encumbering anticipated expenses using purchase 
orders, and accounting for revenue with more frequent deposits. 
Approved during public meeting on 10/15//2015. 
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NRS 385.357(6), Plan to improve achievement of pupils 
 

Suggested agenda action item wording:  Receive, review and approve the NRS 385.357 
plan to improve achievement of pupils to comply with NRS 385.357 
 
This is an annual responsibility to occur around the November 1 due date for submission 
of the plan to the board. 

 
Nevada State High School Governing Body Response:   
The Governing Body reviewed and considered the school improvement plan for school 
year 2014 – 2015 during public meeting on August 20, 2015. 
Approved during public meeting on 8/20/2015 

 
NRS 386.600, Annual report of budget 
 

Suggested agenda action item wording:   Review and approve the NRS 386.600/NRS 
387.303 annual report of budget, including the NRS 386.600(1)(a) written description of 
the progress of the charter school in achieving the mission and goals  of the school set 
forth in its application, to comply with NRS 386.600 
 
This must be done annually, before November 15. 
 
Nevada State High School Governing Body Response:   
The Governing Body will review and consider the recommendations for the annual report 
of budget and written description of the progress of the charter school achieving the 
mission and goals for school year 2014 – 2015 during public meeting on August 20, 
2015.  This information was in hard copy and reviewed with Governing Body members 
on 8/20/2015. 
Approved during public meeting on 8/20/2015 and NRS 387.303 report on 2/25/2016, 

pending final approval. 

 
Odd-Numbered Year Responsibilities 
 
NRS 386.552, Implementing new statutes 
 

Suggested agenda action item wording:   Determination of which statutes and bills from 
the recent legislative session directly affect pupils, parents, teachers, administrators or 
other educational personnel of the charter school and require a plan for implementation to 
comply with NRS 386.552(1) 
 
This must be done in years in which the legislature meets, not later than 60 days after the 
Superintendent of Public Instruction disseminates his/her summary of new education 
laws. 

 
Nevada State High School Governing Body Response:   
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The Governing Body reviewed and considered the determination of which statutes and 
bills from the 2015 session affected the school during public meeting on August 20, 
2015.  The school anticipates its next review of the 2017 legislative session to occur on 
August 17, 2017. 
Approved during public meeting on 8/20/2015 

 
 
One Time Responsibility after the Third Year of the School’s Operation 
 
NRS 386.610(2), Written report describing the progress of the school in achieving its 
educational goals and objectives 
 

Suggested agenda action item wording:   Review and approve the NRS 386.610(2) 
written report of the progress of the school in achieving its educational goals and 
objectives to comply with NRS 386.610(2) 
 
This must be done once, within a reasonable amount of time after the conclusion of the 
third year of operation of the school. 

 
Nevada State High School Governing Body Response:   
The Governing Body reviewed and considered the written report of the school’s progress 
in achieving its educational goals and objectives during public meeting on October 18, 
2007. 
Approved during public meeting on 10/18/2007 

 
 
Responsibilities of a School Contracting with an Educational Management 
Organization as Defined by NRS 386.562 
 
NAC 386.405(4), Approval of the appointment of all key personnel (NRS 386.590(6) school 
administrator(s) or NRS 386.573 person to draw orders for payment of the school’s money) who 
are directly employed and provided to the school by an Educational Management Organization 
(EMO) 
 

Suggested agenda action item wording:  Approval of the appointment of key personnel 
employed and provided by an Educational Management Organization to comply with 
NAC 386.405(4) 
 
This must be done initially and whenever there is a change of applicable key personnel. 
 
Nevada State High School Governing Body Response:   
Nevada State High School does not contract with an educational management 
organization so this requirement does not pertain to the school’s Governing Body.  
Not Applicable 
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NAC 386.405(5), EMO’s performance 
 

Suggested agenda action item wording:  Review of the performance of the school’s 
Educational Management Organization to comply with NAC 386.405(5); approval of the 
review by the board 
 
This must be done annually, not later than 60 days after the end of the school year. 
 
Nevada State High School Governing Body Response:   
Nevada State High School does not contract with an educational management 
organization so this requirement does not pertain to the school’s Governing Body.  
Not Applicable 

 
NAC 386.405(6), EMO’s financial report 
 

Suggested agenda wording:  Receipt by the board of the EMO’s financial report to 
comply with NAC 386.405(6). 
 
This must be done annually not later than 15 business days after June 30. 
 
Nevada State High School Governing Body Response:   
Nevada State High School does not contract with an educational management 
organization so this requirement does not pertain to the school’s Governing Body.  
Not Applicable 
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NEVADA STATE HIGH SCHOOL POLICY 

 

 

PLCY_02.001 

Review Responsibility: Governing Body 

Adopted:  [9/1/2004], 1/15/2009, 1/15/2015 

Next Regulatory Review: 9/1/2014, 9/21/2021 

Legal Reference:   
 

Page 1 of 1 

 

Education Program 
Fees, Deposits/Reimbursements 

 

This school policy is intended to give clarification from the school’s Governing Body on those 

things that include, but are not limited to the educational program.  The Governing Body uses 

school policy to clarify regulatory items or provide position the intended functions of the school.  

More detailed descriptions of items regarding the educational program may be found in Nevada 

State High School procedures, process, or school practices and plans.   

 

Article I. Fees 
Section 1.01 Lab fees  

(a) A student may experience a college lab fee that may range from $10 - $50. 

A student may appeal any such fee to the schools administration for 

reimbursement. 
Section 1.02 Distance education fees  

(a) Nevada State High School covers the full cost of distance education fees as 

set forth and imposed by the colleges.  
Section 1.03 Application fees  

(a) Nevada State High School covers the full cost of distance education fees as 

set forth and imposed by the colleges.  
 

Article II. Deposits/Reimbursements 
Section 2.01 Textbooks 

(a) It is a student’s responsibility to obtain the necessary textbooks for each 

class.  The school will develop deadlines and forms for students to request 

reimbursements from the school so as long as the cost of textbooks is 

minimized by the student.  Administration may impose deadlines and 

reimbursement caps on the purchase of textbooks and to incentivize the 

rental of textbooks.  Reimbursements for the purchase or rental of textbooks 

shall be a reasonable cost and minimize the expense to the school 

(a) Nevada State High school will purchase the textbooks for students that show 

a financial need and cannot afford the cost of purchasing textbooks upfront.  

Nevada State High School uses the Federal “Free and Reduced” lunch 

matrix to determine eligibility.  
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